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6nojJ. 

'Finance' agrees to the Pay revision of Employees of Executive 

Category in Steel Industrials Kerala Limited (SILK) with effect from 

01.04.2019 for a period of five years as given below: 

A. Scale of Pay 

TExisting  Scale ofTR—evised S—cale 

Assistant ji 	111620-20240 	I22200zlRnnn I 

1 	/1462025230 127800-59400 I 



nh1g1neerIufl 	1 
Assistant Manager 	1 

16980-31360 32300-68700 

Deputy Manager 	1 
18740-33680 35700-75600 

Manager 	1 
2074036 140 39500-83000 

Senior Manager 	i 
24040-38840 45800-89000 

Deputy General 
29180-43640 55350-101400 

Manager 29860-44640 56700-103600 
General Manager 	i 32110-44640 60900-103600 Total 	 12 

B. Rules of fixation of pay 

Revised pay as on 01.04.2019 shall be the sum of the following 
components 

Existing basic pay as on 01 .04.2019. 

Dearness Allowance @ 80% of the above pay 

Fitment benefit@ 12% of (a) above, subject to a minimum 
of Rs 2000. 

Service weightage @ 0.50% for each completed year of 
regular service in SILK subject to a maximum of 15%. 

(Fitment benefit & Service weightage may be limited to Rs. 12000) 

The amount worked out as above shall be stepped up to the next 

stage in the revised scale of pay. If the amount so calculated is more 

than the maximum of the revised scale of pay, the pay shall be fixed 

at the maximum of the scale of pay and the difference shall be treated 

as personal pay. This personal pay will not be absorbed in future 

increase in pay on account of granting increments. It will be reckoned 

for all purposes, viz fixation of pay, calculation of leave salary, drawal 

of allowances including dearness allowance. 



C. Dearness Allowance 

After merger of Dearness allowance @80% of the pre-revised 
pay as on 01/04/2019, the rate of dearness allowance payable on the  
revised pay will be based on the formula in para 13 of 
GO(P)No.7/2016/Fin dated 20.01.2016. The rates are as follows:- 

01-04-20 19 23% 
01-07-2019 

01-01-2020 

01-07-2020 
01.01.2021 40% 

D. Option 

All executives who are eligible for pay revision shall come over 

to the revised scale of pay, following pay fixation rules, on the 

effective date of pay revision, i.e. on 0 1/04/2019. 	
F 

E. Increment 

The date of increments of the employees will not undergo any 

change consequent on switching over to the revised scale of pay, 
i.e. 

the date of increment in the pre-revised scale of pay will be protected. 

F. Stagnation increment 

Maximum number of stagnation increments will continue to b 

five. The first four increments will be annual and the last one biennial. 

Maximum basic pay (pay plus stagnation increment) after sanctioning 

such increments will not exceed Rs. 1,03,600/.. 



G. Rouse Rent Allowance 

Revised rates of House Rent Allowances payable under different 

ranges and classification of places applicable to the executives of the 
company are shown below: 

RangeClass 

TBt,2— 

ies & 
places 

bove 
2200-27149 1500 	1250 	1000 7150-43599 	000 	1500 	1250 
3600-70349 500 1750 1500 
0350&.above 000 	000 	1750 

Note:- Classification of cities as provided in Para 14 of G.O.  
(P)No 7/2016,Pin dated 20.01.2016 will be applicable. 

H. City Compensatory Allowance 

The rates of City Compensatory Allowance are as follows: 

I. General Conditions 

i. The scales of pay will take effect from 0 1/04/2019. The revised ràté 
of allowances except DA will take effect from the month in which the 



pay revision order is issued. The matter of payment of pay revision 

arrears will be decided by the Government later. 

The revised pay and allowances will be granted in the salary of the 

month in which pay revision order is issued. 

Pay revision is applicable only to those employees who are in the 

regular service of the SILK and working against the sanctioned pots 

created with the approval of Government. CasuallContract/daily  

waged employees are not eligible for this pay revision. 	 P 

Stepping up of the scales of pay of any category will not be 

allowed under any circumstances 

V. The employees of SILK are not eligible for any benefits other than 

those mentioned above. 

The terms and conditions of service of employees in SILK,'  
including pay, allowances, leave, promotion and retirement age,! 
should not be altered without prior Government sanction. 

At the time of urgency contract/daily waged employees must be 

selected from employment exchange. Such employees must be 

selected only for a limited period of 179 days. CasualIContractiDaiiy,  
waged employees should not be posted permanently. Circular 

No.55/2022,FN dated 08/07/2022 should be followed strictly. 

UpgradationJcreatioiiJredesigaj0  of posts (whether thll time,' 

part time, temporary, contract or daily waged) will not be allowed 

without prior Government sanction. 

No person shall be appointed (whether ftill time, part time, 

temporary and contract, daily wages or Deputation) without a pot 

created validly through a Government Order. 



X. Posts lying vacant, i.e. not occupied, irrespective of the nature of: 

the post and method of appointment fixed, for more than one year will: 

be treated as abolished as per G.OP)No.1208/2001,pjn dated. 

22/1 1/2001. 

No other benefits mentioned in G.O. (P)No.7/2016,Pjn dated! 

20.01.2016 will be applicable without specific orders froth 

Government and subsequent orders issued in continuation of the GO! 
shall be applicable to the employees of the SILK only with prioi 

concurrence of Government. 

The maximum employer's contribution to EPF will be 12% of: 

Rs.I5,000/-(i.e., the maximum employer contribution will be limited 

toRs. 1800/-). 

Interim relief; if any, granted will be adjusted against the pay  
revision arrears. 

G-SPAygj /similar system must be implemented in SILK withih 

an year. 

The additional financial commitment on account of this pay 

revision should be met by the company from it's internal resources.; 

Government will not extend any assistance in'this regard. 

Under no circumstances Government grants will be diverted kr 

meeting establishment expenditure including salary expenditure., 

Item-wise expenditure incurred out of Government grants will be 

specifically noted in the annual accounts. 

All the conditions mentioned above should be fol1owgd 

scrupulously while implementing the pay revision. The Managing 

I 
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Director, SILK and other responsible officers will be held personally 

responsible for any kind of discrepancies in implementing this order. ! 

The Administrative Department is requested to place the proposal 

before the Cabinet and forward the Draft GO to Finance Department 

for vetting. 

6. 	G 3W0­Ujy36) EPF mcmcruifl (TUG 	1c 

mlmiixm &oøyuimlws wmaoørj 	 c1Joicnia 

(mo(8 ojojcruo 12) mx8oø164 	 Ø3$} 

	

(vrw, QJoJcrua 	0ca16)06hf 
m1eici& 

EPF-4 om1 acn1cn1&3 mlicifl&j 	mrflthl 

sø0cmcb3Dm, 6nJ2P.QjSQjau0CWoi 	axl6)s m18qu 0  
(Wnfll(o)o  cpJkoS 	r1'mJ Gcel(b@ Ja12cui1j 	 jac 
ua(T)J@ 	nJ(lcg(o6m0 	

nJE9jlc& 

cenJ0c3cui'164 nJ®1w6m0D 

nçr ffu00- jcmm1 a)oø 	03c(Th m3aaw6n3Q5j 

7. mrvcu6m ruomjmm1a, aoca 	30 
Jl6 4 S1joa .1jn1 g 

cnjc8ç 

"File returned to the Administrative Department along with a copy of 

the Minutes of the Public Enterprises Board Meeting held On 

1 8/6/2025 for further necessary action." 

8. msrus1a3o14 	&mçj nJaJQs aic8cno 

"Managing Director, Steel Industrials Kerala Limited (SILK) briefS 

the proposal and Principal Secretary Industries briefed the direction! 

by Hon'ble Minister (Industries) Department to maintain the status 



quo of EPF contribution, PEB decided that company may take up the .  

matter separately for exemption. 

Public Enterprises Board (PEB) decided to recommend the proposal 

of Pay Revision of Executives of Steel Industrials Kerala Limited 

(SILK) w.e.f 1/04/2019 subject to the conditions as agreed by Finance 

Department." 

ng)o3Q)Q6)S @2 J n)(1' flhInfllW)o nJØQJOQJUM 15000/- (T3nJ6)S 12% 

iwoQxU' 1800/- 	joo5I m1@2øim6m6)wcm0€n' wm&00A 

oc 	 JOQXUITh1PJo OJ6I?J1a' 	 J(T\XT\i' cZGflJOth(UY 

uaomwi1 C® 	1w5&cm(M'. n)cmoct n)o%j0Q5k1. 

ooflcwn rinmf a 1uxu1m164 ao®yoim1c m5ku8a1 	mnB 

cnfldkuii 	s®o nmoman m13cc3uouTm1n CJaWM)MOMfl wmao®s I  

(h1l6)(Q nJ69& n 	3c&jmxn5 C6fto&w16xo an1(PJ°cQ) 164 

mos1cmaamcom1co3 	qt3 	wcT1©ccri5' adbo@ 9a19cw1 

laJmao(o36)s (JocnJp nJC&®Gfl) ctSköcquo 01/04/2019 

a6ni@icmm1c ms oamuflmoGn$ 	isoiauo Qi&39J aSj 

aDQXt53 

	

	 1nJoaemo jccnpu3 wmeoø C)J&39.J164.  

QUQJ) m1(3CG061(m 

nJøiw6mCDmj oax8rJca3oiocth møn11a,6moofl. 
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