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"AD is informed that as per the GOMS) No.19/2009/Plg dated 20,05.2009 relating to
the remuneration of MDs/CEQs of State PSUs stating that if the CEQ/MD of the company does not
hold fien in any company then on termination of his appointment as MD/CEQ. he shall not have any
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right to continue in any post in any of the PSUs/Companies and also stated that When an officer is
holding charge of MD of both Companies concurrently, in which case he will be eligible only for the
Scale of pay of the company where his substantial posting is. Though KSITIL is not categorized in
the fist of the said GO;but it seems a State PSU and the rule is applicable to KSITIL.Hence the term
of office of SriAsim lsmail in KSITIL, after the termination from FITL seems irregular and this
department does not agree to disburse the salary for the périod from 15/06/2016 to 18/02/2017. AD
is also instructed to consult FD in the matter.” :

6) @sdan d aleonlcd wmaéIry Aka]en EREIRHIW CMFGHWe WNHIRY Mdnl YUSS
¢al@do @B @REIOW. CRAIOAISEDS o B.aIF).

“Sri Azim Ismail was given additional charge of the post of MD.
KSITIL while he was holding the post of MD , FIT. But his appointment in FIT

stands terminated with the appointment of Josemon as MD in FIT by order dt.
22.9. 2016. So his continuance in additional charge of MD KSITIL il

' 18.2.2017 after ceased to the MD of FIT is irregular . Hence AD is requested

to examine, if his continuance in additional charge of MD KSITIL till
18.2.2017 after ceased to the MD of FIT can be regularized. In the event of his
regularisation, terms and conditions may also be specified”

7) @sdm’  wlepemi. ompaieiad TR saanlen)  eruQImM. B0OgO
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aflerze WMEIRY AUdnfe® adlnemme) Madalead®ge WMHIRY Qldal YOS EaB&Ro (aj@d®o
@REJIWe CREUEFIDBHWQYo 62IF.

“The AD is informed that the appointment of Sri.Azim Ismail as

MD in KSITIL as suggested by Administrative Department is not possible since
such appointment following all procedures cannot be done retrospectively”.

8) 9 cdlwooried doa Asaed ardiiwe cgaQe Mn Qo YUeS CalBdBe @@IRe
@R 0o CREIOFEDD:Wo H2IQ. |

“ Sri. Azim Ismail was given additional charge of the post of MD,

KSITIL while he was holding the post of MD, FITL (substantive post). Later
Sri. Jose Mon was put in full additional charge of MD, FITL replacing Sri.Azim .
Ismail vide G.O(Rt) No. 523/2016/ID dated 13.06.2016. Subsequently the
Government vide G.O (Rt} No.45/2017/E& ITD dated 18.02.2017 clarified
that, the continuance of Sri. Azim Ismail, as MD, KSITIL even after being
terminated from the substantive post of MD, FIT is highly irregular and
'decided to terminate his service as MD, KSITII with effect from 18.02.2017.
'Sri . Azim Ismail was removed from his substantive post ( MD, FITL) and he
served in that post upto 15/06/2016 (as reported in Note # 174 of AD file) and
as such, his continuance in additional charge of M,D KSITIL till 18.02.2017,
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after having removed from his substantive post in FITL, is irregular in the light
of G.O (Ms) No. 19/2009/Plg dated 20.05.2009 (since he does not hold lien in
any company)”.

9) @sdm’ wyo esewgiled @ eemd. prpoid didqada eoesEUe: se@aBE.
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“ Jn GO(MS)No.19/2009/Plg dated 20/05/2009 it is clearly stated
that, If the CEO/MD of the Company does not hold lien in any Company, then
on termination of his appointment as MD/Ceo , he shall not have any right to
continue in any post in any of the PSUs/ Companies. Hence the duties and
responsibilities exercised by Sri. Azim Izmail during the period from 15.06.2016
t0 18.02.2017 is not valid and that could not be regularized”.
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GOVERNMENT OF KERALA
A : , JABSTRACT
Burcau of Public Enterprises- Enhancement of Pay scales Lo the Chicf Exceutives of
Statc Public Sector Undertakings and Revision of Per-mensum honorarium (o (he *
Non-..Executivcf({]hairmcn of PSUs- Sanctioned ~ orders issued. '

Planning and Economic Affairs (BPE) Dcpurtmcn-i

GO (MS) No.19/09/Plg’ * Dated, Thiruvananthapuraim, 20/05/2009

Read :- 1) G.O (MS) No.70/87/Plg, Dated 19.10.1987.
2) G.O (MS) No.22/98/Plg, Dated 09.07.1998.

" ORDER

The Chief ExceutivesiManaging Directors  of ~Public . Scctor
Undertakings arc appointed by Goverament. For fixing remuncration and other
perquisites for the Board Level Execuatives. Government decided 1o formulate
scparate  standardized schedules of pay. Accordingly . the Publiv Sccior
Undertakings were éategorized by BPE in'to.six Schedules, viz, A D C D ¥ and
F. The BPE Schedule scales-of Pay werd first revised; vide GO read as [st paper
above, w.e.f. 1% Oclober 1987, The BPE schedule Pay were last revised w.e.f.
1/4/1997 as per G.O read as 2nd paper above. :

Now Government are pleased to revise the Pay structure of the CEOs of
Public Sector Undertakings, who are selected and appointed directly by selection
board-and on the Catepory shown in Annexure 1 with special consolidated pay.
The special Pay- structure. of the CEOs of Public Sector Undertakings shown in.
Annexure’l will be as follows: i '

Category ‘A’ - Consolidated salary of Rs.75000/- p/m.
Category ‘B* - Consolidated salary of Rs.60000/- p/m.
Category *C’ - Consolidated salary of Rs.50000/- p/m.
Category ‘D° - Consolidatcd salary of Rs.40000/- p/m..

“The HRA and Annual increment of the above Pay will be at 40% and
5% respectively. - : - ‘

Commdr (Rid) K. Shamsuddin, Managing Dircclor, Traco Cables Ltd/ -
Steel and Industrials Forgings 1.td will alse be given Pay in A Categury ( Rs
75.000+ 40% HRA +5% Annual increments) as a special case, cven thourh
TRACO/ SIFL i listed in Category C. :
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~merged in the scale).

On. the appointment of

The Scalc of

2

Annexure -1l will He revised as.given below and as per the terms and

conditions specificd.

* A Schetiule - Rs. 26600-650-33750

B Sched
C ‘Schedule -
D Schel

'lhc above. séalcs

'c,ondmons s

With regard to the scale

théy will not be eligible for the sp(,ual pay attached 1o thc posi of
Additiona} Sceretary to Govt.

The new scales as above fare based on State Government DA (with 59% DA being
Henee DA as relcased by the State Government from time

to time shall apply 10 this

Al present the Chiel Exe
choosc residential accon;
condition that the cost 'OH
of the incumbent and

tncumbent towards the

Government decided to g
recover 4% of the basic ]

The General coi
Public Sector Undertakin

If there is alread)r an-exis
of a particular company,

ule - Rs. 25400-600-26600-650-33100 . :
Rs. 23200-550-25400-600-26600-650-31150
ule - Rs. 20700-500-23200-550-25400-600-26600.

of pay are recommended on -the following terms-and

sanctioned 1o the CEOs coming under Schedule  “B3™

scale and not variable DA or any other type of DA.

cutives appointed by Government are given the oplion o
modation to b provided by the company subject to the
accommodation should not exceed 40% of the basic pay
10% of the hasic pay should be rccovered from the
rent of accommodation.  In the, revised scale of pay,

ay of the incumbent towards the rent of accommuodation.

wditions of appointment of Chiel Exccutive Officers of

gs will be as follows;

sling order assigning a separate scale of - pay to the CEO
the revised scale of pay as per this order  will 1ake elfect

as and when a ncw incumbent is appomtt.d to the post afresh, unless the existing

incumbent wants to move

coming .under a differer

the particular PSU to which hc is newly

the former  organizatio

aver to'the new scale.

the CEO of.a company as CEO of 'H}OthI company
1L schedule, he will be cligible for the salary applicable 1o
1 appointed, irrespective of the scale in
1 where he has been  working. Thus, iT an MDD of *A°

schedule company is sul

only. This will not ap

sequently posted as MP of a company placed under *i3°

“schedule, he will be cligible for the salary applicable to the "B’ schedule compuny
[gly if he is holding charge of MD of both (.ompamcs

concurrently. in which dase he will be chglble only fm ‘the Scale ol pay of the

company where his subb

tantial posting |s

i"'agc 2004

fPay for the Public Scctor Undertakings shown in -

ay Rs.4000/- p.m. towards cost of accommodation and (o,
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. 3 ) :
Thc appointrent as MD/CEO ‘of a company/PSU shall be at the pleasurc of  the
¢ ‘Goveinment. ¢ The-Governinient shall have the right to remove him [ vom the posl

~~atany time (altliough the order of appointment will indicate a fixed term for such

f‘appmmmcnt) If -a pcrson who holds lien as emplovcc in a company (eg. GM.
‘Dy. GM, Registrar, etc) i$ appointed as CEO of a company (including (he same
company wherc he holds such Ilcn) and is . later removed from'the post of CIiO,
he shall go back to the post " where he holds  such lien (unless-he has crossed
the age of superannuation in the parent company). No person’shall hold a len

as MD/CEQ of a company. 1 the CEO/MD of th¢ company docs  not hold lien

gin any company, then on termination of his appoinument as  MICEO., he shall .-

t not have any right to continuc  in any postin any of the PSUs/Companies.

4.. If an-employee of a company/PSUs (cg.GM) is posted as MIMCEO of the same

Ln

company, he shall  have the option o continue in the - same scale if that i
more beneficial, additional  allowance shall not be pavable.

The practice of extending to the CEO of a company /PSU, the scale of pay as

applicable o the 2™ linc of exccutives (say GM) on the ground that the

MID/CEQ has to supcrvise the, work of  these officers: shall hc, stopped
* forthwith. This shall not apply in 1cspv.,cl of Para 4 above.

The Revised Pay will be with effect fromi 1.4.2008 / the dalc ol
appointment of Malmyn}: Dircctor through Sclu..llon Board. whichever is later.

Government arc ulsn pleased lo cnhancc the per mensum lonorarium to

~ the Non Executive Chairmen of Public Sector Undertakings as per the Category/

Schedule shown in Annexure f and Annexure I, with effcct from 1.04.2008.

The honorarium will be as follows: -

Category/ Schedule 2 Honorarium (Rs)
A 12000
= B . 10000
- C . 8000
T} ) 6000

‘ (By Order of the Gove rnor)

T.BALAKRISHNAN
Principal Secretary (o Govt.

To. .
The Chlef'l.:».eculwe Oﬁ'l.erq/ Managing Dircctors. nl all Public ‘SLLION
Undcx’takm&.b

|h(., Accountant General (A&L), (/\udli) Kerala, lhlruvﬁlmnll apuram
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