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സം�ഹംസം�ഹം
ഇലേ�ാണി�് & ഇൻഫർേമഷൻ െടേ�ാളജി വ"#് - $ീ.അസീം ഇ(യിൽ 15.06.2016
0തൽ 18.02.2017 വെര45 കാലയളവിൽ േകരള േ67് ഐ.ടി ഇൻ9ാ:;ചർ
ലിമി7ഡിൽ മാേനജിംഗ് ഡയറAർ തBികയിൽ അCDിE േസവനം Fമെ#GHി  -ഉHരവ്
Jറെ#GവിKL.

ഇലേ�ാണി�്ഇലേ�ാണി�് &  & ഇഇൻൻഫഫർർേമഷേമഷൻ ൻ െടേ�ാളജിെടേ�ാളജി ( (എഎ))വ"#്വ"#്
സ.ഉ.(ൈക) നം.6/2025/ITD   തീയതി,തിVവനWJരം, 28-03-2025
  പരാമർശം:- 1. സ.ഉ.(സാധാ)നം. 39/2016/ഐ.ടി.ഡി   തീയതി 19.02.2016  

2. സ.ഉ.(സാധാ)നം.523/2016/ഐ.ഡി.    തീയതി 13.06.2016 
3. സ.ഉ.(സാധാ)നം.45/2017/ഐ.ടി.ഡി   തീയതി 18.02.2017

 4.
േകരള േ67് ഐ.ടി ഇൻ9ാ:;ചർ ലിമി7ഡ് മാേനജിംഗ്
ഡയറA_െട 25.03.2022 തീയതിയിെല KSITIL/FIN/E&ITD/2022/5663
നfർ കH്.

 5. $ീ.അസീം ഇ(ായിലിെg 31.08.2022 തീയതിയിെല അേപh.
 6. GO(MS)No.19/2009/Plg  തീയതി 20.05.2009

ഉHരവ്ഉHരവ്
 
    േഫാറ6് ഇൻഡ:ീസ് (pാവൻqർ) ലിമി7ഡിൽ (FITL) മാേനജിംഗ് ഡയറAർ
തBികയിൽ േസവനമCDിrവരെവ $ീ.അസീം ഇ(യിലിന് പരാമർശം (1) ഉHരവ്
sകാരം േകരള േ67് ഐ.ടി. ഇൻ9ാ:;ചർ ലിമി7ഡിെല (KSITIL) മാേനജിംഗ് ഡയറക്ടർ
തBിക4െട അധിക tമതല നൽ"ക4uായി. vടർw് പരാമർശം (2) ഉHരവ് sകാരം
ടിയാന് പകരം Kerala State Industrial Enterprises Ltd (െക.എസ്.ഐ.ഇ.എൽ) ജനറൽ
മാേനജർ $ീ. േജാസ് േമാന് FITL എം.ഡി. തBിക4െട അധിക tമതല നൽകി. $ീ.അസീം
ഇ(യിൽ FITL മാേനജിംഗ് ഡയറക്ടർ തBികയിൽ 15.06.2016 തീയതി വെര
േസവനമCDിKക4ം എwാൽ അതിCേശഷം ടിയാൻ െക.എസ്.ഐ.ടി.ഐ.എൽ എം.ഡി
തBികയിൽ vടVക4ം െച�. $ീ.അസീം ഇ(യിൽ സ�6ാgീവ് തBികയിൽ
(Substantive Post) നിയമി�െ#ടാെതയാണ് 15.06.2016 തീയതിK േശഷം
െക.എസ്.ഐ.ടി.ഐ.എൽ എം.ഡി തBിക4െട അധിക tമതല വഹിEിVwത്. vടർw്
18.02.2017 െല പരാമർശം (3) ഉHരവ് sകാരം െക.എസ്.ഐ.ടി.ഐ.എൽ എം.ഡി
തBികയിെല ടിയാെg േസവനം നിർHലാKക4uായി.
2) $ീ. അസീം ഇ(യിലിെg െക.എസ്.ഐ.ടി.ഐ.എൽ എം.ഡി തBികയിെല ശfളം
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സർ�ാർ നി�യിEിVwിെ�Lം അേ�ഹHിെg അഭ�ർ�ന4െട അടി�ാനHിൽ
ശfളHിെg അഡ�ാൻസായി 04.10.2016 തീയതിയിൽ 2,45,000/- �പ അCവദിEതാ4ം
15.06.2016 0തൽ 18.02.2017  വെര45 ശfളം അേ�ഹHിC നൽേകuvെuLം 
qടാെത ടിയാെg ശfളം നി�യിE് ഉHരവ് Jറെ#Gവി�ണെമLം  പരാമർശം (4)
sകാരം KSITIL എം.ഡി. അറിയിKക4uായി.
3) െക.എസ്.ഐ.ടി.ഐ.എൽ. മാേനജിംഗ് ഡയറA_െട �ർ� അധിക
tമതല45vെകാ�ം മെ7ാV എം.ഡി.െയ അവിെട നിയമി�ാതിVwതിനാ�ം sേത�ക
നിർേദശ�ൾ ഒLം തെw ലഭി�ാതിVwvെകാ�ം േകരള േ67് ഐ.ടി.
ഇൻ9ാ:;ചർ ലിമി7ഡിെല മാേനജിംഗ് ഡയറക്ടർ തBികയിൽ താൻ
vടVകയാ�uായെതLം ആയതിനാൽ േകരള േ67് ഐ.ടി. ഇൻ9ാ:;ചർ
ലിമി7ഡിൽ എം.ഡി തBികയിൽ 15.06.2016 0തൽ 18.02.2017 വെര45 ടിയാg
എ�മാസെH േസവന�ാലയളവ് Fമെ#GHി നൽകണെമLം ലഭിേ�u ശfള�ം
ആCqല���ം അCവദിr നൽകണെമLം അഭ�ർ�ിE് െകാu് $ീ.അസീം ഇ(യിൽ
പരാമർശം (5) sകാരം സർ�ാരിൽ അേപh സമർ#ിKക4uായി.
4) സർ�ാർ ഇ�ാര�ം വിശദമായി പരിേശാധിEതിെg അടി�ാനHിൽ പരാമർശം (6)
െല ഉHരവിെല വ�വ�യിൽ ഇള� വVHി, $ീ.അസീം ഇ(യിൽ 15.06.2016 0തൽ
18.02.2017 വെര45 കാലയളവിൽ േകരള േ67് ഐ.ടി ഇൻ9ാ:;ചർ ലിമി7ഡിെല
മാേനജിംഗ് ഡയറAർ തBികയിൽ അCDിE േസവനം ഒV sേത�ക േകസായി പരിഗണിE്
Fമെ#GHി നൽകി  ഉHരവാ"L.
 

(ഗവർണ_െട ഉHരവിൻ sകാരം)
േഡാ. രHൻ 4 േകൽ�ർ ഐ എ എസ്

െസF�റി
മാേനജിംഗ് ഡയറAർ,േകരള േ67് ഐ.ടി ഇൻ9ാ:;ചർ ലിമി7ഡ്
അ�ൗug് ജനറൽ(എ&ഇ)ഓഡി7്,േകരള,തിVവനWJരം.
$ീ.അസീം ഇ(ായിൽ (മാേനജിംഗ് ഡയറAർ,േകരള േ67് ഐ.ടി ഇൻ9ാ:;ചർ ലിമി7ഡ്
0ഖാWരം)
െപാvഭരണ(എസ് സി)വ"#്. (ഇനം നം..............)
ധനകാര� വ"#് (PU-D3/34/2018-FIN)
നിയമ വ"#് (Opinion-f3/131/2024-Law)
വിവരെപാvജന സfർ� വ"#് (സർ�ാർ െവ�ൈസ7ിൽ sസി¢ീകരിKwതിനായി)
േ6ാ�് ഫയൽ/ഓഫീസ് േകാ#ി.

ഉHരവിൻ sകാരം 

െസhൻ ഓഫീസർ
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thSkm€o awocnwS1cm adkf 

&mcnL 	rju2Aas3 15.06.2016 qwag 18.02.2017 	 ao wciikth Gffi(a@ oqci On&s1 

iSnn8 eqcu 	aioacSout curvo8 	ao&oS aMMrt1.qj crruoim0 

cixe,anSkit 	m)@6)s tmou5he,oøo a 	 t ca,o14 (rU8r3(1DW). 

anaooc!f a8cuxrm1 (sooici33) ea1a'5k (FITL) moccnouf cuxn.oa,j 

cmaictb9oJøeoJ 	cLumcnL gprrpJ1ej1crr 19.02.2016 	 øei mi.(cnnwo)m0. 

39/2016/6nQ)..CU5L (urmønr (ja,oøo a&ø aqq 	fl ocranxZ eM!c?cu316)eJ (KSITIL) 

20cmI0w" woSsB i1J&x6,s maua 	oi mø&&oikoxno. 13.06.2016 kolokei au. 

(mow3)cno.523/2016/sng).nhil. pmnwS (aJ&3(bo 	AUThfl10 LDrrpvlejkit nJ9ØO Kerala State 

Industrial Enterprises Ltd (6)dh.ctng)..nQ) mmoe aocmZ u. cocn$ caocif FITL n)o.CUi 

(umwie, njmwei m&3& sno. SABTOmL nQ1o3 FITL UiOCmo(J)" DQ)Octh3 

15.06.2016 Skwco oiø cmrL&,o 2016 ømof uiocn.@um .zmJnJo aid 

(U16m3o 6)6)a9J9&co r4)CMOMB sbonB 	nQm)6)nQ).s1.6)r4.nW3 n4)o.CU)1 ()CQ$Q 

sca3anJo 6Thj. (1AGtbfl10 9?cyAMB Cfl)6nJfOCtr1r O)Cç&6k (Substantive Post) 

ml(woNmorJsowmamwr 15.06.2016 co1kWS3 CUbn9do 	n)mn).n).nCo3 	no.CU5i 

arrowla, 	ti 	oxtmui sZcm' 18.02.2017 	66J m. 

	

I (mowo)mo.45/2017/6)n4).Lm5L (&&000 6)a.m6)).s1.enQ.nQ)ø3 40.CU3l 	,Q$6)QJ S9=01 

I a(Toc)Jcm, m1c&mmeJoffS1. 

. cw&nilo 	Pilec% Q 	D6)n6)nQ).n)øB no.CUi (ö)C1cO,SI6)2J (JbCflJo Cfl.MtO(Z 

C1i6JCrTho aoctc 	8mcms mm10nicomwiu1m8 uomJd64 

JOtRJOQ5I 04.10.2016 	6(t8 2,45,000/- @3fl 	 ftqjcmoo 2016 6fl 15 aan 	2017 

6)nCCIJø1 18 a6xaq§3p3 cimJo umcqnnøwflrb ma nQ6flflo KSITIL nO)o.aLSL 

czmJ@o uj4 200øor o 	c6m6mt 	mia,ao 	a6r133Qi. MIs cnnooqf 

ci&uxrkrJ csooioZ& ebqruei 	. ai&nL ae164 	2aiom umJo 77,775/- 

(nnJUT 	3aiwiu1 n(fl4 nQnJ 	aw,&ifl 	nJo66mamo KSITIL noo.mS. arroo16g. 

6c&n 	n.6nn)(. ai3acnIoUt CWX)Q6S rJ(86g amwla 

mG)go(m g)o.mSL6)Q) woc)J16)s m cffo 	nmoeo cmça miScnua6unoZ fflbo cTh6mD 

3&O6110 GcGM@ C9Q" 6)n4)9. 	O(Ta'oJ(Z eJ11Z1g(uS6)2J Q1OGCflc(Ji ajoSsB 

(Thfl&6k 	S&Q)36fl6mO(fl)6)(Th0flo mcnu1mcxo8 GaMLB aqç 	 oZbocT&aJc8  

e611619uSko3 nQo.CUil (mmJa(w1m8 15.06.2016 imts3 18.02.2017 c6aicøjp 	on)oPJ©@nr 

Øo2J6)6)ocnJ 6mJqj cnø&e,6m&,alcnbo Jitc61B U&flJCo 	2J6Mo TOaaoJdIjJ 

ma6m6aImoo aim;8coil4r @&,am( cp3.iummL aQi1a 	ocej 	mOcnJ&fiJ (TDai(Zr. 

gsttrnT cmmL @n6PJ1j tJ'r &oink@i cm)nJmo 	6)1ø1 m&mmi 

(fl)o6flJ(TW14 goml.crT & LDma6modW marLog OJ&)64 moEhJ3Q.'o c(Th&,o S1 OJanJ 4(16)S 

GnJ(Sao (eJ&3Cbo 	kjoo Oø &o 6ThJ). 

"AD is informed that as per the GO(MS) Na 19/2009/P/p dated 20.05.2009 relating to 
the remuneration of MDs/CEO5 of State PSUs stating that if the CEO/MD of the company does not 
hold flen in any company then on termination of his appointment as MD/CEO. he shall not have any 

[1 



right to continue in any post in any of the PSUs/Companies and also stated that When an officer is 

holding charge of MD of both Companies concurrently, in which case he will be eligible only for the 

Scale of pay of the company where his substantial posting Is Though KSITIL is not categorized ii 

the fist of the said GO;but it seems a State PSU and the rule is app//cable to KSITIL.Hence the term 

of office of Sri Asim Ismail in KSITIL, after the termination from FITL seems irregular and this 

department does not agree to disburse the salary for the period from 1510612016 to 18/02/2017. AD 

is also instructed to consult FD in the matter." 

s&m' s9 a 	curzI)lmZ wmdho(al flJcthr).j64 (mO(1(jO©o amceuiJo wmaoø flJ&c,J 4()J6)S 

nJ&co (J&3øo (UØ(i(QJ3O 	 6ThJcj 

"Sri Azim Ismail was given additional charge of the post of MD. 

KSITIL while he was holding the post of MD, FIT But his appointment in FIT 
stands terminated with the appointment of .Josenion as MD in FIT by order dt. 
22.9. 2016. So his continuance in additional charge of MD KSITIL till 
18.2.2017 after ceased to the MD of FIT is irregular. Hence AD is requested 
to examine, if his continuance in additional charge of MD KSITIL till 
18.2.2017 after ceased to the MD of FIT can be regularized, in the event of his 
regularisation, terms and conditions may also be specIed" 

s&iit (çmrnL crQ5iei164 	 ciki ccnnm0 

ma06)mcM UbfflJ 	n)(,J&,Oøo m1ciacQSko njcmSoa 	jonuiuitmoc oL-so0 

c)t6no wma,oø )Jr64 nic&n&rncnj duo 	3&0 WW&,OØ OJ&ctJ £C)J6)S CnJ&3o tJ& 00o 

(Ul(J3Do a(b6)J6)cJ&o 6)nJ(). 

"The AD is informed that the appointment of Sri.Azim Ismail as 
MD in KSITIL as suggested by Administrative Department is not possible since 
such appointment following all procedures cannot be done retrospectively ". 

S1 a1r&VMMW mlQ)o OJc6tjI64 	OQ)o C(Th&QJo mlQ.)m C)JanJ 4C)J6)S anJc'8c%o (c4a000 

ToIk&OQM 	 6ThJ. 

"Sri. Azim Ismail was given additional charge of the post of MD, 

KSITIL while he was holding the post of MD, FITL (substantive post). Later 
Sri. Jose Monwas put in full additional charge of MD, FITL replacing Sri.Azim 
Ismail vide C. O(RO No. 523/201 6/ID dated 13.062016. Subsequently the 
Government vide C. 0 (R) No.45/201 7/E& lTD dated .18.02.2017 clarUled 
that, the continuance of Sri. Azim Ismail, as MD, KSITIL even after being 
terminated from the substantive post of MD,. FIT is highly irregular and 

'decided to terminate his service as MD, KS1TI1 with effect from 18.02.2017. 
Sri. Azim Ismail was removed from his substantive post (MD, FITL) and he 
served in that post upto 15/06/2016 (as reported in Note # 174 of AD file) and 
as such, his continuance in additional charge of MD KSITIL till 18.02.20.17, 



after having removed from his substantive post in FITL, is irregular in the light 
of G. 0 (Ms) No. 19/2009/Plg dated 20.05.2009 (since he does not hold lien in 
any company,) ". 

psdiiarr tjmp  aoejm)@dM8 (.momL @n6m8 m1qyc 	vcn< oci& 	iaio 

QUmxbQJ3t6o13o cruoqjac aJ 	 ua,u 	 si a m,c1øZ ah16fl0 

Thnw aiar64 	J3)o a(mQ)an4008 ejcT'° C)kth9,J .qJClJG)S cThJ(&o (j&3øo (U1b(wOQ)o 

"In GO(MS)No. 19/2009/PIg dated 20/05/2009 it is cleai-y stated 
that, if the CEO/MD of the Company does not hold lien in any Company, then 
on termination of his appointment as MD/Ceo, he shall not have any right to 
continue in any post in any of the PSUs/ Companies. Hence the duties and 
responsibilities exercised by Sri. Azim Jz,nail during the period from 15.06.2016 
to 18.02.2017 is not valid and that could not be regularized". 

15.06.2016 coxtZ 18.02.2017 oiø 	e,00& 	1. miom% 	rw3 mocInf 

o&o3 (Substantive Post) ml(omIe@6)e4sOQcThQ)a6r1t cdhmpp a(Nq 6)) 	O(TaoJ& 

S19cu 	no cu 	 wla, .jøwi ainitjawmii LDe(jaoø 	msnJslQj. 

S.umcnilo 	 crm ce oejaD@dM8 1thcnJcT6)s ffiOCCflio(fi' CWQ)O4(8 n)m) 

mleiQ 	wom cø3øam6m3oZ n tCm%il64 @OW1O&&,o aow e'ncnowla, øuJ&o 

øaJotTTh6UI3o mlnaai2&,o msaj12JOc%ctho 	ojent s1n,oci8 	cim 06MO&UY 

CMq1.Wc46)S msnikalceciS adh(a@ ccpgç7 6Q).sl 	3CTc6'nJ 009cu7 woacSloot(WaDO4(8  

eugio€a6ro6. gymoc Q103011w1 63M3 OagaaDJ(58 ml)aimo m09JS36)W) 	rTh 

mciaSkM8 SIUN-6 mlacai(w @0000100IMMMU&M mlQ)alcruoqJ(m 66r@cm" 	nO)3G 

mlBconnaj. cmxuicnoøZ 15.06.2016 qme 18.02.2017 	 oPjQw@ojIm8 KSITIL aoacSoUr 

nnoCW6 (mvdh6mggjLaimcn3l@2ffy6& mlZqjnc 	eo .wm'aiao T3t)6U8o 

a3p3)&TE 	Ø ThJØOQ 	mlaJ3øpi36m 

cai nono.oiøømlco3, 20.05.2009 1o,w6@i GO(MS)No.19/2009/PIg mox6ae2J 

oJaJmin6li 	pqj ajømt 15.06.2016 qm)mB 18.02.2017 	 aoejQpaki KSITIL 

aioamocii ojxocZ maas)Pi (ymocnL n664 acruaimo (mnjm) &)3ø1p 

øQplc1m6)s nJalwsmmf 	 ocmMmoa6rno n@(m(d(T3Gm(U3 9MMOCAMOdl moa=8  

6nJ22J6JCgJ(cJ 	.oJo(&,Q61Do 6)-,JJCn4OU8 s9 aiki©o mjcm@&s nJølw6mm( roa8raiocT3 

6T6)Jffi(flffi 	TO)ØCBOQSL 



S tdasmomlacm6na ofls,° 

a&,cnja njslumuLj wmaomS QJr.j64 m&álijow.o øO1&,Smb eaon 20.05.2009 

.• 

 

(dcwm)166)pj GO(MS)No.19/2009/PIg airoxonk@i oicoiawok 	qj niasmiI, 	cwomi10 

cr6k8 15. 06. 2016 	co 	18.02.2017 oiø 	&,op(-jo3 (:&ø 	c9ç 	6),Jj)-sl  

PilizIgoAmt arncm0ui' woZ ancT6c cwonb9J ccniatm0 

cna8al pamwir oencoamo? 



1, \  

GOVERNMENT OF KERA1A 
ABSTRACI 	 * 

Bureau of Public Enterprises- Enhancerneni of Pay scales to the ChielExecutives of 
State Public Sector Undertakings and Revision of Per-mensum honorarium to the 
Non,Executive:Chairrnen of P5W- Sanctioned - orders issued. 

Planning and Economic Affairs (BPE) Department 

G.0 (MS) No.19/09/Pig 
	 Dated .'lliiruvanaqthapurztin, 20/05/2009 

Read.:- 1) 6.0 (MS) No.70/87/Pig. Dated 19.10.1987. 
2) 6.0 (MS) No.22/98/1)ig, Dated 09.07.1998. 

ORDER 

The Chief I3xccutives/Managirg Directors of Public . Seclor 
Undertakings are apointcd by Government. For fixing remuneration and other 
perquisites for the Board Level Exeetitivcg. Government decided to Ii,imulaic 
separate standardized schedules of pay. Accordingly . the Public Sector 
Undertakings were àategorized by I3PE intosix Schedules, viz. A 13 C D l: and 
F. The BPE Schedule calcsof Pay were first revised; yide 00 read as 1st paper 
above. w.e.f. I" October 1987. The 131'E schedule Pay were last revised w.c.f. 
1/4/1 997as  per 6.0 read as 2nd paper above. 

Now Government are pleased to revise the Pay structure of 11w CEOs of 
Public Sector Undertakings, who are selected and appointed directly by seiccIon 
hoardand on the Category, shown in Annexure I with special consolidated pay. 

The special Pay' structure. p1' the CEOs of public Sector Undertakings shown 111 

Annexur&l vili be as follows: 

Category 'A' - Consolidated saidry of Rs.75000/- p/rn. 
Category 'B' - Consolidated salary o1Rs.50000/- p/rn. 
Category 'C' - Consolidated salary of Rs.50000/- p/ni. 
Category 'D' - Consolidated salary oIRs.40000/- p/ni.. 

The HRA and Annual i ncreinent of the above Pay will, be at 400X, and 

5% respdctively. 	, 

Comnidr (Rtd) K. Shárnsuddin. Managing Director. :rraco Cables Ltd/ 
Steel and Industrials Forgings Ltd will also be given Pay in 	Category (Ps 

75.000± 40% NRA ±5% Annual increments) as a special casem  eveli thrnigh 

TRACO/ SIFL i's listed in Category C. 

L.A 

I) 
I) 

¼ 



IC 

-F 
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The Scale of 
Annexure 11 will 
conditions specified. 

A Sch 
13 Sch 
c 'Seh( 
I) Sch 

The above, stales 
eonditions: 	- 

i. with regard to the sea 
they will not be el 
Additiona! Sec-retary to 

y for the Public Sector Undertakings shown in 
revised as. gR'en below and as per the terms and 

- Its. 26600-650-33750 
- Rs. 25400-600-26600-650-33100 
- Rs. 23200-550-25400-600-26600-659-31 ISO 
- Rs. 207.00-500-23200-550-25400600-2660o. 

pay are 'recomuiended on 'the following terms' and 

sanctioned to the CEOs coining under Schedule "B". 
ble for the special pay attached to the post of,  

The new scales as abov!are based on State Government DA (with 59% iAbein 
.merged in the scale). Hence DA as released by thb State Government :frbm time 
to time shall apply to thi scale and not variable DA or any other type of DA. 

At present the Chief Exebutives appointed by Government are given the option to 
choose residential accommodation to be provided by the company subject to the 
condition that the cost of accommodation should not exceed 40% of the basic pay 
of the incumbent and 0% of the basic pay should be recovered from Ilic 

incumbent tocvards the rent of accommodation. In the, revised scale of 'pay, 
Government decided to I ay Rs.40001- pin, towards cost of accommodation and to. 
recover 4% of the brisie lay of the incumbent towards the rent of accommodation. 

The General eotditions of appointment ofChicf Executive Officers of 
Public Secior lindertakiitgs will he as follows; 

I. 	If there is already an.exdting order assigning a separate scale of 'pay to the CEO 
oVa particular conipanythe revised scaleóf pay as per this order will take effect 
as and when a new incumbent is appointed to the post afresh, unless the existing 
incumbent wants to rnov& over to-(he new scale. 

2. 'Onthe appointment o. 
coming ,under a diffen 
the particular' PSU to 
the former organizati 
schedule óompany is st 
schedule, he will be ehi 
only. This will not a. 
concurrently, in which 
company where his sul 

the CEO of. a company as CEO of' another company 
schedule, -he will he eligible for the salary applicable to 

rich he is newly_ppçtc, iñ'espective of the scale in 
k whëThte has been working. Thus, if an Ml) of A' 
psequently posted as MD of a company placed wjdcr '13' 
ble for the salary applicable to the '13' schedule company 
1y, if he is holding charge of' MD of both Companies 
ase he will be eigible only for the Scale of jity or the 
tantial posting is. 	- 
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3. tife appointrAent as MDJCEOofà mpany/PSU shall be at the pleasure.of the 
'Govemment.ç'T1ieGovcmmtht shall have the right to remove him firoin the post 

at any time (although the order of 'appointment will indicate a fixed term for such 
c"appointmeiil)1 If a 'person who holds lien as employee in a company (eg. GM. 

Dy. GM, Registrar, dc) i's appointed as CEO of a èompan (inducting the same 
company where he hold.-, such lien) and is later knioved fronithe post of CEO, 
he shall,go back to the post where he holds such lien (tuilcss he has crossed 
the age of superannuation in the par'ent company). No persoiishall hold a lien 
as MD/CLO of a mpan TfiIjc CEO/MD of th company docs not hold lien 

till any ecifinpany, then on termination pfhis appointment as MD/CEO. lie hall 
ç 'not have any right to continue in any post in any of the PSJs/Companies. ) 

4.. II anemplove,c of a company/PSUs (cg.GM) is posted as MD/CEO of the same 
company, he shall have the option to continue in the same scale ii that is 
more beneficial, additional allowance shall not be payable. 	 - 

5. The practice of extending to the CEO of a company /PSU, the 'scale of pay as 
applicable 	to the 2IId 

 line of cxccutivds (say GM) on the ground that the 
MD/CEO has to supervise the, work of 	these officers shall be stopped 
ihrthwith. This shall not apply in respect of Para 4 above. 

The Revised Pay will he with effect froni 1.4.2008 '/ the date of 

appointment of Managing Director through Selection I3oard. whichever is later. 

- 	Government are also pleased to enhance the per mensum hoiiorarittni to 

the Non Executive Chairmen of Public Sector Undertakings as per the Cacgory/ 
Sche,dule shown i0 Annexure J and Annexure If. with effect from 1.04.2008. 

The honorarium will be as follows: - 

Category/Schedule - 	Honorarium (Rs) 

A 	- 12000 

13 	- 10000 

- C .8000  

- 	I) 	 '.6000 

(By Order of the Governor) 

T.I3ALAKRISI-INAN 
Principal Sectetary to Govt. 

To.  
The Chief Executive Officers/Managing Directors of all Public Sectors 
Undertakings. 
The Acountant General (A&E), (Audit). Kerala, ]'hirtvananthapurani 

N' 
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