WCD-B3/182/2021-WCD G.0.(Ms)No.1/2026/WCDD

Abstract

Women and Child Development Department- Pay Revision of
employees of the Kerala State Women's Development Corporation-
Sanctioned- Orders issued.

WOMEN AND CHILD DEVELOPMENT (B) DEPARTMENT
G.0.(Ms)No.1/2026/WCDD Dated, Thiruvananthapuram, 23-01-2026

Read 1 G.O. (Ms) No. 27/2020/SJD dated 18.10.2020
2 G.O. (P) No. 27/2021/Fin dated 10.02.2021

3 Letter No.KSWDC/EA1/PR/1826/2021 dated.01.11.2021,
20.10.2022, 24.05.2023, 25.10.2023, 02.03.2024,
30.10.2024, 08.07.2025 from Managing Director, Kerala
State Women's Development Corporation.

4 Minutes of the Public Enterprises Board Meeting held on
18.06.2025.

ORDER

The Managing Director, Kerala State Women's
Development Corporation (KSWDC) as per letter read as 3rd paper
above, has furnished proposal for extending the benefit of 11th pay

revision as contemplated in Government Order read as ond paper above
to the employees of the KSWDC with effect from 01.07.2019.

2) Government have examined the matter in detail and are pleased to
accord sanction to revise the scale of pay and allowances of
permanent employees working in the Government approved posts in
Kerala State Women's Development Corporation, as detailed below,

with effect from 01.07.2019 as per Annexure I of the Government
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Order read as 2Md paper above and subject to the conditions detailed

below:
S1I  |Name of Post No. of|Existing No. Of|Pre-revised Revised Scale
No. sanctioned  |employees as on|scale (10th PR)
Posts 01.07.2019
(permanent &
deputation)
1. |Managing Director |1 1 77400-115200 [107800-
160000
2.  |Company Secretary |1 0 55350-101400 |77200-140500
3. |Finance Officer 1 1 42500-87000 |59300-120900
4. |Regional Manager |2 1 39500-83000 |55200-115300
5. |Manager (Projects) |1 0 42500-87000 [59300-120900
6. |Manager (Recovery)|1 1 42500-87000 |59300-120900
7.  |Manager 1 1 35700-75600 |50200-105300
8.  [Head Clerk 1 1 26500-56700 |37400-79000
9. |Assistant 4 0 22200-48000 |31100-66800
10. |Accountant 3 1 22200-48000 |31100-66800
11. |Computer Assistant |2 2 22200-48000 [31100-66800
12. |Confidential 1 0 20000-45800 |27900-63700
Assistant Gr 11
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13. [Lower Division|2 1 18000-41500 |25100-57900
Clerk
14. [Clerk Typist 1 0 18000-41500 |25100-57900
15. |Cashier 1 0 18000-41500 |25100-57900
16. [Typist 2 0 18000-41500 |25100-57900
17. [Driver Gr Il 4 1 18000-41500 |25100-57900
18. |Record Keeper 1 1 18000-41500 |25100-57900
19. |Peon 5 1 16500-35700 |23000-50200
20. |Attender 3 2 16500-35700 |23000-50200
21. |PTS 1 0 8200-13340  [11500-18940
Total 39 15
Conditions:-

1. The Date of effect of revised scales and DA will be 01.07.2019.

2. Existing Dearness Allowance @ 28% on the pre-revised scales as

on 01.07.2019 will be merged with the Basic Pay and D. A

admissible on the revised scales as on 01.07.2019 will be zero.

Further D. A rates sanctioned by Government from time to time will

be applicable to the employees of KSWDC.
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3. Rules for Fixation in the Revised Scales of Pay will be as per

Annexure II of G.O.(P) No. 27/2021/Fin dated 10.02.2021.

4. Revised stages of pay will be as per Annexure III of G.O (P) No.
27/2021/Fin dated 10.02.2021.

5. City Compensatory Allowances will be discontinued from the first

day of the month in which the pay revision order is issued.

6. Scheme of Time Bound Higher Grade as stipulated in Annexure VI

of G.O.(P)No. 27/2021/Fin dated 10.02.2021, except paras 16 and
22 may be made applicable.

7. Stepping up of the scales of pay of any category will not be allowed

under any circumstances.

8. Fixation of pay in respect of Part Time Contingent employees will

be done in accordance with Annexure VII of G.O.(P) No.
27/2021/Fin Dated 10.02.2021.

9. Special Allowance @1100/- per month will be admissible to

differently abled employees vide para 20 of G.O.(P)No. 27/2021/Fin
Dated 10.02.2021; which will be admissible from the first day of the

month in which the pay revision order is being issued.

10. No other allowances or benefits except those specifically mentioned

above will be applicable to the employees of Kerala State Women's

Development Corporation.
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1. The pay revision benefits as stipulated above will not be applicable

to the contract/daily wage employees of the Corporation. The
guidelines issued in G.O.(P)No. 28/2016/Fin dated 26.02.2016 and
G.0.(P)No.81/2019/Fin dated 09.07.2019 should be strictly adhered
to in the appointment of employees on contract/daily wages basis.
Such employees will be eligible for the wages as stipulated in G.O.
(P)N0.29/2021/Fin Dated 11.02.2021.

12. The Managing Director, KSWDC will be held responsible for any

violation in the implementation of pay revision.

13. In case of any doubt regarding pay scales, fixation etc, prior

concurrence of Finance Department should be obtained before

arriving at a decision.

14. Extra benefits if any, which are not allowable to state Government

employees shall be stopped while implementing this order.

15. Under no circumstances the plan grants provided by Government

should be diverted from the administrative expenses of the
employees of KSWDC. The detailed item wise expenditure of plan

grant should be explicitly specified in the annual accounts.

16. Upgradation/ Creation/ Re-designation of posts (whether full time,

part time, temporary and contract or daily wages) will not be

allowed without prior Government Sanction.

17. No person shall be appointed (whether full time, part time,
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18.

19.

20.

21.
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temporary and contract or daily wages) without a post created

validly through a Government order.

The additional expenditure on account of revision of pay and

allowances should be met from the own fund of KSWDC.

Government will not provide any financial assistance in this regard.

If KSWDC has paid any interim relief in respect of 11th pay

revision to its employees, the same should be adjusted while

implementing the pay revision.

M.D, KSWDC will take necessary steps to abolish the posts which

are lying vacant for more than one year vide G.O.(P)No.

1208/2001/Fin dtd 22.10.2001.

M.D, KSWDC will ensure strict adherence to the instructions

outlined n G.O.(P)No. 28/2016/Fin dated 26.02.2016, regarding
engagement of daily waged/contract employees in future.
(By order of the Governor)

DR SHARMILA MARY JOSEPH
PRINCIPAL SECRETARY

Managing Director, Kerala State Women's Development Corporation,

Thiruvananthapuram.

The Principal Accountant General (Audit) Kerala, Thiruvananthapuram.

Accountant General (A&E) Kerala, Thiruvananthapuram.

Finance Department (vide U.O (R)No. 1926925-PUC2/185/2021-Fin
dated 28.02.2025)

Planning & Economic Affairs (BPE) Department ( vide U.O (R) No.
PLGEA/BPE2/39/2025-PLGEA dated 03.07.2025)
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General Administration (SC) Department (vide item No. 3556 dated

21.01.2026)
Information & Public Relations (Web & New Media Division)

Department (for publishing in the website).

Stock File/Office Copy.
Forwarded /By order
Signed by
Sithara Vijayan
DaRezsmpEH tig a4t



@rgﬂ(ﬂ)" o

ca,mg\' d;)émocﬂ
DODIAVRICDINTMIHOY MSa1slan)0la ]} ud

oot : 21-01-2026

20@®3 Mo. w%mﬂ.aﬁl._srﬁianaz/zom/an%.m’lmﬂ. §DMo (No: 3556

afleiwo  : Qdl®-wloeg Al&mm QIS - ESH@S TVouAIMm sl Qllearum
E&OBNBNHMIBERI sl ENODEs) RaUS @ & @6Mo
@RMINIEENZINO.

Slegaome : &3dl«ilear alldeguoo @RIl @l 23

(s3exh)
afllermoo@il allgga»ad
Qag6UsA (o]
(D BN D> Bl

CADD. af. SV CIIRIDS
oflan” & (S50l

(~ABrSlaiod V(=531 Aislan- udlueg Qlleaum QI@>ga.




2556
CHHOB TVGEHD

(lallsmooal aflmaad a@loroe)
egirues swonorimas B0l

I. | c0EE maud ' Wmm@%mﬂmﬁ—ﬁrﬂﬁaz/zozl—mmﬂ’@%mﬂmﬂ
2. | Q] anfiowlie alemom(enl) aisal
3. | afliae C&BOE  Usranom  aidion dlemom  6eod

ajsoctimlenl sfiamenddey’ BMIE al@lgi@semo
@RMRAUGEBIMOE-VosnITUS o]

4. | eglooesewrnamics moadallenomgs

gayaaiges pomeal allool 06.01.2026.
5. | @0 mvomieriie eIoRDIMQesmoeema? O6E.
OO NIDELIOVBBCOOMEBITI | D6NE,

WMG0) m@g%momﬂ 4 cm@)eelo_qﬂqjlgcmo,
peMmElcd epames @palow. aQTrUEo
CWIN@T® @dlalled plesmogdlaflgeenzo ? -
6 | ecpemesia Qe o] @%ean.allfsesmso, OENE.
pomeslel @paimss GrElow. pud
ee0adloflsesneo? e '

7. | @Cia] vadallsl @rSleaemad BMGSOIQes | . Muenmons’ &:20d.Slos
Gal@ ' ‘
8. | ®0la] @pctiia:mly MG SOIQOS eal@ GO, idedlle e’ emomvas

9 | ewlrve @es adel emvesd erdiadla | 13.01.202¢.
Sl : 5

10 | @la] modﬁ@@'lgg allad” 0V 5OlQes cald GOWO. af). gém)@?m@’

11 | 2@oe &ef &0l] alad eav@sd 15.01.2026.
@R.Uile@lyl @il ‘
12 | @0la] @roUlleelg m@‘?@g@s Cald@ ' wiaoil. aflemo emodmer
13 | 2Q0IVE &:©S @Ol 2o Gr.WieEla] 16.0 1.2026.
allowo
14 | &dloflof} aladeistd madelly oo 17.01.2026.

15 | 2@lToE0ewn. GIwBacme agSom GG

16 | @lw20mo ajoealsallal rudEnod
LUDEAY/&OTISM M. aleoin.




2Tl

BICONOTToeas @50‘1«@&’

T0.9.(@10 4JS1)Mo.27/2021/ W @l @3.10.02.2021-6)2 DO (@JI®0 @RIl @lg 11-306 PMIS
al@logioern @R E:LIEERU3 EH@E8 Memuodm aImlma allsqum CH 0D COUT o] @RoUlg®
odlesslen mudles Slaumenod ey @RMAIE] 5] (T)%IéTT)é)@(TT) Qllsyie (TDoGT)J(TUﬂ%@@@OGFT) sl

cﬁso'l%;“.

(2) T0.9.(@10 4JS1)M0.27/2021/Wn @ @©10.02.2021-6 LOMEA (om0 @RoWI@lg] 100
MG al@layoems. EHOS TVoNOMm aml®o aflequm C00a)C0aUTR] mudles elaimenod
&5 @RAIG 4 m%!e'ms)mcmomua‘g@%g” adl®a alleaum C0Bn[C0aUM MOEMedlowT WO

Wlalodwe Tadalaflame.

(3) amlea alle,qom €00 lcOnUMnal @0 U3l @) @ﬂé}ﬂ@;@@']@@ munlee ga’]mmce@o@oes)“ PMIS
al@lag@em. MSafelossmaey MVeeTUUS] 5f o=l ]lmowl anwad LMY At meflo i,

QTR® Qlda] 28.02.2025-3 AJQAUOS CalBEB0 (Jdho®o @REIJI. c@m@cﬁgmﬂw’lgaﬁ.

"AD‘ Is Informed as fbuow:

‘The scale of pay and allowances of the permanent employee working In the Government
approved posts In Kerala State Women's Developmerit Corporaﬂan as detalled below, Is revised with
effect from 01.07.2018 as per Annexure- of the G.0.(P) No. 27/2021/Fin ‘dtd 10.02.2021, subject to the

following conditions.

Sl No. [Name of Post . No. ofiExisting  No. OfiPre-revised scale/Revised Scale

sanctioned employees as on (1oth PR)
Posts 01.07.2018
(permanent

deputation)




Managing Director

77400-115200

107800-160000
2. |Company Secretary | -553504101400 77200-140500
3, Finance Officer I = A e 42500-87000  |53300-120800
4. |Reglonal Manager 2 39500~83000  |55200-15300
5. [Manager (Projects) i 42500-87000  |59300-120800
6. Manager (Recovery) 1 42500-87000  [59300-120900
7. |Manager 1 35700-75600  |50200-105300
8. |Head Clerk 1 26500-56700  |37400-79000
S.  |Assistant 4 22éoo—48060 S1i00-66800
0. |Accountant 3 22200-48000  |37100-66800
n.  |Computer Assistant |2 22éoo-4eobo 31100-66800
2. [Confidential Assistant] 20000-45800 |27800-63700
Grli
[ [Cower Division Clerk |3 1B000-41500 | Z5100-67500
1. [Clerk Typist 1 18(_)00—4]:500. 55100-57900
B.  |Cashler 1 BO00-4BT 25100—57900




9.

20.

18000-41500 25100-57900

i 4 18000-41500 25100-57900

2L

Record Keeper 1 18000-41500 _ 25100-57900
Mw%s\l\*\ 16500-35700 23000-50200
Attender 2 2 16500-35700 23000-50200
PTS : 1 0 8200-13340 11500-18940
Total 39 B

Conditions:—

Ir

2.

The Date of effect of revised scales and DA will be 01.07.2019,

Exlst!ng Deamess Allowance @ 28% on the pre-Tevised scales as on 01.07.2019 will be merged
with the Baslc Pay and D. A admissbble on the revised scales as on 01.07.2015 wil be zero.
Further D. A rates sanctioned by Government from time to time will be applicable to the

employees of KSWDC.

- Rules for Fixation In the Revised Scales of Pay will be as per Annexure I of G.0.(P) No.

- 21/2021/Fin dated 10.02.2021,

- Revised stages of pay wlu be as per Annexure Iif of GO P) No 27/2021/Fln dated 10. 02. 2021 _

. House Rent Allowance may be sanct!oned as per para 12 & 13 of G.0. (P)No 27/2021/Fln dated

10.02.2021. Revised rates of HRA may be sanctloned from the 1st day of the month on which

the pay revislon order Is belng Issued.

- Clty Compensatory Allowances will be discontinued from the first day of the month In which




the pay revislon order Is Issued.
7. Scheme of Time Bound Higher Grade as stipulated In Annexure Vi of G.0.(PWNo. 27/2021/FIn
dated 10.02.2021, éxcept paras 16 and 22 may be made applicable.

8. Stepping up of the scales of pay of any Category will not be allowed under any

clrcumstances,

O

. Fixation of Pay In respect of Part Time Contingent employees will be done In accordance with
Annexure VI of G.0, (P) No. 27/2021/Fin Dated 10.02.2021.

10.Speclal Aliowance @100/~ per month will be admissible to differently abled employees vide

para 20 of G.0.(P)No. 27/2021/Fiﬂ Dated 10.02.202, wh!ch will be admissible from the first day

of the month In which the pay revislon order Is belng Issued,

11 .Disbursement of pay revislon arrears will be decided by Government later.

12.No other allowarices or benefits except those specifically mentioned above wm be applicable »
| to the employees of Kerals State WOmen S Development Corporatlon

13.The pay revision benefits as stipulated above will not be applicable to the contract/dally wage
employees of the Corporation. The guidelines Issued In G.. (PNo. 28/2016/Fin ditd 26.02.2016
and G.0.(P)No.81/2018/Fin dated 09.07. 2019 should be strictly adhered to In the appolntment of
employees on conxract/daﬂy wages basls. Such employees wlu be eligible for the wages as
stipu.ated In G.O. (P)No 29/2021/Fln Dated 11.02.2021, |

14 The Managing Director, KSWDC will be held resp‘onslble for any vlolatldn In the lmplemen'tatlon‘
of pay revision. |

-15.'ln cése of any doubt regarding péy scales, ﬂxation etc prior concurrence - of Flnance
Department should be obtalned before amvlng ata declslon

10 Extra benefits If any, which are not allowable to state Government efnplo_yees shau be
stopped while Implementing this order., v

17.Under no clrcumstances the .plan grants provided by Government should be diverted to the

administrative expenses of the employees of KSWDC. The detalled ltem wise expenditure of



plan grant should be expliclily spaciﬁed In the annual accounts.

18.Upgraﬁaﬁéaﬁ/Creatieﬂme-deslgnatim of posts (whether full time, part time, temporary and
contract or dalty wages) will not be allowed without pﬁor Government Sanction.

19.No person shall be appointed (whether full time, part time, temporary and contract o!" dally
Wwages) without a post created valldly through & Government order.

20.The additiona! expenditure on account of revlsbn of pay and allowances should be met from
the own fund of KSWDC, Government will not provide any financlal assistance in this regard.

21.If KSWDC has paid any Interim rellef |n respect of tith pay revision to Its employees, the

| same should be adjusted while Implementing the pay revislon.

22 .Administrative Department Is requested to take necessary steps to abolish the poSts Wh!ch
are lying vacant for more than one year vide G.0.(P)No. 1208/2001/Fin did 22.10.2001.

23.kdministrative Department Is requested to ensure strict adherence to the Instructions
outlined In  G.O.P)No. 28/2016/Fin  dtd 26.02.2016, regarding engagement of _daﬁy
Waged/contract employees In future.

24 Maximum employer contribution to EFF will be 2% of Rs, 15,000/~ (BP+DA)."
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“p ile is returned to Administrative Department along with copy of minutes of
the Public Enterprises Board meeting held on 18/06/2025 for neceSsary action.”
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- Suggestion No. 5

House Rent Allowance may be sanctioned as per para 12 & 13 of G.0.(P) No. 27/2021/Fin -
dated 10.02.2021. Revised rates of HRA may be sanctioned from the first day of the
month on which the Pay revislon order Is belng Issued.
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Suggestion No. 1

Disbursement of pay revision arrears will be decideq by the Government later,
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Suggestion No. 24

Maximum employer cOntribution to EPF will be 12% of 15,000/—'(BP+DA) :
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GOVERNMENT OF KERALA
(SRL. PINARAYI VIJAYAN MINISTRY) _
NOTE FOR COUNCIL OF MINISTERS '
WCD-B3/182/2021-WCD
Women and Child Development (B)

Department
Granting Pay Revision to Employees
of Kerala State Women’s Development
Corporation-reg. ‘

06.01.2026.

4. Date of Chief Minister's order for .
placing before the Council
(i) Does the case involve financial
commitments/ implications

(i) If the answer to the above is in the | Yes.
affirmative, whether the Finance
Department has been consulted and
their remarks incorporated in the
Council Note e ; ;

6. | Are any other Departments | Yes. i |
concerned with the case and if so,

have they been consulted and their
| remarks incorporated in the Note
for the Council?

7. Name of Additional Secretary who Sri. Santhosh Kumar.T.K
submitted the Draft Note

8. Name of Secretary whe approved the Dr. Sharmila Mary Joseph
Draft Note :

—— : 21 \
9. Date of approval of the Draft Note for | 13.01.2026. } s

the Council by the Secreta e s
10. | Name of Chief Secretary who approved | Dr. A. Jayathilak 7 :

the Draft Note L ; ‘ *
1. | Date of approval of the Draft Note for 15.01.2026.
the Council by the Chief Secreta s :
12." | Name of Minister who approved the | Smt. Veena George -
Draft Note e '

-the Council by.'th‘e”Minister-“ : (e .
14. | Date of submission of fair copies | 17.01.2026. s

13. | Date of approval of the Draft Note for 16.01.2026.

16. | Number and date of the G.O.fletter
: communicating the decision. :

15. | Date of decision by the Council of




NOTE FOR COUNCII, @E’ MINISTERS

This note deals with the proposal to implement the 11 Pay Revision benefits, as per G.0.
(P) No. 27/2021/Fin dated 10.02.2021, to the permanent employees in sanctioned posts of

the Kerala State Women’s Development Corporation (KSWDCQ).

(2) The Managing Director of KSWDC submitted a recommendation to implement the 1]
Pay Revision, approved as per G.O.(P) No. 27/2021/Fin dated 10.02.2021, to the permanent

employees of KSWDC,

(3) When the proposal for the implementation of the Pay ReV1510n to the -permenant
employees in sanctioned posts of KSWDC was forwarded to Finance Department that

department remarked as follows on 28. 02 2025:
'AD Is Informed es follow:

The scale of pay and aﬂowanees ‘of the permanem employeé woﬂdng in the Govemment approved
posts lﬂ Kem&a State Women's Deveiopment Corporatlon as detaﬂed below ls revlsed with effect from
01.07.2019 as per Anﬂexure—! of the GO (P) No. 27/2021/F!n dtd 10.02.202, subJect to the following

COhdlﬂOﬂS

Sl No. Name of Post | No. off Exlstmg No Of Pre—revlsed scale Revlsed Sca!,e
i . . ‘ ; sa?nctlened“ employees as on ('iOth PR) ' :
"Pds'tfsl'v ’."“"1101072019 ,. o e

- -"..v‘_-“(pemnem. &’ e

deputiaﬂon)i v

T Managing Director T ‘ - 77400-15200 ’107300-160000




Company Secretary

Finance Officer

55350-101400

| 42500-87000

[ 77200-140500

59300~-120800

Reglonal Manager 39500-83000  |55200-15300 ]
Manager (Projects 1 \WM
6. Manager (Recovery) |1 42500-87000 59300-120800
7. |Menager i 35700-75600  |50200-105300
8  |Head Clerk 1 26500-56700  |37400-79000
o 4 22260-_-48000 ~[3100-66800
0. |Accountant 3 22200-48000 |3i00-66800
i Computer Asslstant |2 52200-48000° swoo—@saoo.
2. Confidential Asslstant1 20000-45800 27%06—63706
Gr i ‘
. [Lower Division Cl@%k I3 18000-41500 25100-57900 _
U [Clerk Typist 1 1800041500 (2510057900
5. |Cashier i , 18006441500 ‘ 251;)0-579;5(5 ]
. Typsst 5 ' 18600-4500 - 35106-57800 }
7. |Diver Grl 4 180§0—41560 ' 25100—_5,7.,‘9;90;
18. » Rec:(‘)rd Keepéf 1 . 18;060;’415;0@_ ik 2‘5190—5.7906"';
B Pefén’j__ s 5 IA e iéséofséioo = 2306&%50?0@{_
B o Aﬁfendé% - R - 13555435766 23656—_‘562;90."; -
21, PTS 1 8200—13340 11560-18940
Total 39




Conditions:-

1.

The Date of effect of revised scales and DA will be oL 07 2018,

. Existing Deamess Allowance @ 28% on the pre—revised scales as on o1, 07.2018 will be merged

with the Basic Pay and D. A admisslble on the revised scales as on 01.07.201% will be zero.
Further D. A rates sanctioned by Government from time to time will be applicable to the

employees of KSWDC.

- Rules for Fixation In the Revised Scales of Pay will be as per Annexure Il of G.O0.(P) No.

27/2021/Fin dated 10.02.2021,

- Revised stages of pay will be as per Annexure I of GO (D) No. 27/2021/Fin dated 10.02. 2021,

. House Rent Allowance may be sanctioned as pér para 12 & 13 of G.0.(P)No. 27/2021/Fin dated _

10.02,&21. Revised rates of HRA may be sanctioned from the st day of 'themomh“on which

the pay revislon order Is belng Issued.

. Clty Compensiatory Al&owances Wil be discontinued from the first day of the month In which

the pay revls!on order Is Issued.

: Scheme of Tlme Bound Hﬂgher Grade as stlpu{ated In Annexure vi of G.0. (P)No 27/2021/Fln 7

dated 10.02. 2021, except paras 16 and 22 may be made appucable

‘ Stt,pp!ﬂg up of the sca.es of pay of any category will not be aﬂowed under any clrcumstances

: leaﬂen of p@y In respect of Pan': Time Conﬂngent employees wm be done In accordfance with .

. Anmxure Vit of GO. () No. 21/202Fin Dated . 02 2021

- ; 10 Spec!a& Amowance @TEOO/— per month wiﬂ be adm!sslble to differently abled employees v!de G

para 20 of G 0. (P)No 27/2021/Fln Dated 10. 02 2021, whlch wili be admlsslble from the ﬂrst day of

the month ln wh!ch the pay revlslon order Is belng lssued

11.DI sbursement of pay revislon arrears will be declded by Government later. <

. 12.No other allowances or benefits except those speclfically mentioned above will be applicable




to the employees of Kerala State Women's Development Corporation.

13.The pay revislon benefits as stipulated above will not be ap@lia&b{& to the contract/dally wage
employees of the Cerporation. The guidelines Issued In G.O.(P)No. 28/2016/FIn dtd! 26.02.2015
and G.0.(P)No.g1/2019/Fin dated 09.07.2018 should be strictly adhered to In the 'uppolmment of
emp@ye@s on contract/dally wages basls. Such employees will be eligible for the wages as
stipulated In Gv,O.(P)NO, 28/2021/Fin Dated 11.02.202;?.,

14.The Managing Director, KSWDC wi&i be held responsible for ahy violation In the Implementation
of pay revislon. | '

15.In case of any doubt regarding pay scales, fixatlon etc, prior concurrence of Finance
Department should be obtalned béforje arriving at a declsion. |

16 .Extra benefits If any, which are not auowéble to state Government employees shall be stopped
while Implementing this order. | | |

17.Uﬂﬁ%¥" no circumstances the p#.an grants provided by Govemmeht should be diverted fo the
admémstraﬂvé expem es of the employees of KSWDC. The detalled ltem wise expenditure of
plan grant should b\., explic!ﬂy speclﬂed ln the annual accounts

: 18. Upgradatiom/@reatson/Re—deslgnatlon of posts (whether full time, part tlme temporary and

contract or dal ly wages) will not be aﬂowed wﬂthout prior Govemment Sanction | |

. .19 No p@rson shall be ap@olnted (wheﬂ"ier full time, part time, temparary and contract or da!ly

w&ges) w!thcut a post created vaudly through a Govemment order =

: }20 The add ﬂonal expmﬂd ture on account of revislon of pay and auowances should be met from ;

i the OWﬂ fund of KSWDC Govemment will not provlde any ﬂnanclal asslstance ln thls regard |

) l If KSWDC has pald any Interlm reﬁef In respect of ff‘%h pay revlslon to Its employees, the same V. s

ol should be adjust@d wh!ie Implemenﬂng the pay revlslon
22 Adm!n!strative Department Is requested to take necessary steps to abolish the posts which
are lying vacant for more than one year vide G.0. (P)No 1208/2001/Fln did 22.10. 2001.

.25, Adm Inlstrative Department Is requested to ensure strict adherence to the Instructions ouﬂined



In G.O.(P)No. 28/2016/Fin  did 26.02.2018, regarding engagement of dally waged/contract

employees In future.

24 Maximum employer contribution to EPF wil be 12% of Rs. 15 ,000/- (BP+DA)

This has the approval of Honble Minister (Finance)' *

(4) Subsequently, the file was submitted to the Planning and Economic Affairs Department
to submlt the proposal for the approval of the Publ1c Enterprises Board (PEB) and that

department offered the following remarks on 03 07.2025:
* File is returned to Admmrstraﬁwe Department along w1tl1 copy of minutes of
.tne Public E Enterprises Board meetmg held on 18/06/2025 for necessary action.”

The Pubhc Enterprises Board meeting held on 18.06. 2024, recommended the revision of
salary scales and allowances for permanent employees working i in government-approved
posts at the Women S Development Corporat1on with effect from 01.07. 2019 subject iro §E
the Condltrons prescr1bed by the Finance Department That department further d1reeted that
the matter regardmg anomaly in Employer eontrlbutron of EPF to be taken up separately
for exemptron and to mcorporate the eorrectrons of number of sanctloned posts of Lower

Drvrslon Clerk and Attender as follows

IS No Name of PoSt i

No.of sanctloned ) Exrstmg no of

- |posts (As per staff employees as on
o e e R S L s e s Slpattern) i i D 07.2019 2 e -
g Uk S Lower Drvrsron Clerk el .. i Do e

- (5) Managing Director, KSWDC has furnished the following additional details on the -




proposal for pay revision of the Women's Development Corporation based on the
representation submitted by the employees' union on-17.06.2025, regarding the conditions

stipulated by Finance Department.

Suggestion No. 5§

House Rent Allowance may be sanctioned as per para 12 & 13 of G.0.(P) No. 27/2021/Fin
dated 10.02.2021. Revised rates of HRA may be sanctioned from the first day of the

month on which the Pay revision order is being issued.

Explanation

The proposal for Pay Revrsron for which employees were ehgrble with effect from
LG, 2019 was submitted to the government in 2021 lmmedrately followrng the 11® Pay
Commission Order. There has been a significant delay in implementing this revision.
KSWDC has been consrstently proﬁtable and, according to its accounting policy, has been
makrng annual provisions for all future employee benefits. The Managrng Drrector
KSWDC had requested that the rev1sed House Rent Allowance (HRA) rates as granted to_
government employees ( G. O 10. 02. 2021 From & ebruary 2021 onwards), be extended to
Corporatron employees lmplementrng this revision will not 1mpose ‘any add1t1onal '
: ﬁnancral burden on the government or the Corporatlon as all expenses .1nclud1ng salar1es

~and beneﬁts are met from the Instltutron S own funds

'.'SuggestronNoll e

Drsbursement of pay revision arrea_rs': will be deeided by:the Government laterf £

EXplanation

Since the Pay Revision due to employees from 01.07.2019, has been delayed until 2025,




the staff have already incurred a significant loss. Furthermore, the Kerala State Women’s
Development Corporation is an organization that follows an aceounting policy of
provisioning for employee benefits every year. Because of this practice, the implementation
of the revision will not result in any additional or unexpected expenditure for the .eompany
beyond what has already been accounted for. Since all employee benefits, including
salaries, are met from the corporation's own funds, this move will not impose any .ﬁnancial

burden on the government.

Suggestion No.24

Maximum employer contribution to EPF will be 12% of 15,000/- (BP+DA)

Explanation

As a public sector. undertaking, statutory pension or NPS schemes do not apply to
KSWDC. The employees have been undet the EPF system since the beginning. Under Para
26(6) of the EPF scheme, a bilateral agreement exists between employees and the company
for higher EPF eontrrbutrons Wthh is currently approved and practiced by the EPF 0.
leltmg the employers contrrbutlon to a X15,000 cerhng would result in a very low .'
monthly pens1on (averagmg ?l OOO) for retrred employees Wrthdrawrng thrs ex1st1ng’
agreement due to government d1rect1ves could lead to legal complleatrons and undermme
the beneﬁts of the salary revision. : 5 ' ‘
The Corporatron has been proﬁtable for the last mne years and has pald d.1v1dends to the;_
govemment for the last three years If the Fi 1nanee Department's eurrent restrrc’uvei' i
instructions are followed, employees.mrght actually receive a.lower net amount after the

"revision" than they do now. MD, KSWDC has noted that in other profitable publlo sector



undertakings (such as KMML, KADCO, and KSBC), the Cabinet allowed the continuation
of higher PF contributions (status quo) and implemented salary revisions Wrth full arrears
and retrospective effect. Hence M.D, KSWDC has requested to grant Pay Revrsron with
arrears with effect from 01.07.2019 to the permanent employees of KSWDC(15 no.s).

(6) Finance Department has further offered the following remarks on 14.10.2025 on the
details furnished by the Managing Director and granting the salary revision to the
permanent employees of the Kerala State Women’s Development Corporation.

a ()

OME0By,  Qugf CoaiaizuTi aideswamsgldd  lape eilaeleaopeway  eosm

Qdseflon erdioflem.
g@@} m 6nlan. wmceaoeg Qidsa) m@’leg@g @roUflomnens”

(7) The Finance Department had previously strpulated condrtrons under clauses 511, and‘ r
24 for other Publlc Sector Undertakrngs (PSUs) such as Kl\/ﬂ\/IL KADCO and KSBC

- However smce these 1nstrtut10ns pay: salarres from the1r own 1nternal funds . pay revrsrons :
‘Were granted to their employees with all. ellgrble beneﬁts followmg Cablnet decrsrons In . b

lrght of thlS the Managrng Drreetor KSWDC had requested that pay revrsrons also bev

o granted to the permanent employees of the Women 8 Development Corporatron Wthh has‘_ i

: »been operatrng consrstently in proﬁt F Inance Department has further offered the followmg L

| remarks on 07 Ol 2026 in thrs regard

m@@'lmem@@e mre’lmemm%)’ adaflesaioad @@mm&%{lemoé’ aneydmdesan. :

' ol 20 FAUTlQes Ereula.oogms:




POINT FOR DECISION

Whether sanction may be accorded to revise the salary scales and benefits of the permanent
employees in sanctioned posts of the Kerala State Women’s Development Corporatlon
with effect from 01.07. 2019, in accordance with Annexure 1 of G.O. (P) No. 27/2021/Fin
dated 10.02.2021, subject to the conditions prescrlbed by the Finance Department and the
~ Planning and Economic_Affairs Department; and by excluding the specific conditions
prescribed by the Finance Department regarding House Rent Allowance (HRA), Pay

' Rev131on Arrears and EPF Contribution?




