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Abstract

Industries Department - Kerala State Electronics Development Corporation
Limited (KELTRON) - Wage Revision of Workers - Sanction accorded -
Orders issued.

INDUSTRIES (D) DEPARTMENT
G.0.(Ms)No.33/2025/1D Dated, Thiruvananthapuram, 16-04-2025

Read: 1. GO(Ms)No.105/2017/1D dated 28/10/2017

2. Letter No.CHR/GOVT/Wage Revision (2017-22)/2021/1 dated
02/01/2021

3. Government Letter No.D3/17/2021/1D dated 08/02/2021

4. Letter No.CMD/CHR-53/2022-23 /64 dated 11/10/2022 from the
Managing Director, Keltron.

ORDER

The Long Term Agreement related to the wage revision of workers in
Kerala State Electronics Development Corporation Ltd (Keltron) on the

basis of the Government Order read as 15t paper above was expired on
31/03/2017.

2) The Managing Director , Keltron as per the letter read as 29 paper
above had requested Government to issue necessary guidelines to the
company to start negotiation with the Trade Unions for arriving at a long
term wage settlement and also for the revision of pay and allowances. As

per the letter read as 3™ paper above, Government issued guidelines for
starting negotiations with the Trade Unions for the wage revision of
Workers.

3) The Managing Director, Keltron as per the letter read as 4" paper
above, had furnished the proposal for wage revision with a copy of
Memorandum of Understanding signed by the representatives of trade
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unions of the company along with resolution of Board of Directors, for the

approval of the Government.

4) Government have examined the matter in detail and are pleased to
accord sanction to revise the wages of workers of Kerala State Electronics
Development Corporation Ltd (KELTRON) for the period from 01.04.2017

to 31.03.2022, as follows:

A. Existing and Revised scale of pay

Grade

Existing scale of pay

Revised scale of pay

|

11000 - 280 - 12400 - 310 -
14260 - 360 - 16780 - 420 -
20140

19000 - 500 - 20000 - 550 - 22200 - 600
- 25200 - 650 - 27800 - 700 - 29900 -
800 - 33900 - 900 - 35700

II

11500 - 290 - 12950 - 330 -
14930 - 380 - 17590 - 440 -
21110

20000 - 550 - 22200 - 600 - 25200 - 650
- 27800 - 700 - 29900 - 800 - 33900 -
900 - 37500 - 1000 - 38500

I

12000 - 300 - 13500 - 340 -
15540 - 390 - 18270 - 460 -
21950

20550 - 550 - 22200 - 600 - 25200 - 650
- 27800 - 700 - 29900 - 800 - 33900 -
900 - 37500 - 1000 - 40500

IV

12500 - 320 - 14100 - 360 -
16260 - 410 - 19130 - 480 -
22970

21100 - 550 - 22200 - 600 - 25200 - 650
- 27800 - 700 - 29900 - 800 - 33900 -
900 - 37500 - 1000 - 41500

12500 - 320 - 14100 - 360 -
16260 - 410 - 19130 - 480 -
22970

21650 - 550 - 22200 - 600 - 25200 - 650
- 27800 - 700 - 29900 - 800 - 33900 -
900 - 37500 - 1000 - 42500

VI

13000 - 330 - 14650 - 370 -
16870 - 430 - 19880 - 500 -
23880

22200 - 600 - 25200 - 650 - 27800 - 700
- 29900 - 800 - 33900 - 900 - 37500 -
1000 - 42500 - 1100 - 44700

VII

13500 - 340 - 15200 - 380 -
17480 - 440 - 20560 - 520 -
24720

22800 - 600 - 25200 - 650 - 27800 - 700
- 29900 - 800 - 33900 - 900 - 37500 -
1000 - 42500 - 1100 - 48000 - 1200 -
49200

VIII

13900 - 350 - 15650 - 390 -
17990 - 450 - 21140 - 530 -
25380

23400 - 600 - 25200 - 650 - 27800 - 700
- 29900 - 800 -33900 - 900 - 37500 -
1000 - 42500 - 1100 - 48000 - 1200 -
52800

Master Scale

G.0.(Ms)No.33/2025/ID
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19000 - 500(2) - 20000 - 550(4) - 22200 - 600(5) - 25200 - 650(4)- 27800 -
700(3) - 29900 - 800(5) - 33900 - 900(4) - 37500 - 1000(5) - 42500 - 1100(5) -
48000 - 1200(4) - 52800

B) Fitment and service weightage

a. Fitment benefit @ 15%, subject to a minimum of Rs.3000/ -
b. Service weightage @ 0.5% for every completed years of service subject
to a maximum of 35 years.

c. The total of Fitment benefit + Service weightage should be limited to
Rs.6000/-.

C) Rules for fixation of pay

1. The revised scales of pay will come into effect from 01.04.2017.
1. The existing scales of pay for the purpose of these rules are those

existed as on 31.03.2017

1il. The existing emoluments to be reckoned for the purpose of fixation of
pay in the revised scales shall be the total of;

a. The basic pay in the existing scale as on 01.04.2017, including
increments, if any, accrued on the date.

b. Dearness allowance admissible as on 01.04.2017 i.e., 43.26%.

c. To the existing emoluments computed above shall be added an
amount equal to 15% of basic pay as on 31.03.2017 as fitment,
subject to a minimum of Rs.3000/- and an amount equal to 0.5 %
of basic pay for each completed years of service, subject to a
maximum of 35 years and subject to the maximum limit of Rs.
6000 (total of Fitment benefit + Service weightage). Service for the
purpose of this rule means regular service in KELTRON.

1v. The sum of items (a) to (c) shall be stepped up to the next stage in the
revised scale. If the sum is below the minimum of the revised scale, pay
will be fixed at the minimum of the revised scale and if the sum is more

than the maximum of the revised scale, pay will be fixed at the
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maximum of the revised scale.

v. If the amount arrived at under Rule (iv) above is more than the
maximum of the revised scale of pay, the pay shall be fixed at the
maximum of the scale of pay and the difference shall be treated as
personal pay and it will not be absorbed in future increase in pay on
account of granting increments. This personal pay will count for all
purposes, viz., fixation of pay, calculation of allowances including

dearness allowance.

D) Increment

The date of increment of the employees shall not undergo any change
consequent on switch over to the revised scale of pay, that is,
increments will be granted on due date. In the case of employees whose
increments falls on 01.04.2017, next increment will due on completion
of one year.

E) Option
There shall not be any option facility. All employees should change
over to the revised scale w.e.f. 01.04.2017. The date of increment of the
employees shall not undergo any change consequent on switch over to
the revised scale of pay, that is, increment will be granted on due date
as if one had continued in the pre-revised scale without waiting for one
year from the date of pay revision. In the case of employees whose
increment falls on 01.04.2017, next increment will due on completion of
one year.

F) Stagnation increment

Regarding stagnation increment, the general rule followed in the state
is that the "Maximum number of stagnation increments allowed will be
tive, out of which four will be annual and fifth one biennial, subject to
the condition that maximum basic pay after adding stagnation
increment shall not exceed maximum of the Master scale". Also,
adequate span has been recommended in the revised scale of pay of
Grade VIII as given above. So this rule need not be changed.

G) Dearness allowance

The revised scales of pay have been proposed by merging the full
dearness allowance i.e, 43.26 % with the basic pay. That is, average
AICPI of 3292 points (AICPI(IW) 2001=100) has been neutralised and
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therefore 274.33 points of AICPI shall be taken as the index for
calculating further Dearness allowance w.e.f 01.04.2017. Therefore, the
new formula to be adopted for calculation of further Dearness
allowance will be as follows:-

DA= (Average AICPI for past 12 months -274.33) X 100
274.33

H) House rent allowance (HRA):- HRA will be granted at the rates given

below:
a. Basic pay up to Rs.29,200 = Rs.1100/-.
b. Basic pay from 29,201 to 52,800 = Rs.1400/ -

I) Allowances

S1.No Benefit/Facility Revised rate
1 |Lunch allowance for|Rs. 750/ - per month

employees of those wunits
/offices where no canteen
facility is available

2 |Education Advance Rs. 12000/- for regular and
Rs. 6000/- for casual and
contract employees.

3 |Marriage Advance for the|l Rs.10,000/-, repayable in 12

marriage of children. equal monthly installments
4 |Funeral Advance in the case offOne month Basic + DA
death of spouse or parents repayable in 10 equal
installments

5 |Housing Loan Interest Subsidy|Subsidy on interest rate @5%

Scheme for the loan amount upto 2
Lakh
6 |Shift Allowance Rs. 38 per shift
7 |Funeral Allowance Rs. 6,250/ -
8 |Washing Allowance Rs. 125/-
9 |[Stitching charges Rs.400/- for Gents,

Rs.200/- for overcoat and
Rs.150/- for blouse

10 [Winter cloth allowance Rs. 1,100/ -

11 [Foot wear Rs.700/- for men and
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| | |Rs.450 /- for women

]) General Conditions

1.

11.

1.

1v.

vi.

Vil.

Viil.

1X.

Urgent action should be taken to complete statutory audit upto 2022-
2023 FY.

The scales of pay will take effect from 01/04/2017. The revised rate of

allowances except DA will take effect from the 15t day of the month in
which the pay revision order is issued.

The matter of payment of pay revision arrears will be decided by the
Government later.

Pay revision is applicable only to those employees who are in the
regular service of the KELTRON and working against the sanctioned
posts  created  with  the approval of  Government.
Casual/Contract/daily waged employees are not eligible for this pay
revision & allowances revision. If any violation occurs, officers
concerned and the Managing Director will be liable and Government
will take stringent action against them.

Stepping up of the scales of pay of any category will not be allowed
under any circumstances.

The employees of KELTRON are not eligible for any benefits other
than those mentioned above.

The terms and conditions of service of employees in KELTRON,
including pay, allowances, leave, promotion and retirement age,
should not be altered without prior Government sanction.

At the time of urgency contract/daily waged employees must be
selected either from employment exchange or through Kerala Public
Enterprises (Selection & Recruitment) Board.

Upgradation/creation/re-designation of posts (whether full time, part
time, temporary, contract or daily waged) will not be allowed without
prior Government sanction.

G.0.(Ms)No.33/2025/ID
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X1.

Xil.

Xiil.

X1v.

XV.

XVI.

XVil.

(VI

XiX.

No person shall be appointed (whether full time, part time, temporary
and contract, daily wages or Deputation) without a post created
validly through a Government Order.

Posts lying vacant, i.e. not occupied by any method of appointment
such as regular/contract/daily wage etc. or by charge arrangement,
for more than one year will be treated as abolished as per
G.O(P)No0.1208/2001/Fin dated 22/11/2001.

Daily waged employees must be selected only for a limited period of
179 days. Casual/Contract/Daily waged employees should not be

posted permanently. Circular No.55/2022/FIN, dated 08/07/2022
should be strictly followed.

Interim Relief granted, if any, shall be adjusted in the pay revision.

G-SPARK /similar system must be implemented in KELTRON within
an year.

The additional financial commitment on account of this pay revision
should be met by the company from its internal resources.
Government will not extend any assistance in this regard.

Employees who joined in service after the effective date of pay
revision will be considered as appointed in the revised pay and their
pay will be fixed at the minimum of the scale of pay applicable.

Personal Pay may be given subject to the condition that maximum
basic pay after adding Personal Pay shall not exceed maximum of the
Master scale.

All the conditions mentioned above should be followed scrupulously
while implementing the pay revision. The Managing Director,
KELTRON and the officers concerned will be held personally
responsible for any kind of discrepancies in implementing this order
& if any violation occurs Government will take stringent action
against them.

Being a profit making company, 30% of arrears of pay revision can be
disbursed to the employees subject to prior approval from

G.0.(Ms)No.33/2025/ID
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Government. The decision regarding Payment of balance arrears will

be made later based on the common policy framework to be
established.

XX. In the case of EPF contribution by the employer the present status will
be continued and a common frame work will be formulated later.

(By order of the Governor)
KRJYOTHILAL
ADDITIONAL CHIEF SECRETARY

To:

The Chairman/ Managing Director, Keltron, Vellayamabalm,
Thiruvananthapuram

The Board of Directors, Keltron (Through the Managing Director)

The Executive Chairman/ Member Secretary, Board for Public Sector
Transformation, Thiruvananthapuram

The Finance Department (Vide UO(F)No.E-2182283/PU-D2/115/2022-Fin
dated 05/12/2024)

The Planning & Economic Affairs (BPE) Dept.

General Administration (SC) Department (Vide Item No.......... dt.......... )

The Principal Accountant General (E&RSA), Kerala, Thiruvananthapuram.
Web & New Media, Information and Public Relations Department

The Stock File/Office Copy

Forwarded /By order
Signed by Divya Y V
Date: 17-04-2025 10:43:03
Section Officer
Copy to :- PS to Hon'ble Minister for Law, Coir & Industries
PS to Additional Chief Secretary, Industries Department
CA to OSD / Additional Secretary, Industries Department
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* Administrative Department is informed that 'Finance' agrees to the
wage revision to the workers of Kerala State Electronics Development
Corporation Ltd (KELTRON) for the period from 01.04.2017 to
31.03.2022 as mentioned below:-

A. Existing and Revised scale of pay

IGrade Existing scales Revised scales
I |11000-280-12400-310-14260417500-440-20580-490-23030-540-

360-16780-420-20140  |26270-600-29270-660-31910-740-

34130

11 11500-290-12950-330-  |18380-440-20580-490-23030-540-
14930-380-17590-440-21110{26270-600-29270-660-31910-740-

34130-820-34950

I |12000-300-13500-340-15540419260-440-20580-490-23030-540-
390-18270-460-21950  |26270-600-29270-660-31910-740-

34130-820-36590

IV * 112500-320-14100-360-16260420140-440-20580-490-23030-540-

410-19130-480-22970  |26270-600-29270-660-31910-740-




34130-820-38230

J%* V * 112500-320-14100-360-16260420140-440-20580-490-23030-540-
410-19130-480-22970  |26270-600-29270-660-31910-740-

34130-820-38230

VI [13000-330-14650-370-16870422050-490-23030-540-26270-600-

430-19880-500-23880 29270-660-3 1910-740-341 30-820—

38230-920-41910

VII |13500-340-15200-380-17480423030-540-26270-600-29270-660-
440-20560-520-24720  |31910-740-34130-820-38230-920-

42830-1050-43880

VIII (13900-350-15650-390-17990424110-540-26270-600-29270-660-
450-21140-530-25380  |31910-740-34130-820-38230-920-

42830-1050-45980

Master Scale
17500-440-20580-490-23030-540-26270-600-29270-660-31910-740-

34130-820-38230-920-42830-1050-45980.

*Same existing and revised scale of pay in the fourth and fifth grade

scales.

B) Fitment and service weightage

1. Fitment benefit @ 15%, subject to a minimum of Rs.2500/-

ii. Service weightage @0.5% for every completed years of service subject
to a maximum of 35 years.

C) Rules for fixation of pay




¥

(1) The revised scales of pay will come into effect from 01.04.2017.

(ii)The existing scales of pay for the purpose of these rules are those
existed as on 31.03.2017

(iii) The existing emoluments to be reckoned for the purpose of fixation of
pay in the revised scales shall be the total of;

(a) Thé basic pay in the existing scale .as on 01.04.2017, including
increments, if any, accrued on the date.

(b) Dearness allowance admissible as on 01.04.2017 i.e., 43.26%.

(¢) To the existing emoluments computed above shall be added an amount
equal to 15% of basic as on 31.03.2017 as fitment, subject to a minimum
of Rs.2500/- and an amount equal to 0.5 % of b}asic pay for each completed
years of service subject to a maximum of 35 years. Service for the purpose
of this rule means regular service in KELTRON.

(iv) The sum of items (a) to (c) shall be stepped up to the next stage in the
revised scale. If the sum is below the minimum of the revised scale, pay
will be fixed at the minimum of the rt;vised scale and if the sum is more
than the maximum of the revised scale, pay will be fixed at the maximum
of the revised scale.

(v) if the amount arrived at under Rule (iv) above is more than the
maximum of the revised scale of pay, the pay shall be fixed at the
maximum of the scale of pay z;nd the difference shall be treated as personal

pay and it will not be absorbed in future increase in pay on account of




granting increments. This personal pay will count for all purposes, viz.,
4 fixation of pay, calculation of allowances including dearness allowance.

D) Increment

The date of increments of the employees shall not undergo any change

consequent on switch over to the revised scale of pay, that is, increments

will be granted on due date. In the case of employees whose increments
falls on 01.04.2017, next increment will due on completion of one year.

E) Option

There shall not be any option facility. All employees should change over to
the revised scale w.e.f. 01.04.2017.

F) Stagnation increment

Maximum number of stagnation increments allowed will be five, out of
which four will be annual and fifth one biennial, subject to the condition
that maximum basic pay after adding stagnation increment shall not exceed
maximum of the Master scale.

G)Dearness all.owance

The revised scales of pay have been proposed by merging the full dearness
allowance i.e, 43.26 % with the basic pay. That is, average AICPI of 3292
points(AICPI(IW) 2001=100) has been neutralised and therefore 274.33
points of AICPI shall be taken as the index for calculating further Dearness
allowaﬁce w.e.f 01.04.2017. Therefore, the new formﬁla to be adopted for

calculation of further Dearness allowance will be as follows:-




d'

DA= (Average AICPI for past 12 months -274.33) X 100
274.33

H) House rent allowance(HRA) :- HRA is being granted at the rates

given below:

a. Basic pay up to Rs.28000 = Rs.1100/-.

b. Basic pay 28001- 45980 and above=1400/-.

Allow
SL.No Allowances/Benefits Existing Revised
Rate(Rs) Rate(Rs.)
1 Canteen Allowance 500/p.m 550/p.m
2 Shift Allowance 25/Shift 28/shift
3 Funeral Allowance 5000/- 5500/-
4 Washing Allowance 75/p.m 90/p.m
Pants & Shirts 350/pair 390/pair
: Stitching [™™"Gver Coat 150/- 165/-
Charges Blouse 100/- 1107
Worker(Male) (For
one pair of shoes 600/- 660/-
tenin e and two pair of
ARG socks per year)
6 Worker(Female)(For
400/- 440/-

two pairs of

chappals per year)




7 Winter Cloth Allowance(For
workmen working in Delhi | 1000/Year | 1100/year

Marketing Office)

8 Conveyance Allowance to 800/ p. m 1000/p.m

differently abled employees

J) General Conditions

1. Urgent action should be taken to complete statutory audit upto 2022-
2023 FY.

2.The scales of pay will take effect from 01/04/2017. The revised rate of
allowances except DA will take effect from the 1st day of the month in
which the pay revision order is issued.

3. The matter of payment of pay revision arrears will be decided by the
Government later.

4. Pay revision is applicable only to those employees who are in the
regular service of the KELTRON and working against the sanctioned posts
created with the approval of Government. Casual/Contract/daily waged
employees are not eligible for this pay revision & allowances revision. If
any violation occurs, concerned officers and the Managing Director will be
liable to this act and government will take stringent actions against them.

5. Stepping up of the scales of pay of any category will not be allowed

under any circumstances.



6. The employees of KELTRON are not eligible for any benefits other than
those mentioned above.

7. The terms aﬁd conditions of service of employees in KELTRON,
including pay, allowances, leave, promotion and retirement age, should not
be altered without prior Government sanction.

8. At the time of urgency contract/daily waged employees must be selected
from employment exchange.

0. Upgradatiori/creation/re-designation of posts (whether ful] time, part
time, temporary, contract or daily waged) will not be allowed without prior
Government sanction,

10. No person shall be appointed (whether full time, part time, temporary
and contract, daily wages or Deputation) without a post created validly
through a Government Order.

11. Posts lying vacant, i.e. not occupied by any method of appointment
such as regular/contract/daily wage etc. or by charge arrangement, for
more than one year wi] be. treated as abolished ag per

G.O(P)No.1208/2001/F in dated 22/11/2001.

permanently. Circular No.55/2022/FIN, dated 08/07/2022 should be

strictly followed.




13. The maximum employer's contribution to EPF will be 12% of
Rs.15000/-(i.e., the maximum employer contribution will be limited to
Rs.1800/-).

14, Interim relief granted will be recouped with 12 equal installments from
the next month of pay revision order.

15. G-SPARK /similar system must be implemented in KELTRON with in
an year.

16.The additional financial commitment on account of this pay revision
should be met by the company from it's internal resources. Government
will not extend any assistance in this regard.

17.Employees who joined service after the effcctive date of pay revision
will be considered as appointed in the revised pay and their pay will be
fixed at the minimum of the scale of pay applicable.

18. Personal pay may be given subject to the condition that maximum
basic pay after adding Personal Pay shall not exceed maximum of the
Master scale. .

19. All the conditions mentioned above should be followed scrupulously
while implementing the pay revision. The Managing Director, KELTRON
and the concerned officers will be held personally responsible for any kind
of discrepancies in implementing this order & if any violation occurs
Government .will take stringent actions against them. |

20. Administrative Department may be requested to place the above

mentioned same figures before the Cabinet as it is prepared for



safeguarding the future financial stability of KELTRON and forward the
draft Government Order to Finance Department for vetting
This has the approval of Honourable Minister (F inance)

6) @sdam’ o1 Allauwooicd GRAY@EM TLIMIOD:HIEY Qldaflom
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“The file is returned to the Administrative Department along with a

copy of the' minutes of Public Enterprises Board meeting held on
22.02.2024 for further necessary action. The extract of the PEB minutes as
follows:

The existing Long-Term Agreement’ regarding the pay and
allowances of the workmen category employees of Kerala State
Electronics Development Corporation Limited expired on 31/03/2017. The
proposal is for approval of the next LTA for a period of five years from
01/04/2017 to 31/03/2022, as per the MoU signed with the recognised
Trade Unions of the Company. Chairman, KELTRON pointed out the
modifications proposed by the Finance Department in the scales of pay,
fitment benefit, HRA, allowances etc. and requested that the terms of LTA
as agreed to by the Company with the Trade Unions may be approved as
such. The Officer on Special Duty, Industries Department indicated about
the observations of the Hon’ble High Court of Kerala in a similar case

about the power of the Government to re-work a long-term settlement and




requested to review the changes now proposed. After discussions, the
Public Enterprises Board decided to refer back the proposal for revision of
the pay and allowances of the workmen category employees of KELTRON
to the Finance Department for holding a discussion with KELTRON on the
issues pointed out by the Chairman, KELTRON and to re-examine and

resubmit the proposal to PEB for consideration and approval.”

7) ol cwonooled msaskedlajed erslrusomonicd

WMy AUdal Mldequlsl camMal@lagesm wlaodwwileeal @remonailsud

MesnITWly 8@ dleajods eamdesem aemedlw) WORHAB Madsldimme.

an@@ Qllerge WME0E) Adaflo @rElnjoamnow] EPROERE:Q. @R Qlda]
@969 jOQM @ElRJODo MTBH:HWQ0 6.21Q.

“Administrative Department is informed that, remarks dated
18.12.2023 of Finance Department on wage revision of workmen category
of KELTRON is modified as follows:-

i) The revised scale of Pay, proposed by 'Finance' is replaced as follows:-

A. Existing and Revised scale of pay

’Grade Existing scales Revised scales
11000-280-12400-310- 19000-500-20000-550-22200-600-

I [14260-360-16780-420- - [25200-650-27800-700-29900-800-

20140 33900-900-35700
I ]11500-290-12950-330- 20000-550-22200-600-25200-650-




"’ 14930-380-17590-440-

. 21110

27800-700—29900-800—33900-900-;1

37500-1000-38500

12000-300-13500-340-

I |15540-390-18270-460-

21950

20550-5 50-22200-600-25200-650-

27800-700-29900-800-3 3900-900-

37500-1000-40500

12500-320-14100-360-
IV [16260-410-191 30-480-

22970

21100-5 50-22200-600-25200-650-
17800-700-29900-800-3 3900-900-

37500-1000-41500

12500-320-14100-360-

v [16260-410-19130-480-

22970

21650—550-22200-600-25200—650-

27800-700—29900-800—33900—900—

37500-1000-42500

13000-330-14650-370-
VI [16870-430-19880-500-

23880

22200-600—25200-650—27800—700-

29900-800-33900—900-37500—1 000-

42500-1100-44700

13500-340-15200-380-

VII |17480-440-20560-520-

24720

22800-600—25200—650-2’7800-700—

29900—800-33900—900-37500—10{}0—

42500-1100-48000- 1200-49200

VIII17990-450-21140-530-

25380

13900-350-15650-390- -

23 400—600-25200—650—27800—700—

29900-800-33900—900-37500—1000—

42500-1 100-48000-1200-52800

Master Scale

1200(4)-52800

19000—500(2)—20000-550(4)—22200—600(5)-25200-650(4)—27800—700(3)-

299 00—800(5)—33900-900(4)-37500—1 000(5)-42500-1 100(5)-48000-

=)

ii. "The fitment and service weightage" is modified as follows:-




B) Fitment and service weightage

a. Fitment benefit @ 15%, subject to a minimum of Rs.3000/-

b. Service weightage @ 0.5% for every completed years of service subject
to a maximum of 35 years.

c. The total of Fitment benefit + Service weightage should be limited to
6000/—. | | |

iii) Under the heading "Rules for fixation of pay' the sub portion (iii)(c)
is modified as follows:-

"To the existing emoluments computed above shall be added an amount
equal to 15% of basic pay as on 31.03.2017 as fitment, subject to a
minimum of Rs.3000/- and an amount equal to 0.5 % of basic pay for each
completed years of service subject to a maximum of 35 years, subject to
the maximum limit of Rs. 6000 (total of Fitment benefit + Service
- weightage). Service for the purpose of this rule means regular service in
KELTRON."

iv) The portion under the heading "Option" is modified as follows:-

E) Option

"There shall not be any option facility. All employees should change over
to the revised scale w.e.f. 01.04.2017. The date of increments of the
employees shall not undergo any change consequent on switch over to the
revised scale of pay, that is, increments will be granted on due dates as if

one had continued in the pre-revised scale without waiting for one year



from the date of pay revision. In the case of employees whose increments
fall on 01.04.2017, next increment will due on completion of one year."

v) The provision for HRA at sub para (H) is modified as follows:-
H)House rent allowance(HRA):- HRA is being granted at the rates given
below:

a. Basic pay ﬁp to Rs.29200 = Rs  1100/-.

b. Basic pay from 29201 to 52800 = Rs.1400/-

vi) Regarding stagnation increment, the general rule followed in the state
is that the "Maximum number of stagnation increments allowed will be
five, out of which four will be annual and fifth one biennial, subject to the
condition that maximum basic pay after adding stagnation increment shall
not exceed maximum of the Master scale". Also, adequate span has been
recommended in the revised scale of pay of Grade VIII as given above. So
this rule need not be changed.

vii) Regarding other allowances, the proposed LTA suggests unreasonable
hike. Government can not agree to give more than 10% hike in allowances
as was suggested in the broader outline given for the preparation of LTA
and also in view of the stand generally taken by government in this regard.
So Finance sticks to its earlier stand in the matter.

viii) Regarding payment of pay revision arrears, the general policy of
Government is that it will be decided by the Government later. The same

stand is taken in the case of Government and other PSU employees. So the

e ——



demand of KELTRON to allow the Company to decide the matter can not

be accepted.

ix) All the PSUs and other institutions implemented EPF scheme were

insisted to stick on to the limit of maximum employer contribution @ 12%
of Rs.15000/-(i.e. Rs.1800/-). So the demand of KELTRON to waive this

clause cannot be agreed to.
x) Interim Relief granted, if any, shall be adjusted in the pay revision.
"This has-the approval of Hon'ble Minister(Finance)".
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'Finance' sticks to its earlier stand.
"This has the approval of Hon'ble Minister(Finance).'
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“The file is returned to the Administrative Department along with a copy
of the Minutes of the Public Enterprises Board meeting held on 01/02/2025

for further necessary action. The extract of the PEB minutes is as follows:

The LTA proposal of workers of KELTRON w.e.f 1/04/2017 is
approved by PEB as per the general conditions SchIﬁEd by finance
department The decxslon regarding employer share of EPF contribution,
Payment of arrears and demand for increase of allowances by 50% will be
made later based on the common policy framework to be established.”
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@M eNIMDe

A. Existing and Revised scale of pay
IGrade Existing_scales Revised scales

[

11000-280-12400-310-
14260-360-16780-420-
20140

19000-500-20000-550-22200-600-
25200-650-27800-700-29900-800-
33900-900-35700

II

11500-290-12950-330-
14930-380-17590-440-
21110

20000-550-22200-600-25200-650-
27800-700-29900-800-33900-900-
37500-1000-38500

12000-300-13500-340-
15540-390-18270-460-
21950

20550-550-22200-600-25200-650-
27800-700-29900-800-33900-900-
37500-1000-40500

IV

12500-320-14100-360-
16260-410-19130-480-
22970

21100-550-22200-600-25200-650-
27800-700-29900-800-33900-900-
37500-1000-41500

V [12500-320-14100-360- 21650-550-22200-600-25200-650-
16260-410-19130-480- 27800-700-29900-800-33900-900-
22970 37500-1000-42500

VI |13000-330-14650-370- 22200-600-25200-650-27800-700-
16870-430-19880-500- 29900-800-33900-900-37500-1000-
23880 : 42500-1100-44700

VII |13500-340-15200-380- 22800-600-25200-650-27800-700-
17480-440-20560-520- 29900-800-33900-900-37500-1000-
24720 42500-1100-48000-1200-49200

VIII13900-350-15650-390- 23400-600-25200-650-27800-700-
17990-450-21140-530- 29900-800-33900-900-37500-1000-
25380 42500-1100-48000-1200-52800

Master Scale

19000-500(2)-20000-550(4)-22200-600(5)-25200-650(4)-27800-700(3)-
29900-800(5)-33900-900(4)-37500-1000(5)-42500-1100(5)-48000-
1200(4)-52800




B) Fitment and service weightage
a. Fitment benefit @ 15%, subject to a minimum of Rs.3000/-
b. Service weightage @ 0.5% for every completed years of service
subject to a maximum of 35 years.
¢. The total of Fitment benefit + Service weightage should be
limited to Rs.6000/-.

ul a

i)The revised scales of pay will come into effect from 01.04.2017.

ii)The existing scales of pay for the purpose of these rules are those

existed as on 31.03.2017

iii)The existing emoluments to be reckoned for the purpose of

fixation of pay in the revised scales shall be the total of;
(a) The basic pay in the existing scale as on 01.04.2017,
including increments, if any, accru'ed on the date.
(b) Dearness allowance admissible as on 01.04.2017 i.e.,
43.26%.
(c) To the existing emoluments computed above shall be
added an amount equal to 15% of basic pay as on 31.03.2017
as fitment, subject to a minimum of Rs.3000/- and an amount
equal to 0.5 % of basic pay for each completed years of
service subject to a maximum of 35 years, subject to the
maximum limit of Rs. 6000 (total of Fitment benefit + Service
weightage). Service for the purpose of this rule means regular
service in KELTRON.

(iv) The sum of items (a) to (c) shall be stepped up to the next stage

in the revised scale. If the sum is below the minimum of the revised

scale, pay will be fixed at the minimum of the revised scale and if



the sum is more than the maximum of the revised scale, iJay will be
fixed at the maximum of the revised scale.

(v) if the amount arrived at under Rule (iv) above is more than the
maximum of the revised scale of pay, the pay shall be fixed at the
maximum of the scale of pay and the difference shall be treated as
personal pay and it will not be absorbed in future increase in pay on
account of granting increments. This personal pay will count for all
purposes, viz., fixation of pay, calculation of allowances including
dearness allowance.

D) Increment

The dz;te of increments of the employees shall not undergo any
change consequent on switch over to the revised scale of pay, that is,
increments will be granted on due date. In the case of employees
whose increments falls on 01.04.2017, next increment will due on

r

completion of one year.

tion

There shall not be any option facility. All employees should change

over to the revised scale w.e.f. 01.04.2017. The date of increments

of the employees shall not undergo any change consequent on
switch over to the revised scale of pay, that is,increments will be
granted on due dates as if one had continued in the pre-revised scale
without waiting for one year from the date of pay revision. In the
case of employees whose increments fall on 01.04.2017, next

increment will due on completion of one year.

F) Stagnation increment
Regarding stagnation increment, the general rule followed in the
state is that the "Maximum number of stagnation increments

allowed will be five, out of which four will be annual and fifth one




biennial, subject to the condition that maximum basic pay after
adding stagnation increment shall not exceed maximum of the
Master scale". Also, adequate span has been recommended in the
revised scale of pay of Grade VIII as given above. So this rule need
not be changed.

G)Dearness allowance

The revised scales of pay have been proposed by merging the full
dearness allowance i.e, 43.26 % with the basic pay. That is, average
AICPI of 3292 points(AICPI(IW) 2001=100) has been neutralised
and thérefore 274.33 points of AICPI shall be taken as the index for
calculating further Dearness allowance w.e.f 01.04.2017. Therefore,
the new formula to be adopted for calculation of further Dearness
allowance will be as follows:-

DA= (Average AICPI for past 12 months '-224,33 ) X 100

274.33

H)House rent allowance(HRA):- HRA is being granted at the rates given

below:
a. Basic pay up to Rs.29200 = Rs.1100/-.
b. Basic pay from 29201 to 52800 = Rs.1400/-

I) Allowances

SL. Benefit/Facility Revised rate
No
1 | Lunch allowance for employees Rs. 750/- per month

of those units /offices where no
canteen facility is available

2 Education Advance Rs. 12000/- and Rs. 6000/-




respectively

3 |Marriage Advance in the case of| Rs.10000/-, repayable in 12
Children's marriage equal monthly installments

4 | Funeral Advance in the case of One month Basic + DA
death of spouse or parents repayable in 10 equal
installments

5 | Housing Loan Interest Subsidy | Subsidy on interest rate @5%

Scheme for the loan amount upto
2 lakhs
6 Shift Allowance Rs. 38 per shift
7 Funeral Allowance Rs. 6250/-
8 Washing Allowance Rs. 125/-
9 Stitching charges Rs. 400/- for gents,

Rs. 200/- for overcoat and
Rs. 150/- for blouse

10 Winter cloth allowance Rs. 1100/-
11 Foot wear Rs. 700/- for men and
Rs.450/- for women

enera itions

1. Urgent action should be taken to complete statutory audit upto
2022- 2023 FY.




2.The scales of pay will take effect from 01/04/2017. The revised
rate of allowances except DA will take effect from the 1st day of the
month in which the pay revision order is issued.

3. The matter of payment of pay revision arrears will be decided by
the Government later.

4. Pay revision is applicable only to those employees who are in the
regular service of the KELTRON and working against the
sanctioned posts created with the approval of Government.
Casual/Contract/daily waged employees are not eligible for this pay
revision & allowances revision. If any violation occurs, concerned
officers and the Managing Director will be liable to this act and
government will take stringent actions against them.

5. Stepping up of the scales of pay of any category will not be
allowed under any circumstances.

6. The employees of KELTRON are rot eligible for any benefits
other than those mentioned above.

7. The terms and conditions of service of employees in KELTRON,
including pay, allowances, leave, promotion and retirement age,
should not be altered without prior Government sanction.

8. At _the time of urgency contract/daily waged employees must be
selected either from employment exchange or KPESﬁB.

9. Upgradation/creation/re-designation of posts (whether full time,
part time, temporary, contract or daily waged) will not be allowed
without prior Government sanction.

10. No person shall be appointed (whether full time, part time,
temporary and contract, daily wages or Deputation) without a post
created validly through a Government Order.

I1. Posts lying vacant, i.e. not occupied by any method of

appointment such as regular/contract/daily wage etc. or by charge




arrangement, for more than one year will be treated as abolished as
per G.O(P)No.1208/2001/Fin dated 22/11/2001.

12. Daily waged employees must be selected only for a limited
period of 179 days. Casual/Contract/Daily waged employees should
not be posted permanently. Circular No.55/2022/FIN, dated
08/07/2022 should be strictly followed.

13. Interim Relief granted, if any, shall be adjusted in the pay
revision.

14. G-SPARK /similar system must be implemented in KELTRON
with in an year.

15.The additional financial commitment on account of this pay
revision should be met by the company from it's internal resources.
Government will not extend any assistance in this regard.
16.Employees who joined in service after the effective date of pay
revision will be considered as appointed’in the revised pay and their
pay will be fixed at the minimum of the scale of pay applicable.

17. Personal pay may be given subject to the condition that
maximum basic pay after adding Personal Pay shall not exceed
maximum of the Master scale.

18. All the conditions mentioned above should be followed
scrupulously while implementing the p;ay revision. The Managing
Director, KELTRON and the concerned officers will be held
personally responsible for any kind of discrepancies in
implementing this order & if any violation occurs Government will
take stringent actions against them.

19. Being a profit making company, 30% of arrears of pay revision
can be disbursed to the employees subject to prior approval from
Government. The decision regarding Payment of balance arrears
will be made later based on the common policy framework to be

established.



20. In the case of EPF contribution by the employer the present

status may be continued and a common frame work may be

formulated later.




