IND-H3/68/2022-IND G.0.(Ms)No.35/2025/ID

Abstract

Industries Department - Public Sector Undertakings - M/s Kerala Minerals
and Metals Limited (KMML), Kollam - Revision of Pay and Allowances of
Officers of the Company - Sanction Accorded - Orders issued.

INDUSTRIES (H) DEPARTMENT
G.0.(Ms)No.35/2025/1ID  Dated, Thiruvananthapuram, 25-04-2025

Read:- 1. G.O.(Ms) No.112/2020/1ID dated 24-12-2020.

2. Letter No.TP/PD/WA-23/22 dated 01-04-2022 from the
Managing Director, Kerala Minerals and Metals Limited.

3. Government letter No.H3/68/2022 /1D dated 13-04-2022.

4. Letter No.TP/PD/WA-23/24 dated 11-03-2024 from the
Managing Director, Kerala Minerals and Metals Limited.

5. The Minutes of the Public Enterprises Board meeting dated 01-02-
2025.

ORDER

As per Government Order read as Pt paper above, Government have
accorded approval for the implementation of the revision of Pay and
Allowances of Officers of M/s Kerala Minerals and Metals Limited (KMML)
for a period of 5 years with effect from 01.01.2015.

2) M/s.Kerala Minerals and Metals Limited appointed Shri.K.V.Thomas,
Retired Additional Secretary & Director of Treasuries as One man
Commission to study and submit recommendation for pay revision of Officers
of the Company with effect from 01-01-2020. The Managing Director, KMML

as per letter read as 2" & 4th papers above furnished the proposal for
revision of pay and allowances of the officers of the company with effect from

01/01/2020 with the approval of the Board of Directors based on the One
Man Commission Report.

3) As per letter read as 3’4 paper above, Government sanctioned the
proposed  wages and allowances to the officers of KMML as recoverable
advance.
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4) The Public Enterprises Board (PEB) meeting held on 01/02/2025
approved the pay revision proposal of officers of KMML except on the points
of disbursement of arrears and EPF contribution limit that shall be decided as
per the common policy framed/with approval of Cabinet. PEB also decided
that the allowances can be paid only from the date of implementation of the
order and to allow fringe benefits to the officers of KMML as granted to
workers of KMML and to continue with the present system of payment of
Personal Allowance as part of fringe benefits. It was also decided that the
status quo shall be maintained in respect of EPF contribution until the new
policy in the matter is set in place.

5) Government have examined the matter in detail and are pleased to
accord approval for the revision of pay and allowances to the Officers of

Kerala Minerals and Metals Limited for a period of 5 years with effect from
01/01/2020 as follows;

A. Scale of Pay:

Sl.
Grade Existing scale Proposed scale
No.
1 |Assistant P |44000-1650-53900-1800-66 |60800-2300-74600-2600-90200
lant 500-1900-85500-2100 - 10{-2900-107600-3200-133200-35
2300-2400-107100 00-147200
Engineer
2 |Plant 47300-1650-53900-1800-66 [65400-2300-74600-2600- 9020
, 500-1900-85500-2100-1023 [0-2900-107600-3200- 133200-
Engineer 00-2400-119100 3500-154200-3800-165600
3 |Deputy 55700-1800-66500-1900-85 |82400-2600-90200-2900 - 1076
500-2100-102300-2400-121 [00 -3200-133200-3500-154200
Manager 500-2700-132300 -3800-184600
4 |Manager 76000-1900-85500-2100-10 |104700-2900-107600-3200 -13
2300-2400-121500-2700-13 |3200-3500-154200 - 3800 -184
7700-3000-143700 600-4100-196900
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Assistant 81700-1900-85500-2100-10 |114000-3200-133200-3500 -15
2300-2400-121500-2700-13 |4200-3800-184600-4100-2256

General 7700-3000-158700-3300-16 |00-4300-234200

Manager 8600

Deputy 87600-2100-102300-2400-1 |120400-3200-133200-3500-15
21500-2700-137700-3000-1 |4200-3800-184600-4100- 2256

General 58700-3300-171900 00-4300-238500

Manager

Joint 91800-2100-102300-2400-1 |126800-3200-133200-3500-15
21500-2700-137700-3000-1 |4200-3800-184600-4100-2256

General 58700-3300-175200 00-4300-242800

Manager

General 102300-2400-121500-2700- [140200-3500-154200-3800-18
137700-3000-158700-3300- [4600-4100-225600-4300-2471

Manager  |17g500 00

Chief 107100-2400-121500-2700- |147200-3500-154200-3800-18
137700-3000-158700-3300- |4600-4100-225600-4300-2514

General 181800 00

Manager

B. Master Scale:

60800-2300/ 6-74600-2600/ 6-90200-2900/ 6-107600-3200/8-133200-3500/ 6-
154200-3800/8-184600-4100/10-225600 -4300/ 6-251400.

C. The revised scales of pay will be effective from 01.01.2020 and valid for a

period of 5 years.

D. Dearness Allowance:

Dearness allowance as on 01.07.2019 (i.e. 28%) shall be fully merged with pay
and the rate of D.A. w.e.f 01.01.2020 will be those allowed as per G.O.

(P)No.27/2021/Fin. dated 10.02.2021. DA will be paid on revised pay scales at
Government rates as admissible from time to time based on orders on revision

of dearness allowance to Government employees with effect from 01.01.2020
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and thereafter.
E. Fitment & Weightage:

Rate of fitment may be fixed as 12% and that of weightage @ 1% of basic pay
per year subject to a maximum of 10% i.e. limiting to the maximum period of
10 years of service, also subject to a combined monetary ceiling of Rs. 22,000/ -

F. House Rent Allowance:

HRA will continue to be @ 10% of basic pay. The revised rate of HRA will

take effect from the 15t day of the month in which the pay revision order is
issued.

G. Fringe Benefits/Allowances:

Other allowances/Fringe Benefits, the same rates as applicable to the
workmen as per the LTA in force from time to time, may continue. The
Personal Allowance sanctioned to officers in the previous pay revision is
continued as such.

H. Stagnation Increment:

Stagnation increment as is existing at present; i.e. maximum of 3 increments
paid annually may continue.

I. Time Bound Higher Grade:

The existing system is granting, the first grades on completion of 6 yrs in the
entry grade, the second, on completion of 7 more years after getting the first
grade or on completion of 13 years in the entry grade and the third one on
completion of 20 years either in the entry grade or in entry grade and the 1
and 2 higher grades together, subject to the unavailability of regular/ ratio
promotions, if any, before the date of eligibility for the corresponding grade.
The existing system may continue.

J. Additional Increment:

The present practice of enhancing the additional increments sanctioned as
higher qualification allowance, corresponding to the revised scales of pay and
keeping it separately as personal pay may be continued.
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K.LTC may be allowed as is being allowed to Government employees from
time to time.

L. Minimum Benefit:

If in any case the increase in salary (Pay+DA+HRA) on fixation of pay and
allowances is less than Rs.15,000/- such amount will be raised to Rs.15,000/ -
and the difference kept as personal allowance. Personal Allowance will not be
reckoned for any other benefit, but retained as such as long as he/she is in
service.

M . All appointments and promotions made on or after 01.01.2020 will be
deemed to have been made to the revised scales of pay.

N. Rules for Fixation of pay:
i. The revised scales of pay will come into effect from 01.01.2020.

ii. The existing scales of pay for the purpose of these rules are those existed
till 31.12.2019.

iii. The existing emoluments to be reckoned for the purpose of fixation of pay
in the revised scales shall be the total of:-

a) The basic pay, including special pay and stagnation increment, drawn on
the existing scale of pay on the date of change over.

b) Dearness Allowance at 28% of pay drawn from 01.07.2019.
c) A fitment benefit @ 12% of the total amount computed under sub-rule (a).

d) A service weightage @ 1 % of the amount computed under sub-rule (a)
above, for each completed year of service subject to a maximum of 10 years of
service.

e) The total amount computed under sub-rules (c) & (d) above will be subject
to a maximum limit of Rs. 22,000/ -.

O. Fixation of pay in the revised scale:

i) The total amount computed under rule (iii) above (rules for fixation of pay)
will be fitted in the revised scale if that is a stage in the revised scale and if
not, it will be fitted on the stage next above. This stage pay will be the revised
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basic pay.

ii) However, if the total amount computed under rule 3 above is less than the
minimum pay of the revised scale, it shall be stepped up and fixed at the
minimum pay and if it is more than the maximum pay of the revised scale, it
will be fixed at the maximum pay and the difference kept as Personal Pay to
be treated as pay for all purposes.

P. Date of next increment:

i) Normal increment in the revised scale will be granted on the day on which
it would have been paid had the official continued in the pre- revised scale.

ii) If an official draws his next increment in the revised scale under sub rule
(a) above and thereby becomes eligible for higher pay than that of his senior
whose next increment falls due on a later date, then the pay of the senior will
be stepped up and fixed equal to the pay of the junior from the date on which
such junior gets the higher pay. The next increment of the senior in such cases
shall be granted on completion of the requisite qualifying service for the next
increment.

Q. All appointments/promotions made on or after 01.01.2020 shall be deemed
to have been made in the revised scales of pay of the respective posts and pay
in such cases fixed under the normal rules of the company.

R. All officers who are borne on the establishment of the company as on
01.01.2020 shall be entitled to receive the revision benefits even if they are not
in service on the date of order on revision of pay scales etc.

S. All officers will come over to the revised scale with effect from 01.01.2020;
i.e. the effective date of revision and there will be no facility for option to
come over to the revised scale. However, the next increment of the officer will
be due on the normal date on which he would have been entitled for
increment had he continued in the pre- revised scale.

T. The general rules for fixation of pay except those specifically mentioned
above will be as prescribed by the Govt. in the case of fixation of pay on
revised scales of pay with effect from 1.7.2019 in State Service.

U. General Conditions:

1. The revised rate of allowances except DA will take effect from the 1st



IND-H3/68/2022-IND G.0.(Ms)No.35/2025/ID

day of the month in which the pay revision order is issued.

2. Pay revision is applicable only to those employees who are in the regular
service of the KMML and working against the sanctioned posts created
with the approval of Government. Casual/Contract/daily waged
employees are not eligible for this revision of pay & allowances.

3. Employees who joined service after the effective date of pay revision
will be considered as appointed in the revised pay and their pay will be
tixed at the minimum of the scale of pay applicable.

4. Stepping up of the scales of pay of any category will not be allowed
under any circumstances.

5. The officers' category employees of Kerala Minerals and Metals
Limited(KMML) are not eligible for any benefits other than those
mentioned above.

6. The terms and conditions of service of employees in Kerala Minerals
and Metals Limited , including pay, allowances, leave, promotion and
retirement age, should not be altered without prior Government
sanction.

7. At the time of urgency contract/daily waged employees must be
selected from Employment Exchange/KPESRB

8. Upgradation/creation/re-designation of posts (whether full time, part
time, temporary, contract or daily waged) will not be allowed without
prior Government sanction.

9. No person shall be appointed (whether full time, part time, temporary
and contract, daily wages or Deputation) without a post created validly
through a Government Order.

10. Posts lying vacant, i.e. not occupied by any method of appointment such
as regular/contract/daily wage etc. or by charge arrangement, for more
than one year will be treated as abolished as per
G.O(P)No.1208/2001/Fin dated 22/10/2001.

11. Daily waged employees must be selected only for a limited period of 179
days. Casual/Contract/Daily waged employees should not be posted
permanently. Circular No.55/2022/FIN, dated 08/07/2022 should be
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16.

To

strictly followed.

Monthly recoverable advance and other interim relief, if any, paid will
be adjusted against arrears of revision and the balance, if any, will be
paid subject to availability of own funds and based on the board
decision.

The status quo in the employer's contribution to EPF should be
maintained until the new policy is set in place.

G-SPARK / similar system must be implemented in Kerala Minerals and
Metals Limited within an year.

The additional financial commitment on account of this pay revision
should be met by the company from it's internal resources. Government
will not extend any assistance in this regard.

All the conditions mentioned above should be followed scrupulously
while implementing the pay revision. The Managing Director, Kerala
Minerals and Metals Limited will be held personally responsible for any
kind of discrepancies in implementing this order & if any violation
occurs Government will take stringent actions against them.

(By order of the Governor)
KRJYOTHILAL
ADDITIONAL CHIEF SECRETARY

The Managing Director, Kerala Minerals and Metals Ltd, Kollam.

The Executive Chairman, Board For Public Sector Transformation, Tvpm
The Finance Department (Vide U.O(f)No.2072542 /PU-D1/38/2022-Fin)
The Planning and Economic Affairs (BPE) Department

The General Administration (SC) Department

(Vide Item No28%2%_ dated _Z_é_thg o

The Principal Accountant General (E&RSA), Thiruvananthapuram
Web & New Media, Information and Public Relations Department.
The Stock File/ Office Copy

Forwarded /By order,
Signed by
Rajimon. M Section Officer.
Date: 26-04-2025 13:30:12
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Scale of Pay

SI.No.|Grade Existing scale

Proposed scale

44000-1650-53900-1800-66500-
1 APE 1900-85500-2100-102300-2400-
107100

60800-2300-74600-2600-90200-
2900-107600-3200-133200-3500-
147200

47300-1650-53%00-1800-66500-
2 PE 1900-85500-2100-102300- 2400
119100

65400-2300-74600-2600-90200-
2900-107600-3200-133200-3500-
154200-3800-165600

55700-1800-66500-1900-85500-
3 DM 2100-102300-2400- 121500- 2700-
132300

82400-2600-90200-2900-107600-
3200-133200-3500-154200-3800-
184600

76000-1900-85500-2100-102300-
4 M 2400-121500-2700-137700-3000-
143700

104700-2900-107600-3200-133206-
3500-154200-3800-184600-4100-
196900 '

81700-1900-85500-2100-102300-
5 AGM 2400-121500-2700-137700-3000-
158700-3300-168600

114000-3200-133200-3500-154200-
3800-184600-4100-225600-4300-
234200

87600-2100-102300-2400-121500-
6 PGM 2700-137700-3000-158700-3300-
171900

120400-3200-133200-3500-154200-
3800-184600-4100-225600-4300-
238500

7 JGM  [91800-2100-102300-2400-121500-

126800-3200-133200-3500-1 54200-

2700-137700-3000-158700-3300-

3800-184600-4100-225600-4300-
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175200 242800 —
. o 102300-2400-121500-2700-137700- |140200-3500-154200-3800-184600-°
3000-158700-3300-178500 4100-225600-4300-247100
o oy |107100-2400-121500-2700-137700- 147200-3500-154200-3800-184600-

3000-158700-3300-181800 4100-225600-4300-251400

Master Scale: 60800-2300/6-74600-2600/6-90200-2900/6- 107600-3200/8- l33200-3500/6-
154200-3800/8-184600- 4100/10 225600-4300/6-251400

Dearness Allowance

Since Dearness allowance as on 1.7.2019 (1.¢.28%) has been fully merged with pay the rate of
D.A. wef 01.01.2020 will be those allowed as per G.0.(P) No. 27/2021/Fin. Dt. 10.02.2021

and subsequent Govt. orders in the matter.

Fitment & Weightage :-Rate of fitment will be 12% and that of weightage will be 1% per
year subject to a maximum of 10%. Both together will be subject to a monetary ceiling of Rs.
26,000/-

HRA:- HRA will continue to be @ 10% of basic pay.

Fringe bencfits / other allowances :- Fringe benefits / other allowances will be paid on the

same rates as allowed to workmen as per the L.T.A in force from time to time.

Stagnation increments - Stagnation increment is as now being paid; i.e. 3 stagnation

increments may be paid annually.

Higher Grade- Four time bound higher grades may be allowed as follows as against tﬁree

now being allowed.
Ist higher grade - on completion of 6 yrs. in the entry grade

2nd higher grade - on completion of 7 yrs. in the 1st higher grade or 13 years in the two grades
together.

3rd higher grade - on completion of 7 years in the 2nd higher grade or 20 years in the first
three grades together.

4th higher grade - on completion of 7 years in the 3rd higher grade or 27 years in the first 4
grades together. '

A special grade may also allowed for those having completed a total service of 30 yéa.rs

including their service in the workmen category subject to the following conditions;
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i)Completion of a total service of 30 years in the company, including service in the

workmen/staff category.

ii)Should possess educational qualification fixed for the hi gher grade as per the existing. norms

of the company.

ii)Those holding the grade of Dy. Manager (i.e. the third level in the organizational hierarchy
of officers) will not be eligible for this benefit.

Additional Inerement:- The present practice of enhancing the additional increments

sanctioned as higher qualification allowance, corresponding to the revised scales of pay and

keeping it separately as personal pay may be continued.
L.T.C. - .TC may be allowed as is being allowed to government employees from time to timg.

The revised pay and allowances will be effective from 1.1.2020 and valid for a period of 5

years

All appointments and promotions made on or after 1.1.2020 will be deemed to have been

made to the revised scales of pay.

Rules for fixation of pay

1.The revised scales of pay will come into effect from 1.1.2020.

2.The existing scales of pay for the purpose of these rules are those existed till 3] 12.2019.

3.The existing emoluments to be reckoned for the purpose of fixation of pay in the reviséd

scales shall be the total of:-

a) The basic pay, including special pay and stagnation increment, drawn on the existing scale

of pay on the date of change over.
b)Dearness Allowance at 28% of pay drawn from 01.07.2019.
Cc)A fitment benefit @ 12% of the total amount computed under sub-rule (a)

d)A service weightage @ 1 % of the amount computed under sub-rule (a) above, for each

completed year of service subject to a maximum of 10 years of service.

e)The total amount computed under sub-rules (c) & (d) above will be subject to a maximﬁm
iimit of Rs. 26,000/-
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Fixation of pay in the revised scale

1)The total amount computed under above rule (rules for fixation of pay) will be fitted in the

revised scale if that is a stage in the revised scale and if not, it will be fitted on the stage next -

above. This stage pay will be the revised basic pay.

i)However, if the total amount computed under rule 3 above is less than the minimum pay of

the revised scale, it shall be stepped up and fixed at the minimum pay and if it is more than the

maximum pay of the revised scale, it will be fixed at the maximum pay and the difference kept

as Personal Pay to be treated as pay for all purposes.

Date of next increment

i)Normal increment in the revised scale will be granted on the day on which it would have -

been paid had the official continued in the pre- revised scale;

i) If an official draws his next increment in the revised scale under sub rule (a) above(Rules

for fixation of pay )and thereby becomes eligible for hi gher pay than that of his senior whose

next increment falls due on a later date, then the pay of the senior will be stepped up and fixed

equal to the pay of the junior from the date on which such junior gets the higher pay. The next
increment of the senior in such cases shalj be granted on completion of the requisite quahfymg

service for the next increment.

6.All appointments/promotions made on or after 01.01.2020 shall be deemed to have been
made in the revised scales of pay of the respective posts and pay in such cases fixed under the

normal rules of the company.

7.All officers who are borne on the establishment of the company as on 01.01.2020 shall be
entitled to receive the revision benefit even if they are not in service on the date of order on

revision of pay scales etc.

8.All officers will come over to the revised scale with effect from 01.0]. 2020; i.e. the effective
date of revision and there will be no facility for option to come over to the revised scale.
However, the next increment of the officer will be due on the normal date on which he would

have been entitled for increment had he continued in the pre-revised scale.

9.DA will be paid on revised pay scales at Government rates as admissible from time to time

based on orders on revision of dearness allowance to Govt. employees with effect from
01.01.2020 and thereafter.

10.If in any case the increase in salary (pay+tDA+HRA) on fixation of pay and allowances is
less than Rs.15,000/- such amount will be raised to Rs.15,000/- and the difference kept as
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personal allowance. Personal Allowance will not be reckoned for any other benefit, but

retained as such as long as he/she is in service. Personal allowance allowed as per thé last

revision will also be continued as such.

11 .The general rules for fixation of pay except those specifically mentioned above will be as
prescribed by the Govt. in the case of fixation of pay on revised scales of pay with effect from
1.7.2019 in State Service.,

3)13/4/2022-60) 0()2§3/68/2022 Ayl .Mo. TUBEIB &m0} @00 6)dh.af)o.af)o.af)@d-
el aoatlrudardes’ dlemainsmniud @rowIM@LIQ] Waid@we Baly LMIBQ (cmp_imnan'go
M@ @IS & auadl @oemadlewy WROBHAL GRRAGH M)

4) od.0f)o.afo.cg@. 2ocmeleus WRORHQOS WElasoduo @RMTY@E™ MOIMIETEH 8 0

Qdhafleaig) @RW 4/GjoUB @R Qldhn] qjue)s OGO BlERBo (@Jthd@o rméra'l@acmsuc}]%;

"As per G.0.(Ms) No. 17/94/Plg dated 24/10/1994, wage rewsmn in an Undertaking w111 be
considered only if the undertaking has made net profit for a consecutive period of two years
before the request for wage revision is taken up with the Government. As per 'A Review of
Public Enterprises in Kerala 2020- 21" KMML is in profit for the previous two financial years.

Profit before tax in FY 2019-20 is 4359.74 lakhs and in 2020-21 is 11549.68 lakhs. Therefore

AD. is informed that Planning (BPE) Dept. concurs the proposal of KMML rcgardmg pay
revision of Officers. A.D. may resubmit the proposal for placing the same in Public

Enterprises Board after getting concurrence from Finance Department. "

5)20/8/2023-0a1 u.©.(ll) (Mo.18/2023/®1).MV0.89.Q1 (0fH0@0 6)dh.af)o.af)e.af)®d
" af) “ S0nlellad aimam smiaiioosy (Wwasre Enjocd).

6) os.af0.0f)0.0f)®. 206wt WSS WWlndwo WME:0y QUdaqfleaig)’ @p@ g/eajoud

@R Qdhal HUOS OGHIGOBIE]ERo (0)B@o m@']mocms)ndg 5

" 'Finance' agrees 1o the pay revision of Officers of KMML we.e.f. 01/01/2020 for a
period of 5 years as mentioned below:-

A. Scales of Pay

Grade Existing scale Proposed scale
Assistant ‘ : :
44000-1650-53900-1800-66500-{60800-23 00-74600-2600-90200-
1 [Plant 1900-85500-2100-102300-2400- 2900-107600-3200-133200-3500-
107100 147200
Engineer
2 (Plant 47300-1650-53900-1800-66500-165400-23 00-74600-2600- 9020(}-
Engineer 1900-85500-2100-102300-2400-{2900-107600-3200- 133200-3500-
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119100 154200-3800-165600
55700-1800-66500-1900-85500-{82400-2600-90200-2900- 107600~
3 [Deputy 2100-102300-2400-121500- 3200-133200-3500-154200-3800-
Manager 2700-132300 184600
76000-1900-85500-2100- 104700-2900-107600- 3200-
4 'Manager 102300-2400-121500-2700- 133200-3500-154200- 3800-
137700-3000-143700 184600-4100-196900
Assistant :
SO 1900855002100 1 4000-3200-133200-3500
102300-2400-121500-2700-
5 |General 137700-3000-158700-3300- -154200-3800-184600-4100-
225600-4300-234200
168600
Manager
Deputy
87600-2100-102300-2400- 120400-3200-133200-3500-
6 |General 121500-2700-137700-3000- 154200-3800-184600-4100-
158700-3300-171900 225600-4300-238500
Manager
Joint
91800-2100-102300-2400- 126800-3200-133200-3500-
7 |General 121500-2700-137700-3000- 154200-3800-184600-4100-
158700-3300-175200 225600-4300-242800
Manager
General 102300-2400-121500-2700- 140200-3500-154200-3800-
8 137700-3000-158700-3300- 184600-4100-225600-4300-
Manager 178500 247100
Chief '
107100-2400-121500-2700- 147200-3500-154200-3800-
9 |General 137700-3000-158700-3300- 184600-4100-225600-4300-
181800 251400
Manager '

154200-3800/8-184600-4100/10-225600 -4300/6-251400.

B. The revised scales of pay will be effective from 01.01.2020 and valid for a period of §
years,

C. Dearness Allowance

Dearness allowance as on 01.07.2019 (1..28%) shall be fully merged with pay and the rate of
D.A. we.f 01.01.2020 will be those allowed as per G.O.(P)No. 27/2021/Fin. dt : 10.02.2021.
DA will be paid on revised pay scales at Government rates as admissible from time to time
based on orders on revision of dearness allowance to Govt. employees with effect from
01.01.2020 and thereafter.

Master Scale: 60800-2300/6-74600-2600/6-90200-2900/6-107600 -3200/8-133200-350.0/6- :
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D. Fitment & Weightage:- Rate of fitment may be fixed as 12% and that of weightage @ 1%

of basic pay per year subject to a maximum of 10% i.c. limiting to the maximum period of 10
years of service, also subject to a combined monetary ceiling of Rs. 22,000/-. '

E. HRA:- HRA will continue to be @ 10% of basic pay. The revised rate of HRA will take
effect from the 1st day of the month in which the pay revision order is issued.

F. Fringe benefits/Allowances:- Other allowances/ Fringe Benefits, the same rates as
applicable to the workmen as per the LTA in force from time to time, may continue.

G. Stagnation increments - Stagnation increment as is existing at present; i.e. maximum of 3
increments paid annually may continue.

- H. Time Bound Higher Grade- The existing system is granting, the first grades on completion
of 6 yrs in the entry grade, the second, on completion of 7 more years after getting the first .
grade or on completion of 13 years in the entry grade and the third one on completion of 20
years either in the entry grade or in entry grade and the | and 2 higher grades together, subject
to the unavailability of regular/ ratio promotions, if any, before the date of eligibility for the
corresponding grade. The existing system may continue.

L. Additional Increment:- The present practice of enhancing the additional increments
sanctioned as higher qualification allowance, corresponding to the revised scales of pay and
keeping it separately as personal pay may be continued.

J. LTC may be allowed as is being allowed to Government employees from time to time.

K. All appointments and promotions made on or after 01.01,2020 will be deemed to have been
made to the revised scales of pay.

L. Rules for fixation of pay
1.The revised scales of pay will come into effect from 01.01.2020.
ii.The existing scales of pay for the purpose of these rules are those existed till 31.12.2019.

ii. The existing emoluments to be reckoned for the purpose of fixation of pay in the revised
scales shall be the total of:-

a) The basic pay, including special pay and stagnation increment, drawn on the existing scale
of pay on the date of change over.

b) Dearness Allowance at 28% of pay drawn from 01.07.2019.
¢) A fitment benefit @ 12% of the total amount computed under sub-rule (a)

d) A service weightage @ 1 % of the amount computed under sub-rule (a) above, for each
completed year of service subject to a maximum of 10 years of service,

e) The total amount computed under sub-rules (¢) & (d) above will be subject to a maximum
limit of Rs. 22,000/-.
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M. Fixation of pay in the revised scale.

i) The total amount computed under rule (iii) above (rules for fixation of pay) will be fitted in -

the revised scale if that is a stage in the revised scale and if not, it will be fitted on the stage
next above. This stage pay will be the revised basic pay.

if) However, if the total amount computed under rule 3 above is less than the minimum pay of |

the revised scale, it shall be stepped up and fixed at the minimum pay and if it is more than the

maximum pay of the revised scale, it will be fixed at the maximum pay and the difference kept .

as Personal Pay to be treated as pay for all purposes.

N. Date of next increment: -

i) Normal increment in the revised scale will be granted on the day on which it would have
been paid had the official continued in the pre- revised scale.

i) If an official draws his next increment in the revised scale under sub rule (a) above and -

thereby becomes eligible for higher pay than that of his senior whose next increment falls due
on a later date, then the pay of the senior will be stepped up and fixed equal to the pay of the
junior from the date on which such junior gets the higher pay. The next increment of the senior
in such cases shall be granted on completion of the requisite qualifying service for the next
increment.

O. All appointments/promotions made on or after 01.01.2020 shall be deemed to have been
made in the revised scales of pay of the respective posts and pay in such cases fixed under the
normal rules of the company.

P. All officers who are borne on the establishment of the company as on 01.01.2020 shall be
entitled to receive the revision benefits even if they are not in service on the date of order on
revision of pay scales etc.

Q. All officers will come over to the revised scale with effect from 01.01.2020; i.e. the
effective date of revision and there will be no facility for option to come over to the revised
scale. However, the next increment of the officer will be due on the normal date on which he
would have been entitled for increment had he continued in the pre- revised scale.

R. The general rules for fixation of pay except those specifically mentioned above will be as
prescribed by the Govt. in the case of fixation of pay on revised scales of pay with effect from
1.7.2019 in State Service.

S. General Conditions

1. The revised rate of allowances except DA will take effect from the 1st day of the month in
which the pay revision order is issued.

2. The matter of payment of pay revision arrears will be decided by the Government later.

3. Pay revision is applicable only to those employees who are in the regular service of the
KMML and working against the sanctioned posts created with the approval of Government.
Casual/Contract/daily waged employees are not eligible for this revision of pay & allowances.

L
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4. Employees who joined service after the effective date of pay revision will be considered as
appointed in the revised pay and their pay will be fixed at the minimum of the scale of pay
applicable. '

5. Stepping up of the scales of pay of any category will not be allowed under any‘
circumstances.

6. The officers' category employees of KMML are not eligible for any benefits other than
those mentioned above.

7. The terms and conditions of service of employees in KMML, including pay, allowahces, '-
leave, promotion and retirement age, should not be altered without prior Government sanction. '

8. At the time of urgency contract/daily waged employees must be selected from employment
exchange. :

9. Upgradation/creation/re-designation of posts (whether full time, part time, temporary,
contract or daily waged) will not be allowed without prior Government sanction.

10. No person shall be appointed (whether full time, part time, temporary and contract, daily
wages or Deputation) without a post created validly through a Government Order.

I1. Posts lying vacant, ie. not occupied by any method of appointment such as
regular/contract/daily wage etc. or by charge arrangement, for more than one year will be
treated as abolished as per G.O(P)No.1208/2001/Fin dated 22/10/2001.

12. Daily waged employees must be selected only for a limited period of 179 days.
Casual/Contract/Daily waged employees should not be posted permanently. Circular
No.55/2022/FIN, dated 08/07/2022 should be strictly followed.

13. The maximum employer's contribution to EPF should be 12% of Rs.15000/-(i.e., the

maximum employer contribution will be limited to Rs. 1800/-).
14. G-SPARK /similar system must be implemented in KMML within an year,

15.The additiona! financial commitment on account of this pay revision should be met by the
company from it's internal resources. Government will not extend any assistance in this
regard.

16.All the conditions mentjoned above should be followed scrupulously while implementing
the pay revision. The Managing Director, KMML will be held personally responsible for any
kind of discrepancies in implementing this order & if any violation occurs Government will
take stringent actions against them.

17. Administrative Department is requested to place the above pay revision proposal before
the Cabinet and to forward the Draft GO to Finance Department for vetting".

This has the approval of Hon. Minister for Finance”.
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A.Scale of Pay

(83"

S! No.

Grade

Existing scale

Proposed scale

Assistant Plant

44000-1650-53900-1800-
66500-1900-85500-2100-

60800-2300-74600-2600-90200-
2900-107600-3200-133200-3500-

Engineer
102300-2400-107100 147200
- 147300-1650-53900-1800- [65400-2300-74600-2600- 90200-
2 [Plant 66500-1900-85500-2100-  |2900-107600-3200- 133200-3500-
Enginecr 102300-2400-119100 154200-3800-165600
55700-1800-66500-1900- [82400-2600-90200-2900- 1076@)0-
3 |Deputy 85500-2100-102300-2400- {3200-133200-3500-154200-3800-
Manager 121500-2700-132300 184600 '
76000-1900-85500-2100- |104700-2900-107600- 3200-
4 102300-2400-121500-27004133200-3500-154200- 3800-
Manager .
137700-3000-143700 184600-4100-196900
81700-1900-85500-2100-
L 114000-3200-133200-3500
Assistant 102300-2400-121500-2700-
5 -154200-3800-184600-4100-
General 137700-3000-158700-3300-
225600-4300-234200
Manager 168600
| 87600-2100-102300-2400- [120400-3200-133200-3500-
Deputy ‘
6 121500-2700-137700-30004154200-3800-184600-4100-
General
158700-3300-171900 225600-4300-238500
Manager
foint 91800-2100-102300-2400- [126800-3200-133200-3500-
7 121500-2700-137700-3000154200-3800-184600-4100-
General
158700-3300-175200 225600-4300-242800
Manager :
102300-2400-121500-27004140200-3500-154200-3800-
g |General 137700-3000-158700-33004184600-4100-225600-4300-
Manager 178500 247100
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107100-2400-]21500—2700—147200-3500-154200-3800- -'

9 |Chief 137700-3000-158700-33004184600-4100-225600-4300-
General Manager 181800 251400

LR

¥

Master Scale: 60800- -2300/6-74600-2600/6-90200-2900/6-107600- 3200/8- 133200-3500/6— .

154200-3800/8-184600-4100/10-225600 -4300/6- 251400.

B. The revised scales of pay will be effective from 01.01.2020 and valid for a period of 5 "

years.

C. Dearness Allowance

Dearness allowance as on 01.07.2019 (i.e.28%) shall be fully merged with pay and the rate of
D.A. w.e.f01.01.2020 will be those allowed as per G.O.(P)No. 27/2021/Fin. dt : 10.02.2021.
DA will be paid on revised pay scales at Government rates as admissible from time to time

based on orders on revision of dearness allowance 1o Govt. employees with effect from
01.01.2020 and thereafter. |

D. Fitment & Weightage:- Rate of fitment-may be fixed as 12% and that of weightage @ 1%
of basic pay per year subject to a maximum of 10% j.c. limiting to the maximum period of 10

years of service, also subject to a combined monetary ceiling of Rs. 22,000/-.

E. House Rent Allowance:- HRA will continue to be @) 10% of basic pay. The revised rate of
HRA will take effect from the 1st day of the month in which the pay revision order is issued.

F._Fringe Benefits/Allowances:- Other allowances/ Fringe Benefits, the same rates as

applicable to the workmen as per the LTA in force from time to time, may continue. The

Personal Allowance sanctioned to officers in the previous pay revision is continued as such.

G. Stagnation Increment - Stagnation increment as is existing at present; i.e. maximum of 3
increments paid annually may continue.

H. Time Bound ngher Grade- The existing system is grantmg, the first grades on
completion of 6 yrs in the entry grade, the second, on completion of 7 more years after getting

the first grade or on completion of 13 years in the entry grade and the third one on completion
of 20 years either in the entry grade or in entry grade and the | and 2 higher grades together,
subject to the unavailability of regular/ ratio promotions, if any, before the date of eligibility

for the corresponding grade. The existing system may continue.
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I. Additional Increment:- The present practice of enhancing the additional increments

sanctioned as higher qualification allowance, corresponding to the revised scales of pay and

keeping it separately as personal pay may be continued.

J. LTC may be allowed as is being allowed to Government employees from time to time.

K. Minimum Benefit

If in any case the increase in salary (pay+DA+HRA) on fixation of pay and aliowances is less

than Rs.15,000/- such amount will be raised to Rs.15,000/- and the difference kept as personal

allowance. Personal Allowance will not be reckoned for any other benefit, but retained as such

as long as he/she is in service.

L.All appointments and promotions made on or after 01.01.2020 will be deemed to have been

made to the revised scales of pay.

M. Rules for Fixation of pay

1.The revised scales of pay will come into effect from 01.01.2020.

1i.The existing scales of pay for the purpose of these rules are those existed till 31.12.2019;

1ii.The existing emoluments to be reckoned for the purpose of fixation of pay in the revised

scales shall be the total of:-

a) The basic pay, including special pay and stagnation increment, drawn on the existing scale

‘of pay on the date of change over.

b) Dearness Allowance at 28% of pay drawn from 01.07.2019.
c) A fitment benefit @ 12% of the total amount computed under sub-rule (a)

d) A service weightage @ 1 % of the amount computed under sub-rule (a) above, for each

completed year of service subject to a maximum of 10 years of service.

€) The total amount computed under sub-rules (c) & (d) above will be subject to a maximum

* limit of Rs. 22,000/-.

N. Fixation of pay in the revised scale.

i) The total amount computed under rule (iii) above (rules for fixation of pay) will be fitted in

the revised scale if that is a stage in the revised scale and if not, it will be fitted on the stage

- next above. This stage pay will be the revised basic pay.

i) However, if the total amount computed under rule 3 above is less than the minimum pay of.

the revised scale, it shall be stepped up and fixed at the minimum pay and if it is more than the
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maximum pay of the revised scale, it will be fixed at the maximum pay and the difference kept

as Personal Pay to be treated as pay for all purposes.

0. Date of next increment:-

1) Normal increment in the rewsed scale will be granted on the day on Wthh it would have

‘been paid had the official continued in the pre- revised scale.

ii) If an official draws his next increment in the revised scale under sub rule (a) above and
thereby becomes eligible for higher pay than that of his senior whose next increment falls due
on a later date, then the pay of the senior wil] be stepped up and fixed equal to the pay of the
junior from the date on which such junior gets the hi gher pay. The next increment of the senior
in such cases shall be granted on completion of the requisite qualifying service for the next

increment.

P. All appointments/promotions made on or after 01.01.2020 shall be deemed to have been
made in the revised scales of pay of the respective posts and pay in such cases fixed under the
normal rules of the company:.

Q. All officers who are borne on the establishment of the company as on 01.01.2020 shall be
entitled to receive the revision benefits even if they are not in service on the date of order on

revision of pay scales etc. :

R. All officers will come over to the revised scale with effect from 01.01.2020; i.e. the
effective date of revision and there will be no facility for option to come over to the revised
scale. However, the next increment of the officer will be due on the normal date on which he

would have been entitled for increment had he continued in the pre- revised scale.

S. The general rules for fixation of pay except those specifically mentioned above will be as
prescribed by the Govt. in the case of fixation of pay on revised scales of pay with effect from
1.7.2019 in State Service.

T. General Conditions

1. The revised rate of allowances except DA will take effect from the 1st day of the

month in which the pay revision order is issued.

2. Pay revision is applicable only to those employees who are in the regular service of the
KMML and working against the sanctioned posts created with the approval of
Government. Casual/Contract/daily waged employees are not eligible for this revision:

of pay & allowances.
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10.

1.

12.

13.

14.

jb)

Employees who joined service after the effective date of pay revision will be

ki

considered as appointed in the revised pay and their pay will be fixed at the minifmum

of the scale of pay applicable.

. Stepping up of the scales of pay of any category will not be allowed under any

circumstances.

. The officers’ category employees of KMML are not eligible for any benefits other than

those mentioned above.

~

. The terms and conditions of service of employees in KMML, including pay,

allowances, leave, promotion and retirement age, should not be altered without prior

Government sanction.

At the time of urgency contract/daily waged employees must be selected from
Employment Exchange/KPESRB

Upgradation/creation/re-designation of posts (whether full time, part time, temporary, |

contract or daily waged) will not be aliowed without prior Government sanction,

No person shall be appointed (whether full time, part time, temporary and contract,

dally wages or Deputation) without a post created validly through a Government
Order.

Posts lying vacant, i.e. not occupied by any method of appointment such as
regular/contract/daily wage etc. or by charge arrangement, for more than one year will

be treated as abolished as per G.O(P)No.1208/2001/Fin dated 22/ 10/2001.

Daily waged employees must be selected only for a limited period of 179 days.
Casual/Contract/Daily waged employees should not be posted permanently. Circular
No.55/2022/FIN, dated 08/07/2022 should be strictly followed.

Monthly recoverable advance and other interim relief if any paid, will be adjusted
against arrears of revision and the balance arrears of any will be paid subject to

availability of own funds with the company.

The status quo in the employer's contribution to EPF should be maintained until the

new policy is set in place.

Balance arrears, if any, will be paid subject to the board decision of the company.

15. G-SPARK /similar system must be implemented in KMML within an year.
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16. The additional financial commitment on account of this pay revision should be met:by

the company from it's internal resources. Government will not extend any a351stance in ‘

this regard. ,

17.If in any case the increase in salary (pay+DA+HRA) on fixation of pay and allowances
on account of this pay revision is less than Rs.15,000/- such amount will be rais,éd“ to
Rs.15,000/- and the difference kept as personal allowance. Personal Allowance w111 ;10t .

be reckoned for any other benefit, but retained as such as long as he/she is in servijcc.
18. All the conditions mentioned above should be followed scrupulously whlle‘.
lmplementmg the pay revision. The Managing Director, KMML will be. he]d 1

personally responsible for any kind of discrepancies in implementing this order & if |
: '
any violation occurs Government will take stringent actions against them. i
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GOVERNMENT OF KERALA
(PINARAY! VIJAYAN MINISTRY)
NOTE FOR THE COUNCIL OF MINISTERS

File No.
Department

Subject

Date of Chief Minister's order for placing before:
the Council.

() Does the case Involve
commitments/implications

(ify if the answer to the above is in the:
affirmative, whether Finance Department has
been consulted and their remarks incorporated
in the Council Note?

Are any other Departments concerned with the
case and if so, have they been consulted and:
their remarks incorporated in the Note for the
Council?

Name of Additional Secretary who submitted:
the Draft Note.

Name of Principal Secretary who approved the:
Draft Note.

financial:

Date of approval of the Draft Note for the:

Council by the principal Secretary
Name of Chief Secretary who approved the:
Draft Note

Date of approval of the Draft Note for the:

Council by the Chief Secretary

Name of Minister who approved the Draft Note :

Date of approval of the Draft Note for the:

Council by the Minister
Date of submission of fair copies
Date of decision by the Council of Ministers

Number and date of the
communicating the decision.

G.0./letter

IND-H3/68/2022/ID
industries (H) Department

Revision of Pay & Alowances of O_fficers" of
KMML - reg, !

20/03/2025

Yes
Yes

Yes, Planning & Economic Affalrs Department

Smt. M.A. Rajeena Beegum
Sri. APM Mohammed Hanish
04.04.2025

Smt. Sarada Muraleedharan
07.04.2025

Sri. P. Rajeeve

10.04.2025 !

1.04.2025

T
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Note for Council of Ministers

This note deals with the proposal from the M.D, KMML for the implementation of pay
revision of Officers of KMML wef 1/1/2020.
2) The Managing Director, KMML  furnished the proposal for revision of pay and
allowances of the officers of the company with effect from 01/01/2020, with the approval of -

the Board of Directors. The proposal is based on the report of the one man commission and

the revised scales and other benefits proposal are as follows:

Scale of Pay

SLNo.  |Grade Existing scale Proposed scale
44000-1650-53900-1800-66500-{60800-2300-74600-2600-90200-

1 APE 1900-85500-2100-102300-2400-{2900-107600-3200-133200-3500-
107100 147200
47300-1650-53900-1800-66500-{65400-2300-74600-2600-90200-

2 PE 1900-85500-2100-102300- 2900-107600-3200-133200-3500-
2400-119100 154200-3800-165600
55700-1800-66500-1900-85500-|82400-2600-90200-2900-107600-

3 DM 2100-102300-2400- 12150043200-133200-3500-154200-3800-
2700-132300 184600
76000-1900-85500-2100- 104700-2900-107600-3200-133200-

4 M 102300-2400-121500-2700- 3500-154200-3800-184600-4100-
137700-3000-143700 196900
81700-1900-85500-2100-

114000-3200-133200-3500-154200-
102300-2400-121500-2700-

5 AGM 3800-184600-4100-225600-4300-
137700-3000-158700-3300-

234200
168600
87600-2100-102300-2400- 120400-3200-133200-3500-154200-

6 DGM 121500-2700-137700-3000- 3800-184600-4100-225600-4300-

158700-3300-171900 238500




B \ 51800-2100-102300-2400- T36500-3200-133200-3500-154200- |
M |121500-2700-137700-3000-  |3800-1 84600-4100-225600-4300-
158700-3300-175200 242800

102300-2400-121500-2700-
8 GM 137700-3000-158700-3300-
178500

140200-3500-1 54200-3800-184600-
4100-225600-4300-247100

107100-2400-121500-2700-
9 CGM 137700-3000-158700-3300-
181800

147200-3500-154200-3800-1 84600-
4100-225600-4300-251400

Master Scale 60800-2300/6—74600-2600/6—90200—2900/6- 107600-3200/8-1 33200-3500/6-
154200-3800/8-184600-4100/1 0-225600-4300/6-251400

Dearness Allowance

Since Deamness allowance as on 1.7.2019 (i.e.28%) has been fully merged with pay the rate of
D A. we.f 01.01.2020 will be those allowed as per G.O.(P) No. 27/2021/Fin. Dt. 10.02.2021

and subsequent Govt. orders in the matter.

Fitment & Weightage ._Rate of fitment will be 12% and that of weightage will be 1% per
year subject to a maximum of 10%. Both together will be subject to a monetary ceiling of Rs.
26,000/-

Mwill continue to be @ 10% of basic pay.

Fringe benefits / other allowances :- Fringe benefits / other allowances will be paid on the

same rates as allowed to workmen as per the L.T.A in force from time to time.

Stagnation increments - Stagnation increment is as now being paid; i.e. 3 stagnation

increments may be paid annuaily.

Higher Grade- Four time bound higher grades may be allowed as follows as against three

now being allowed.
1st higher grade - on completion of 6 yrs. in the entry grade

2nd higher grade - on completion of 7 yrs. in the 1st higher grade or 13 years in the two grades

together.

3rd higher grade - on completion of 7 years in the 2nd higher grade or 20 years in the first
three grades together.
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4th higher grade - on completion of 7 years in the 3rd higher grade or 27 years in the first 4
grades together.

A special grade may also allowed for those having completed a total service of 30 years

including their service in the workmen category subject to the following conditions;

i)Completion of a total service of 30 years in the company, including service in the

workmen/staff category.

ii)Should possess educational qualification fixed for the higher grade as per the existing norms

of the company.

ni)Those holding the grade of Dy. Manager (i.e. the third level in the organizational hierarchy
of officers) will not be eligible for this benefit.

Additional Increment:- The present practice of enhancing the additional increments

sanctioned as higher qualification allowance, corresponding to the revised scales of pay and

keeping it separately as personal pay may be continued.
L.T.C. - LTC may be allowed as is being allowed to government employees from time to time.

The revised pay and allowances will be effective from 1.1.2020 and valid for a period of 5

years

All appointments and promotions made on or afier 1.1.2020 will be deemed to have been

made to the revised scales of pay.

Rules for fixation of pay

1.The revised scales of pay will come into effect from 1.1.2020.
2.The existing scales of pay for the purpose of these rules are those existed till 31.12.2019.

3.The existing emoluments to be reckoned for the purpose of fixation of pay in the revised l

scales shall be the total of:-

a) The basic pay, including special pay and stagnation increment, drawn on the existing scale

of pay on the date of change over.
b)Dearness Allowance at 28% of pay drawn from 01.07.2019.
¢)A fitment benefit @ 12% of the total amount computed under sub-rule (a)

d)A service weightage @ 1 % of the amount computed under sub-rule (a) above, for each

completed year of service subject to a maximum of 10 years of service.




e)The total amount computed under sub-rules (c) & (d) above will be subject to a maximum.

limit of Rs. 26,000/-
_ Fixation of pay in the revised scale

i)The total amount computed under above rule ( rules for fixation of pay) will be fitted in the
revised scale if that is a stage in the revised scale and if not, it will be fitted on the stage next

above. This stage pay will be the revised basic pay.

ii)However, if the total amount computed under rule 3 above is less than the minimum pay of
the revised scale, it shall be stepped up and fixed at the minimum pay and if it is more than the
maximum pay of the revised scale, it will be fixed at the maximum pay and the difference kept

as Personal Pay to be treated as pay for all purposes.
Date of next increment

i)Normal increment in the revised scale will be granted on the day on which it would have

been paid had the official continued in the pre- revised scale;

ii) If an official draws his next increment in the revised scale under sub rule (a) above(Rules
for fixation of pay )and thereby becomes eligible for higher pay than that of his senior whose
next increment falls due on a later date, then the pay of the senior will be stepped up and fixed
equal to the pay of the junior from the date on which such junior gets the higher pay. The next
increment of the senior in such cases shall be granted on completion of the requisite qualifying

service for the next increment.

6.All appointments/promotions made on or after 01.01,2020 shall be deemed to have been
made in the revised scales of pay of the respective posts and pay in such cases fixed under the

normal rules of the company.

7 All officers who are borne on the establishment of the company as on 01.01.2020 shall be
entitled to Teceive the revision benefit even if they are not in service on the date of order on

revision of pay scales etc.

8.All officers will come over to the revised scale with effect from 01.01 .2020; i.e. the effective
date of revision and there will be no facility for option to come over o the revised scale.
However, the next increment of the officer will be due on the normal date on which he would

have been entitled for increment had he continued in the pre-revised scale.

9 DA will be paid on revised pay scales at Government rates as admissible from time to fime

based on orders on revision of dearness allowance to Govt. employees with effect from

01.01.2020 and thereafter.
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10.If in any case the increase in salary (paytDA-+HRA) on fixation of pay and allowances is -

less than Rs.15,000/- such amount will be raised to Rs.15,000/- and the difference kept as
personal allowance. Personal Allowance will not be reckoned for any other benefit, but
retained as such as long as he/she is in service. Personal allowance allowed as per the last

revision will also be continued as such.

11 .The general rules for fixation of pay except those specifically mentioned above will be as
prescribed by the Govt. in the case of fixation of pay on revised scales of pay with effect from
1.7.2019 in State Service.

3.Vide Govt. Letter No. H3/68/22/1D dated 13/4/2022 , Government sanctioned the proposed

wages and allowances to the Officers of KMML as recoverable advance.

4)When the file was forwarded to Planning & Economic Affairs Depart , that Department

remarked as follows;

"As per G.0.(Ms) No. 17/94/Plg dated 24/10/1994, wage revision in an Undertaking will be
considered only if the undertaking has made net profit for a consecutive period of two years
before the request for wage revision is taken up with the Government. As per 'A Review of
Public Enterprises in Kerala 2020-21' KMML. is in profit for the previous two financial years.
Profit before tax in FY 2019-20 is 4359.74 lakhs and in 2020-21 is 11549.68 lakhs. Therefore
A.D. is informed that Planning (BPE) Dept. concurs the proposal of KMML regarding pay
revision of Officers. A.D. may resubmit the proposal for placing the same in Public

Enterprises Board after getting concurrence from Finance Department. "

5)As per G.O(P) NO.18/23/P&EA dated 20/9/2023, KMML is categorized under A category
(Diamond brand) .

6) When the file was forwarded to Finance Department, that Department remarked as follows;

" Finance' agrees 1o the pay revision of Officers of KMML w.e.f. 01/01/2020 fof a

period of 5 years as mentioned below:-

A. Scales of Pay

Grade Existing scale Proposed scale

1 |Assistant 44000-1650-53900-1800-66500-  [60800-2300-74600-2600-90200- |
Plant 1900-85500-2100-102300-2400-  |2900-107600-3200-133200-3500-
Engineer




107100 147200

27300-1650-53900-1800-66500-  |65400-2300-74600-2600- 90200-
2 |Plant 1900-85500-2100-102300-2400-  [2900-107600-3200- 133200-3500-
Engineer 119100 154200-3800-165600

55700-1800-66500-1900-85500-  {82400-2600-90200-2900- 107600-

3 |Deputy 2100-102300-2400-121500-2700- 3200-133200-3500-154200-3800-
Manager 132300 184600
76000-1900-85500-2100-102300- |104700-2900-107600- 3200-
4 2400-121500-2700-137700-3000- |133200-3500-154200- 3800-
Manager !
143700 184600-4100-196900
. 81700-1900-85500-2100-102300- {114000-3200-133200-3500
Assistant
5 General 2400-121500-2700-137700-3000- |-154200-3800-184600-4100-
158700-3300-168600 225600-4300-234200
Manager
Deputy 87600-2100-102300-2400-121500-]120400-3200-133200-3500-
6 2700-137700-3000-158700-3300- 1154200-3800-184600-4100-
General
171900 225600-4300-238500
Manager
Toint 91800-2100-102300-2400-121500-|126800-3200-133200-3500-
7 2700-137700-3000-158700-3300- [154200-3800-184600-4100-
General
Manager 175200 225600-4300-242800
140200-3500-154200-3800-
102300-2400-121500-2700-
g |General 184600-4100-225600-4300-
137700-3000-158700-3300-178500
Manager 247100
hi 147200-3500-154200-3800-
Chief 107100-2400-121500-2700-
9 G ! 184600-4100-225600-4300-
enera 137700-3000-158700-3300-181800
251400
Manager

Master Scale: 60800-2300/6-74600-2600/6-90200-2900/6-107600-3200/8-133200-3500/6-
154200-3800/8-184600-4100/10-225600 -4300/6-251400.

B. The revised scales of pay will be effective from 01.01.2020 and valid for a period of 5

years.

C. Dearness Allowance
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Dearness allowance as on 01.07.2019 (i.e.28%) shall be fully merged with pay and the rate of
D.A. we.f01.01.2020 will be those allowed as per G.O.(P)No. 27/2021/Fin. dt : 10.02.2021.
DA will be paid on revised pay scales at Government rates as admissible from time to time
based on orders on revision of dearness allowance to Govt. employees with effect from

01.01.2020 and thereafter.

D. Fitment & Weightage:- Rate of fitment may be fixed as 12% and that of weightage @ 1%
of basic pay per year subject to a maximum of 10% i.e. limiting to the maximum period of 10

years of service, also subject to a combined monetary ceiling of Rs. 22,000/-.

E. HRA:- HRA will continue to be @ 10% of basic pay. The revised rate of HRA will take

effect from the 1st day of the month in which the pay revision order is issued.

. _ .
) F. Fringe benefits/Allowances:- Other allowances/ Fringe Benefits, the same rates as
: applicable to the workmen as per the LTA in force from time to time, may continue.

. .

G. Stagnation increments - Stagnation increment as is existing at present; i.e. maximum of 3

g increments paid annually may continue.

i

H. Time Bound Higher Grade- The existing system is granting, the first grades on com'pletibn
of 6 yrs in the entry grade, the second, on completion of 7 more years after getting the first
grade or on completion of 13 years in the entry grade and the third one on completion of 20

years either in the entry grade or in entry grade and the | and 2 higher grades together, subject

At
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to the unavailability of regular/ ratio promotions, if any, before the date of eligibility for the

corresponding grade. The existing system may continue.

1. Additional Increment:- The present practice of enhancing the additional increments
sanctioned as higher qualification allowance, corresponding to the revised scales of pay and

keeping it separately as personal pay may be continued.
J. LTC may be allowed as is being allowed to Government employees from time to time.

K. All appointments and promotions made on or after 01.01.2020 will be deemed to have been

made to the revised scales of pay.

L. Rules for fixation of pay

1.The revised scales of pay will come nto effect from 01.01.2020.
ii.The existing scales of pay for the purpose of these rules are those existed till 31.12.2019.

iii. The existing emoluments to be reckoned for the purpose of fixation of pay in the revised

scales shall be the total of:-

A




a) The basic pay, including special pay and stagnation increment, drawn on the existing scale ®

of pay on the date of change over.
b) Dearness Allowance at 28% of pay drawn from 01 07.2019.
¢) A fitment benefit @ 12% of the total amount computed under sub-rule (a)

d) A service weightage @ 1 % of the amount computed under sub-rule (a) above, for each

completed year of service subject to a maximum of 10 years of service.

¢) The total amount computed under sub-rules (c) & (d) above will be subject to a maximum

limit of Rs. 22,000/-.

M. Fixation of pay in the revised scale.

i) The total amount computed under rule (iii) above (rules for fixation of pay) will be fitted in
the revised scale if that is a stage in the revised scale and if not, it will be fitted on the stage

next above. This stage pay will be the revised basic pay.

ii) However, if the total amount computed under rule 3 above is less than the minimum pay of
the revised scale, it shall be stepped up and fixed at the minimum pay and if it is more than the
maximum pay of the revised scale, it will be fixed at the maximum pay and the difference kept

as Personal Pay to be treated as pay for all purposes.

N. Date of next increment:-

i) Normal increment in the revised scale will be granted on the day on which it would have

been paid had the official continued in the pre- revised scale.

ii) If an official draws his next increment in the revised scale under sub rule (a) above and
thereby becomes eligible for higher pay than that of his senior whose next increment falls due
on a later date, then the pay of the senior will be stepped up and fixed equal to the pay of the
junior from the date on which such junior gets the higher pay. The next increment of the senior
in such cases shall be granted on completion of the requisite qualifying service for the next

increment.

0. All appointments/promotions made on or after 01.01.2020 shall be deemed to have been
made in the revised scales of pay of the respective posts and pay in such cases fixed under the
normal rules of the company.

P. All officers who are borne on the establishment of the company as on 01 .01.2020 shall be
entitled to receive the revision benefits even if they are not in service on the date of order on

revision of pay scales etc.
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Q. All officers will come over to the revised scale with effect from 01.01.2020; ie. the
effective date of revision and there will be no facility for option to come over to the revised
scale. However, the next increment of the officer wiil be due on the normal date on which he

would have been entitled for increment had he continued in the pre- revised scale.

R. The general rules for fixation of pay except those specifically mentioned above will be as
prescribed by the Govt. in the case of fixation of pay on revised scales of pay with effect from
1.7.2019 in State Service.

S. General Conditions

1. The revised rate of allowances except DA will take effect from the 1st day of the month in

which the pay revision order is issued.
2. The matter of payment of pay revision arrears will be decided by the Government later,

3. Pay revision is applicable only to those employees who are in the regular service of the
KMML and working against the sanctioned posts created with the approval of Government,

Casual/Contracl/daily waged employees are not eligible for this revision of pay & allowances.

4. Employees who joined service afier the effective date of pay revision will be considered as
appointed in the revised pay and their pay will be fixed at the minimum of the scale of pay

applicable.

5. Stepping up of the scales of pay of any category will not be allowed under any

circumstances.

6. The officers' category employees of KMML are not cligible for any benefits other than

those mentioned above,

7. The terms and conditions of service of employees in KMML, including pay, allowances,

leave, promotion and retirement age, should not be aitered without prior Government sanction.

8. At the time of urgency contract/daily waged employees must be selected from employment

exchange,

9. Upgradation/creationjre-designation of posts (whether ful] time, part time, temporary,

contract or daily waged) will not be allowed without prior Government sanction,

10. No person shall be appointed (whether full time, part time, temporary and contract, daily

wages or Deputation) without a post created validly through a Government Order,




11. Posts lying vacant, ie. not occupied by any method of appointment such as @

regula:/contractldaily wage etc. or by charge arrangement, for more than one year will be

ireated as abolished as per G.O(P)No.lZOS/?.OOl/Fin dated 22/10/2001.

12. Daily waged employees must be selected only for a limited period of 179 days.
Casual/Contract/Daily waged employees should not be posted permanently. Circular

No.55/2022/FIN, dated 08/07/2022 should be strictly followed.

13. The maximum employer's contribution to EPT should be 12% of Rs.15000/-(1.€., the

maximum employer contribution will be limited to Rs. 1800/-).
14. G-SPARK /similar system must be implemented in KMML within an year.

15.The additional financial commitment on account of this pay revision should be met by the
company from it's internal resources. Government will not exlend any assistance in this

regard.

16. All the conditions mentioned above should be followed scrupulously while implementing
the pay revision. The Managing Director, KMML will be held personally responsible for any
kind of discrepancies in implementing this order & if any violation 0CCurs Government will

take stringent actions against them.

17. Administrative Department 1S requested to place {he above pay revision proposal before

the Cabinet and to forward the Draft GO to Finance Department for vetting".

This has the approval of Hon. Minister for Finance”.
7) The Public Enterprises Board meeting held on 1/2/2025 approved the pay revision
proposal of officers of KMML in accordance with the remarks of Finance Department except
on the points of disbursement of arrears and EPF contribution limit that shall be decided as per
the common policy framed/with approval of Cabinet. PEB also decided that the allowances
can be paid only from the date of implementation of the order and to allow fringe benefits to
the officers of KMML as granted to workers of KMML and to continue with the present
system of payment of Personal Allowance as$ part of fringe benefits. It was also decided that
the status quo shall be maintained in respect of EPF contribution until the new policy is set in

place.

8) When the file was circulated 0 Hon’ble Chief Minister through Hon’ble Minister for
Industries for orders to implement the revision of pay & allowances of Officers of KMML
wef 1/1/2020, by allowing the pay revision arrears in the case of the workers of KMML,
with the approval of board and also by including a clause that if the increase in salary

000/- , the salary will

(pay+DA+HRA) on fixation of pay and allowances is less than Rs.15
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) be enhanced to Rs.15,000/- and the difference of the amount may be granted as personal -

allowance , the Hon’ble Chief Minister ordered to place the the matter before the Council of !

Ministers for consideration.

POINT FOR DECISION

Whether the revision of pay and allowances of Officers of KMML may be 1mplemented
with effect from 01/01/2020 for a period of S years as per the Annexure by 1ncorp0rat1ng the

condition to ensure the minimum hike of Rs.15000/- as per the wage revision and sanctlomng ;

the arrears on pay revision along with the remarks of FD and decision taken in PEB meéti}lg |
held on 01/02/20257 !

£l

A

A
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A. Scale of Pay
S1 No. Grade Existing scale Proposed scale
. 44000-1650-53900-1800- 50800-2300-74600-2600-90200-
Assistant Plant
1 . 66500-1900-85500-2100- 2900-107600-3200-133200-3500-
Engineer
102300-2400-107100 147200
47300-1650-53900-1800- £5400-2300-74600-2600-  90200-
o |Plant 66500-1900-85500-2100- 5900-107600-3200- 133200-3500-
Engineer 102300-2400-119100 154200-3800-165600
55700-1800-66500-1900- 87400-2600-90200-2900- 107600-
3 [Deputy 85500-2100-102300-2400- 3200-133200-3500-154200-3800-
Manager 121500-2700-132300 184600
76000-1900-85500-2100- 104700-2900-107600- 3200-
4 102300-2400-121500-2700- 133200-3500-154200- 3800-
Manager
137700-3000-143700 184600-4100-196900
21700-1900-85500-2100-
: 114000-3200-133200-3500
Assistant 102300-2400-121500-2700-
5 g | _154200-3800-184600-4100-
enera 137700-3000-158700-3300-
295600-4300-234200
Manager 168600
D 87600-2100-102300-2400- 120400-3200-133200-3500-
eputy
6 121500-2700-137700-30001 54200-3800-184600-4100-
General
158700-3300-171900 225600-4300-238500
Manager
Toint 91800-2100-102300-2400- 126800-3200-133200-3500-
7 121500-2700-137700-3000- 154200-3800-184600-4100-
General
M 158700-3300-175200 125600-4300-242800
anager
102300-2400-121500-2700- 140200-3500-154200-3800-
g |General 137700-3000-158700-3300-1 84600-4100-225600-4300-
Manager 178500 247100
9 [Chief 107100-2400-121500-2700- 147200-3500-154200-3800-




(&7

137700-3000-158700-3300-184600-4100-225600-4300-
181800 251400

General

Manager

Master Secale: 60800-2300/6-74600-2600/6-90200-2900/6-107600-3200/8-133200-3500/6-
154200-3800/8-184600-4100/10-225600 -4300/6-251400.

B. The revised scales of pay will be effective from 01.01.2020 and valid for a period of 5

years.

C. Dearness Allowance

Dearness allowance as on 01.07.2019 (i.e.28%) shall be fully merged with pay and the rate of
D.A. we.f 01.01.2020 will be those allowed as per G.O.(P)No. 27/2021/Fin. dt : 10.02.2021.
DA will be paid on revised pay scales at Government rates as admissible from time to time
based on orders on revision of dearness allowance to Govt. employees with effect from
01.01.2020 and thereafter.

D. Fitment & Weightage:- Rate of fitment may be fixed as 12% and that of weightage @ 1%

of basic pay per year subject to a maximum of 10% i.e. limiting to the maximum period of 10

years of service, also subject to a combined monetary ceiling of Rs. 22,000/-.

E. House Rent Allowance:- HRA will continue to be @ 10% of basic pay. The revised rate of

HRA will take effect from the 1st day of the month in which the pay revision order is issued.

F._FKringe Benefits/Allowances:- Other allowances/ Fringe Benefits, the same rates as
applicable to the workmen as per the LTA in force from time to time, may continue. The

Personal Allowance sanctioned to officers in the previous pay revision is continued as such.

G. Stagnation Increment - Stagnation increment as is existing at present; i.e. maximum of 3

increments paid annually may continue.

H. Time Bound Higher Grade- The existing system is granting, the first grades on
completion of 6 yrs in the entry grade, the sccond, on completion of 7 more years after getting
the first grade or on completion of 13 years in the entry grade and the third one on completion
of 20 years either in the entry grade or in entry grade and the 1 and 2 higher grades together,
subject to the unavailability of regular/ ratio promotions, if any, before the date of eligibility

for the corresponding grade. The existing system may continue.

I. Additional Increment:- The present practice of enhancing the additional increments
sanctioned as higher qualification allowance, corresponding to the revised scales of pay and

keeping it separately as personal pay may be continued.

i



J. LTC may be allowed as is being allowed to Government employees from time to time.

inimu enefit

If in any case the increase in salary (pay+DA+HRA) on fixation of pay and allowances is less
than Rs.15,000/- such amount will be raised to Rs.15,000/- and the difference kept as personal
allowance. Personal Allowance will not be reckoned for any other benefit, but retained as such

as long as he/she 1 in service.

L.All appointments and promotions made on or after 01.01 2020 will be deemed 1o have been

made to the revised scales of pay.

M. Rules for Fixation of pay

: The revised scales of pay will come into effect from 01.01.2020.

ii The existing scales of pay for the purpose of these rules are those existed till 31.12.2019.

{ii.The existing emoluments to be reckoned for the purpose of fixation of pay in the revised

scales shall be the {otal of:-

a) The basic pay, including special pay and stagnation increment, drawn on the existing scale

of pay on the date of change over.
b) Dearness Allowance at 28% of pay drawn from 01.07.2019.
c) A fitment benefit @ 12% of the total amount computed under sub-rule (2)

d) A service weightage @ 1 % of the amount computed under sub-rule (a) above, for each

completed year of service subject to 2 maximum of 10 years of service.

e) The total amount computed under sub-rules (¢) & (d) above will be subject to a maximum

limit of Rs. 22,000/-.

N. Fixation of pay in the revised scalc.

i) The total amount computed under rule (i) above (rules for fixation of pay) will be fitted in
the revised scale if that is a stage in the revised scale and if not, it will be fitted on the stage

next above. This stage pay will be the revised basic pay-

ii) However, if the total amount computed under rule 3 above is less than the minimum pay of
the revised scale, it shall be stepped up and fixed at the minimum pay and if it is more than the
maximum pay of the revised scale, it will be fixed at the maximum pay and the difference kept

as Personal Pay to be treated as pay for all purposes.
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0. Date of next increment:-

1) Normal increment in the revised scale will be granted on the day on which it would have

been paid had the official continued in the pre- revised scale.

11) Hf an official draws his next increment in the revised scale under sub rule (a) above and
thereby becomes eligible for higher pay than that of his senior whose next increment falls due
on a later date, then the pay of the senior will be stepped up and fixed equal to the pay of the |
junior from the date on which such junior gets the higher pay. The next increment of the senior
in such cases shall be granted on completion of the requisite qualifying service for the next

increment.

P. All appointments/promotions made on or after 01.01.2020 shall be deemed to have been
made in the revised scales of pay of the respective posts and pay in such cases fixed under the
normal rules of the company.

Q. All officers who are borne on the establishment of the company as on 01.01.2020 shall be
entitled to receive the revision benefits even if they are not in service on the date of order on

revision of pay scaies etc.

R. All officers will come over to the revised scale with effect from 01.01.2020; i.e. the
effective date of revision and there will be no facility for option to come over to the revised
scale. However, the next increment of the officer will be due on the normal date on which he

would have been entitled for increment had he continued in the pre- revised scale.

S. The general rules for fixation of pay except those specifically mentioned above will be as
prescribed by the Govt. in the case of fixation of pay on revised scales of pay with effect from
1.7.2019 in State Service.

T. General Conditions

1. The revised rate of allowances except DA will take effect from the 1st day of the

month in which the pay revision order is issued.

2. Pay revision is applicable only to those employees who are in the regular service of the
KMML and working against the sanctioned posts created with the approval of
Government. Casual/Contract/daily waged employecs are not eligible for this revision

of pay & allowances.

3. Employees who joined service after the effective date of pay revision will be
considered as appointed in the revised pay and their pay will be fixed at the minimum

of the scale of pay applicable.
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12.

13.

14.

15.

16.

Stepping up of the scales of pay of any category will not be allowed under any

circumstances.

The officers' category employees of KMML are not eligible for any benefits other than

those mentioned above.

The terms and conditions of service of employees in KMML, including pay,
allowances, leave, promotion and retirement age, should not be altered without prior

Government sanction.

At the time of urgency contract/daily waged employees must be sclected from

Employment Exchange/KPESRB

. Upgradation/creation/re-designation of posts (whether full {ime, part time, temporary,

contract or daily waged) will not be allowed without prior Government sanction.

No person shall be appointed (whether full time, part time, temporary and contract,
daily wages or Deputation) without a post created validly through a Government
Order.

Posts lying vacant, i.e. not occupied by any method of appointment such as
regular/contract/daily wage etc. or by charge arrangement, for more than one year will

be treated as abolished as per G.O(P)No.1208/2001/Fin dated 22/10/2001.

Daily waged employees must be selected only for a limited period of 179 days.
Casual/Contract/Daily waged employees should not be posted permanently. Circular

No.55/2022/FIN, dated 08/07/2022 should be strictly followed.

Monthly recoverable advance and other interim relief if any paid, will be adjusted
against arrears of revision and the balance arrears of any will be paid subject to

availability of own funds with the company.

The status quo in the employer's contribution to EPF should be maintained until the

new policy is set in place.
Balance arrears, if any, will be paid subject to the board decision of the company.
G-SPARK /similar system must be implemented in KMML within an year.

The additional financial commitment on account of this pay revision should be met by
the company from it's internal resources. Government will not extend any assistance in

this regard.
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'
If in any case the increase in salary (pay+DA+HRA) on fixation of pay and allowances
on account of this pay revision is less than Rs.15,000/- such amount will be raised to
Rs.15,000/- and the difference kept as personal allowance. Personal Allowance will 1f|10t

be reckoned for any other benefit, but retained as such as long as he/she is in service,

All the conditions mentioned above should be followed scrupulously wﬁile
implementing the pay revision. The Managing Director, KMML will be h%:lgi
personally responsible for any kind of discrepancies in implementing this order & if

any violation occurs Government will take stringent actions against them.
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