Abstract

Industries Department- Pay revision of executives of Steel Industrials Kerala
Limited with effect from 01/ 04/2019 - Sanction accorded - Orders issued.

- INDUSTRIES(D)DEPARTMENT
G.0.(Ms)No.68/2025/1D Dated, Thiruvananthapuram, 25-09-2025

Read 1 Circular No.69/ 2016/ Fin dated 12/08/2016
2 GO(Ms)No.17/2021/1D dated 21/01/2021
3 GO(Ms)No.131/2022/Fin dated 29/10/2022

4 Letter No.SILK/HRD/2024/305 dated 12/08/2024 from the
Managing Director,Steel Industrials Kerala Ltd

5 Letter No. SILK/CO/MD/ 2024/541 dated 27/11/2024 from the
Managing Director,Steel Industrials Kerala Ltd

ORDER

The period of pay revision of the executives of Steel Industrials Kerala
Ltd implemented as per the Government order read as 2nd paper above ,

had expired on 31/03/2019. Then as per the letter read as 4th paper
above, the Managing Director , Steel Industrials . Kerala Limited (SILK)
had requested Government to sanction new pay scalesto the executives
w.ef 01/04/2019 in view of the conditions in the Government order read as

3™ paper above, with the recommendation of Board of Directors of SILK .
2) Subsequently the Managing Director was instructed to furnish the

proposal in line with the conditions as per the Circular read as 15t paper
above and the Managing Director has furnished the proposal for the pay
revision of the executives of Steel Industrials Kerala Ltd w.e.f 01/04/2019 as

per the letter read as 5th paper above.
3) Government have examined the proposal in detail and are pleased to

accord sanction to implement the pay revision of executives of Steel
Industrials Kerala Limited with effect from 01 /04/2019, as follows:-



A. Scale of Pay

Designation Existing Scale of Pay II}:;lsed Scale of
Assistant En ineer/ Assistant
Officer T 11620-20240 22200-48000
Deputy Engineer/Deputy 14620-25280 27800-59400

icer
Engineer/Officer 16980-31360 32300-68700
Assistant Manager 18740-33680 35700-75600
Deputy Manager 20740-36140 39500-83000
Manager 24040-38840 45800-89000
Senior Manager 29180-43640 55350-101400
Deputy General Mana ger 29860-44640 56700-103600
General Manager 32110-44640 60900-103600 25

B. Rules of fixation of pay

Revised pay as on 01.04.2019 shall be the sum of the following
components. :

Existing basic pay as on 01.04.2019.
Dearness Allowance @ 80% of the above pay

Fitment benefit @ 12% of (a) above, subject to a minimum of Rs 2000.

ol S~

Service weightage @ 0.50% for each completed year of regular service in
SILK subject to a maximum of 15%. (Fitment benefit & Service
weightage shall be limited to Rs, 12000)

The amount worked out as above shall be stepped up to the next stage in
the revised scale of pay. If the amount so calculated is more than the
maximum of the revised scale of pay, the pay shall be fixed at the maximum
of the scale of Pay and the difference shall be treated as personal pay. This
personal pay will not be absorbed in future increase in pay on account of

C. Dearness Allowance

After merger of Dearness allowance @80% of the pre-revised pay as on



01/04/2019, the rate of dearness allowance payable on the revised pay will
be based on the formula in para 13 of GO(P)No.7/2016/Fin dated 20.01.2016.
The rates are as follows:-

01-04-2019 23%
01-07-2019 28%
01-01-2020 ' 32%
01-07-2020 36%
01.01.2021 40%
D. Option

All executives who are eligible for pay revision shall come over to the
revised scale of pay, following pay fixation rules, on the effective date of pay
revision, i.e. on 01/04/20109.

E. Increment

The date of increments of the employees will not undergo any change
consequent on switching over to the revised scale of pay, i.e. the date of
increment in the pre-revised scale of pay will be protected.

F. Stagnation Increment

Maximum number of stagnation increments will continue to be five.
The first four increments will be annual and the last one biennial. Maximum

basic pay (pay plus stagnation increment) after sanctioning such increments
will not exceed Rs. 1,03,600/-.

G. House Rent Allowance

Revised rates of House Rent Allowances payable under different ranges
and classification of places applicable to the executives of the company are
shown below: '

Sl

No

Pay Range B2 Class Other Other places
Cities & above|Cities/Town

1. [22200-27149 1500 1250 1000




2. [27150-43599 2000 1500 1250
3. [43600-70349 2500 1750 1500
4. 170350 & above 3000 2000 1750

Note:- Classification of cities as provided in Para 14 of G.O.
(P)No.7/2016/Fin dated 20.01.2016 will be applicable.

H. City Compensatory Allowance

The rates of City Compensatory Allowance are as follows:

Pay range Amount
22200-27149 350
27150-43599 400
43600-70349 450

500
70350 & above

I. General Conditions

iii.

iv.

vi.

The scales of pay will take effect from 01/04/2019. The revised rate of
allowances except DA will take effect from the month in which the pay
revision order is issued. The matter of payment of pay revision arrears
will be decided by the Government later.

. The revised pay and allowances will be granted in the salary of the

month in which pay revision order is issued.

Pay revision is applicable only to those employees who are in the
regular service of the SILK and working against the sanctioned posts
created with the approval of Government. Casual/Contract/ daily
waged employees are not eligible for this pay revision.

Stepping up of the scales of pay of any category will not be allowed
under any circumstances.

- The employees of SILK are not eligible for any benefits other than those

mentioned above.

The terms and conditions of service of employees in SILK, including
pay, allowances, leave, promotion and retirement age, should not be
altered without prior Government sanction,




Vii.

Xt

Xi1.

Xiii.

XiV.

XV.

XVI.

XVII.

At the time of urgency contract/daily waged employees must be
selected from employment exchange. Such employees must be selected
only for a limited period of 179 days. Casual/Contract/ Daily waged

employees: should not be posted  permanently.  Circular

No.55/2022/FIN dated 08 /07 /2022 should be followed strictly.

i. Upgradation/creation/ re-designation of posts (whether full time, part

time, temporary, contract or daily waged) will not be allowed without
prior Government sanction.

No person shall be appointed (whether full time, part time, temporary
and contract, daily wages or Deputation) without a post created validly
through a Government Order.

Posts lying vacant, i.e. not occupied, irrespective of the nature of the
post and method of appointment fixed, for more than one year will be
treated as abolished per G.O(P)No.1208/2001/Fin dated
22/11/2001.

No other benefits mentioned in G.O. (P)No.7/2016/Fin dated
20.01.2016 will be applicable without specific orders from Government
and subsequent orders issued in continuation of the GO shall be
applicable to the employees of the SILK only with prior concurrence of

as

Government—————
Status quo shall be maintained in the case of EPF contribution, till the
formation of common guidelines.

Interim relief, if any,
arrears.

G-SPARK /similar system must be implemented in SILK within an
year.

granted will be adjusted against the pay revision

The additional financial commitment on account of this pay revision
should be met by the company from it's internal resources.
Government will not extend any assistance in this regard.

Under no circumstances Government grants will be diverted for
meeting establishment expenditure including salary expenditure. Item-
wise expenditure incurred out of Government grants will be
specifically noted in the annual accounts.

All the conditions mentioned above should be followed scrupulously
while implementing the pay revision. The Managing Director, SILK

and other responsible officers will be held personally responsible for



any kind of discrepancies in implementing this order.

(By order of the Governor)
A P M MOHAMMED HANISH
PRINCIPAL SECRETARY

1o
The Managing Director, Steel Industrials Kerala Ltd,Athani, Thrissur

The Board of Directors of Steel Industrials Kerala Ltd (through Managing
Director)

The Executive Chairman, Board for Public Sector Transformation,
Vellyambalam, Thiruvananthapuram

The Principal Accountant General (A&E) / (Audit-1I), Thiruvananthapuarm,
Kerala

Finance Department (vide UO no.E 3026827/PU-D2/9/2025-Fin dated
08/04/2025)

General Administration (SC) Department
Information and Public Relations Department (Web & New Media)
Stock file/Office Copy

Forwarded /By order

Signed by

Divyadeltion Officer
Date: 25-09-2025 13:41:16

Copy to :- PS to the Hon'ble Minister, Industries
PA to Principal Secretary,Industries
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Finance' agrees to the Pay revision of Employees of Executivé
Category in Stee] Industrials Kerala Limited (SILK) with effect from
01.04.2019 for a period of five years as given below:

A. Scale of Pay

Existing Scale of [Revised Scale
Designation Strength

Pay of Pay
Assistant
Engineer/Assistant ] 11620-20240 22200-48000
Officer :
—
Deputy
Engineer/Deputy 1 14620-25280 27800-59400 .
Officer l _}

1
4
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B. Rules of fixation of pay

Revised pay as on 01.04.201 9 shall be the sum of the fol]owmg

components.
a) Existing basic pay as on 01.04.2019.
b) Dearness Allowance @ 80% of the above pay

¢) Fitment benefi 1@ 12% of (a) above, subject to a minimum
of Rs 2000. '

d) Service weightage @ 0.50% for each completed year of

regular service in SILK subject to a maximum of 15%.
(Fitment benefit & Service weightage may be limited to Rs. 12000)

The amount worked out ag above shall be stepped up to the next
stage In the revised scale of pay. If the amount so calculated is more
than the maximum of the revised scale of pay, the pay shall be ﬁxed

at the maximum of the scaje of pay and the difference shall be treated

~ as personal pay. This personal pay will not be absorbed in future 1

increase in pay on account of granting increments. It will be reekoned
for all purposes, viz fixation of pay, calculation of leave salary, drawal

of allowances including dearness allowance.

3 M

Engineer/Officer 1 16980-31360 32300-68700
Assistant Manager |1 18740-33680 35700-75600
Deputy Manager 1 20740-36140 39500-83000
Manager I 24040-38840 45800-89000
Senior Manager I 29180-43640  55350-101400 ik
Deputy General -,

1 29860-44640 56700-103600
Manager !
General Manager 1 32110-44640 60900-103600
Total 12

- - e e



C. Dearness Allowance

After merger of Dearness allowance @80% of the pre-revis_éd
pay as on 01/04/2019, the rate of dearness allowance payable on the
revised pay will be based on the formula in para 13 bf
GO(P)No.7/2016/Fin dated 20.01.2016. The rates are as follows:-

[01-04-2019 23% ]
01-07-2019 28%

01-01-2020 32% ;
101-07-2020 36% - N
101.01.2021 40% .
D. Option

All executives who are eligible for pay revision shall come over
to the revised scale of pay, following pay fixation rules, on the

effective date of pay revision, i.e. on 01/04/2019.
E. Increment

The date of increments of the employees will not undergo any,
change consequent on switching over to the revised scale of pay, i.e..

the date of increment in the pre-revised scale of pay will be protected. ;

'F. Stagnation Increment

Maximum number of slagnation increments wil] continue to be
five. The first four increments wil| be annual and the last one biennial.

Maximum basic pay (pay plus stagnation increment) after sanctioning ;

such increments will not exceed Rs. 1,03,600/-.



B W

H .

G. House Rent Allowance

Revised rates of House Rent Allowances payable under different

ranges and classification of places applicable to the executives of the |

company are shown below:

S1 Pay Range B2 Class ’Other r()ther places ’
No Cities &  [Cities/Town
, above :
22200-27149  [1500 1250 1000 {
27150-43599  booo 1500 1250
#3600-70349  b500 1750 1500
70350 & above B0QQ ]2000 1750

Note:- Classification of cities as provided in Para 14 of G.O.
(P)No.7/2016/Fin dated 20.01.2016 will be applicable,

H. City Compensatory Allowance

The rates of City Compensatory Allowance are ag follows:

ay range [Amount \
22200-27149 350 ,
27150-43599 400 |
43600-70349 450
500
70350 & above

I. General Conditions

i. The scales of pay will take effect from 01/04/2019. The revised rate

ee e s

of allowances except DA will take effect from the month in which the
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pay revision order is issued. The matter of payment of pay revision

- arrears will be decided by the Government Jater.

ii. The revised pay and allowances will be granted in the salary of the

month in which pay revision order is issued.

iii. Pay revision is applicable only to those employees who are in the'

regular service of the SILK and working against the sanctioned posts

created with the approval of Government. Casual/Contract/dally“

waged employees are not eligiblé for this pay revision.

iv. Stepping up of the scales of pay of any category will not Bg

allowed under any circumstances.

v. The employees of SILK are not eligible for any benefits other than

those mentioned above.

- The terms and conditions of service of employees in SILK[

including pay, allowances, leave, promotion and retirement age,

should not be altered without pnor Government sanction.

vii. At the time of urgency contract/daily waged employees must be

selected from employment exchange. Such employees must be“ ‘

selected only for a limited period of 179 days. Casual/Contract/Dally
waged employees should not be posted permanently. Clrcular
No.55/2022/FIN dated 08/07/2022 should be followed strictly.

Viii. Upgradatlon/creatlon/re-designation of posts (whether full time,

part time, temporary, contract or daily waged) will not be allowed

without prior Government sanction.

ix. No person shall be appointed (whether full time, part timé
temporary and contract, daily wages or Deputation) without a post

created validly through a Government Order.
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X. Posts lying vacant, i.e. not occupied, irrespective of the nature of

the post and method of appointment fixed, for more than one year will |

be treated as abolished as per G.O(P)No. ]208/2001/Fm dated .
22/11/2001.

Xi. No other benefits mentioned in G.O. (P)No.7/2016/Fin dated
20.01.2016 will be applicable without specific orders from |

Government and subsequent orders issued ; In continuation of the GO
shall be applicable to the employees of the SILK only with prlor

concurrence of Government.

xii. The maximum employer's contribution to EPF will be 12% of

Rs.15,000/-(i.e., the maximum employer contribution will be limited :

to Rs. 1800/-).

xiii. Interim relief, if any, granted will be adjusted against the pay

TevISion arrears.

xiv. G-SPARK /similar system must be implemented in SILK w1th1n

an year.

xv. The additional financial commitment on account of this pay
revision should be met by the company from it's internal resources

Government will not extend any assistance in'this regard.

T

xvi. Under no circumstances Government grants will be diverted for
meeting establishment expenditure including salary expenditure. ,
Item-wise expenditure incurred out of Government grants will be[

specifically noted in the annual accounts.

xvii. All the conditions mentioned above should be followed:

scrupulously while implementing the pay revision. The Managing’

f

i
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Director, SILK and other responsible officers will be held personally

responsible for any kind of discrepancies in implementing this order,

The Administrative Department is requested to place the proposal
before the Cabinet and forward the Draft GO to Finance Department
for vetting. | |
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- ERTY@EM TVIMIODIE: @00y Qidhaflie Mo3e:daysrrooi,

7. GRHIY@EM  MOINIOTS: @00y Qdaflod apdliyows. joers

CalBERa™

"File returned to the Administrative Department along with a copy of
the Minutes of the Public Enterprises Board Meeting held on
18/6/2025 for further necessary action." '

8. Msaisla:dlaflod qjrvemese 4JAIOS Caldsmo

"Managing Director, Steel Industrials Kerala Limited (SILK) briefed:
the proposal and Principal Secretary Industries briefed the dlrectlon

by Hon'ble Minister (Industries) Department to maintain the status
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quo of EPF contribution, PEB decided that company may take up the

matter separately for exemption.

Public Enterprises Board (PEB) decided to recomménd the proposal
of Pay Revision of Executives of Steel Industrials Kerala Limited
(SILK) w.e.f 1/04/2019 subject to the conditions as agreed by Finance
Department." i'

9. af)eCqEQeS © afl afad Allatlme ale@saIUsl 15000/~ BaIQES 12% |
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