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8 Name of Principal Secretary who: 
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9 Date of approval of the Draft Note for: 
the Council by the Principal Secretary 
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approved the Draft Note 
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S. 

DRAFT NOTE FOR THE COUNCIL OF MINISTERS 

This note deals with the date of effect of allowances on Pay Revision of 

Managerial Employees of Travancore Cochin Chemicals Ltd w.e.f. 01.04.2017. 

Pay revision to the Officers pfTravancore CochinChemicals Ltd due from 
.7 

01.04.2017 was sanctioned vide G.O(Ms) No.] 8/2021/ID dated 23.01.2021. 'the date 

of effect on payment of arrears on allowances has silent in the Government Order. 

Based on the representation submitted by the Officers of the Company, demanding to 

extend all the allowances with effect from the date of implementation of the pay ¶ c 

revision 	ie, 01.04.2017, 	the Director 	Board Meeting 	held 	on 13.08.2021 

recommended to 	forward the 	proposal 	to Government 	for favourable 

consideration. 
y 

When the file was forwarded to mnance  department, that department 

remarked as follows: 

"AD is informed that on verification of the disposal leading to the previous 

pay revision orders issued as per GO(Ms,)No. 50/20/6/ID dated 02.03.2016 (for the 

period from 01.04.2012 to 31.03.2017), it is seen that Finance had agred to the 

proposal subject to the condition that the date of effect of revised scale ofpay will be 

01.04.2012 and monetary benefit will be from 01.04.2015 and that the date of effect 

of all allowances except DA will be the date of Pay Revision Order. But AD placed 

the proposal as recommended ky the One Man Commission on pay revision and as 

approved by the Board of Directors, as per the direction of the then Hon"ble 

Minister 'Jndustries,, without incoiporating the changes suggested by Finance 

Department. In the case of the present pay revision also. Finance has taken the same 

stand and has agreed to fix the date of effect of revised scale of pay as 01.04.20.17 

and the date of effect of all allowances except DA and Time Bound Higher Grades as 

the date of the Pay Revision Order at the level of.Hon  'bie Minister (Finance) . AD was 

also informed as condition No.xii that "the payment of arrears in respect of pay 

revision shall be decided by the Board of Directors taking into account of the 

financial position of the company ". But the above clauses were omitted in the pOy 

revision order issued as per G. O(Ms) No. 18/202 1/ID dated 23.01.2021. 

IND-H2/158/2022-IND
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a. 
Hence the present proposal does not deserve an)) consideration and so AD is 

requested to modifr the pay revision order dated 23.01.202.1 by incorporating the 

clauses iegarding date of effect ofpay and allowances and also regarding arrears as 

above". 

Considerin 	above remarks of Finance Department, amendment order 

G.O.(Ms)No.52/2022/ID Dated, 13.06.2022 was issued. 	 .5- 

The Managing Director, Travancore Cochin Chemicals Ltd has reported that 0  

Company has successfully commissioned the new 75TPD Caustic Soda Plant and 

achieved a Turnover of Rs. 276 crores during the FY 2021-22, with the concerted 

efforts of all the employees and conditions stipulated in Government Order have 

adversely affected the morale and motivation of the Officers. The Managing 

Director has also reported that the Officers category are complaining about the unfair 

treatment given to them as the workers were granted all the allowances w.e.f. the 

date of implementaon of the Pay Revision 	___ 	, 
When The *e was circulated 	Hon'ble Minister for Industries 

Hon'ble Minister for Finance 	 Departthent remarked 

as follows: 	
io#i4 

"Finance' stick on to the stand that has already taken ". 

The allowances to the Worker Category employees of Travancore Cochin 

Chemicals Ltd consequent on their pay revision has been sanctioned w.e.f the date of 
Mo Pay Revision ie, 01.04.2017. But the allowance 11 such as H.RA. CCA, Car / Scooter 

Allowance and Personal Allowance(oxePay Revision to the employees in the 

Officers Category has been sanctioned w.e.f the date of order (23.01.2021) only. The 

Managing Director reported that sanctioning of allowances in different manner to the 

employees of the same company lead to dissatisfaction among the employees. 

Finance Department declined the proposal for sanctioning the above allowances to 

the Officer Category employees w.e.f 01.04.2017. 
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Annual Report of Travancore Cochin Chemicals Ltd till 202 1-22 ha's been 

submitted to KLA. The details of the profit of the Company for the last rnany years 

are as follows: 

(Rs. In Crorés) 

2017-18 2018-19 2019-20 2020-2 2021-22 

Net Worth 29.00 77.00 118.00 83.00 108.00 

Turnover 243.00 258.00 221.00 172.00 276.00 

Profit before Tax 35.00 40.00 51.00 -38.00 
(Covid 
Period)  

31.00 

The employees in Officers Category lost their benefits for 4 years due to the 

sanctioning of allowances from the date of Pay Revision order issued after 4 long 

delay due to administrative reasons, which is equal to the denial of eligible benefits. 

Sanctioning of allowances in different manner to the employees of the same 

Company lead to dissatisfaction among the employees. In the circumstance, the Pay 

Revision allowances of Officers category employees in Travancore Cochin 

Chemicals Limited with effect from 01.0412017 may be sanctioned. 
'7 

When the file was circulated to the T-Ion'ble Chief Minister through the HOn'ble 

Minister for Industries, it has been ordered to place the matter before the Counil of 

Ministers for consideration. 
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Point for decision 

Whether all allowances consequent to the Pay Revision to the employees of 

Officers category in Travancore Cochin Chemicals Ltd vide G.O(Ms) No.18/2621/ID 

dated 23.01.2021 may be sanctioned w.e.f. 01.04.2017, by overruling the remirks of 

Finance Department? 	
4 
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"AD is it formed that on verification of the disposal leading to .the previous 

pay revision orders issued as per GO(Ms)No. 50/2016/ID dated 02.03.2016 (fbr the 

period from 01.04.2012 to 31.03.2017), it is seen that Finance had agreed to the 

proposal subject to the condition that the date of effect of revised scale of pay will be 

01.04.20/2 and monetaty benefit will befroni 01.04.2015 and that the date of effect 

of all allowances except DA will be the date of Pay Revision Order. But AD placed 

the proposal as recommended by the One Man Commission on pay revision and as 

approved by the Board of Directors, as per the direction of the then Hon 'ble 

Minister industriesj without incorporating the changes suggested by Finance 

Department In the case of the present pay revision also, Finance has taken the same 

stand and has agreed to fix the date of effect of revised scale of pay as 01.042017 

and the date of effect of all allowances except DA and Time Bound Higher Grades as 

the date of the Pay Revision Order at the level of Hon'ble Minister(Finance). AD was 

also informed as condition No.xii that " the payment of arrears in respect of pay 
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S revision shall be decided by the Board of Directors taking into account of the 

financial position of the company ". But the above clauses were omitted in the pay 

revision order issued as per G. O(Ms) No. 18/2021/ID dated 23.01.2021. 

Hence the present proposal does not deserve any consideration and so AD is 

requested to modify the pay revision order dated 23.01.2021 by incorporatihg the 

clauses regarding date of effect of pay and allowances and also regarding arrears as 

above". 	 ,,.- 
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7. 6oC108 6a341108  @61011mecrky Qa19cu6) 	
cijcx8 U1(?oc716)2i 

1aJCflc%)3(8 	UltQKö36)S U&flJ 	JØ1OØ6T1)(O1UIkD ccn&ioüidLqj MThjObLhQJS6MU8• csbmi@ 

	

11 	tJ* 

ox (01.04.2017) moawJ3143cflb. n)cmOtS 60afl08 

2 

nowmufl6eJ ldum&@Ace Lealig njnø6n1 th,eet& HRA, CCA, aoZ / 

moeJcliaBCflY, 	nau,1uD QJcuJtnY PS6MIaD moGJQJOBnUB 	imønY 

imwS 	(23.01.2021) MOOMOGr6  (a)OMPJS- G(613(1flcTh. 	630 

IM 
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£,(&at16)eJ thmocB 	cmmY elctIflQ)lct5S csmena3cn,a,u8 

dc)JMC85)0(()W 	mojIT aaø6mw3 	(U)oQfl ioccn1oui' I)Q)o(8 olthpt 

6thJ. 	633ndlCflX ofl@0wcoToil6eJ 	m05' COMNORM 	 nce,uS 

01.04.2017 	 mm1uo 	aili8cu0 	wmoi&u' 

m1øm31&,O6flbGrT4OQXU5'. 

csooict88 &ceo4o8 øa,aiiaxz3cnrJailqc uJl64 202 1-22 niørjp c~oènt 

olcnpBg" m1m 	m rajrf. actkimm ce3co nxBna no 	crunes 

9J0@0fl0J06U1308 cus amoeJo. 

(Rs. in Crores) 

2017-18 2018-19 2019-20 2020-21 2021-22 

14et Worth 29.00 77.00 118.00 83.00 108.00 

l'urnover 243.00 258.00 221.00 172.00 276.00 

Profitbefore Tax 35.00 40.00 51.00 -38.00 
(Covid 

Period)  

31:00 

@(D6T1ThJØ3Q) oØ 	T3O(3 cr000i14 ilc8nejaocw ao moawroSlci5 CurSo Urni 

rLJ(011ØGfl) 	ThØQT nJOQflaJrO&B 	 muBV &MMmOT mknxu1 mtho&m 
No' 

(J36T)J2Jo 	 4(Z5301X0T &,OØGTDo o.dkvuc3 ofl@owurthli 	rnoZi' 4 

oj(3wiu 	g3Th0J(036)S 	 9J6m3U8 	 (UnflOQ) 	 6t3T3(J8 

wlmøilni' eaioEn$'. soxw 	ø a,cnimbfli 	moB 	cmn5 

øtøS 	oBcnauô ciékjcT anowS 	 ooø6n,ai0€. 

m3noajøuTm1c 6ocBo8 	øaoajoZ 	axt&nr afl u164 eonmxB 

niWocn0 Ioimoes ubcm njcnø6m mo&nauZV 01.04.2017 cmm3 

mw8a6me0xrD m13u eiociooir314 mcB,6rT6nf. 

s&ri5 aox68 GnJQ.QJCm)OcW cu&34 a.qsl 	6im 

flflthlQ)o QRnjICWGO CQ)3W(Um164 nJø1W6DCOc(. 

W°°° urwøoio. 
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MIMMDMUMM9 Qh1tQ)o 

wmth3ø 	J&3nj164 (BTh(1(3©o ac)1s(ni' 6),06flf, 	soo1ci83 e&,aj1ci 

eaflxt&nY Q 	ui16)GJ 63a&flX 	,3gWO1cW1(o86)9jg &'Icumoc 	23.01.202 62J 

6)6)) mo.18/2021/oJQJ GXDJ( Cfl3(c)0t8 QMMOCIT (QJthOøo (moC1bCJdJ (JCT)J 

nJØllØGfl) (&,3Ø 	(UT 1JaU8 	 2017 	(Th(8 (JO6T10 CT)(8 al 

- T-1  
fl/37 

JCC 

) 

'1 

'I- - 

'.• 

Ic 

H 	• 
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