
G.O.(Ms)No.69/2025/ID         Dated,Thiruvananthapuram, 25-09-2025

    Read 1 GO(Rt)No.1133/2015/ID dated 20/10/2015

 2 Letter No.KSEDC/CHR/GOVT/Staff Pattern/2024/138 dated
18/12/2024 from the Managing Director, Keltron

 

GOVERNMENT OF KERALA

 

Abstract

Industries Department - Kerala State Electronics Development Corporation
Limited (Keltron) - Revision of Staff pattern - Sanction accorded - Orders
issued.

INDUSTRIES (D) DEPARTMENT
 
 

ORDER
       The existing staff strength of Keltron as per the GO read as 1st paper
above is 1324 spanning in 28 posts.

       2)The Managing Director, Keltron as per the letter read as 2nd paper
above has furnished a proposal for revising the existing staff pattern of the
company, based on the detailed study report submitted by Centre for

Management and Development (CMD). The 275th meeting of board of
Directors of the company also recommend the proposal.

   3) Government have examined the matter in detail and pleased to revise
the existing staff pattern of Keltron as follows:

Sl.No. Designation
Existing

Sanctioned
Strength

Revised Strength

Executives

Senior Management

1
Executive Director / Chief General
Manager (E9)

9 8

2 General Manager (E8) 22 18
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3
Assistant General Manager /
Deputy General Manager (E7)

34 27

Middle Management

4 Company Secretary 1 1

5 Manager (E6) 50 36

6 Deputy Manager (E5) 24 48

7
Assistant Manager / Executive
Assistant (E4)

44 68

Junior Management

8
Senior Engineer / Senior Officer
(E3)

90 95

9 Engineer / Officer / PS I (E2) 130 120

10
Deputy Engineer / Deputy Officer
/ PS II (E1)

90 30

Sub Total 494 451

Supervisors

11
Assistant Engineer / Assistant
Officer

30 40

12
Senior Supervisor / Senior
Technical Assistant

50 70

13
Supervisor / Technical Assistant /
CA II

90 100
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Sub Total 170 210

Workmen

14 Helper – Master Work Attendant II 75 50

15
Draughtsman A - Junior Engineer
(Design)

4 4

16 Assistant II – Junior officer 87 40

17
Steno I – Junior Officer (Office Co-
Ordination)

24 3

18 Typist I – Jr. Officer (Commercial) 3 3

19 Operator II – Junior Engineer 364 517

20 Expeditor I – Jr. Officer (Stores) 33 10

21 Driver I (LD) – Chief Driver (LD) 7 4

22
Data Entry Operator II – Junior
Officer (Data Entry)

7 20

23
Tele Operator II – Junior Officer
(Front Office)

4 4

24
Sweeper – House Keeping
Attendant

5 5

25
Time Keeper III – Junior Officer
(TO)

 

7

 

0
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26
Service Technician II – Junior
Engineer (Servicing)

 

36

 

0

27 Wireman I – Jr. Engineer (Wireman) 2 0

28 Sales Rep III – Junior Officer (Sales) 2 0

Sub Total 660 660

Total 1324 1321

 
(By order of the Governor)

A P M MOHAMMED HANISH
PRINCIPAL SECRETARY

 

To:

The Chairman / Managing Director, Keltron ,Vellayambalam.

The Board of Directors, Keltron (Through the Managing Director).

The Executive Chairman / Member Secretary , Board for Public Sector
Transformation, Thiruvananthapuram.
The Planning & Economic Affairs Department. (Vide UO(F)No.PLGEA-
BPE1/68/2025-PLGEA dated 25/06/2025)
The Finance Department. (Vide UO(F)No.1529763/PU-D2/38/2020-FIN dated
06/08/2025)
The General Administration (SC) Department (Vide item No...............
dt...................)
The Accountant General (A&E/E&RSA), Kerala , Thiruvananthapuram.
Web & New Media, Information & Public Relations Department.
Stock File / Office Copy.

Forwarded /By order

Section Officer
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S1.No. Designation Existing Sanctioned 
Strength 

Proposed 
Strength 

xecutives 

xecutive Director / Chief General 
vlanager (E9) 9 8 

2 General Manager (E8) 22 18 

ssistant General Manager / Deputy 
General Manager (E7) 34 27 

4 Company Secretary 1 1 

5 Vlanager (E6) 50 36 

6 Deputy Manager (E5) 24 48 

ssistant Manager / Executive 
ssistant (E4) 44 68 

8 Senior Engineer / Senior Officer (E3) 90 95 

9 Engineer / Officer / PS I (E2) 130 120 

1 



. 
10 fDeputy Engineer! Deputy Officer/PS 

I(E1) 90 30 

Sub Total 494 451 

Supervisors 

11 ssistant Engineer / Assistant Officer 30 40 

12 Senior Supervisor / Senior Technical 
ssistant 50 70 

13 Supervisor / Technical Assistant / CA II 90 100 

Sub Total 170 210 

Norkmen 

14 Flelper - Master Work Attendant II 75 50 

15 )raughtsman A - Junior Engineer 
(Design) 4 4 

16 ssistant II - Junior officer 87 40 

17 Steno I - Junior Officer (Office Co- 
Ordination) 24 3 

18 fypist I - Jr. Officer (Commercial) 3 3 

19 Operator II - Junior Engineer 364 517 

20 	Expeditor I - Jr. Officer (Stores) 33 10 

21 )river I (LD) - Chief Driver (LD) 7 4 

22 
=Entry) 

	Junior Officer 
7 20 

23 	fele 
Office) 

Operator II - Junior Officer (Front 
4 4 



24 Sweeper - House Keeping Attendant 5 5 

25 Time Keeper III - Junior Officer (TO) 7 0 

26 Service Technician II— Junior Engineer 
(Servicing) 36 0 

27 Wireman I - Jr. Engineer (Wireman) 2 0 

28 Sales Rep III - Junior Officer (Sales) 2 0 

Sub Total 660 660 

Total 1324 1321 
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"The proposed restructuring plan is based on the Work Study Report conducted by the 

CMD in the year 2024. Since the objective of the proposal Is to rationalise the staff 

strength in accordance with the present functional requirements, without exceeding the 

existing sanctioned strength, this Department concurs with the proposal." 

7) wm&Oø, OJO4 møc& 	T@lJOo 4QJ6)S J(Bce53(flo: 

"Finance agrees to revise the existing staff pattern of Kerala State Electronic 

Development Corporation (KSEDC) as follows, subject to 

Cabinet Approval 

S1.No. Designation 
Existing Sanctioned 

Strength 
Proposed 
Strength 

xecutiveS 

1 
xecutive Director / Chief Gneral 
4anager 

9 8 

2 General Manager 22 18 

ssistant General Manager I 
Deputy General Manager 

34 27 

4 Company Secretary 1 1 

5 \4anager 510 36 

6 Deputy Manager 24 48 

ssistant Manager / Executive 
ssistant 

44 68 

8 Senior Engineer / Senior Officer .  90 95 

9 Engineer I Officer / PS I 130 120 

10 Deputy Engineer / Deputy Officer / 90 30 

FAI 



PSII  

Sub Total 494 451 

Supervisors 

ssistant Engineer / Assistant 
Officer 30 40 

12 
Senior Supervisor / Senior 
rechnical Assistant 50 70 

13 
Supervisor / Technical Assistant / 
CAll 90 100 

Sub Total 170 210 

Workmen 

14 Flelper - Master Work Attendant II 75 50 

15 
Draughtsman A - 

Junior Engineer (Design) 
4 4 

16 
ssistant II - Junior 

)fflcer 
87 40 

17 Steno I - Junior Officer (Office Co- 
Ordination) 24 3 

18 fypist I - Jr. Officer (Commercial) 3 3 

19 Operator II - Junior Engineer 364 517 

20 Expeditor I - Jr. Officer (Stores) 33 10 

21 )river I (LD) - Chief Driver (LD) 7 4 

22 Data Entry Operator 11— Junior 7 20 



Officer (Data Entry) 

23 [ele Operator II - Junior Officer 
(Front Office) 4 4 

24 Sweeper - House Keeping 
5 ttendant 5 

25 time Keeper III - Junior Officer 7  

0 (TO) 

26 Service Technician II - Junior 
36 0 ngineer (Servicing) 

27 Wireman I - Jr. Engineer 
2 0 (Wireman) 

28 Sales Rep III - Junior Officer 
2 0 (Sales) 

Sub Total 660 660 

Total 1324 1321 

'This has the approval of Hon'ble Minister (Finance)'. 
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Sl.No. Designation I Existing Sanctioneil 
Strength 

Proposed 
Strength 

Executives 

Senior Management 

1 Executive Director / Chief General 
Manager(E9) 9 8 

2 General Manager (E8) 22 18 

Assistant General Manager / 
Deputy General Manager (E7) 34 27 

Middle Management 

4 Company Secretary 1 1 

5 Manager (E6) 50 36 

6 Deputy Manager (E5) 24 48 

Assistant Manager / Executive 
Assistant (E4) 44 68 

Junior Management 

8 3)  Senior Engineer / Senior Officer 
90 95 

9 Engineer / Officer / PS I (E2) 130 120 

10 Deputy Engineer / Deputy Officer 1 
PS II (El) 90 30 

Sub Total 494 451 

Supervisors 

. 



Assistant Engineer / Assistant 
Officer 

12 Senior Supervisor / Senior 
50 70 Technical Assistant 

13 
Supervisor / Technical Assistant / 

90 100 CAll 

Sub Total 170 210 

Workmen 

14 Helper - Master Work Attendant II 75 50 

15 
Draughtsman A - Junior Engineer 

4 	. 4 (Design) 

16 Assistant II - Junior officer 87 40 

17 
Steno I - Junior Officer (Office 

24 3 Co-Ordination) 

18 Typist I - Jr. Officer (Commercial) 3 3 

19 Operator II - Junior Engineer 364 517 

20 Expeditor I - Jr. Officer (Stores) 33 10 

21 Driver I (LD) - Chief Driver (LD) 7 	. 

22 Data Entry Operator ii— Junior 
7 20 Officer (Data Entry) 

23 Tele Operator II - Junior Officer 
4 4 (Front Office) 

24 
Sweeper - House Keeping 

5 Attendant 

25 Time Keeper III - Junior Officer 
7 0 (TO) 



S 
26 Service Technician II - Junior 

0 Engineer (Servicing) 

27 Wirernan I - Jr. Engineer 
(Wireman) 2 0 

28 Sales Rep III - Junior Officer 2 (Sales) 0 

Sub Tota' 660 660 

Total 1324 1321 




