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“Considering the financial status of SI-MET and inevitable service of well
qualified and experienced faculties to facilitate affiliation procedures of apex
bodies like INC and KUHS in accordance with university norms and in order to
satisfy the condition of remuneration in UGC pattern for recognition of Nursing
Council, Finance agrees to revise the consolidated pay and designation of
faculties of SIMET as follows:

L The new structure wil take effect from 1.11.2022

2. As in the existing pattern, the faculties may be granted consolidated pay,
but it may follow UGC structure in its core. .Consolidated pay shall be
calculated as follows:

Consolidated Pay=Basic+AGP+DA+HRA (1200)+CCA (120)

CCA can be discontinued and HRA can be fixed as Rs.2000 for all.

Revised Consolidated Pay=Basic Pay+AGP+ Central DA wef 1.1.2006+HRA

(2000)

SL |[Existing = Revised Structure

HRA (Rs 2000)

No.|(DA 35%) Revised Consolidated pay = Pay + AGP+ DA on (Pay+AGP)+

Designation Consolidated |Designation Consoligat |Consolidat
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DA 45%

DA 51%

DA 58%

Lecturer/15600+54
00

29670

Assistant
Professor
Band - 3
15600 (BP) +

Pay

o
Lecturer/15600+54
00

30480

6000 (AGP)

33320

34616

36128

After 5 years in
6000 AGP (5
years service in
SI-MET)  -7000
AGP

34770

36126

37708

After 5 years in
7000 AGP (10
years service in
SIMET) - 8000
AGP

36220

37636

39288

After 3 years in
8000 AGP (i3
years service in|
SIMET) .
Redesignated as
Associate
Professor  and|
placed in 37400
+ 9000 AGP

69280

72064

76312

After 3 years in
9000 AGP (16
years service in
SIMET)
Redesignated as|
Professor  ana
placed in 37400
+ 10000 AGP

70730

73574

76892




3. Based on the above structure, pay shall be fixed by selecting Central DA
rates (wef 11.2006) and annual increments @3% of basic pay (rounded up to
next multiple of 10) +AGP. SI-MET has the choice of selecting Central DA rates
subject to its financial position.
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NOTE FOR THE COUNCIL OF MINISTERS

This note deals with the revision of consolidated pay in respect of
the contract teaching staff of State Institute of Medical Education &
Technology (SI-MET), which was established as a fully Government
controlled Society vide G.O (P) No.168/2008/H&FW dated 23.05.2008
with a view to give prominence to medical education in the State by
starting new educational institutions and to promote research in the field
of medical education.
2) SI-MET, which was constituted under Tranvancore-Cochin Literary,
Scientific and Charitable Societies Registration Act -1955, has a 15
member Governing Council including Chairperson (Hon'ble Minister for
Health & Family Welfare) and Vice Chairperson (Secretary, Health &
Family Welfare Department). Four nursing colleges located at Palluruthi,
Malampuzha, Uduma and Muttathara are functioning under the aegis of
SI-MET. B.Sc (N) and Post Basic B.Sc (N) courses were offered in these
colleges and the annual intake capacity would come to a combined total
of 300.
3) A total of 87 teaching posts have been created among the four
Nursing Colleges. As per G.O (Ms) No. 84/2023/H&FWD dated
04/04/2023, Special Rules governing the service conditions of SIMET has
been framed. As per the special rules, the mode of appointment in SIMET
is on contract basis and the appointment period is for a maximum period
of one year. It has also been stipulated that consolidated pay shall be
applicable to contract teaching posts.
4)  With regard to the revision of consolidated pay of teaching posts in
SIMET, on 26.12.2022, Finance Department has remarked as follows:

“Considering the financial status of SI-MET and inevitable service
of well qualified and experienced faculties to facilitate affiliation
procedures of apex bodies like INC and KUHS in accordance with
university norms and in order to satisfy the condition of remuneration in
UGC pattern for recognition of Nursing Council, Finance agrees to revise
the consolidated pay and designation of faculties of SIMET as follows:

1. The new structure will take effect from 1.11.2022
2. As in the existing pattern, the faculties may be granted consolidated




pay, but it may follow UGC structure in its core. Consolidated pay shall be

calculated as follows:
Consolidated Pay=Basic+tAGP+DA+HRA (1200)+CCA (120)
CCA can be discontinued and HRA can be fixed as Rs.2000 for all.

Revised Consolidated Pay=Basic Pay+AGP+ Central DA wef
1.1.2006+HRA (2000) , o
SL |[Existing Revised Structure
No. (DA 35%)
Revised Consolidated pay = Pay + AGP+ DA on
(Pay+AGP)+ HRA (Rs 2000)
Designation |Consolidated |Designation |ConsolidalConsolidaConsolid
ted ted ated
Pay DA 35%
Pay when|Pay when|Pay when
DA 45% |DA51% |DA 58%
1 Lecturer/1560|29670 Assistant 33320 34616 |36128
0+5400 Professor Pay
Band - 3
15600 (BP) +
6000 (AGP)
Sr. 30480
Lecturer/1560
0+5400 2
L After 5 years| 34770 36126 37708
in 6000 AGP
4] years
service in SI-
MET) -7000
AGP
3 After 5 years36220 |37636 |39288
in 7000 AGP
(10 years|

service in
SIMET) - 8000
AGP




After 3 years|69280

in 8000 AGR
(13 years
service in
SIMET)
Redesignated
as Associate
Professor and
placed in
37400 + 9000
AGP

72064

19312

After 3 years
in 9000 AGRP
(16 years
service in

SIMET)
Redesignated
as Professor
and placed in
37400 + 10000
AGP

70730

73574

76892

3. Based on the above structure, pay shall be fixed by selecting Central
DA rates (w.e.f 1.1.2006) and annual increments @3% of basic pay
(rounded up to next multiple of 10) +AGP. SI-MET has the choice of

selecting Central DA rates subject to its financial position.

5) The matter regarding the revision of consolidated pay of teaching
faculties in SIMET was discussed in the meeting of the Council of

Ministers held on 01.03.2023. Decision in this regard13 pt reported as

item No. 1388 is given below:

"DEI@fo WMIRY Udhaf BMMOS] TYHY al@lEUIWM MSOIQDIMPERHo DL

B:0ln] 2@@ITVEICWINI. YABalde)s: TVABa lessnr@oe".

6) In accordance with the decision of the Council of Ministers, the matter

has been scrutinised by the Finance Department. Remarks dated

06.06.2023 of the Finance Department is as follows:
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7) Existing consolidated pay in SIMET was calculated fixing D.A rates at

35%. Existing consolidated pay in various teaching posts are shown

below:

Table 1

S Post Basic pay | Grade pay | HRA | CCA | Consolidated

No. pay @ 35%

D.A

Principal 37400 10000 1200 -} 120 65310

2 Professor/ 37400 10000 1200 - 10 65310
Vice
Princiapl

3 |Associate 37400 9000 1200 | 120 63960
Professor

4  |Assitant 15600 6000 12001 3120 30480
Professor

*

8) Consolidated pay calculated (excluding notional increment) based on
the method ‘Consolidated Pay = 'Basic Pay + Academic Grade Pay +
45%/51%/58% D.A + HRA @2000 proposed by Finance Department is

given in the below table:

Table 2
Si Post Basic | Grade | HRA | Consolid | Consolid | Consol
No. pay pay ated pay | ated pay | idated
i @45% | @51% | pay @
D.A D.A 58%
D.A

Principal 37400 | 10000 | 2000 | 70730 73574 | 76892

<y Professor/ | 37400 | 10000 | 2000 | 70730 73574 | 76892
Vice




Princiapl

3 Associate | 37400 | 9000 |2000| 69280 72064 | 75312
Professor

4 Assitant 15600 | 6000 |2000| 33320 34616 | 36128
Professor

9) Since the teacher-student ratio is 1:10 as per Indian Nursing Council
(INC) norms, 112 teaching posts including the post of Principal are
required for SI-MET. Currently 87 teaching posts are available in SI-MET.
25 teacher posts need to be created in order to meet the INC criteria. The
table below shows the comparison between the revenue generated by
SIMET during 2022-23 and the expected expenditure on various items
includi13 ptng the expenditure due to implementation of wage revision of
teaching posts as proposed by the Finance Department, creation of new
posts to meet the required teacher-student ratio, wage revision in non-

teaching posts etc.

Table 3
Total revenue for 2022-23 Expected expediture in the
upcoming financial years
10,87,46,077 11,71,47,662

-

10) Considering the increase in fees for the subsequent academic
years, SIMET will be able to balance revenue and expenditure and move
ahead without financial crisis. But apart from the ‘wage revision formula’
proposed, Finance Department has also recommended to grant some
other wage revision benefits. Below are the said recommendations
affecting the future financial stability of SIMET:

A) Those who have completed 13 years in the post of Assistant Professor
in SIMET should be redesignated as Associate Professor at 37400+9000
AGP.

B) Those who have completed 3 years in the post of Associate_ Professor
and have a total service of 16 years in SIMET should be redesignated as
Professor at 37400+10000 A.G.P.



11)

to the post of Assistant Professor. Most of the contract teaching staff

Pay in the post of Associate Professor is almost double compared

working in SIMET have completed more than 10 years of service. Within a
few years, most of the contract teaching staff would complete 13 years
and as such they are to be granted Career Advancement Promotion
(CAP)/redesignated as Associate Professor. As a result, there will be a
steep rise in wages and shortage of teaching staff in the post of Assistant
Professor. Since the Special Rules governing the service conditions in
SIMET, issued vide G.O (MS) No. 84/2023/H&FWD dated 04/04/2023,
prescribes the mode of appointment in SIMET ‘on contract basis’ and the
wage structure is prescribed as ‘consolidated pay’, aforesaid
recommendations would not suit the spirit of the special rules. Therefore,
the said recommendations may be avoided as it would sent SIMET to
financial crisis.

12) Consolidated pay applicable to each teaching post calculated by
following the pay revision formula prescribed by the Finance Department

but excluding the aforesaid recommendations are shown in the below

table:
Table 4
Sl Post Pay Grade | HRA | "Existing | Consolidated
No. scale pay consolidat | pay proposed
ed pay @ by the
35% D.A | Aadministrative
Department @
45% DA
1 Principal | 37400- | 10000 | 2000 65310 /| 70730 + 3% of
67000 basic pay as
notional
increment
2 Professor/{ 37400- | 10000 | 2000 65310 | 70730 + 3% of
Vice 67000 basic pay as
Princiapl notional
increment
3 Associate | 37400- | 9000 | 2000 63960 | 69280 + 3% of
Professor | 67000 basic pay as
notional




increment

4 Assitant 15600- | 6000 | 2000 30480 | 33320 + 3% of

Professor | 39100 basic pay as
notional

increment

[From the above table, it may be seen that the consolidated pay in the
post of Associate Professor is more than double the pay of Assistant
Professor. As most of the contract teaching staff have completed 10 years
in SIMET, these staff will have to be re-designated to the post of
Associate Professor with in a few years and thereby raising the
expenditure to a greater extent. Taking consideration of this aspect,
recommendations of the Finance Department regarding ‘redesignation’ is
being avoided]

13) Contract teaching faculties in SIMET will get better pay revision
benefits since notional increment at the rate of 3% of basic pay for each
completed year of service and hike in academic grade pay as in
Government nursing colleges are provided.c3/588

14) Annual Expenditure to be incurred owing to the implementation of

wage revision recommended by Administrative Department as described

in para 12 is given in Table 5. 5
Table No.5
Sl Post No. Pay |Grade| HRA |Consoli| Total annual
No. of | scale | pay dated financial
posts pay | commitment
1 Principal 4 | 37400-|10000| 2000 | 70730 | 33,95,040
67000
2 Professor/ 4 | 37400-|10000| 2000 | 70730 | 33,95,040
Vice 5 67000
Princiapl
3 Associate 8 |37400-| 9000 | 2000 | 69280 | 66,50,880
Professor 67000
4 Assitant 96 |15600-| 6000 | 2000 | 33320 | 3,83,84,640
Professor 39100
TOTAL 112 5,18,25,600




N

* Excluding notional increment

Apart from the expenditure mentioned above, expenses on account of
granting Career Advancemént Promotion (CAP) shall also be met while
implementing the wage revision recommended by the Finance
Department. Recruitment to the teaching posts in SIMET started from the
year 2010. Expenditure on granting Career Advancement Promotion
(CAP)/redesignation will gradually increase once the existing contract
employees complete the required period of 13 years in the post of
Assistant Professor. Expenditure to be incurred on granting Career

Advancement Promotion for the four years starting from 2023 is shown

below:
Table 6
Sl Post No. of | Consoli | Annual | Expenditure due to Career
e, posts | dated e)_(pend Advancement Promotion
pay iture |
(CAP)/redesignation
2023 2024 12025 | 2026
1 |Professor/ | 4 | 70730 |33.950| - - & i
Vice 40
Princiapl
2 Associate 4 70730 |33,95,0 - - - -
Professor 40
3 Assitant 8 69280 |66,50,8 - - - -
Professor 80
4 TOTAL 96 33320 |3,83,84|25,89,1(4315[12,94| -
640 20 20 | ,560
Post 112 . 18,2 43,15,200
5,600

Annual Expenditure to be incurred owing to the implementation of wage




n

revision recommended by Administrative Department —5,18,25,600/-
Annual Expenditure to be incurred owing to the implementation of wage
revision recommended by Finance Department - 5,18,25,600 + 43,15,200
= 5,61,40,800/- (as of 2025)
[In 2023, 2024 and 2025 c:ontract employees in the sequence of six, one
and three respectively will become eligible for Career Advancement
Promotion (CAP)/redesignation in the post of Assistant Professor.
Financial burden will continue to increase in the subsequent years also as
a result of granting Career Advancement Promotion (CAP)/redesignation
fo the other contractual employees, who complete 13 years in the post of

Assistant Professor]

15) Rules & Regulations of SI-MET stipulates that the posts shall be
created within the limits of the revenue generated by the institution.
Consolidated pay of teaching staff employed on contractual basis in
SIMET may be revised in such a way that all the expenditure arising out
of the revision of consolidated pay shall be met from the own funds of
SIMET. Wage revision benefits shall be in accordance with the financial
position of SIMET from time to time and subject to the approval of the
governing body of SIMET and the Governmeht. Necessary changes may
be brought to the recommendations of Finance Department as provided in
paragraph No. 10 and 11 and revision of consolidated pay may be made

as follows:

|. By adopting the consolidated pay fixation method proposed by Finance
Department ‘Consolidated Pay = 'Basic Pay + Academic Grade Pay +
45% D.A + HRA @2000 + 3% of basic pay as notional increment for each
completed years of service in SIMET up to the date of 01.11.2022'
consolidated pay of teaching faculties appointed in State Institute of
Medical Education and Technology (SI-MET) on contract basis may be
revised with effect from 01.11.2022.
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Il. Those who have completed 5 years in SIMET in the cadre of Assistant
Professor may be given an increase of Rs.1000/- and the AGP may be
fixed at Rs. 7000/-.

Ill. Those who have completed 10 years in SIMET in the cadre of
Assistant Professor may be granted AGP @ 8000/-.

IV. As part of maintaining the required standard of the nursing institution,
qualified hands need to be appointed. Therefore, consolidated pay in the

post of Principal may be fixed at Rs. 90,000/- (Rupees Ninety Thousand
only)

16) Approval of the Council of Ministers is required for revising the
consolidated pay of the teaching faculties of the State Institute of Medical
Education and Technology (SI-MET). Hon'ble Chief Minister had ordered

to place the matter for the consideration of the Council of Ministers.

POINT FOR DECISION

Whether sanction may be accorded for revising the consolidated

pay of teaching faculties of the State Institute® of Medical Education and
Technology (SI-MET), who were appointed on contract basis, with effect
from 01.11.2022, adopting the consolidated pay fixation method
proposed by Finance Department but with necessary modifications
regarding wage revision benefits as provided in paragraph No. 15 (I, I, llI
& V) subject to the conditions laid down in paragraph No.15 and the
special rules for SI-MET.





