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Abstract 

Fisheries Department- Revision of scale of pay and allowances of the 

permanent staff of Kerala Fishermen Welfare Fund Board - Sanction accorded 

- Orders issued. 

FISHERIES AND PORTS (A) DEPARTMENT 

G.O.(Ms)No. 1 5/2023/F&P Dated,Thiruvananthapuram, 13-07-2023 

Read: 1) G.O. (Ms) No. 7/2017/F&PD dated 28.03.2017 

G.O. (P) No. 27/202 1/Fin dated 10.2.2021 

Letter No. B- 2957/2021 dated 17.08.2021, 15.02.2022, 

10.3.2022, 13.10.2022 & 13.02.2023 of the Commissioner, 

Kerala Fishermen Welfare Fund Board. 

ORDER 

The Commissioner, Kerala Fishermen's Welfare Fund Board, vide letters 

read above has submitted proposal for revising the pay & allowances of the 
permanent employees of the Kerala Fishermen's Welfare Fund Board in tune 

with the revision of pay and allowances of the State Government Employees 

issued as per Government Order read as 2nd paper above. 
2) Government have examined the mailer in detail and are pleased to revise 

the scale of pay and allowances of the following categories of the Kerala 
Fishermen's Welfare Fund Board, subject to the following conditions. 

51. 

No. 

Name of Post No. of 
sanctioned 

posts 

Existing scale 

of pay 
Revised scale of 

pay 

1 Fishermen's Welfare 
Commissioner 

1 - Consolidated Pay Consolidated Pay 

2 Joint Commissioner 
(Welfare  

1 55350-10 1400 77200- 140500 - 
3 Secretary 1 - 45800-89000 63700-123700 
4 Finance Officer 1 As in Parent 

Department 
As in Parent 
Department 

5 Regional Executive 3 39500-83000 55200-115300 
6 Junior Executive 7 32300-68700 45600-95600 
7 ILegal Assistant 1 30700-65400 43400-9 1200 

S Office Manaer 

- 
 1 29200-62400 1 	41 300-57000 
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iii.ic .nUuJlu niguer 'sraae:- 

The Time Bound Higher Grade for the permanent staff of Kerala Fishermen 
Welfare Fund Board will be as per Pan A of Annexure VI of the Government 
Order read as 2nd paper above, excluding the conditions 16 & 22. 

Rouse Rent Allowance:- 

House Rent Allowance will be as per Para 12 & 13 of Government Order read 
as read as 2nd paper above. 

Dearness Allowance:- 

Dearness Allowance will be as per para 11 of the Government Order read as 
2nd paper above and the rates of DA will be as announced by the State 

Government for the State Government employees on the revised scales of pay 
w.e.fi 01/07/2019. The arrears of DA before 01/04/2021 will be notional. The 
rates of DA on revised scales of pay with effect from 01/07/20 19 will be as 
follows: 

Date 'Rate of DA in % Total DA in % 
01-07-2019 0 0 
01-01-2020 4 4 
01-07-2020 3 7 

General conditions 

(i) The scales of pay will take effect from 01/07/2019. All allowances mentioned 

in this pay revision other than DA will take effect from the 1st day of the month 
in which the pay revision order is issued. Government will take a decision later 
regarding arrears of pay revision. 
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The pay fixation will be as per Annexure II & Annexure III of Government 
Order read as 2nd paper above. The pay fixation in respect of Part Time 
Contingent Employees will be as per Annexuré VII & Annexure VIII of 
Government Order read as 2nd paper above. All employees who entered service 
after 01/07/20 19 shall be eligible for fixing their pay at the minimum of the 
revised scale of pay, only with effect from the date of taking charge in the 

respective post. 
Pay revision is applicable only to those employees who are working against 

sanctioned posts created with the approval of Government. 
This pay revision will not be applicable to contract/ daily waged employees. 
The maximum employer contribution to EPF will be calculated @ 12% of 

15000/- (Basic pay + DA) unless otherwise specifically ordered by the 
Government. (i.e., the maximum employer contribution will be limited to Rs. 

1800/-). 
The expenditure on account of the revision will be met from the internal 

resources of the Board and Government will not bear any cost in this regard 
under any circumstances. 

Contract/Daily wage employees must be selected only for a contract period 
of 179 days. Contract/Daily waged employees should not be given permanent 
appointment/regularisation. Directions in circular No.55/2022/Fin, dated 

08/07/2022 should be strictly followed. 
Stepping up of the scales of pay of any category will not be allowed under 

any circumstances. 
The revision of scales of pay and allowances, ratio promotion, 

creationlupgradationldowngradationlre -designation of posts (whether full time, 
part time, temporary, contract or daily wages) will not be allowed without prior 

Government sanction. 
No person shall be appointed (whether frill time, part time, temporary and 

contract, daily wages or deputation) without a post created validly through a 

Government Order. 
Board shall not change the terms and conditions of service of its employees 

without prior approval of the Government. 
No benefits other than those mentioned above will be allowed to the 

employees of the Board. 
Posts lying vacant ie., not occupied by any method of appointment such as 

regular/contract/daily wage etc. or by charge arrangement, for more than one year 
will be treated as abolished as per G.O.(P) No. 1208/2001/Fin dated 22/11/2001. 

The orders issued subsequent to General Pay Revision orders of 
Government employees should not be implemented in Kerala Fishermen's 
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Welfare Fund Board without prior Government sanction. 

The service conditions of employees including pay, allowances, leave, 
promotion and retirement age, should not be altered withdut prior Government 
sanction. 

Under no circumstances, plan grants, if any, from Government should be 
diverted for administrative expenses including salary. The details of expenditure 
from plan grant should be included in the annual accounts. 

The Board should expedite action towards the computerisation of all offices 
under its control and also implementing suitable/ appropriate software which 
ensures immediate accounting of all cash transactions performed. 

All the conditions mentioned above should be followed scrupulously while 
implementing the pay revision. 

The COmmissionei Kerala Fishermen's Welfare Fund Board will be held 
personally responsible for any kind of discrepancies while implementing this 
order. 

(By order of the Governor) 
K S SRJNIVAS 

PRINCIPAL SECRETARY 
To 

The Commissioner, Kerala Fishermen Welfare Fund Board, Poonkunriam 
Thrissur. 

The Director of Fisheries, Thiruvananthapuram 

The Principal Accountant General (A &E!Audit) Kerala, 
Thiruvananthapuram. 

General Administration (SC) Department (vide item No.1 615 of the Cabinet 
decision dated 05.07.2023). 

Finance Department (vide 1901 264!PU-C4/l 36/2021-FIN dated 18.05.2023). 

4.i&PRD (Web & New Media -along with copy of Cabinet Decision). 
Stock File !Office Copy. 

Forwarded /By order 

Signed by 

Predeep Manohar 

Fe 
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SI. Name of Post No. of Existing scale of 
sandlioned pay 

Revised scale of 

No. posts pay 

I Fishermen's I Consolidated 
Welfare Pay Consolidated Pay 

Commissioner 

2 Joint I 55350-101400 
C ommissioner 77200-140500  

(Welfare)  

3 ISecretary 1 45800-89000 63700-123700 

4 Finance Officer 1 As in Parent As in Parent 
Department Department 

5 Regional Executive 3 39500-83000 55200-115300 

6 Junior Executive 7 32300-68700 45600-9600 

7 Legal Assistant 1 30700-65400 43400-91200 

8 Office Manager 1 29200-62400 4 1300-87000 

9 Special 	Grade 23 26500-56700 37400-79000 
Assistant 

10 SeniOr Assistant 	. 22200-48000 3 1100-66800 

11 Junior Assistant 18000-41500 25100-57900 
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12 Fisheries Officer 54 	- 22200-48000 31100-66800 

13 SeniorTypist 4 22200-48000 31100-66800 

14 Junior Typist 18000-41500 25100-57900 

15 Steno-Typist 2 20000-45800 27900-63700 

16 Driver 8 18000-41500 25100-57900 

17 Clerical Attender I 17500-39500 24400-55200 

18 Peon 9 16500-35700 23000-50200 

19 Watchman 4 	- 16500-35700 23000-50200 

20 Part Time Sweeper 4 9340-14800 13000-21080 

TBHG As per part A of Annexure VI of 

G.O.(P)No.27/2021/Fin 	dated • 	10/02/2021 
excluding conditipns 16,22.  

As per Para 12 &13 of G.O,(P)No.27/2021 
dated 10/02/2021 

Dearness Allowance 

Dearness Allowance will be as per para ii of the 0.0(P) 

No.27/2021/Fin dated 10/02/2021 and the rates of DA will be as 

announced by the State Government for the State (iovernment 

employees on the revised scales of pay w.e.f. 01.07.2019. The arrears 

of DA before 01/04/2021 will be notional. The rates of DA on revised 

scales of pay with effect from 0107.2019 will be as follows: 
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Date 	I Rate of DA % Total DA % 

011071191 	0 - I 
01/01/20 1 	4 	I 

01/07/20 J 	3 	•1 

Genera) conditions 

The scales of pay will take effect from 01/07/2019. All allowances 

mentioned in this pay revision other than DA will take effect from the 

1st day of the month in which the pay revision order is issued. 

Government will take a decision later regarding arrears of pay 

revision. 

The pay fixation will be as per Annexure II & Annexure Ill of G.O. 

(P)No.27/202IfFindated 10/02/2021. The pay fixation in respect of 

Part Time Contingent Employees Will be as per Annexure VIJ& 

Annexure VIII of G.O.(P)No.27/2021/J?in dated 10/02/2021. All 

employees who entered service after 01/07/2019 shall be eligible for 

fixing their pay at the minimum of the revised scale of pay,only with 

effect from the date of taking charge in the respective post. 

Pay revision is applicable only to those employees who are working 

against sanctioned posts created with the approval of Government. 

U 
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4. This pay revision will not be applicable to contract/daily waged 

employees. 

5. The maximum employer contribution to EPF will be calculated @ 

12% of 15000/- (Basic pay + DA) unless otherwise specifically 

ordered by the Government, (i.e., the maximum employer contribution 

will be limited toRs. 1800/-). 

6.The expenditure on account of the revision will be met from the 

internal resources of the Board and Government will not bear any cost 

in this regard under any circumstances. 

Contract/Daily wage employees must be selected only for a contract 

period of 179 days. Contract/Daily waged employees should not be 

given permanent appointment!regularisatiolt Directions in circular 

No.55/2022/FIN, dated 08/07/2022 should be strictly followed. 

Stepping up of the scales of pay of any category will not be allowed 

under any circumstances. 

The revision of scales of pay and allowances, ratio promotion, 

of posts (Whether 

full time, part time, temporary, contract or daily wages) will not be 

allowed without prior Government sanction. 

No person shall be appointed (whether full time, part time, 

temporary and contract, daily wages or Deputation) without a post 

created validly through a Government Order. 
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I 
Board shall not change the terms and conditions of service of its 

employees without prior approval of the Government. 

No benefits other than those mentioned above will be allowed to 

the employees of the Board. 

Posts lying vacant ie,not occupied by any method of appointment 

such as regular/contract/daily Wage etc. or by charge arrangement, for 

more than one year will be treated as abolished as per 

G.O(P)No.l203/2001/fln dated 22/11/2001. 

The orders issued subsequent to General Pay Revision orders of 

Government employees should not be implemented in Matsyaboard 

without prior Government sanction. 

The service conditions of employees including pay, allowances, 

leave, promotion and retirement age, should not be altered without 

prior Government sanbtion. 

Under no circumstances, plan grants, if any, from Government 

should be diverted for administrative expenses including salary. The 

details of expenditure from Plan grant should be included in the 

annual accounts. 

The board should expedite adtion towards the computerisation of 

all offices under it also implementing suitable software which ensures 

immediate accounting of all cash transactions performed. 
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I 
All the conditions mentioned above should be followed 

scrupulously while implementing the pay revision. 

The Commissioner, Matsyaboard will be held personally 

responsible for any kind of discrepancies while implementing this 

order. 

Administrative Department may be directed to place the proposal 

in the cabinet and forward the draft G.O to this department for Vetting. 
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