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RECRUITMENT (QUALIFICATION AND METHOD OF
APPOINTMENT) RULES FOR KERALA TOURISM
INFRASTRUCTURE LIMITED

1. Short Title and Commencement

a. “These Rules may be called the Recruitment (Qualification and

Method of Appointment) Rules , 2026 for the Kerala Tourism
Infrastructure Limited”

b. “These Rules shall come into force on (Date of final approval) in

supersession of all the existing Rules”

2. Definitions

. ‘Rules’ means the Recruitment (Qualification and Method of

Appointment) Rules, 2026 for the Kerala Tourism Infrastructure
Limited.

. ‘Company’ means the Kerala Tourism Infrastructure Limited.
. *Commission’ means Kerala Public Service Commission.
. ‘Managing Director’ means the CEO of the Company appointed

by the Government from time to time.

. ‘Competent Authority’ means in relation to exercise of any power,

the Board, the Chairman, the Managing Director or any other officer
specified in that behalf by the Board.

. ‘Appointing Authority’ means an officer empowered by the Board

to make appointments to posts in the Company.

. ‘Probationer’ means a person employed and put on probation and

also includes an employee who is on extended probation against a
sanctioned post.

. ‘Approved Probationer’ in a category means a member of that

category who has satisfactorily completed his probation and awaits
appointment as full member of such category.

3. Recruitment

a. Posts under the Company shall be filled in accordance with the
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Recruitment Rules. The designation of the post, qualification,
experience and method of appointment for filling up posts in
various cadre in the Company are laid down in the Annexure of
these Rules.

b. Vacancies that may arise from time to time shall be filled in by
resorting to the methods of appointment as specified in the
Annexure of these Rules.

c. Employment assistance will be provided by the Company to the
dependents of employees “dying-in-harness” in accordance with the
Government Orders issued in this regard from time to time.

d. The Rules regarding reservation of appointments (General Rules 14
to 17 of the KS&SSR 1958 as amended from time to time) shall
apply for all appointments by direct recruitment.

e. No person shall be eligible for appointment by direct recruitment to
any of the categories under these Rules, if he/she has not completed
18 (eighteen) years of age or if he/she has completed 36 (thirty six)
years of age (Except for those posts wherein specific age limit is
fixed) on the first day of January of the year in which applications
are invited for appointment with usual relaxation for SC/ST and
OBC. In no case the maximum age limit for direct recruitment shall
exceed 50 years.

Note:- Ex-Servicemen and Differently abled candidates are entitled
for age relaxation subject to the Government Orders issued from
time to time.

f. The qualifications and methods of appointment of all the

categories/posts are specified in the Annexure of these Rules. No
person shall be appointed to any category/post and by the
method/methods specified unless he/she possesses the qualification
as prescribed in the Annexure of these Rules.

4, Probation

Every person appointed to any of the categories mentioned in the
Annexure shall be on probation for the date on which he joins duty as
specified below:
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a. If appointed by direct recruitment or By Transfer to any category other than attendant for

a total period of two years on duty within a continuous period of three years

b. If “by promotion™ is the method of appointment, for a total period of

one year on duty within a continuous period of two years.

c. If appointed by direct recruitment to the category of attender for a total period of one

year on duty within a continuous period of three years

5. Promotion

a. Promotions shall be made as an when vacancies occur in various

cadre of the Company against the promotion quota, provided
eligible/suitable candidates in the next lower Cadre/grade are
available within the Company .

. Appointment by promotion within the service of the Company

provided in these Rules shall be made from the seniority list of
eligible employees who are approved probationers in the feeder
category, prepared on the basis of merit and ability and when merit
and ability become similar, seniority shall be reckoned for
promotion.

. Merit and ability shall be determined on the basis of confidential

report, periodical performance, assessment etc.The Confidential
Report, Periodical Performance and Assessment will be prepared
based on assessments on various criteria such as intelligence,
Initiative and Resourcefulness, Discipline, Responsibility and
Dependability, Co-operation and Personal Relations, Interest in the
Assignment, Job Knowledge, Noting Drafting and Correspondence,
Power of Analysis and Judgment, Supervision and control, Quantity
and Quality of Work, Ability to Communicate, Use of Delegated
Powers, Punishment Awarded to the Officer.

. No person shall be eligible for promotion unless he/she possesses all

the requirements as specified in the Annexure of these Rules.

. Department Promotion Committee will be constituted by the Board

consisting of Managing Director as Chairman, General Manager as
Convener and subject Expert from outside the Company as member.
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The Committee shall also be entrusted with the Reveiw of its
decision in the matter of selection for promotion and the Board shall
be the Appellate Authority against the decision of the DPC.

6. Appointment By Transfer

Appointment By Transfer shall be made to the categories of posts if the
same has been prescribed as one of the methods of appointment in the
Annexure of this Rules and strictly in accordance with the requirements
as specified there.

7. General Conditions

a. All the Educational /Technical qualifications prescribed in the
Annexure of these Rules shall be one obtained from UGC
recognized Universities/ National Institutes established by the
Central Government or Institutions established by the Government
of Kerala and the MBA/MCA/PGDCA qualifications shall be one
obtained after a regular course of study from such Universities
/Institutions.

b. For promotions/By Transfer Appointment against a vacancy to any
category/post, the incumbent should possess all the required
qualifications, as specified in the Annexure of these Rules, on the
actual date of occurrence of such vacancy.

c. If ‘by direct recruitment’ is specified as one of the methods of
appointments and if no qualified hands are available in the service
of Kerala Tourism Infrastructure Limited for promotion/by transfer
appointment, on actual date of occurrence of the vacancy, the
vacancy shall be filled up by direct recruitment.

d. If the qualifications prescribed for a post/posts in the previous
Regulations stands modified by these regulations for promotion/By
Transfer appointments, appointments to such posts, the employees
who are in the service of the Kerala Tourism Infrastructure Limited
on the day on which these Regulations come into force are eligible
for such promotions/by transfer appointments, if they possess the
required qualifications as prescribed in the previous recruitment
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Rules.

8. Applicability of Service Rules

The provisions

of Recruitment

(Qualification and Method of

Appointments) Rules for Kerala Tourism Infrastructure Limited, shall
apply to the personnel in the Company. Wherever provisions are not
otherwise provided for, the provisions of Kerala Service Rules and the
Provisions of KS&SSR 1958 shall apply.

9. Constitution

The service shall consist of the following categories of employees viz.

1. Chairman & Managing Director/Managing Director
2. General Manager
3. Finance Manager
4. Project Manager

5. Deputy Project Manager

6. CA to MD
7, Computer Operator /Office Assistant
8. Driver
9. Attender
Annexure
SI. Method of . .
No. Name of Post Appointment Qualification
Appointment
: by
Chairman &
Managing Government
01 . . vide ArticleN.A
Director/Managing
Director 96 ~of the
Article of
Association
(1) : By For Promotion:
Promotion
from the post| + Should be an approved
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of  Project

probationer in the category|

Manager of Project Manager
In theFor  Direct  Recruitment/
absence  ofDeputation:

02 General Manager :lf:)l:/e ) « Degree in Engineering with
(ii) By Direct MBA. Minimum 10 year
Recruitment experience 1in managerial
by KTIL capacity.Specific exposure
In the absence in  Project Consultancy
of item (i) and Marketing  Research/DPR|
(i) above preparation preferred.
(i) By Deputation
By , « At the level of Deputy
Deputation .

- from Finance Secretary, Finance

03  [Finance Manager Department, Department, Government of
Government Kerala.
of Kerala

For Promotion:

o Should be an approved
probationer in the category
of Deputy Project Manager

For Direct
(1) ByRecruitment/Deputation:
Promotion
from the post * Degree in Engineering with
of  Deputy MBA. Minimum 6 years
Project experience 1in managerial
Manager. capacity. Specific Exposure
In the in Project  Consultancy|
gbsence O_f /Marketing
item (1) :

Research/DPR  preparation|
04  [Project Manager. a}?ove _ preferred.

(i1) By Direct OR

Recruitment
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by KTIL

In the absence
of item (i) and
(i) above

(i) By Deputation

Degree in Engineering with
MBA. Minimum 6  years
experience n managerial
capacity in Tourism
Sector/Infrastructure/  Industry
Development Activities.
OR
At least 5 years experience

Managerial Capacity out of
which 2 years in Project
Consultancy/Marketing

Research/ DPR preparation

05

Deputy
Manager

Through

ProjectDirect

Recruitment
by KT1L

« MBA/B.Tech/MTA.
Minimum of 5
experience 1in managerial
capacity out of which at
least one year in Tourism
Sector preferably in
infrastructure development.

years

06

CA to MD

By Direct
Recruitment
through
Kerala Public

(a) Any Degree from a UGC
recognised University

(b) Lower Grade Certificate in
Typewriting English(KGTE) and
Computer Word Processing or
its equivalent

Note:-Those who have passed
the KGTE Typewriting before
January 2002 should possess
separate certificate in "Computer
Word  Processing  or its
equivalent at the time of
application"

(c) Lower Grade Certfiicate in
Typewriting Malayalam(KGTE)
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Service
Commission

or its equivalent

(d) Lower Grade Certfiicate in

Shorthand English(KGTE) or its
equivalent

(e) Lower Grade Certfiicate in
Shorthand Malayalam (KGTE)
or its equivalent

(f) 2 years' experience as
Confidential Assistant /
Stenographer in a Government/
Quasi-Government/ Public
Sector Undertaking o]

Registered Private Sector|
Undertaking

07

Computer
Operator/Office
Assistant

By Direct
Recruitment
through
Kerala Public
Service
Commission

« Degree with PGDCA or
equivalent. Minimum 2
years experience in data
entry and Office
automation.

1) A pass in Standard VII or
Equivalent qualification

2) Must possess a current, Motor
Driving Licence of three years
standing to drive Light Motor
Vehicles with Drivers Badge

3) Medical Fitness: Should be
medically fit as per the standards
specified below:

(1) Ear : -Hearing should be
perfect

(i1) Eye:-

Distant vision :- 6/6snellen

Near Vision :- 0.5 snellen
Colour Vision : Normal

Night Blindness: Nil
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08

Driver Cum
Office Attendant
(Light Motor
Vehicle)

By Direct
Recruitment
through
Kerala Public
Service
Commission

i11) Muscles and Joints :- No
Paralysis and all joints with free
movements

(iv) Nervous System:- Perfectly|
normal, free from any infectious
diseases.

Notes:-

1) Driving Licence shall be valid
not only at the time of
application but also at each stage
of selection

2) Proficiency in driving Light
Motor vehicles is to be proved
by a practical test conducted by
the KPSC during the course of
selection.

3) Medical fitness shall be
proved by a proper Medical
Certificate obtained from a
Medical Officer not below the
rank of an Assistant Surgeon.
4)Physically Handicapped
persons are not eligible to apply|
for the post

09

Attender

By Direct
Recruitment
through
Kerala Public
Service

e 8th Standard Pass with

Good physique.

Commission
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(b) Lower Grade Certificate in Type
writing English (KGTE) and Compute
r Word

Processing or its equivalent

Note :- Those who have passed the
KGTE Typewriting before January, 2
002 should possess separate certific
ate in "Computer Word Processing
or its equivalent at the time of applic
ation".

(c) Lower Grade Certificate In Type
writing Malayalam (KGTE) or its equi
valent.

(d) Lower Grade Certificate in Short
hand English (KGTE) or its equivalen
t.
(e) Lower Grade Certificate in Short
hand Malayalam (KGTE) or its equiv
alent.

(f) 2 years experience as Confidenti
al Assistant / Stenographer in a Gov.
ernment / Quasi Government/ Public
Sector undertaking or registered priv
ate sector undertaking
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