HEALTH-FW1/371/2019-HEALTH G.0.(Ms)No.58/2025/H&FWD

Abstract

Health & Family Welfare Department - Malabar Cancer Centre (MCC) -
7th Central Pay Revision — Non Academic Staffs — Confirmation of the
scales of pay without change in respect of certain posts and Clarification
regarding Level 3 (21,000/-) to the two employees, continuing in the post
of Plumber - Orders issued.

HEALTH & FAMILY WELFARE (FW)DEPARTMENT
G.0.(Ms)No0.58/2025/H&FWD  Thiruvananthapuram, Dated, 15-02-2025

Read 1. G.O. (Ms) No. 247/2022/H&FWD dated 30.11.2022.

2. Letter number 2867/Estt/22/MCC dated 15.12.2022 of Director,
Malabar Cancer Centre.

ORDER

The 7t Central Pay Revision for Academic and Non-Academic staff
was sanctioned to the staff of Malabar Cancer Centre as per the Government

Order read as 1 st paper above . In the 6th para o f the said order, it was
ordered that the scales of pay sanctioned for the posts mentioned in serial
number 11, 12, 17, 23, 44 and 45 in para 3 under the heading Non Academic
staff would be revised after detailed examination. It was also ordered that the
scale of pay for the posts mentioned in serial No. 46 and 53 would be subject
to orders issued after comparing the qualification and experience in respect
of equivalent posts inthe Regional Cancer Centre (RCC),
Thiruvananthapuram. The details regarding the scale of pay sanctioned for
the above posts of non-academic staff as per order dated 30.11.2022 are as

follows :-
No.|Name of post No.of |Existing pay band  |Revised pay level and
post entry pay
11 |Social 1 9300-34800 Level 7

[nvestigator
/PRO GP 4600 44900
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12 |Medical Records 9300-34800 Level 7
Officer
GP 4600 44900
17 |Supervisor 9300-34800 Level 7
Electrical
GP 4600 44900
23 |Pharmacist 9300-34800 Level 6
GP 4200 35400
44 |Security Officer 9300-34800 Level 6
GP 4200 35400
45 |Coding clerk for 5200-20200 Level 5
case abstraction
GP 2800 29200
46 |Plumber 5200-20200 Level 3
GP 2000 21700
53 |Attender 5200-20200 Level 2
GP 1900 19900

2. The Director, Malabar Cancer Centre, as per letter read as 2nd

paper above submitted a detailed proposal regarding the qualifications and

scale of pay of the above mentioned posts of 7th Central Pay Revision order,

in comparison with the scale of pay sanctioned to similar posts in Regional

Cancer Centre and requested to approve the same as the scales of pay of the

above posts.

3. The following findings have been arrived at, after examining the

matter and on comparing the qualification and experience of posts in MCC

and RCC. .
Sl Name of Post
no
Remarks
11 |Social Investigator/ PRO [Different posts of Social Investigator/

Assistant Public Relations Officer exist in
RCC. For the post of Social Investigator,
Qualification is MA Sociology or MSW
Experience is not required.

Sociology
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Qualification of Assistant Public Relations
Officer is Graduation in Science and PG
Diploma in Public Relation & Journalism . A
minimum of 3 years of experience in any
hospital or Cancer Institute 1s a desirable
qualification.  Social  Investigator/Public
Relations Officer in MCC is an Entry level
post. Qualification is Masters in Social Work.
5 years of experience is required. On the basis
of higher qualification and work experience,
sanction of higher scale is justified.
In RCC Qualification is First Class Bachelor
Degree in Medical Records Science and 3
years of experience. In MCC Qualification is
Medical Records B.Sc Degrc:‘:e and Diploma} in  Hospital
12 Officer Documentation or  Medical  Records
Technology with 5 years of experience. Out
of this, 3 years should be in supervisory post.
Allowance of higher scale is justified in view
of higher work experience.
17 |Supervisor -Electrical In RCC, the qualification for the post of
Supervisor- Electrical is ITI certificate in
Electrical or Mechanical and 5 years
experience in High Tension Electrical
Installation and Centralized Air Conditioned
Unit. InMCCit 1is Diploma in relevant
subject and 5 years of experience. Allowance
of higher scale is justified considering higher
qualification .
23 |Pharmacist In RCC, the qualification for the post of
Pharmacist is Pre-Degree/Plus Two or
equivalent  qualification,  Diploma in
Pharmacy, Pharmacy Council Registration
and 6 months working experience with salary
in Store or Pharmacy in Major Hospital.

In MCC , Qualification is B. Pharm and 5
years experience Allowance of higher scale is
justified considering higher qualification and
experience.

There is no similar post of security officer in
RCC. The scale (5200-20200 (2400)) of the
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post of Sergeant in MCC was suggested by
MCC , Director during the discussion. But as
higher scale [9300-34800 (4200)] has been
sanctioned since 2019 onwards, sanction of
higher scale is justified.

45 |Coding clerk for case Qualification for Clerk post in RCC 1s SSLC
abstraction and working experience in Medical Records.
Eligibility in MCC 1is Degree in Science
subject and Computer Application Certificate
from Govt recognized institution. Work
experience in cancer data abstraction is a
desirable qualification. Allowance of higher
scale 1s justified considering the higher merit.
Eligibility for the post of plumber in RCC is
SSLC and ITI certificate in relevant trade
license in plumbing and 5 years of work
experience. The scale of this post is 5200-
20200 (1900). Qualification in MCC is SSLC
and ITI with 3 years work experience. The
46 |Plumber pay scale sanctioned for this post is 5200-
20200 (2000). The MCC director had
suggested in the discussion that the pay scale
in RCC could be considered for the post of
plumber. But since 2019, higher scale has
been sanctioned based on the higher
qualification, it is justified.

53 |Attender No post of Attender is existing in RCC
Eligibility for the post in MCC is SSLC. The
pay scale sanctioned for this post is 5200-
20200 (1900). Apart from office work they
arcalso engaged in multi-tasking work.
Therefore, it can be considered similar to the
skilled Worker post in RCC (5200-20200
(1900). Therefore, the sanction of the said
scale is justified .

44 |Security Officer

4. Government have examined the matter in detail and are pleased to
confirm the scales of pay sanctioned to the posts under SI.No.l11(Social
Investigator/PRO), SLNo .1 2 (Medical Records Officer), Sl.No.17
(Supervisor Electrical), S1.No.23 (Pharmacist), SI.No.44 (Security Officer),

S1.No.45 (Coding Clerk for case abstraction), and S1.No.53 (Attender) of 7th



HEALTH-FW1/371/2019-HEALTH G.0.(Ms)No.58/2025/H&FWD

Central Pay Revision order read as 1st paper above without change ,on the
basis of the conditions in para 6 of the G.O. Further, it is hereby clarified
that Level 3 (21,700) granted to 2 employees , who have been continuing in
the post of Plumber in SI. No 46, since 2012 onwards, as personal scale and
not the approved pay scale of the post.

5. The Govt. Order read as 1st paper above stands modified to the above

extent.
(By order of the Governor)
Dr. Rajan Namdev Khobragade I A S
ADDITIONAL CHIEF SECRETARY
To:

The Director, Malabar Cancer Centre, Thalassery, Kannur

The Principal Accountant General [(A&E)/(Audit)], Kerala,
Thiruvananthapuram

General Administration (SC) Department

(As per item No.2716 , dated 12.02.2025)

Finance Department (As per UO No.E 1865710/PU-C3/126/2021- Fin dated

06.09.2024)

I&PR (Web &New Media) Department

The Stock File/Office Copy

i i Forwarded /By order
Signed by Vipin Kumar. S

Date: 15-02-2025 13:29:36
Section Officer

Copy to:-

PS to Hon'ble Chief Minister

PS to Hon'ble Minister for Health & Family Welfare Department

PA to Additional Chief Secretary, Health & Family Welfare Department
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GOVERNMENT OF KERALA
(Sri. Pinarayi Vijayan Ministry)
Note for the Council of Ministers

File No

Department

Subject

Date of Chief Minister's order for placing
before the Council
(I) Does the case involve financial
commitments/ implications
(1)) If the answer to the above is in
the affirmative, whether Finance
Department has been consulted and
their remarks incorporated in the
Council Note ?
Are any other departments concerned with
the case and if so, have they been consulted
and their remarks incorporated in the Note
for the Council?
Name of Additional Secretary who submitted
the Draft Note
Name of Additional Chief Secretary who
approved the Draft Note
Date of approval of the Draft Note for the
Council by the Additional Chief Secretary
Name of Chief Secretary who approved the
draft Note
Date of approval of the Draft Note for the
Council by the Chief Secretary
Name of Minister who approved the Draft
Note
Date of approval of the Draft Note for the
Council by the Minister
Date of submission of fair copies
Date of decision by the Council of Ministers

Number and date of the G.O/Letter
communicating the decision

HEALTH-FW1/371/2019-HEALTH

Health & Family Welfare (FW)
Department

H&FWD - Sanction of scale of pay
fixed vide G.O. (Ms)
247/2022/H&FWD dated 30.11.2022.
under Sl. No. 11,12,17,23,44,45,46 and
53 to the Non Academic staff of
Malabar Cancer Centre, Thalassery,
Kannur- reg

19.04.2023

Yes

Yes

Sri.Subhash R

Dr.Rajan Namdev Khobragade
17.10.2024

Smt.Saradha Muraleedharan
04.02.2025

Smt.Veena George

08.02.2025

11.02.2025

12.02.2025

G.O(MS)No. 58/2025/H&FWD dated
15.02.2025
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NOTE FOR THE COUNCIL OF MINISTERS

This note deals with the sanction of scales of pay fixed to the
Non-Academic staff of Malabar Cancer Centre as part of the 7™ Central pay
revision in respect of the posts, mentioned in serial number 11, 12, 17, 23, 44,

45,46 and 53 in G.O. (Ms) 247/2022/H&FWD dated 30.11.2022.

2. The 7™ Central Pay Revision for Academic and Non-Academic
staff was sanctioned to the staff of Malabar Cancer Centre as per GO (MS)
n0.247/2022/H&FWD dated 30.11.2022. In 6" para of the said order ,it was
ordered that the scales of pay sanctioned for the posts mentioned in serial
number 11,12,17,23,44 and 45 in para 3 under the heading Non Academic staff
would be revised after detailed examination. It was also ordered that scale of
pay for the posts mentioned in serial No. 46 and 53 would be subject to orders
issued after comparing the qualification and experience in respect of
equivalent posts in the Regional Cancer Centre, TVPM. The details regarding
the scale of pay sanctioned for the above posts of non-academic staff as per

order dated 30.11.2022 are given below :-

No. |Name of post No.of |Existing pay band Revised pay level and
[post entry pay
11 |Social 1 9300-34800 Level 7
Investigator/
GP 4600 44900
PRO
12 |Medical Records 1 9300-34800 Level 7
Officer
GP 4600 44900




17 |Supervisor 9300-34800 Level 7
Electrical
GP 4600 44900
23 |Pharmacist 9300-34800 Level 6
GP 4200 35400
44 |Security Olfficer 9300-34800 Level 6
GP 4200 35400
45 |Coding clerk for 5200-20200 Level 5
case abstraction
GP 2800 29200
46 |Plumber 5200-20200 Level 3
GP 2000 21700
53 |Attender 5200-20200 Level 2
GP 1900 19900

regarding the qualifications and scale of pay of posts under SI.No.11(Social
Investigator/PRO), S1.No.12(Medical Records Officer), SI.No.17 (Supervisor
Electrical), S1.No.23 (Pharmacist), S1.No.44 (Security Officer), S1.No.45
(Coding Clerk for case abstraction), SI.No0.46 (Plumber) and S1.No.53

(Attender) of 7™ Central Pay Revision order , in comparison with the scale of
pay sanctioned to similar posts in Regional Cancer Centre. A copy of the
aforesaid proposal is appended as annexure. The following findings have been
arrived at , on the basis of the discussion held with the Director, Malabar

Cancer Centre and on comparing the qualification and experience of posts in

3. The Director, Malabar Cancer Centre

MCC and RCC..

submitted detailed proposal




S1
no

Name of Post

Remarks

11

Social Investigator/ PRO

Different posts of Social Investigator/ Assistant
Public Relations Officer exist in RCC. For the
post of Social Investigator, Qualification is MA
Sociology or MSW Sociology . Experience is
not required. Qualification of Assistant Public
Relations Officer is Graduation in Science and
PG Diploma in Public Relation & Journalism .
A minimum of 3 years of experience in any
hospital or Cancer Institute is a desirable
qualification. Social Investigator/Public
Relations Officer in MCC is an Entry level
post. Qualification is Masters in Social Work. 5
years of experience is required. On the basis
of higher qualification and work experience,

sanction of higher scale is justified.

12

Medical Records
Officer

In RCC Qualification is First Class Bachelor
Degree in Medical Records Science and 3 years
of experience . In MCC Qualification is B.Sc
Degree and Diploma in Hospital

Documentation or Medical Records Technology




with 5 years of experience . Out of this, 3 years
should be in supervisory post. Allowance of
higher scale is justified in view of higher work

experience.

17

Supervisor -Electrical

In RCC, the qualification for the post of
Supervisor- Electrical is ITI certificate in
Electrical or Mechanical and 5 years
experience in High Tension Electrical
Installation and Centralized Air Conditioned
Unit. In MCC it is Diploma in relevant subject
and 5 years of experience. Allowance of higher
scale 1is justified considering higher

qualification .

23

Pharmacist

In RCC, the qualification for the post of
Pharmacist is Pre-Degree/Plus Two or
equivalent qualification, Diploma in Pharmacy,
Pharmacy Council Registration and 6 months
working experience with salary in Store or
Pharmacy in Major Hospital.

In MCC.Qualification is B. Pharm and 5 years
experience Allowance of higher scale is
justified considering higher qualification and

experience.




44

Security Officer

There 1s no similar post of security officer in
RCC. The scale (5200-20200 (2400)) of the
post of Sergeant in MCC was suggested by
MCC , Director during the discussion. But as
higher scale (9300-34800(4200)) has been
sanctioned since 2019 onwards, sanction of

higher scale is justified.

45

Coding clerk for case
abstraction

Qualification for Clerk post in RCC is SSLC
and working experience in Medical Records.
Eligibility in MCC is Degree in Science subject
and Computer Application Certificate from
Govt recognized institution. Work experience in
cancer data abstraction is a desirable
qualification. Allowance of higher scale is

justified considering the higher merit.

46

Plumber

Eligibility for the post of plumber in RCC is
SSLC and ITI certificate in relevant trade
license in plumbing and 5 years of work
experience. The scale of this post is 5200-
20200 (1900). Qualification in MCC 1s SSLC
and ITI with 3 years work experience. The pay
scale sanctioned for this post is 5200-20200

(2000). The MCC director had suggested in the




discussion that the pay scale in RCC could be
considered for the post of plumber. But since
2019, higher scale has been sanctioned based

on the higher qualification, it is justified.

No post of Attender is existing in RCC
Eligibility for the post in MCC is SSLC. The
pay scale sanctioned for this post is 5200-20200
(1900). Apart from office work they are also
53 |Attender engaged in multi-tasking work. Therefore, it
can be considered similar to the skilled Worker
post in RCC (5200-20200 (1900). Therefore,

the sanction of the said scale is justified .

4. In the aforesaid circumstance, it was found that the scales of pay
sanctioned to the posts in serial number 11, 12, 17, 23, 44, 45, 46 and 53 of
G.0O. (Ms) No. 247/2022/H&FWD dated 30.11.2022 are justifiable and hence
no changes may be made. The Hon'ble Chief Minister ordered to place the
matter before the Council of Ministers. When the draft note for the Council of
Ministers was submitted for approval as per the order of the Hon'ble Chief
Minister, the Chief Secretary ordered to revise the same by incorporating the

opinion of the Finance Department .

5. In pursuance of the order of the Chief Secretary, the file was sent to

the Finance Department and that Department opined as follows.
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6. Based on the opinion of the Finance Department, further details
were sought from the Director, Malabar Cancer Center and based on the details
provided in reply, the file was again submitted to the Finance Department and

that Department opined as follows :-
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7. G.O. (Ms) 247/2022/H&FWD dated 30.11.2022 may be amended ,

on the basis of the opinion of the Finance Department , in approval of the

recommendation of this Department.

POINT FOR DECISION

Whether orders may be issued confirming the scales of pay
without change in respect of the posts mentioned in SI.No 11, 12, 17, 23, 44,
45, and 53 of G.O. (Ms) No. 247/2022/H&FWD dated 30.11.2022 by which
7™ Central pay revision was sanctioned to the Non academic staff of Malabar
Cancer Centre, on the basis of the conditions in para 6 of the G.O and also
clarifying that Level 3 (21,700/-) is granted to the 2 employees, who are
continuing in the post of plumber in serial number 46 , from 2012 on wards,

as personal scale and that the same is not approved as the scale of the post ?
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No. |Name of post No.of |Existing pay band Revised pay level and
ipost entry pay
11 |Social 1 9300-34800 Level 7
Investigator/
GP 4600 44900
PRO
12 |Medical Records 1 9300-34800 Level 7
Officer
GP 4600 44900
17 |Supervisor 2 9300-34800 Level 7




Electrical GP 4600 44900

23 |Pharmacist 2 9300-34800 Level 6
GP 4200 35400
44 |Security Officer 1 9300-34800 Level 6
GP 4200 35400
45 |Coding clerk for 1 5200-20200 Level 5
case abstraction
GP 2800 29200
46 |Plumber 3 5200-20200 Level 3
GP 2000 21700
53 |Attender 7 5200-20200 Level 2
GP 1900 19900
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