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Pay Revision w.e.f 01.01.2023 for the subsequent five years to the Staff/officer
category employees of Kerala State Coir Corporation

A. Existing and Revised scales of pay

Existing pay

Revised

Peon/Gardner-cum-Offi

ce Boy-Security Guards

24625-2.5%-51656

32900-900-38300-1000-423
00-1100-47800-1200-
52600-1300-56500-1400-60
700-1500-65200-1600-7000
0

Store Attender/

33800-900-38300-1000-423
00-1100-47800-1200-

Gr.II/Drivers/

Security Supervisor

2 25375-2.5%-53220 52600-1300-56500-1400-60

Lorry Cleaner 700-1500-65200-1600-7000
0-1800-73600

LDC/Confidential Assist
ant./
Showroom 34700-900-38300-1000-423
Assistant/Assistant Ope 00-1100-47800-1200-

3 rator/ 26125-2.5%-54797 52600-1300-56500-1400-60

) 700-1500-65200-1600-7000

Supervisor

0-1800-77200
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35600-900-38300-1000-423

Supervisor Gr.l/ 00-1100-47800-1200-

4 27000-2.5%-56636
. . 52600-1300-56500-1400-60
Technician
700-1500-65200-1600-7000
0-1800-79000-2000-81000
UDC/Accountant

36500-900-38300-1000-423
00-1100-47800-1200-

Gr.III/Stenographer/

S Showroom 27500-2.5%-57687 52600-1300-56500-1400-60
Manager/ 700-1500-65200-1600-7000

0-1800-79000-2000-83000
Telephone Operator

37400-900-38300-1000-423
00-1100-47800-1200-

6 Accountant Gr.II 28000-2.5%-58731 52600-1300-56500-1400-60
700-1500-65200-1600-7000
0-1800-79000-2000-85000

38300-1000-42300-1100-47
Accountant Gr.L/ 800-1200-52600-1300-5650
7 29000-2.5%-60827 0-1400-60700-1500-65200-
Sales Assistant 1600-70000-1800-79000-20
00-89000
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39300-1000-42300-1100-47
800-1200-52600-1300-5650
8 Chief Accountant 30250-2.5%-63450 0-1400-60700-1500-65200-
1600-70000-1800-79000-20
00-89000-2200-93400

OFFICER CATEGORY

53900-1300-56500-1400-60
700-1500-65200-1600-7000
0-1800-79000-2000-89000-
2200-97800-2500-110300

Factory Manager/
9 40312-2.5%-84555
System Analyst

71800-1800-79000-2000-89
10 Manager (Dyeing) 56915-2.5%-93261 000-2200-97800-2500-1153
00-2800-120900

Finance Manager/ 75400-1800-79000-2000-89

11 59950-2.5%-98239 000-2200-97800-2500-1153
Personnel Manager/ Bu
. 00-2800-126500
siness Manager

12 Company Secretary 63965-2.5%-104811

79000-2000-89000-2200-97
800-2500-115300-2800-134
900

Master Scale:32900-900-38300-1000-42300-1100-47800-1200-52600-1300-56500-140
0-60700-1500-65200-1600-70000-1800-79000-2000-89000-2200-97800-2500-115300-
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2800-134900

B. Fixation of Pay in the Revised Scale: The pay is fixed based on the existing
emoluments as on 01/01/2023. Existing emoluments includes:-

a) Basic pay as on 01/01/2023 including the increments/stagnation increments, if
any, accrued on 01/01/2023.

b) Dearness Allowance admissible @3 5250 in respect of Staff Category and ¥
8750 for officers for 35 points of VDA as on 31/12/2022.

¢) Fitment benefit @ 10 % of basic pay mentioned in clause (a) above subject to
a minimum of Rs. 2500/- and Service Weightage @ 0.33 percentage of basic pay,
for each completed year of regular service in KSCC subject to a maximum of 30
completed years, provided that the amount of Fitment Benefit and Service
Weightage taken together shall not exceed? 8,000/-.

The amount arrived at adding the elements mentioned from (a) to (c¢) above
shall be fixed at the stage equal to such amount if it is stage in the revised
scale or at the immediate higher stage if it is not a stage in the revised scale.

If the amount arrived at is less than the minimum of the revised scale, the pay
will be fixed at the minimum of the revised scale. If the amount arrived at so is
more than the maximum of the revised scale of pay, the pay shall be fixed at
the maximum of the scale of pay and the difference shall be treated as personal
pay and it will not be absorbed in future increase in pay on account of granting
increments. This personal pay will count for all purposes, viz. fixation of pay,
calculation of leave salary and drawal of allowances including dearness
allowance.

C. Dearness Allowance

The revised scale of pay has been formulated after merging 35 DA points @ Rs.
5250(staff) and Rs. 8750 (officers) as on 31/12/2022. Balance DA point as on
01/01/2023 is 47. This will be calculated @ 150 per point for workers and
officers.

D. House Rent Allowance

6 % of Basic Pay.

E. General Conditions.

1.The scales of pay will take effect from 01/01/2023. The revised rate of
allowances except DA will take effect from the succeeding month of the month

in which the pay revision order is issued.

2. The matter of payment of pay revision arrears will be decided by the
Government later.
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3. Pay revision is applicable only to those employees who are in the regular
service of KSCC and working against the sanctioned posts created with the
approval of Government. Casual/Contract/daily waged employees are not eligible
for this pay revision.

4. Stepping up of the scales of pay of any category will not be allowed under
any circumstances.

5. Employees in the Officer category who are in service as on 31.12.2022 will be
eligible for Special Allowance @ ¥4700/- p.m. in lieu of the reduction in the rate
of VDA fromv250 per point to Y150 per point. This Special Allowance will not
be counted for any benefits including fixation, allowances etc. Officer Category
employees who entered in service w.e.f 01.01.2023 are not eligible for Special
Allowance. Any excess amount already given to such employees by way of excess
VDA point need not be recovered. The employees of KSCC are not eligible for
any benefits other than those mentioned in this order.

6. The terms and conditions of service of employees in KSCC, including pay,
allowances, leave, promotion and retirement age, should not be altered without
prior Government sanction.

7. At the time of urgency contract/daily waged employees must be selected
either from employment exchange or through approved agencies like Kerala
Public Enterprises (Selection & Recruitment ) Board.

8. Upgradation/creation/re-designation of posts (whether full time, part time,
temporary, contract or daily waged) will not be allowed without prior
Government sanction.

9. No person shall be appointed (whether full time, part time, temporary and
contract, daily wages or Deputation) without a post created validly through a
Government Order.

10. Posts lying vacant(As per the list made available), if not occupied by any
method of appointment other than regular or by charge arrangement, for more
than one year will be treated as abolished as per G.O(P)No.1208/2001/Fin dated
22/11/2001.

11. Daily waged employees must be selected only for a limited period of 179
days. Casual/Contract/Daily waged employees should not be posted permanently.
Circular No.55/2022/FIN, dated 08/07/2022 should be strictly followed.

12. Status quo will be maintained in the case of employer’s contribution to EPF.

13. Interim relief granted, if any, should be adjusted in the pay revision
benefits.

14.G-SPARK/similar system must be implemented in KSCC within an year.

15.The additional financial commitment on account of this pay revision should
be met by the company from it's internal resources. Government will not extend
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any assistance in this regard.

16.Employees who joined service after the date of effect of pay revision will be
considered as appointed in the revised pay scale and their pay will be fixed at
the minimum of the scale of pay applicable.

17. All the conditions mentioned above should be followed scrupulously while
implementing the pay revision. The Managing Director, KSCC and the officers
concerned will be held personally responsible for any kind of discrepancies in
implementing the pay revision order.
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'Finance' agrees to sanction Pay Revision w.e.f 01.01.2023 for the
subsequent five years to the Staff/officer category employees of Kerala State
Coir Corporation, as detailed below.

A. Existing and Revised scales of pay

i g Revised
pay
32900-900-38300-1000-
Peon/Gardner-cum-Office  [24625- P00 LIO47500-1.200-
! IBoy-Security Guards B oong | - leIo 00 1400
' 60700-1500-65200-1600-
70000
33800-900-38300-1000-
Store Attender/ 25375- e e g
é Lorry Cleaner 2.5%-53220 g 1 BOa D0
; 60700-1500-65200-1600-
70000-1800-73600
i (Z;z’:,’;ASSt'/ 34700-900-38300-1000-
Asst./Asst. Operator/ 06125- g
3 e b 50454797 52600-1300-56500-1400-
GrIl/Drivers/ 60700-1500-65200-1600-
. : 70000-1800-77200
Security Supervisor
35600-900-38300-1000-
42300-1100-47800-1200-
4 Supervisor Gr.l/ ' 27000- 52600-1300-56500-1400-
Technician ‘ 2.5%-56636 60700-1500-65200-1600-
70000-1800-79000-2000-
81000
5 |UDC/Accountant 27500- 36500-900-38300-1000-
Gr.11l/Stenographer/ 2.5%-57687 W2300-1100-47800-1200-




Showroom
Manager/
Tel. Operator

52600-1300-56500-1400-
60700-1500-65200-1600-
70000-1800-79000-2000-
83000

6 |Accountant Gr.1l

28000-
0.5%-58731

37400-900-38300-1000-
42300-1100-47800-1200-
52600-1300-56500-1400-
60700-1500-65200-1600-
70000-1800-79000-2000-
85000

Accountant Gr.I/
Sales Assistant

29000-
2.5%-60827

38300-1000-42300-1100-
47800-1200-52600-1300-
56500-1400-60700-1500-
65200-1600-70000-1800-
79000-2000-89000

8 |Chief Accountant

30250-
2.5%-63450

39300-1000-42300-1100-

47800-1200-52600-1300-

56500-1400-60700-1500-

65200-1600-70000-1800-

79000-2000-89000-2200-
3400

OFFICER CATEGORY
} 53900-1300-56500-1400-
60700-1500-65200-1600-
Factory Manager/ 40312-
Y System Analyst 2.5%-84555 LS s U U

89000-2200-97800-2500-
110300

10 Manager (Dyeing)

56915-
2.5%-93261

71800-1800-79000-2000-
89000-2200-97800-2500-
115300-2800-120900

Finance Manager/
11 |Personnel Manager/
Business Manager

59950-
2.5%-98239

75400-1800-79000-2000-
89000-2200-97800-2500-
115300-2800-126500

12 \Company Secretary

63965~
2.5%-
104811

79000-2000-89000-2200-
97800-2500-115300-2800-
134900

Master Scale:32900-900-38300-1000-42300-1100-47800-1200-52600-
1300-56500-1400-60700-1500-65200-1600-70000-1800-79000-2000-
89000-2200-97800-2500-115300-2800-134900




B. Fixation of Pay in the Revised Scale:The pay is fixed based on the
existing emoluments as on 01/01/2023. Existing emoluments includes:-

a) Basic pay as on 01/01/2023 including the increments/stagnation
increments, if any, accrued on 01/01/2023.

b) Dearness Allowance admissible @I 5250 in respect of Staff Category and
X 8750 for officers for 35 points of VDA as on 31/12/2022.

c) Fitment benefit @ 10 % of basic pay mentioned in clause (a) above subject
to a minimum of Rs. 2500/- and Service Weightage @ 0.33 percentage of
basic pay, for each completed year of regular service in KSCC subject to a
maximum of 30 completed years, provided that the amount of Fitment Benefit
and Service Weightage taken together shall not exceedX 8,000/-.

The amount arrived at adding the elements mentioned from (a) to (c) above
shall be fixed at the stage equal to such amount if it is stage in the revised
scale or at the immediate higher stage if it is not a stage in the revised scale.

If the amount arrived at is less than the minimum of the revised scale, the
pay will be fixed at the minimum of the revised scale. If the amount arrived at
so is more than the maximum of the revised scale of pay, the pay shall be
fixed at the maximum of the scale of pay and the difference shall be treated as
‘personal pay and it will not be absorbed in future increase in pay on account
of granting increments. This personal pay will count for all purposes, viz.
fixation of pay, calculation of leave salary and drawal of allowances
including dearness allowance.

C. Dearness Allowance

The revised scale of pay has been formulated after merging 35 DA points
@ Rs. 5250(staff) and Rs. 8750 (officers) as on 31/12/2022. Balance DA
point as on 01/01/2023 is 47. This will be calculated @ 150 per point for
workers and officers.

D. House Rent Allowance
6 % of Basic Pay.
E. General Conditions.

1.The scales of pay will take effect from 01/01/2023. The revised rate of
allowances except DA will take effect from the succeeding month of the month
in which the pay revision order is issued.

2. The matter of payment of pay revision arrears will be decided by the
Government later.
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3. Pay revision is applicable only to those employees who are in the r.egular
service of KSCC and working against the sanctioned posts created with the
approval of Government. Casual/Contract/daily waged employees are not

eligible for this pay revision.

4. Stepping up of the scales of pay of any category will not be allowed under
any circumstances.

5. Employees in the Officer category who are in ser\'/ice. as on 31.12.202? wz.ll
be eligible for Special Allowance @ 34700/- p.m. in-lieu o.f,the;re.ductlon.m
the rate of VDA fromX250 per point to 150 per pOlm. This 5p€ClCll
Allowance will not be counted for any benefits including fixation, allowances
etc. Officer Category employees who entered in service w.e.f 01.01.2023 are
not eligible for Special Allowance. Any excess amount already given to such
employees by way of excess VDA point need not be recovered. The employees
of KSCC are not eligible for any benefits other than those mentioned in this
order.

6. The terms and conditions of service of employees in KSCC, inéluding pay,
allowances, leave, promotion and retirement age, should not be altered
without prior Government sanction.

7. At the time of urgency contract/daily waged employees must be selected
either from employment exchange or through approved agencies like Kerala
Public Enterprises (Selection & Recruitment ) Board.

8. Upgradation/creation/re-designation of posts (whether full time, part time,
temporary, contract or daily waged) will not be allowed without prior
Government sanction.

9. No person shall be appointed (whether full time, part time, temporary and
contract, daily wages or Deputation) without a post created validly through a
Government Order.

10. Posts lying vacant(As per the list made available), if not occupied by any.
method of appointment other than regular or by charge arrangement, for

more than one year will be treated as abolished as per
G.O(P)No.1208/2001/Fin dated 22/11/2001.

11. Daily waged employees must be selected only for a limited period of 179
days. Casual/Contract/Daily waged employees should not be posted
permanently. Circular No.55/2022/FIN, dated 08/07/2022 should be strictly
followed, _

12. The maximum employer's contribution to EPF will be 12% of Rs.15000/-
(i.e., the maximum employer contribution will be limited to Rs. 1800/-). Any
violation in this regard will be viewed seriously.
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13. Interim relief granted, if any, should be adjusted in the pay revision
benefits.
14. G-SPARK/similar system must be implemented in KSCC within an year.

15.The additional financial commitment on account of this pay revision
should be met by the company from it's internal resources. Government will

not extend any assistance in this regard.

16. Employees who joined service after the date of effect ofp.ay‘revision will
be considered as appointed in the revised pay scale and their’ pay will be
fixed at the minimum of the scale of pay applicable.

17. All the conditions mentioned above should be followed scrupulously while
implementing the pay revision. The Managing Director, KSCC and the
officers concerned will be held personally responsible for any kind of
discrepancies in implementing the pay revision order.

The AD is requested to place the above mentioned pay revision before PEB
& the Cabinet and forward the Draft GO to Finance Department for vetting.

'This has the approval of Hon. Minister (Finance)"

5)@sda, GAOB(Q)H Mo WMHIRY  Qldha] QIO @mcg)ﬂg@g
DI M CBIES CHES 6MNG HOA  EHIBa|c0um elldloy -eal
dlamenodsas’ 01-:01-2023 @@ oMIS al@lad BHEMe MSaflelogsan  allauwe
Public Enter Prises Board ( PEB ) -@ @p.Uilleoeamim’ cmuadafesmalmowi]
D@3 @RYTRY@EM TLINIOBIB &Iy (60l .all g0 ) Qidafly coOERHQ. 09-
03-2026 @ @slw PEB c@on@ml@d oS alo@mm  @IBaimensassQo

©.2IQilgene.
“ PEB approved Pay Revision Proposal of Employees of Kerala State Coir

Corporation with effect from 01/01/2023 as per the conditions stipulated by the
Finance Department."

6) elainamomes g.afl.afad’ alladlmomied cundaimomle alladlmacoil
TleniRleamalm’  Wm@&ey  Qlda] @nclaowealslsss @ammd 12 eel
QIO AVABEIRIOM  EOADDMOEWIM ERMIY@2OW] (eI
al@lewowlesm@lm’ en@IMdoe @IMmAIM. og)gm"lggg(csﬂmocoﬁ QMR Qim0
adlonslosmoee  dmleialcd  e.allagad e BHIRYOTI@  HWQA
EHH0Ba]C0UMITd @SN HROE®  VomISEBIEM 12% = @RSIMLNIMRIEIQSs
g.all.agad” Qlladl®e agan qudal @s@mmals’ allewasell Wm0} Qldsalo
alenlldy’ afMBOSEJTVMY GENIIBMUe UBlaldBUD @mc%ﬂ%@@ @0 01-01-2023
PO@  CHES CMY HWA  EHIBajeodmd  aldloclleal  HlaimEnodas
PMIBaIBlaY@6Moe  MSafleloEmBm@mess MBEEUEEMINS  aN@  6nIgD.
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@ MAQIGEENQYMN@ICEMI ?



@RNIMWo

Pay Revision w.e.f 01.01.2023 for the subsequent five years to the

Staff/officer category employees of Kerala State Coir Corporation

A. Existing and Revised scales of pay

Boy-Security Guards

2.5%-51656

— >
Existmg Revised :
pay -
32900-900-38300-1000-42300-
Peon/Gardner-cum-Office 24625~ 1100-47800-1200-52600-1300-

56500-1400-60700-1500-65200-
1600-70000

Store Attender/
Lorry Cleaner

25375~
2.5%-53220

33800-900-38300-1000-42300-
1100-47800-1200-52600-1300-
56500-1400-60700-1500-65200-
1600-70000-1800-73600

LDC/Conf.Asst./
Showroom
Asst./Asst. Operator/
Supervisor
Gr.II/Drivers/
Security Supervisor

26125-
2.5%-54797

34700-900-38300-1000-42300-
1100-47800-1200-52600-1300-
56500-1400-60700-1500-65200-
1600-70000-1800-77200 ‘

Supervisor Gr.I/
Technician

27000-
2.5%-56636

35600-900-38300-1000-42300-
1100-47800-1200-52600-1300-
56500-1400-60700-1500-65200-
1600-70000-1800-79000-2000-
81000

UDC/Accountant
Gr.I1l/Stenographer/
Showroom
Manager/

Tel. Operator

27500-
2.5%-57687

36500-900-38300-1000-42300-
1100-47800-1200-52600-1300-
56500-1400-60700-1500-65200-
1600-70000-1800-79000-2000-
83000

Accountant Gr.II

28000-
2.5%-58731

37400-900-38300-1000-42300-
1100-47800-1200-52600-1300-
56500-1400-60700-1500-65200-
1600-70000-1800-79000- 2000—
85000

Accountant Gr.1/
Sales Assistant

29000-
2.5%-60827

38300-1000-42300-1100-47800-
1200-52600-1300-56500-1400-
60700-1500-65200-1600-70000-

1800-79000-2000-89000




39300-1000-42300-1100-47800-
30250 1200-52600-1300-56500-1400-
8 |Chief Accountant P 60700-1500-65200-1600-70000-
! 2'5%_634§O 1800-79000-2000-89000-2200-
93400
OFFICER CATEGORY
53900-1300-56500-1400-60700-
o Factory Manager/ - HO0312- 1500-65200-1600-70000-1800-
System Analyst 2.5%-84555 [79000-2000-89000-2200-97800-

2500-110300

c6915. 71800-1800-79000-2000-89000-

10 \Manager (Dyeing) 5 594-93261 2200-97800-2500-115300-2800-

120900
Finance Manager/ 59950- 75400-1800-79000-2000-89000-
11 |Personnel Manager/ 5 504-98239 2200-97800-2500-115300-2800-
Business Manager : 126500
b i s . [79000-2000-89000-2200-97800-
104811 2500-115300-2800-134900

Master  Scale:32900-900-38300-1000-42300-1100-47800-1200-52600-1300-
56500-1400-60700-1500-65200-1600-70000-1800-79000-2000-89000-2200-
97800-2500-115300-2800-134900

B. Fixation of Pay in the Revised Scale:The pay is fixed based on the
existing emoluments as on 01/01/2023. Existing emoluments includes:-

a) Basic pay as on 01/01/2023 including the increments/stagnation
increments, if any, accrued on 01/01/2023.

b) Dearness Allowance admissible @3 5250 in respect of Staff Category and
3 8750 for officers for 35 points of VDA as on 31/12/2022.

c) Fitment benefit @ 10 % of basic pay mentioned in clause (a) above subject
to a minimum of Rs. 2500/- and Service Weightage @ 0.33 percentage of
basic pay, for each completed year of regular service in KSCC subject to a
maximum of 30 completed years, provided that the amount of Fitment Benefit
and Service Weightage taken together shall not exceedX 8,000/-.

The amount arrived at adding the elements mentioned from (a) to (c) above
shall be fixed at the stage equal to such amount if it is stage in the revised
scale or at the immediate higher stage if it is not a stage in the revised scale.
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If the amount arrived at is less than the minimum of the revised sca.le, the
pay will be fixed at the minimum of the revised scale. If the amount arrived at
so is more than the maximum of the revised scale of pay, the pay shall be
fixed at the maximum of the scale of pay and the difference ;hall be treated as
personal pay and it will not be absorbed in future increase in pay on aCCOUTIt
of granting increments. This personal pay will count for all purposes, viz.
fixation of pay, calculation of leave salary and drawal of allowances
including dearness allowance.

C. Dearness Allowance

The revised scale of pay has been formulated after merging 35 DA points
@Rs. 5250(staff) and Rs. 8750 (officers) as on 31/12/2022. Balance DA point
as on 01/01/2023 is 47. This will be calculated @ 150 per point for workers
and officers.

D. House Rent Allowance
6 % of Basic Pay.
E. General Conditions.

1.The scales of pay will take effect from 01/01/2023. The revised rate of
allowances except DA will take effect from the succeeding month of the month
in which the pay revision order is issued.

2. The matter of payment of pay revision arrears will be decided by the
Government later.

3. Pay revision is applicable only to those employees who are in the regular
service of KSCC and working against the sanctioned posts created with the
approval of Government. Casual/Contract/daily waged employees are not
eligible for this pay revision.

4. Stepping up of the scales of pay of any category will not be allowed under
any circumstances.

5. Employees in the Officer category who are in service as on 31.12.2022 will
be eligible for Special Allowance @ I4700/- p.m. in lieu of the reduction in
the rate of VDA fromX250 per point to X150 per point. This Special
Allowance will not be counted for any benefits including fixation, allowances
etc. Officer Category employees who entered in service w.e.f 01.01.2023 are
not eligible for Special Allowance. Any excess amount already given to such
employees by way of excess VDA point need not be recovered. The employees
of KSCC are not eligible for any benefits other than those mentioned in this
order.



6. The terms and conditions of service of employees in KSCC, including pay,
allowances, leave, promotion and retirement age, should not be altered

without prior Government sanction.

7. At the time of urgency contract/daily waged employees must b.e selected
either from employment exchange or through approved agencies like Kerala
Public Enterprises (Selection & Recruitment ) Board.

8. Upgradation/creation/re-designation of posts (whether full time, part time,
temporary, contract or daily waged) will not be allowed. without prior -
Government sanction.

9. No person shall be appointed (whether full time, part time, temporary and
contract, daily wages or Deputation) without a post created validly through a
Government Order.

10. Posts lying vacant(As per the list made available), if not occupied by any
method of appointment other than regular or by charge arrangement, for
more than one year will be treated as abolished as per
G.O(P)No.1208/2001/Fin dated 22/11/2001.

11. Daily waged employees must be selected only for a limited period of 179
days. Casual/Contract/Daily waged employees should not be posted
permanently. Circular No.55/2022/FIN, dated 08/07/2022 should be strictly
followed. :

12. Status quo will be maintained in the case of employer’s contribution to
EPE

13. Interim relief granted, if any, should be adjusted in the pay revision
benefits.

.14. G-SPARK/similar system must be implemented in KSCC within an year.

15.The additional financial commitment on account of this pay revision
should be met by the company from it's internal resources. Government will
not extend any assistance in this regard.

16. Employees who joined service after the date of effect of pay revision will
be considered as appointed in the revised pay scale and their pay will be
fixed at the minimum of the scale of pay applicable.

17, All the conditions mentioned above should be followed scrupulously

while implementing the pay revision. The Managing Director, KSCC and the
officers concerned will be held personally responsible for any kind of
discrepancies in implementing the pay revision order.



