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THE MAHATMA

Abstract

Industries Department - Public Sector Undertakings - M/s Kerala Minerals and Metals
Limited, Kollam - Implementation of Long Term Agreement w.e.f 01.01.2017 for the
Workmen of the Company - Sanction accorded - Orders issued.

INDUSTRIES (H) DEPARTMENT
G.0.(Ms)No.118/2022/ID Dated, Thiruvananthapuram, 11-11-2022
Read 1 GO(MS)No.16/2021/ID dated 21/01/2021

2 Minutes of the meeting held on 23/11/2021
3 Government Letter No. H3/110/2021/IND dated 14/02/2022

Letter No. TP/PD/WA-42/22 dated 20/01/2022, 08/02/2022 and Letter No. Nil

4 dated 29/10/2022 from the Managing Director, Kerala Minerals and Metals
limited.

Letter No. KMML/I-1322/2022/D-625 dated 3/11/2022 from the Member
Secretary, Public Sector Restructuring and Internal Audit Board (RIAB).

RDER

As per Government Order read as 15t paper above, Government have accorded
approval for implementation of the Long Term Agreement for the workmen of Titanium

Dioxide Pigment Unit and Mineral Separation Unit for four years from 01/01/2013 to
31.12.20186.

2) In connection with the initiation of Long Term Agreement w.e.f 01.01.2017 for the
Workmen in KMML, a meeting was convened on 23/11/2021 and the following decisions
were taken in the meeting:

1. From the date of signing of the LTA w.e.f 01.01.2017, overtime allowance may be
made in tune with the double duty wages being followed in the other PSUs.

2. 16% of Basic pay as on 31/12/2016 may be granted as fitment benefit.

3. Service Weightage may be enhanced to a minimum amount of Rs.500 and a
maximum amount of Rs.3000/-.

4. Even though the period of LTA has to be fixed as 5 years as per the existing

guidelines, request of Trade Unions to fix the period as 4 years will be examined in



detail.

3) As per the letter read as 4" paper above, the Managing Director,
Kerala Minerals and Metals Limited submitted the Memorandum of Settlement
between Management and the Trade Unions of the Company for the implementation
of Long Term Agreement for the 9" LTA for Workmen in Titanium Dioxide Pigment
Unit and 13" LTA for the Workmen in Mineral Separation Unit of the Kerala Minerals
and Metals Limited (KMML) which was due from 01.01.2017. The 250® Meeting of

the Board of Directors of the company held on 15.01.2022 have approved the
proposal.

4) As per the letter read as 4™ paper above, the Managing Director, Kerala
Minerals and Metals Limited has requested Government to accord sanction to

disburse the proposed wages and allowance as per the Memorandum of Settlement as
recoverable advance.

5) As per the letter read as 3™ Paper above, Government have accorded
sanction to the Managing Director, KMML to disburse the benefits proposed as per
the MoS for Long Term Agreement as recoverable advance to the Workmen of the
Company from the salary for the month of February 2022 onwards with the condition
that additional payments made on account of this, may be settled subject to the
approval of Long Term Agreement by the Government.

6) The Secretary, Public Sector Restructuring and Internal Audit Board(RIAB)
as per the letter read as 5" paper above recommended to consider the LTA as per the
Memorandum of Settlement except in the case of method of arrival of Revised Scales
of Pay, Stagnation Increment and Personal Allowances.

7) Government have examined the matter in detail and are pleased to accord
approval for the implementation of Long Term Agreement for the 9" LTA for
Workmen in Titanium Dioxide Pigment Unit and 13" LTA for the Workmen in
Mineral Separation Unit of the Kerala Minerals and Metals Limited (KMML) for a

period of 4 years w.e.f. 01.01.2017, as detailed below and subject to the following
conditions:

Revised scale of pay and allowances for the workmen of Titanium Dioxide Pigment
Unit / Mineral Separation Unit in KMML

SI. No. [Existing Scale ' . Revised Scale

12540-380-14440-430-17020-520-  |18400-550-21150-650-25050-750-
19100-620-21580-730-23770 28050-910-31690-1060-34870

2 14440-430-17020-520-19100-620- 21150-650-25050-750-28050-910-




21580-730-24500-830-29480-970-  [31690-1060-35930-1230-43310-
39390 1440-47630

17540-520-19100-620-21580-730- 25800-750-28050-910-31690-1060-

3 24500-830-29480-970-34330-1120-  [3°930-1230-43310-1440-50510-
39930-1270-45010 1650-58760-1870-66240

19720-620-21580-730-24500-830- 28960-910-31690-1060-35930-1230-
4 29480-970-34330-1120-39930-1270- 43310-1440-50510-1650-58760-
50090 1870-73720

31690-1060-35930-1230-43310-

21580-730-24500-830-29480-970- 1440-50510-1650-58760-1870-73720

5 34330-1120-39930-1270-50090- 1410-
55730

23770-730-24500-830-29480-970-  [34870-1060-35930-1230-43310-

6 34330-1120-39930-1270-50090- 1410-|1440-50510-1650-58760-1870-
61370 73720-2090-90440

26160-830-29480-970-34330-1120-  |38390-1230-43310-1440-50510-

7 39930-1270-50090-1410-61370-1550- 1650-58760-1870-73720-2090-
64470 90440-2300-104240

27820-830-29480-970-34330-1120  [+0850-1230-43310-1440-50510-

8 -39930-1270-50090-1410-61370-1550-{1650-58760-1870-73720-2090-
0670 90440-2300-104240-2550-111890
MASTER SCALE

18400-550-21150-650-25050-750-28050-910-31690-1060-35930-123 0-43310-1440-
50510- 1650-58760-1870-73720-2090-90440-2300-104240-2550-111 890

DEARNESS ALLOWANCE
Workmen of the Titanium Dioxide Pigment Unit and Mineral Separation Unit of the
Company will continue to be paid Dearness Allowance based on their pay at

percentage rates computed on quarterly average of AICPI above 6263 points as per
Public Sector DA scheme of Government of India and as amended from time to time.

SERVICE WEIGHTAGE

Workmen on the rolls of the Titanium Dioxide Pigment Unit and Mineral Separation Unit
of the Company as on 01.01.2017 will be allowed service weightage at the rate of 0.5% of
the actual basic pay admissible on 31.12.2016 for every completed year of service subject
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to a maximum of Rs.3000/-. A minimum weightage of Rs. 500/- will be ensured for those
workmen eligible for service weightage.

FITMENT BENEFIT

Workmen on the rolls of the Titanium Dioxide Pigment Unit and Mineral Separation Unit
of the Company as on 31.12.2016 will be allowed fitment benefit of an amount equal to
16% of their actual basic pay as on 31.12.2016 subject to a minimum 0f Rs.2750/-

FIXATION OF PAY

a. The pay of the workmen on the rolls of the Titanium Dioxide Pigment Unit and
Mineral Separation Unit of the company as on 31.12.2016 will be fixed in the revised
scale of pay with effect from 01.01.2017 by adding to the existing basic pay as on
31.12.2016, the amount of weightage and fitment benefit as admissible as mentioned
above, DA admissible for 6263 points (30%) and personal allowance (allowed for
protection) drawn by the employee concerned as on 31.12.2016. If the sum total of
the basic pay as on 31.12.2016+service weightage + Fitment benefit + DA merged
and personal allowance falls at a stage in the corresponding revised scale of pay, the
pay shall be fixed at that stage. If the pay does not fall at a stage the pay shall be
fixed at the next higher stage.

b. The annual increment due to the workmen will accrue on the same date on which
increment normally falls due in their pre-revised scale. Workmen who reach the
maximum of the scale of pay applicable to them will continue to draw annual
increment at the rates which was last drawn by them in their scale of pay.

¢. Workmen who have joined the service of the Pigment Unit and Mineral Separation

Unit of the Company on or after 1.1.2017 shall be deemed to have been appointed to
the revised scale of pay.

STAGNATION INCREMENT

Maximum number of stagnation increments allowed will be five, out of which four will be
annual and fifth one biennial, subject to the condition that maximum basic pay after adding
stagnation increment shall not exceed maximum of the Master scale.

PERSONAL ALLOWANCE

Personal Pay will be given subject to the condition that maximum basic pay after adding
Personal Pay shall not exceed maximum of the Master scale.
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HOUSE RENT ALLOWANCE

Workmen of the Titanium Dioxide Pigment Unit and Mineral Separation Unit of the

Company shall continue to be entitled to House Rent Allowance at the rate of 10% of their
basic pay.

OTHER ALLOWANCES

Regular Workmen of the Titanium Dioxide Pigment Unit and Mineral Separation Unit of

the Company shall be entitled to other allowances as shown below. All allowances will be
paid in revised rates as per the existing norms.

S1.No EXISTING REVISED

1 Conveyance Allowance Rs. 450/- per|Rs.575/- per month
month

2 Shift Allowance
For A&B shift Rs.45/- For A&B shift Rs.65 per shift
For C shift Rs.75/- For C shift Rs.95 per shift

3 Washing Allowance
Rs. 200/- per month Rs.260/- per month

4 Stitching Charges
For Gents uniform (per set) Rs.500/- For Gents (per set)Rs.625/-
For Ladies Blouse &  apron(per{For Blouse & apron (per set) Rs.180/-
set)Rs.140/-
For Overcoat Rs.180/- For Overcoat Rs.210/-

5(a) [|Acting allowance (TP Unit)
Operator Gr.A & equivalent acting as|Operator Gr.A & equivalent acting as
Assistant process Engineer & equivalent -|Assistant  process  Engineer &
Rs.55/- equivalent- Rs.70/-
Operator Gr. B & equivalent acting as|Operator Gr. B & equivalent acting as
Gr.A & equivalent -Rs.50/- Gr.A & equivalent- Rs.65/-
Operator Gr.C & equivalent acting as|Operator Gr.C & equivalent acting as
Gr.B and equivalent - Rs.45/- Gr.B and equivalent - Rs. 60/-
Junior operator and equivalent acting asJunior operator and equivalent acting
Gr. C and equivalent  Rs. 40/- as Gr.C and equivalent Rs.55/-

5(b) |Acting Allowance (MS Unit) :
Acting allowance is entitled to the workmen of MS Unit with effect from
01/01/2017
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Chargemen and equivalent acting as Assistant Plant Engineer and equivalent —
Rs.70/-
Technician Gr I and equivalent acting as Chargemen and equivalent — Rs.65/-
Technician Gr II and equivalent acting as Technician Gr I and equivalent — Rs.60/-
Jr. Technician and equivalent acting as Technician Gr II and equivalent — Rs.55/-
6 Milk Allowance
Rs. 385/- Per Month (who have put in alRs.500/-p.m. (who have put in a
minimum of 15 days attendance in aminimum of 15 days attendance in a
month). month).
7 Educational Allowance
Educational Allowance allowed to two children of workmen is revised as below.
Educational Allowance will be allowed to students studying in private institution
also subject to production of satisfactory proof regarding attendance to the course
as well as registration in the University subject to the other condition stated in IVth
LTA of T.P Unit/ VIIIth LTA of M.S Unit
Existing Revised
(per month) (per month)
(Rs) (Rs)
a) Up to SSLC 400/- 500/-
b) Courses for which minimum qualification|450/- 550/-
prescribed is SSLC or equivalent
c) Courses for which Minimum Qualification|500/- 600/-
prescribed is Plus two/Diploma or
equivalent
d)- Courses for which Minimum qualification|600/- . 700/-
required is Degree/ equivalent
€) Professional courses such as Engineering|{900/- 1000/-
Degree, Medicines , Law, Agriculture,
Computer Science etc for which minimum
qualification is Plus Two/Degree
8 Conveyance Reimbursement for maintaining own vehicle
Rs.1150/- per month Rs.1400/- per month
9 Cash handling allowance to the employees who looks after the duties of cashier
Rs.350/- per month . |Rs.425/- per month
10 Housing loan
50% interest of subsidy upto Rs. 7 lakh.|50% interest of subsidy on housing
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No subsidy for additional loan loans upto Rs. 9 lakh by limiting the
eligible interest rate to the minimum
rate charged by approved agency. No
subsidy shall be admissible for any
additional loan.
10 Vehicle loan
Rs. 3.5 lakh for motor car and Rs.60,000/-{Enhanced to Rs. 4.5 lakhs for motor
for Motor Cycle car and Rs. 75,000/- for motor cycle
¥ Attendance Bonus

Below 80% - Nil Below 80% - Nil

80% to 90% - Rs.400/- pm 80% to 90% - Rs.500/- pm

More than 90% & below 96% - Rs.600/- |More than 90% & below 96%-Rs.700/-
pm pm

96% & below 100% - one day wages 96% & below 100% - one day wages
(Basic Pay + DA) (Basic Pay+DA)

100%-Two days Wages (Basic Pay +
100%-Two days Wages (Basic Pay + DA) |[DA)

GRANTING OF HIGHER GRADE

a. Conditions laid down regarding granting of higher grade to the workmen remains

without change.

Workmen who become eligible for higher grade to the scale of pay of APE and
equivalent will be allowed to exercise option to remain in their existing scale of pay
of Grade A. The said option shall be exercised invariably within 90 days of the
crucial date and the option exercised shall be final and cannot be withdrawn.
Workmen who are granted higher grade to the scale of pay of officers on or after 1-1-
2017 will be allowed option alter notification of revision of scales of pay of officers
of the company to remain in the scale of pay of workmen or come over to officer's
scale. The option then exercised will be final.

Workmen are allowed first higher grade on completion of 8 years of service in the
same scale of pay and the second and third higher grade on completion of 7 years.
The pattern for the grant of higher grade shall be 8-7-7. Workmen remaining in the
same scale of pay for more than 6 years due to lack of promotion channel after
receipt of three higher grades in 8-7-7 pattern shall be allowed a fourth higher grade.
This facility shall not be extended to those workmen who opted out promotion to the

post of APE or its equivalents even though they are drawing pay above APE/PE/DM
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scales. The workmen who availed Higher Grade as per officer's higher grade pattern
and remain as workman shall not be eligible for the newly introduced fourth higher
grade and instead they shall be eligible for fourth higher grade only on completion of
7 years as per officers higher grade pattern.

Workmen who get promoted to officer's category/placed in Higher Grade in the scale
of pay of officers will be eligible for only one pay revision benefit within a
continuous period of 4 years (Tenure of the LTA) either in workmen category or in
Officer's category. However, in such cases the pay revision benefit will be extended
to them after the expiry of the said period (Tenure of LTA), with effect from the
previous revision.

In the case of workmen who get promoted to the officers category/placed in higher
grade in the scale of pay of officers on or after 01.01.2017, fixation in the pre-revised
scale of pay of officers and revised scale of pay shall be appropriately done by
reckoning the DA merger effected in the scale of pay of officers vis-a-vis workmen
and by ensuring normal benefit admissible on promotion in consultation with trade
unions. This will be further subject to (e) above.

DA instalments applicable to officers who are eligible for State Government DA are
normally extended the same only at a future date as and when declared by the State
Govt. However, in the case of workmen they are receiving DA based on latest index
points of AICPI. As such, when such workmen are placed in the scale of pay
applicable to officers due to promotion/grant of higher grade they will not be
receiving DA based on latest index points resulting in a temporary drop in total
emoluments. As such the difference between the total emoluments received by them
as workmen and that they are entitled after fixation in the officers scale will be paid
as a special allowance, which will be absorbed as and when DA is revised for officers

if there arise a drop in pay as a result of change over from workmen scale to officer

scale.

General conditions

&

2
3,

The Long Term agreement will be with effect from 01/01/2017 for a period of 4
years. '

No new posts will be created or upgraded, without prior approval of the Government.
The Company shall not change the terms and conditions of service of its employees
(including promotion and leave rules)without prior approval of the Government.

The company shall not make any appointment to any post (whether permanent,
deputation provisional, temporary, contract, casual or daily wages) without prior
approval of the Government, unless it is to a post already created with the approval of
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Government.

. Monthly recoverable advance and other interim relief if any paid, will be adjusted

against arrears of revision and the balance arrears if any will be paid as per the board
decision and subject to availability of own funds with the company.

. The revision is applicable only to those working against sanctioned posts.

. In case of any doubt/ambiguity in implementing LTA, the company shall approach

Government before taking decision. Anomaly, if any shall be brought to the notice of
Government. The company shall not attempt to rectify anomaly.

The expenditure on account of the revision will be met from the internal resources of
the company and Government will not provide any financial support on account of
this, now or at a later stage.

The management should ensure maximum profitability of the company by utilizing
the existing manpower in a cost effective manner.

The Managing Director, KMML will be held personally liable for any violation
found in the implementation of the order.

Anomaly in pay if any of a workman with reference to the pay of his junior workman
will be rectified as per the existing procedure and rules. However, difference in pay
due to the option exercised by a junior workman for postponement of his pay fixation
will not be considered as an anomaly in pay for the senior.

Technical Trainees appointed in the Company against regular posts will be allowed
monthly stipend at the rate of Rs.15,000/- instead of Rs.10,000/- with effect from the
date of signing of this LTA (For TP unit only).

Availing of annual leave 5 times in a calendar year has been revised to 7 times in a
calendar year with effect from the date of signing of this LTA.

The terms and conditions of service and benefits prevailing prior to this
settlement and which are not altered by this settlement shall continue as
if the same are specifically provided in this settlement.

All the appointments/promotions made on or after 01/01/2017 shall be deemed to
have been made in the revised scales of pay of the respective posts and the pay in
such cases are fixed under the existing rules of the company.

At present, 14 workmen are employed in TSP unit of the Company; it may not
possible to make a separate LTA for TSP alone due to the Skeleton strength.
Therefore, the 9th [ TA for the workmen of TP unit is applicable to the workmen of
TSP unit also.

The term of training period of workmen who are appointed against regular posts in

the Company is also to be treated as service period for calculating service weightage

for the fixation of pay like Travancore Titanium Products Limited. This will be

applicable to workmen only from 9th LTA of TP Unit only.
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18. The present system of calculation of Overtime wages will be changed as double rate
of ordinary wages and which will be calculated on the basis of 30 days (30x8 hrs=
240 hrs) wages as Basic pay + DA and this change will be effective from 01/01/2022.

The Workmen shall extend full co-operation to the Management of the company and its
endeavour for improving production, productivity and capacity enhancement.

(By order of the Govermnor)
A P M MOHAMMED HANISH
PRINCIPAL SECRETARY

16

The Managing Director, Kerala Minerals & Metals Ltd., Kollam,

The Secretary, RIAB, Thiruvananthapuram.

The Finance Department (Vide File No.PU-D1/148/19-FIN dated 19.10.2022)

The General Administration (SC) Department (vide item No. dated )
The Planning & Economic A ffairs (BPE) Dept. :

The Principal Accountant General (E&RSA), Kerala, Thiruvananthapuram.

Web & New Media, Information and Public Relations Department

Stock File/ Office Copy

Forwarded /By order
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AD is requested to forward a new LTA proposal for the KMML workers category

with the following modifications.

Corrected

The validity period of the wage settlement
should be for a minimum period of 5 years.

Particulars Proposed
Validity

eriod 4 years
Method of]

arrival  of

30% DA+ 16% Fit-

Government have permitted to prepare the]
LTA with 16% hike in pay scale for a pe-
riod of 5 years(DA :30% as on 01/01/201

[plus 16 % fitment). But in the LTA,
KMML proposed around 40% hike in scale
revision from 4 scale onwards ( DA:30%

above

from February 2022Jemployees for running the works or
it is seen that sowhen production has to be increased for
many employees gotimeeting
overtime -allowancelallowance may be allowed with a ceiling
Rs.50,000/ |

;2;;23(1 Ofment benefit as on 01/01/2017 plus 40 % fitment)
which is on higher side. Revised scales
P2y may be arrived at by limiting the hike in
scale of pay to 60%
(30% D A +30% fitment ) with the end
of the master scale to Rs.1,06,000/-
Overtime L())n scrutinising theOvertime facility may be continued
allowance [pay slip of workersfwhen there is insufficient number

the demand. Overtime

S
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(LR no 18-21). As
ere are sufficient

Stagnation
Increment

number of stagnation|
increments and also
in the maximum of
basic  pay  aften
adding stagnation in-
crement

employees in|

KMML, payment of]

overtime _ allowancey, e p< 10,000/ per month.
1S unnecessary and|

Fhese unnecessary

payments will ad-

versely affect the

firm in future.

No ceiling in the

Maximum number of stagnation increments
allowed will be five, out of which four will
be annual and fifth one biennial, subject to
the condition that maximum basic pay after
adding stagnation increment shall not ex-
ceed maximum of the Master scale.

Personal
allowance

No mention regard-
ing its limit

It may be given subject to the condition
that maximum basic pay after adding Per-
sonal Pay shall not exceed maximum of the
Master scale.

Service
Weightage

A minimum  of
Rs.500/- and a maxi-
mum of Rs.3000/- is
proposed

weightage was Rs.1000/-. Hence the maxi-
mum service weightage now proposed is on

to Rs.2000/-.

Increase in
allowances

The increase in al-
lowances aré pro-
posed at various rates

under State Government.

In the previous LTA, the maximum service

the higher side and the same may be limited

The increase in allowances may be limited].
to 10% as is being allowed to employees|.

This has the approval of Hon'ble Minister (Finance). "/
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No Existing Scale Revised Scale

12540-380-14440-430-17020-  118400-550-21150-650-25050-750 -

1 520-19100-620-21580-730-  [28050-910-31690-1060-34870
23770
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39930 - 1270- 50090 58760 -  1870-73720

31690-1060-35930-1230-43310 -
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61370-1550-70670 90440- 2300-104240-2550-111890

20RA eopics :

18400-550-21150-650-25050-750-28050-910-31690-1060-35930-1230-
43310-1440-50510-1650-58760-1870-73720-2090-90440-2300-104240!
2550-111890 '

iii. 80IB08Se ERAIUMMS:- 6idh.afle.afe.cf)@ 24 B6MIEQ. @dr&mﬁmﬁn

@MUl  eddld®  andol oM@ adlnemly  sudess.

@raumaile’  aekdl  didepeiame’  osovileag. didceieel

Mk 4136 né  ®IQDT] IMWeals Aol audense. raummilen podm alodas
mogcmcm’]emos;‘ afgo  esad  mmlomeg.  qumlafgens cmarm'l'{imj;
@rsimuoomeniensty  didcadmial #e08 &alsm ol QO ag

eon@eauen snimlaglied @sdm amom dolaicd avenlud o] sQImMo

mleasleaiy GBS, @RRINMMY aIGldlmengomlee). oD ojncha,ua

aElnemly) dleialle)ss 80deeSe @RRIIMBEY MR ®SEIYIMTIET.

iv.  qosunamd mdBloadi- quocumaum owlead aleaocuwl 5 ag)sppoo©il
|

dllaels 4 oasmeooe  andalsosimunomoniee  S-IoneomED

£631010B & B00TY0 caraaame’lmocgrmrmaosmmqsrﬁ" wm:ﬁaom,¥ Q]

@ElOWeSISEB®. ERHWDY BRUIBE|EHIYIM@IET.

V. GaM@ Gal- GaREM®3 Gal @gemioud eIl aledaaIWw} Baslc'.- Pay
20qyAd eayaiale awacau] mleslemenoud @som w05esme) afiTees

. - )
WNSHIRY daflod rmrg'l@am)/ @dorges olnimumyg’ alewaiwl

GAIPETN@E Gal @RIRAIGKENIYIN 6.



6664291/2022/IND(OS)

|
IND-H3/110/2021-IND

5
vi. mudoflnd eaioflege:- 23.1.2021 7 igd. QIO Qide] 2QT] MsoBle
cwonamiad cudqglay eafisgaleo dalae e 500/- Mo aleadqusl 3000/-
Golqoow)l  dldspailesmala’  woesmeowlmme. cudalay @slw
QARHMABE LMUBOTY ERYRAIGI®H20W adrLMmAl HMRIGMEINT aleasniu]

@& 3000/- @GR! mlinwleemomowiclas. arEle:0ne.

vii.  meadmedes adaomal- ereummysdenr adrbmal 10% 200
aldldl®eagomemeammosny WMm@IRy idn] Mldeqwlalgen®). apmocd
ARV (JIERINHIIW 6@ Mldequeng). 680 GMirig. EREINIMBIYEUD
MDD MDY ce;anm’lcsagas Jaudomm quallevons@ al@lnemilgjosm. 4-5 cudaso

ajr?eﬁ' mmmaﬁm&g’lm& 10% QBRLMAT aGIMEY GO MREIETS. eI

/\fcll'#l%n/@ BNy flew

Plg 0

ce;caoo'lmfa Wleisdo—ar=iaiimen 50% mr&rwmo]‘ 25% @@ &OBHQIETY
a_ru%;'lmcmcm. @RRIIMBINYE LB mlvmioilesamalay Oalo®

223Qmldequoamesamo. mu@enod 'ﬁ’\uﬁoorﬂgm’laﬂg’l%ommﬂmomﬁ

"'“ asa  @emlomeg. 20emeg@aowt  aldy ey
rvr Nt m.!{a

MACIOQOBI6ICHIQ © @&ommmrﬂcmmm) SHMUMIQes MUVBBIw
eJudommaosilad’ @ralaoeyaoes.
8) dg andsdl Mo 26027/2019 eMRISE MIpD. HOANCEISOIWHS

10/06/2020 &l allwlmpwonicd @lees udaly GrmEIYO20W] 8afgm ®:eaclod

aol@om.  amgomoless qudmided  apwlmiee  wdldoadeemnar

;gm‘]:ﬁsmg'lm)’lgsm“. &HSIHD mocmsqogo G)(U)OSP‘]QJOQ%&Q:: ooglad Gaflgon seocled

eeN®I AUmOmIR Tudamrdln cualleweay aRWl®:0edleR|Me sNiad. HeNNEEIST
seremmosiofgee— & > ) 2) 48

9) dldcaimonl &EICHRl vmig eopwig®d dimeysonio dof,
(RIBUNHUMD OM@OAM, Ealgemmd @RaINIBMY agimlaIes G&oRYOBICE W@}
Qdaflod @oElgp. @RUIeElmIgMmM®D. ag @RRIIMBIYdSe  @RBELIERE
OMEIMINIETR. 60ad eVGlmeadlean @rslmunImeTiele 4UeSsS ALOQYM Bald@

mlsnimbmeud«s) allewnoge adlnemlenoqmm@aas,

I ddcaisonr @:eoclem e:oannwl 01012017 ganed 4 aidaunswicless

866/938



V¥ ¥ g67/938"

- = hd

' » IND-H3/110/2021-IND S/-
6664291/2022/IND(OS) . W

® ii. mdemocle® gaiad crmacialepe® ojolw omiledaud @@1@@0@(05
@608 pRAEDAIEMO aldsley. .

iii. mudemodle® gmad ermocidlgpem damepomes  smuaim c:cnanc_'n
QUIMINGEIG (P8BPNE:WQs, @AW aI5ENWE DUBOAOS) @ moé’o

.4

mm@mona alosley

iv. ruvdesmod mpmacleoss aynsélajlggg oajleagenodlod mg“
o yladgloanmse (udle., BrRMYDETLAIM., 6aonlnusmad, mo@moeﬂ;ﬁ;, "
% 0B, donsied, dlairy samme mayleaud pueaes) mdmaded gmgd

% @rmomleene® &mim] mlowams msemom alosle)

v. @olaoau  oleaomild  erawnmdouoemo  gsendal m@uamcrumocg{ma

1 mcramra’laﬂggg DS DOMEIM GHUO RIS mro’lngtasmrén:iﬂé@'
il ' asl@loaled  erauimqy  earQer@. dpdlwoled  enods jg
MOBBHIMORBIW ERH® csnodaw @IWRIMe OOGEHENIETE céannm’lqé's)s

aDENE’ QIBKDIQY @RIMUE] 4] (B IYmM@IETT.

vi. @pmaerioeoe aayleaaglod emoal el eflaumenodas mO@ém uafrmg

al@la@6Mo NIOWHHBH.

vii. LTA msafenssmoled .OQQ(TU)&']QJQ NVl Wo/ BROUYBID gamé’lm&,
@mo@m’lmﬁ ONRBIMN. ng)gmcmmﬂm“ g @omuml «urﬁ@oé1am
rudlafleHeRmIeT. @RAIIGD, aImEsIel DOMBIW, AT mdmoé‘]an};
WALWIBOFETDERIET, MM OIS EBAGBM nJ(b’]n.O(O’]c:E)Oﬂﬁv

aloslgy.

*

viii. RN alBleY@EMo MSAjoRMATIT DERIGM Bail drumlges
v . v 4

©®M a0eEld Mlaes  QlaCleaRmR@mIsT. @R@GAN MUBIB TVOMIGTIE,

MaNIWes ECaJ2eP0 alliiges caigomilcaln mmdamamey

, }
ix. daciyss emodlengleges emuaMs  EWIBMOYSOD]  dMUTIQeS

aE@IUW] BI0Go BICMERW BOOERE M.

-
" ) RS o
i f . : A g



| P r ! C I Ty ~ VE ”F*"868/938
: IND-H3/110/2021-IND

6664291/2022/IND(OS) &

® x. pomea) msaflanssmoled agemmalel el e:emomiwom creilay

@ocMadlot) AW@OEH@, KMML aiyemilaieacw] pomeandlasci@lds..

10) 27 ©@I8aPMIM MSaflelemalal’ TVRGIRIT altmerdms
alleidlesmezmilyy). coedme200] domleamm amumlges atsmelad  alanosn

RMIG aTYPREMAIEMR TUOWI® QlaslEBM@,
| 1) £ eajoeapauelemad aepfle n@n@daa@m.ﬁ”mraamm@w@mdyom{o
o e e — |

2) ed.afe.afe.afdd acmosp'le_log‘l.ﬁ;gas dldcaimonl H9D

@RoUile@lasmmaiiine smumilges esnodal ollmaoms, @leen @eod ng)anﬂcmysfs_
@pslmunomaomiad dldcaimonl &PI0eR @YD &I ERUd olescuosnllud
@AM MIE] M@l Mmsals] MowsElamalteaoefl no@ed enipo. @@m@?@“
Ao @DEMe  OalPeaotd  GROE 2E@ITVEd  cWOIVETIeWD nJ(b1U)5TT)('D§' .

ruadaflescuond gmmmomﬂgm

olsromengemm allaiw.

1. eaog dmomday eod@ eagmday eldgales aidsdeamd  allkows
allamedmes (Slall @emlg/ ago.apod qemlg) o1/0y2017 q@e,;gg e‘lranmce:d_m
&I WY Adnle) @REiI. acl;msMea®:0sMe Para 9 ORI HAI®
ajumunsdass alewaige  @oew AlOTQYan CREUVOTIBE86S

MSa ORI @rmad MmodB0em0? )
AR e agulgoad Gousmam
a) dideaisoel &E01Gd oldequdlalges fﬁ% moay\éﬂ e RS T )

Para () @®0@0 vomig emyaieiaglad cerrn®] amomacas?

b) quosunaud md@lead aemaw] 5 agspacel nJo'ImW@s).Hgm'lamoﬁng“
andesllmosirunomamied 4 oasmee 50D eRIBE:r0Q.
2oqyd  emyaielee soglaowicd e GRWIGEIB  alndley  agom

QIITUNCWINS @RMOIGEHIGRI?

B e L aE e o I Y



ol A : CooeT {' 869/938"
oo IND-H3/110/2021-IND S
| 6664291/2022/IND(OS)

-

% |
. ) GalREMN@ Gl @gemuoud eidlesam mro;fz?uw’t BRSITUOXM RIS mfocgf;ﬂ

eayoleila aeacuuwloeniud @som AlOGEBDRY ag)an m'!mucr’wmc;@aéis

CaREM@ Gl @RMRAUEEICRI? o

2. didcaisinl &eIdle) @:oenawl, aiudess. @peiumdmd, qudafimy mmcdﬁcg%ﬁ,
araiumayagea adavmal agarlal apmenimwasal] cadoniges amgméoosi}ao

690 OMUFeany iRe arrAElENena?

3. dideaimoal @03 (doeQes @ARMELNERSOS 80% Clavaioenfivd mcwmnﬁrmécoﬂ

SanEnyIE] 2022 go@d @omdly] Madalm msasl mawedlenoens?

.,;\%\W
i A

w 7

B e i e
: - o . Nk
et - * - -




__ 6664291/2022/INDLOS)}————— """ [

. 'Il\‘I]r)-I-'IV;’z_é 1_170._(_2931_—_[]51_[)_,____ﬁ____f__———m#——-———ﬂ-—'————/'&zllgge’

'827269/2022/IND(0S) . .hs‘ .
’ v
[ ]

1

2

SHORT RECITAL OF THE CASE

The Eighth Long Term Settlement for the workmen of the Titanium Dioxide Pi_gment '
Unit, which was effective for a period of 4 years, w.c;.f. 01.01.2013 has expired on 3i-
12-2016. The three recognized trade unions representing the workmen of the Titanium
Dioxide Pigment Unit submitted their respective Charter of Demands to the
Management for finalizing the Ninth Long Term Settlement to be brought in force with
effect from 01.01.2017. Bilateral discussions were held between the Management and
the recognized trade unions representing the workmen initially. Understanding was
reached on most of the demands raised by the Unions through the bilateral
discussions. Later on discussions with the Chairman of KMML was also held with a
view to attend in an agreement. Subsequently discussions were also held in the
presence of .Hon ble Minister for Industries, Law & Coir for arriving at an agreement

on all issues.

Finally at the meeting held in the presence of Hon'ble Minister for Industries
Industries, Law and Coir, Govt. of Kerala on 23/11/2021 attended by the
representatives of the trade unions and Management, settlement was reached with
regard to the quantum of increase in wages. It was agreed that the increase in fitment
benefit shall be 16% of Basic pay as on 31/12 /2016 for attaining a new pay scale. A
formal agreement in full and final settlement of the various demands and issues raised

by the unions on the following terms has been arrived at subsequently.

TERMS OF SETTLEMENT
ARTICLE -1
PURPOSE AND SCOPE OF THE SETTLEMENT
1. The purpose of this Settlement is to provide collective bargaining, good
'Industrial relations, speedy disposal of gricvanc.es,.maintenancc of harmonious

relations between the Company and its workmen, ensure reasonable wages and

other working conditions, to increase productivity, to ensure efficiency and
ninterrupted operation and full production of the factory/office and to

Chaunza-!isl.‘,ﬂlc;. ncourage co-operative and harmonious relationship based on complete

2. As decided in the meeting the tenure of 9t LTA will be four years subject to the
approval from the Government. '
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MEMORANDUM OF SETTLEMENT ARRIVED AT IN RESPECT OF THE NINTH
LONG TERM SETTLEMENT APPLICABLE TO WORKMEN OF THE TITANIUM
DIOXIDE PIGMENT UNIT OF THE KERALA MINERALS AND METALS LTD. '

NAME OF PARTIES - ;
REPRESENTING EMPLOYER REPRESENTING THE WORKMEN '.
1. Shri. Chandrabose J - KMM Titanium Employees Union_ (CITU) ';.

Managing Director _
1. Shri.N. Padmalochanan{ X {¢
. _ President,

2. Shri. V Ajayakrishnan | 2. Shri. A.A. Navas “\&%D
General Manager (EDP/HR) . . General Secretary - — '.
3. Shri. G Shailakumar .
HOU (F)

Titanium Complex Employees Congress (INTUC) .
4. Shri. PK Manikuttan - S

HOU (TP/TSP) | 1.  Shri. VD Satheesan (MLA)
President
2. Shri. R.Jayakumar
) .. ‘ General Secretary

W )’ 4)/4 M Titanium Complex Employees Union (UTUC]%
/ . L Shri, NK Premachandran (Mpfﬁ -
. President -

C 2, Shri. Manojmon.J ) :.

: ) General Secretary ’ :
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3. Notwithstanding the expiry of the aforesaid period of this Settlement, it-shall

continue in effect thereafter unless and until it is terminated by two month's

notice by either party.

ARTICLE -11
SCALES OF PAY
4. it is agreed that the following revised scales of pay will be introduced with effect

from 1-1-2017.

Sl.No

Existing Scale

Revised Scale

1.

12540-380-14440-430-17020-
520-19100-620-21580-730-
23770

. 18400-550-21150-650-25050-

750-28050-910-31690-1060-
34870

14440-430-17020-520-19100-
620-21580-730-24500-830-
29480-970-32390

. 21150-650-25050-750-28050-910-

31690-1060-35930-1230-43310-
1440-47630 '

17540-520-19100-620-21580-
730-24500-830-29480-970-
34330-1120-39930-1270-45010

. 25800-750-28050-910-31690-

1060-35930-1230-43310-1440-
50510-1 650-58760 1870-66240

19720-620-21580-730-24500-
830-29480-970-34330-1120-
39930-1270-50090

. 28960-910- 31690 1060 35930-

1230-43310-1440-50510- 1650-
58760-1870-73720-2090-84170

21580-730-24500-830-29480-
970-34330-1120-39930-1270-
50090-1410-55730

. 31690-1060-35930-1230-43310.

1440-50510-1650-58760-1870-
73720-2090-88350

23770-730-24500-830-29480-
970-34330-1120-39930-1270-
S50090-1410-61370

. 34870-1060-35930-1230-43310-

1440-50510-1650-58760-1870-
73720-2090-90440-2300-99640

26160-830-29480-970-34330-
1120-39930-1270-50090-1410-
61370-1550-64470

. 38390-1230-43310-1440-50510-

1650-58760-1870-73720-2090-
80440-2300-104240-2550-109340

27820-830-29480-970-34330-
1120-39930-1270-50090-14 10-
61370-1550-70670

 40850-1230-43310-1440-50510-

1650-58760-1870-73720-2090-
90440-2300-104240-2550-
111890-2700-119990

W

Scale:

104240-2550-111890-2700-119990

M"’”

G
u,m

18400-550-21150-650-25050-750-28050-910-31690-1060-
35930-1230-43310-1440-50510-1650-58760-1870-73720-2090-90440-2300-
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ARTICLE- 1T
DEARNESS ALLOWANCE
S. Workmen wﬂl continue to be paid Dearness Allowance based on their pay at

percentage rates computed on quarterly.average of AICPI above 6263 points as
per Public Sector DA scheme of Government, of India and as amended from
time to time. .
ARTICLE- IV |
SERVICE WEIGHTAGE |
6. Workmen on the rolls of the Pigment Unit of the Company as on 1-1-2017 will !
~ be allowed service weightage at the rate of 0.5% of the actual basic pay
admissible on 31-12-2016 for every completed year of service subject to a ;;
.maximum of Rs.3000/-. A minimum weightage of Rs.500/- will be ensured for )
" those workmen eligible for service weightage. .
ARTICLE- V
FITMENT BENEFIT ':
7. Workmen on the rolls of Pigment Unit of the Company as on 31-12-2016 will be
allowed fitment benefit of an amount equal to- 16% of their actual basic pay as
on 31-12-2016 subject to a minimum of Rs.2750//-
o ARTICLE- VI '
FIXATION OF PAY

8. The pay of the workmen on the rolls of the Pigment Unit of the company as on 31-
12-2016 will be fixed in the revised scale of pay with effect from 1-1-2017 by
adding to the existing basic pay as on 31-12-2016 the amount of weightage and
fitment benefit as admissible vide Article IV & V,above, DA admissible for 6263

points {30%) and personal allowance (allowed for protection)drawn by, the employee
concerned as on 31-12-2016 . If the sum total of the Basic pay as on
31/12/2016 + Service weightage + Fitment benefit + DA merged and personal
lowance falls at a stage in the corresponding revised scale of pay, the pay shall be

xed at that stage. If the pay does not fall at a stage the pay shall be fixed at the
Undertadingt |-

Chavara - BY1ELS “, t higher stage.

he annual increment due to the workmen will accrue on the same date on
" which increment normally falls due in their pre-revised scale. Workmen who
reach the maximum of the scale of pay applicable to them will continue to draw

annual increment at the rates which was last drawn by them in their scale of

pay. - \)ﬂd \Mﬁ : e
J?(d\\ Q@%ﬁ/ f/c_‘yﬁw 1l
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10. Workmen who have joined the service of the Pigment Unit of the Company on or
after 1-1-2017 shall be deemed to.-have been appointed to the revised scale of
pay.

ARTICLE- VI
HOUSE RENT ALLOWANCE

'11. Workmen of the Pigment Unit of the Company shall continue to be entitled to
House Rent Allowance at the rate of 10% of their basic pay.
ARTICLE- VIlT
'OTHER ALLOWANCES
12.  Regular workmen of the Pigment Unit shall be entitled to other allowances as
indicated below. All allowances will be paid in revised rates as per existing
norms. , '
i. .Conveyance Allowance: The Conveyance Allowance will be revised from
Rs.450/- to Rs.575/- per month
4i,  ‘Shift Allowance: Shift Allowance per shift for A & B shift will be revised
from Rs. 45/- to Rs.65/-. For C shift the allowance - will be revised from

Rs.75/- to Rs.95/- ' S
iii. Washing Allowance: Washing Allowance is revised from Rs.200/-- to
Rs.260/-

iv.  Stitching Charges:
. Stitching Charges for uniform will be revised as follows.
For Gents uniform (per set}]  Rs.625/-
For Blouse & Apron (per set)} Rs.180/-
For Over coat - " Rs.210/-
V. Acting Allowance: The rate of acting zal.llo\aura.ncei of Operator Grade A and

'4//
0
7.
Q‘ { A Gow. o‘ Keda\7n

=] Rs.45/- to Rs.60/-Junior Operator and. equivalent acting as Gr.C and

equivalent acting as Assistant Process Engineer and equivalent will be
revised from Rs.55/- to Rs.70/-. Operator Grade B and equivalent acting as
Grade A and equivalent will be revised from Rs.50/- to Rs.65/- and Operator

Grade C and equivalent acting as Grade B and equivalent will be revised from

equivalent will be revised from Rs.40/- to Rs.55/-.

Milk Allowance : Employees will be allowed milk allowance of Rs. 500/-per

' month. Employees who have put in a minimum of 15 days attendance in a
f month will be eligible for the milk allowance as in the case of other monthly

TSR b= o o o e
O %
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vii. Educational Allowance: Educational Allowance allowed to two children of
employees will be revised as below. '
Educational allowance will be allowed to students studying in private
institutions also subject to production of satisfactory proof regarding
attendance to the course as well as registration in the University subject to

other conditions stated in IVth Long Term Agreement.

Existing Rate Revised Rate
(Per month) (Rs.) {Per month) (Rs.)
a. Up to SSLC 400/- 500/-
b. Courses for which the 450/- « "~ 550/-
minimum qualification
prescribed is SSLC or !
equivalent. . -
c¢. . Courses for which minimum 500/- 600/-
qualification prescribed is : h
Plus two/Diploma/equivalent i
d. Course for which minimum : 600/- 700/- :
Qualification required is
Degree/equivalent ,_
.e. Professional courses such as 900/- 1000/-
Engineering Degree, Medicine
Law, Agriculture Computer
Science etc. for which minimum
Qualification of Plus two / Degree .

viii). Conveyance Reimbursement: Conveyance Reimbursement will be revised

from Rs.1150/- per month to Rs.1400/- per month for maintaining own vehicle.

ix). Cash Handling Allowance: Cash Handling allowance being paid to the employee
who looks after the duties of Cashier will be revised from Rs.350/- to Rs.425/-

er month.

ARTICLE IX
HOUSING LOAN
The employees shall be paid a housing loan subsidy to the tune of 50% of the
interest payable by them for housing loan up to Rs.9,00,000/- by lihliting the M

eligible interest rate to the minimum rate charged by approved agency. No %

' H \&(‘ subsidy shall be gdmissible for any additional loan.

/
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ARTICLE-X
VEHICLE LOAN

The vehicle loan amount shall be enhanced as Rs.4.5 lakhs for motor car and
Rs.75,000/- for Motor c}cle. This shall be effective with effect from the date of
signing of the 9t LTA. -
ARTICLE- XI

GRANT OF HIGHER GRADE
Condih’ons laid down ré:garding grant of higher grade to the workmen remains
without change.
Workmen who become eligible for higher grade to the scale of pay of APE and
equivalent will be allowed to exercise option to remain m their existing scale of
pay of Grade A. The said option shall be exercised mvanably within 90 days of
the crucial date and the option exercised shall be final and cannot be

withdrawn.

Workmen who are gra.nted higher grade to the scale of pay of officers on or after
1-1-2017 will be ailowed option after notification of revision of scales of pay of
officers of the company to remain in the scale of pay of workmen or come over

to officer’s scale. The option then exercised will be final.

Workmen are allowed ﬁrst higher grade on completion of 8 years of service in -
the same scale of pay and the second and third higher grade on completion of 7
years. The pattern for the grant of higher grade shall be 8-7-7. Workmen
remaining in the same scale of pay for more than 6 years due to lack of
promotion channel after receipt of three higher grades in 8-7-7 pattern shall
be allowed a fourth higher grade. Th:s facility shall not be extended to those -
workmen who opted out promotaon to the post of APE or its equivalents even
though they are drawmg pay above APE/PE/DM scale. The workmen who
availed Higher Grade ‘as per officer’s higher grade pattern and remain as
workman shall not be eligible for the newly introduced fourth higher grade and
instead they shall be eligible for fourth higher grade only on completion of 7

years as per officers higher grade pattern.

‘Workmen who get promoted to ofﬁcers category/placed in Higher Grade in the

scale of pay of officers will be eligible for only orie pay revision benefit within a

continuous penod as per Clause no. 2 either in workmen category or in officer’s

category. However, in such cases the pay revision benefit will be extendW
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previous revision.

In the case of workmen who get promoted to the officers category/placed in
higher grade in the scale of pay of officers on or after 01.01.2017, fixation in tHe
pre-revised scale of pay of officers and revised scale of pay shall bﬁe
appropriately done by reckoning the DA merger effected in the scale of pay of
oi:ﬁcers vis-a-vis workmen and by ensuring -normal benefit adhﬁssible on

promotion in consultation with trade unions. This will be further subject to thLz
clause- 19. 1

DA installments applicable to officers who are eligible for State Government DA
are normally extended the same only at a future date as and when declared b)L
the S;cate Govt. However, in the case of workmen they are receiving DA based on
latest index points of AICPL As such, when §uch workmen are placed in the'L
scale of pay applicable to officers due to promotion/grant of higher grade they

|
1
l
1
them after the expiry of the said period in Clause no. 2 with effect from tIpe ‘
t
|

will not be receiving DA based on latest index‘points resulting in a ternpora.ryl

drop in total emoluments. As.such the difference between the total emoluments
received by them as workman and that they are entitled after fixation in the
officers scale will be paid as a special allowance, which will be absorbed as and

when DA is revised for officers if there arise a drop in pay as a result of change
over from workmen scale to officer scale. ' |

ARTICLE-XHI
ATTENDANCE BONUS

The individual attendance bonus system will be revised as shown below:

80% to 90% - Rs.500/- per month
More than 90% & below 96% - Rs.700/- per month

96% & below 100% - One day wage

_ . (Basic pay + DA)
For 100% attendance - Two days wages °
. (basic pay + DA)

ARTICLE ~XIII

1

1

1

1

1

1

1

1

1

1

Below 80% - Nil 1\
1

'L

1

1

1
1
|
INCREASE IN PRODUC'i.‘ION/ PRODUCTIVITY 1\
\

Unions agreed to extend full co-operation to the Management and its endeavor

|

for improving production, productivity and capacity enhancement.

- Os
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ARTICLE -XIV
GENERAL

24  Anomaly in pay if any of a workman with reference to the pay.of his junior
workman will be rectified as per the existing procedure and rules. However,

difference in pay due to the option exercised by a junior workman for

postponement of his pay fixation will not be considered as an anomaly in pay

for the senior.

25. Technical Trainees .appointed in the Company against regular posts will be
allowed monthly stipend at the rate of Rs.15,000/- instead of Rs.10,000/- with
effect from the date of signing of this LTA.

26. Availing of annual leave 5 times in a calendar year- has been revised to 7 times

in a calendar year with effect from the date of signing of this LTA.

27. It is agreed that the tefrgs and conditions of service and benefits prevailing prior
to this Settlement and .which are not altered by this Settleme_nt shall continue

as if the same are specifically provided under this Settlement.

28.  All the appointments /promotions made on or after 01/01/2017 shall be
deemed to have beén made in the revised scales of pay of the respective posts

and the pay in such cases are {ixed under the existing rules of the company.

29. At present, 14 workmen are employed in TSP unit of the Company; it may not
possible to make a separate LTA for TSP alone due to the Skeleton strength.
Therefore, the 9t LTA fér the workmen of TP unit is applicable to the workmen
of TSP unit also. | '

30. The term of training period of workmen who are appointed against regular posts
in the Company is also to be treated as service period for calculating service

weightage for the fixation of pay like Travancore Titanium Products Limited.

This will be applicable to workmen only from 9t LTA.

'The present system of calculation of Overtime wages will be changed as double
rate of ordinary wages and which will be calculated on the basis of 30 days
(30x8 hrs= 240 hrs) wages as Basic pay + DA and this change will be effective

from 01/01/2022. _ o/"j
QGeGlg i
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ARTICLE -XV ';
CONCLUSION . |
32.

Since this Settlement provides for the orderly and amicable settlement of any
and all disputes, differences, grievances etc., it is agreed that the Unions wllll
not initiate, authorize, sanction, support or encourage any strike, go siow 01'3
stoppage of work by any workmen. it is agreed bg.( the Unions that there shall be“
no demand during the period of the agreement for any further increase in"l‘
" wages, dearness allowance or other allowances or any other financial beneﬁt,'i

alteration of any other terms and or conditions of employment as laid down m
this Settlement. "

33. The entire Settiement is subject to Govt. approval. ' ‘

Dated this the 23 day of November 2021. ' 5

FOR AND ON BEHALF OF THE . '
REPRESENTING EMPLOYER

REPRESENTING THE WORKMEN

1. Shri. Chandrabose J

KMM Titanium Employees Union [CITU)
Managing Director :

N i
. 1. Shri.N, Padmalochanan /\\Qp - /@w
~ ] .

. President, — =
2. Shri. V Ajayakrishnan 2.  Shri. AA. Navas Uh% :
General Manager (EDP/HR) ) General Secretary Z P

3. Shri. M.G.Austin !

3. Shri. G Shailakumar . Working President :
HOU (F) 4, Shri. Denny Sudevan l
Secretary v

4. Shri. PK Manikuttan - S Shri. VC Ratheesh Ku l
HOU (TP/TSP) Treasurer a

Titanium Comp!e:g Employeces Congress (INTUC} :

Shri. VD Satheesan
President T

Shri. R.Jayakumar '

General Secretary '
Shri. G Sreenivasan  \ \%? !
Vice President '
Shri. ¥ Najeem .
Vice President = '
Shri. Sreejith / \
Secretary MW ':
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Titanium Complex Employees Union (UTW
—%

1. Shri, NK Premachandran &
President

2.  Shri. Manojmon.J
General Secretary, ) e1.

3. Shri. VN Raju
Vice President

. ' 4,  Shri. Suraj W
Treasurer '

5. ' Shr H Basheer.

- General Convener :

Witness o
; : 1. Smt. Sajini LK W
Assistant Grade I, P&A -
2. Smt. Manju ChandranV w
Assistant Gradé I, P&A
Copy to:

1. The Regional Labour Commissioner (Central),
Thiruvananthapuram '

2. The Dy. Chief Labour Commissioner (Central)

. Kochi

3. The Chief Labour Commissioner {Central)
New Delhi h i

4. The Secretary to the Government of India,
Ministry of Labour, New Dethi

/LA Gowt, of Kere's "—_ T
Undertaking } ;
Chavaty - §015G3 /7 "+
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MEMORANDUM OF SETTLEMENT ARRIVED AT IN RESPECT OF THE THIRTEENTH
LONG TERM SETTLEMENT APPLICABLE ‘TO WORKMEN OF THE MINERAL

SEPARATION UNIT OF THE KERALA MINERALS AND METALS LTD.

NAME OF PARTIES T

. |
REPRESENTING EMPLOYER . REPRESENTING THE WORKMEN '

1, Shri Chandra Bose.J ¢ lv . Kcrala Minerals Mining Workers Union (CITUI‘.
Managing Director A 1. Shri.N.Padmalochanan '
‘ - President @ | .
2. Shri.V.Ajayakrishnan Kﬁ’)/ 2. Shri.G.Gopakumar
General Manager(EDP/HR ¥

General Secretary !
I
- ‘ |
. 3. Shri.G.Shailakumar KMML Titanium Complex Employees Union (UTUC)
: HOU(F/MS). s 1. Shri.Shibu Baby John o
President

2. Shri.S.Santhosh / '

G_,i’-'nc‘ral Secretam ——

———— |

Kerala Minerals Employees Congress (INTUC) |
1. Shri.K.Suresh Babu

President o= \‘{6- ;

2. Adv.Shri.Sethunadhan Pillai \)um\b I‘

1
General Secretary "y

e
3. S anTHo MU AR C N
3. S SECREYARY '
- The Kerala Mincrals Employees Un

ion (AITU 'I

1. Shri.R.Ramachandran oA
President v I

P . |

2. Adv.Shri.P.B.Sivan ;
General Secretary
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SHORT RECITAL OF THE CASE

The Twelfth Long Term Settlement for the workmen of the Mineral Separation Unit, which

was effective for a period of 4 years, w.e.f. 1.1.2013 has expired on 31-12-2016. The four

recognized trade unions representing the workmen of the Mineral Separation Unit”
submitted their respective Charter of Demands to the Management for finalizing the

Thirteenth Long Term Settlement to be brought in force with effect from 1.1.2017. Bilateral

discussions were held between the Management and the recognized unions representing

the workmen initially. Understanding was reached on most of the demands raised by the

Unions through the bilateral discussions. Later on discussions with the Chairman of
KMML was also held with a view to attend in an agreement. Subsequently discussions”
were also held in the presence of Hon'ble Minister for Industries, Law8 Coir for arriving at

an agreement on all issues.

Finally at the meeting held in the presence of Hon'ble Minister for Industries, Law & Coir,

Govt. of Kerala on 23.11.2021 attended by the representatives of the Trade unions and
Management, settlement was reached with regard to the quantum of increase in wages. It

was agreed that the increase in Fitment Benefit shall be 16% of Basic Pay as on 31-12-

2016 for attaining new pay scales. A formal agreement in full and final settiement of the

various demands and issues raised by the unions on the following terms has been arrived

at subsequently.

TERMS OF SETTLEMENT
ARTICLE -1

PURPOSE AND SCOPE OF THE SETTLEMENT

1. The purpose of this Settlement is to provide collective bargaining, good Industrial
relations, speedy disposal of grievances, maintenance of harmonious relations
between the Company and its workmen, ensure reasonable wages and other
working conditions, to increase productivity, to ensure efficiency and uninterrupted

Aw operation and full production of the factory/office and to encourage co-operative.

%Jﬁ/r and harmonious relationship based on complete understanding of each other for

the interests of the Company and the country.

2. This settlement shall apply to all workmen in the Mineral Separation Unit of the
] Company. As decided in the meeting, the tenure of thirteenth LTA will be Four.
\V years subject to the approval from the Government. .

/

3. Notwithstanding the expiry of the aforesaid period of this Settlement, it shall
continue in effect thereafter unless and until it is terminated by two month’s notice
by either party. ¢

*A Gt o Keesh\5
Uedat-"ingd .
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ARTICLE ~-IT
SCALES OF PAY

4. it is agreed that the following revised scales of pay will be introduced with effect

from 1-1-2017.

Sl.
No

Existing Scale

" Revised Scale

1.

12540-380-14440-430-17020-520-
19100-620-21580-730-23770

18400-550-21150-650-25050-750-
28050-910-31690-1060-34870

2.

14440-430-17020-520-19100-620-
21580-730-24500-830-29480-970-
32390

21150-650-25050-750-28050-910-
31690-1060-35930-1230-43310-
1440-47630

17540-520-19100-620-21580-730-
24500-830-29480-970-34330-1120-
39930-1270-45010

25800-750-28050-910-31690-1060-
35930-1230-43310-1440-50510-
1650-58760-1870-66240

ha

19720-620-21 580-730-24500-830-
29480-970-34330-1120-39930-
1270-50090

28960-910-31690-1060-35930-
1230-43310-1440-50510-1650-
58760-1870-73720-2090-84170

21580-730-24500-830-29480-970-
34330-1120-39930-1270-50090-

| 1410-55730

31690-1060-35930-1230-43310-
1440-50510-1650-58760-1870-
73720-2090-88350

23770-730-24500-830-29480-970-
34330-1120-39930-1270-50090-
1410-61370

34870-1060-35930-1230-43310-
1440-50510-1650-58760-1870-
73720-2020-90440-2300-99640

39930-1270-50090-1410-61370-
1550-64470

26160-830-29480-970-34330-1120-

38390-1230-43310-1440-50510-
1650-58760-1870-73720-2090-
90440-2300-104240-2550-109340

S .
—%9\
4 xc:]ah \%q

Lo

217820-.830-29480-970-34330-1120-
39930-1270-50090-1410-61370-
1550-70670°

40850-1230-43310-1440-50510-
1650-58760-1870-73720-2090-
90440-2300-104240-2550-111890-
2700-119990

Sl Master Scale: - ' o
8400-550-21150-650-25050-750-28050-910-31690-1060-35930-1230-43310-1440-

50510-1650-58760-1870-73720-2090-90440-2300-104240-2550-111890-2700-
119990

ARTICLE- IIT
DEARNESS ALLOWANCE

Workmen will continue to be paid Dearness Allowance based on their pay at

percentage rates computed on quarterly average of AICPI above 6263

points as per Public Sector DA scheme of Government of India and as amended

from time to timne.
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ARTICLE- IV
SERVICE WEIGHTAGE

6. Workmen on the rolls of the Mineral Separation Unit of the Company as on 1-1-
2017 will be allowed service weightage at the rate of 0.5% of the actual Bas1c‘pay
admissible on 31-12-2016 for every completed year of service subject to 2 maximum
of Rs.3000/-. A minimum weightage of Rs.500/- will be ensured for those workmen’

. eligible for Service weightage.

ARTICLE- V
FITMENT BENEFIT

7. Workmen on the rolls of Mineral Separation Unit of the Company as on 31-12-
2016 will be allowed fitment benefit of an amount equal to 16% of their detual
basic pay as on 31-12-2016 subject to a minimum of Rs.2750/-

ARTICLE- V1
FIXATION OF PAY

8. The pay of the workmen on the rolls of the Mineral Separahon :Unit of the company x
as on 31-12-2016 will be fixed in the revised scale of pay with effect from 1- 1-2017
by adding to the existing basic pay as on 31-12-2016 the amount of weightage and-
fitment benefit as admissible vide Article IV & V above, DA-admissible for 6263
points (30%) and personal allowance (allowed for protectionjdrawn by the employee © ]
concerned as on 31-12-2016 . If the sum total of the Basic pay as on 31-12-2016 +
Service weightage + Fitment benefit + DA merged and Personal allowance falls ata
stage in the corresponding revised scale of pay, the pay shall be fixed at that stage.

If the pay does not fall at a stage the pay shall be fixed at the next higher stage.

9. The annual increment due to the workmen will accrue on the same date on which

increment normally falls due in their pre-revised scale. Workmen who reach the

R maximum of the scale of pay applicable to them will continue to draw: annual

Ve increment at the rates which was last drawn by them in their scale of pay. '

w4 - 10. \Workmen who have joined the service of the Mineral Separation Unit of the

’ )Company on or after 1-1-2017 shall be deemed to have been appointed to the
revised scale of pay.

-

ARTICLE- VI

(& HOUSE RENT ALLOWANCE '
m 11. Workmen of the Mineral Separation Unit of the Company shall conﬁﬂue to be

entitled to House Rent Allowance at the rate of 10% of their basic pay
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ARTICLE- vIII
OTHER ALLOWANCES

1
1
1
I

12. Repular workmen of the Mineral Separation Unit shall be entitled toL other
allowances as mchcated below, All allowances wilt be paid in revised rates as per

exxstmg norms. n

|
{

Conveyance Allowance: The Conveyance Allowance w111 be revised from
Rs. 450/- to Rs,575/- per month

1.

{ '
B
ii. Shift Allowance: Shift Allowance per shift for A & B shift will be revised

*from Rs. 45/- to Rs.65/-. For C shift the allowance will be revised, from
Rs. 75/- to Rs.95/- . 1

iii. Washing Allowance: Washmg Allowance is revised from Rs. 200/ to
Rs.260/- t

iv. Stitching Charges: Stitching Charges for uniform will be rewseél as
follows. .L
For Gents uniform (per set) - Rs.625/- ‘ : 11 :
For Blouse & Apron (per set) - Rs.180/- . .
For Qver coat - Rs.2107- ‘1 ‘.

V.

Acting Allowance: Acting allowance shall be entitled to the workmer‘) of
M.S Unit .also w.e.f 01.01.2017. The rate of acting allowance! of
Chargeman and equivalent acting as Assistant Plant Engineer and
equivalent will be Rs,70/-; Technician Gr.I and equivalent acting 'as
Chargeman and equivalent will be ‘Rs.65/- and Technician Gr.ll and
equivalent acting as Technician Gr.] and equivalent will be Rs. 60/

Junior Technician and equivalent acting as Technician Gr.ll and
equivalent will be Rs.55/- 1

vi. Milk Allowance : Employees will be allowed milk allowance of Rs. 500/
per month. Employees who have put in a minimum of 15 days

attendance in a month will be eligible for the milk allowance as in the
case of other monthly rated allowances. 1

{1 Gom. ot Keeala Educational Allowance: Educational Allowance allowed to two 11
children of employees will be revised as below. Educational |
allowance will be allowed to students studying in private |
institutions also subject to production of satisfactory proof regarding

attendance to the course as well as registration in the University 1
subject to other conditions stated in VIII* Long Term Agreement. 1

—t

=

Py
%

|
Existing Rate Revised Rate 1
(Per month) (Per month) 1
(Rs.) . {Rs))

x
: o,
Up to SSLC . 400/ - 500/- @u
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b. Courses for which the 450/- . 550/-
minimum qualification
prescribed is SSLC or
equivalent.

”~

¢.  Courses for which minimum  500/- 600/-
qualification prescribed is
Plus two/Diploma/equivalent

d. Course for which minimum 600/ - 700/-
Qualification required is
Degree/equivalent -

e. Professional courses such as 900/- 1000/-
Engineering Degree, Medicine
Law, Agriculture, Computer
Science etc. for which minimum
Qualification of Plus two/Degree

vilii Conveyance Reimbursement: Conveyance Reimbursement will be rewsed
from Rs.1150/- per month to Rs. 1400/ per month for mamtammg own
vehicle.

ix Cash Handling Allowance: Cash Handlmg allowance being paid to the .
employee who looks after the duties of Cashier will be revised from Rs!350/-
to Rs.425/-per month.

ARTICLE-IX
~ HOUSING LOAN

13. The employees, shall be paid a housing loan subsidy to the tune of 50%. of the
interest payable by them for housmg loan up to Rs.9,00,000/- by hm:tmg the
eligible interest rate to the minimum rate charged by approved agency. No submdy
shall be admissible for any additional loan.

ARTICLE-X
VEHICLE LOAN

The vehicle loan amount shall be enhanced as Rs.4.5 lakhs for motor car and _
Rs.75,000/- for Motor cycle. This shall be effective with effect from the date of
signing of the 13t LTA.

ARTICLE- XI
GRANT OF HIGHER GRADE

Conditions laid down ‘regarding grant of higher grade to the workmen remain§
without change.
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16. Workmen who become eligible for higher grade to the scale of pay of APE and
equivalent will be allowed to exercise option to remain in their existing scale of pay
of Grade A. The said option shall be exercised invariably within 90 days of the
crucial date and the option exercised shall be final and cannot be withdrawn.

17. . Workmen who are granted higher grade to the scale of pay of officers on or after
1-1-2017 will be allowed option after notification of revision of scales of pay of
officers of the company to remain in the scale of pay of workmen or come over to
officers scale. The option then exercised will be final. |

18. Workmen are allowed first Higher Grade on completion of 8 years of service in the
same scale of pay and the Second and Third Higher Grade on completion of 7 Years.
The pattern for the grant of Higher Grade shall be 8-7-7. Workmen remaining in
the same scale of pay for more than 6 years due to lack of promotion channel after
receipt of three Higher Grades in 8-7-7 pattern shall be allowed a Fourth Higher
Grade. This facility shall not be extended to those workmen who opted -out
promotion to the post of APE or its equivalents even though they are drawing pay
above APE/PE/DM scales. The Workmen who availed Higher Grade as per Officers
Higher Grade pattern and remain as workman shall not be eligible for the newly
introduced Fourth Higher Grade and instead they shall be eligible for Fourth Higher
Grade only on completion of 7 years as per Officers Higher Grade pattern. ,

19. Workmen who get promoted to officer’s category/placed in Higher Grade in the '
scale of pay of officers will be eligible for only one pay revision benefit within a
continuous period as per clause No.2 either in Workmen category or in Officers
category. However, in such cases the pay revision benefit will be extended to them
after the expiry of the said period in clause No.2 with effect from the previous
revision. : .

20. In the case of workmen who get promoted to the officers category/placed in h:gi'xer
grade in the scale of pay of officers on or after 1.1.2017, fixation in the pre-revised
scale of pay of officers and revised scale of pay shall be appropriately done by
reckoning the DA merger effected in the scale of pay of officers vis-a-vis workimen
and by ensuring normal benefit admissible on promotion in consultation with trade
unions. This will be further subject to the clause- 19. !

“lfi" If:"fgl DA instaliments applicable to officers who are eligible for State Government DA are

2j/normally extended the same only at a future date as and when declared by the
State Govt. However, in the case of workmen they are receiving DA based on latest
index points of AICPI. As such, when such workmen are placed in the scale of pay
apphcable to officers due to promotion/grant of hxgher grade they will not be
Am receiving DA based on latest index points resulting in a temporary drop in total

emoluments. As such the difference between the total emoluments received by them
as workman and that they are entitled after fixation in the officers scale will be paid

ml as a special allowance, which will be absorbed as and when DA is revised for
officers if there arise a drop in pay as a result of change over from workmen scale to
' officer scale. ‘

.Jﬁ

/V@ RN Wy
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¢ ' T ARTICLE-XIT ‘
ATTENDANCE BONUS

22. The individual attehdance bonus system will be revised
as shown below:

Below 80% ' - Nil
80% to 90% - Rs.500/- per month
More than 90% & below 96% - Rs.700/- per month
96% & below 100% - One day wages
(Basic pay + DA)
For 100% attendance - Two days wages "

(Basic pay + DA)

- ARTICLE -XIll
INCREASE IN PRODUCTION/PRODUCTIVITY

23. Unions agreed to extend full co-operation to the Management and its endeavor for’
improving production, productivity and capacity enhancement.

ARTICLE -XIV
GENERAL

24. Anomaly in pay if any of a workman with reference to the pay of his junior wor;kmanw
will be rectified as per the existing procedure and rules. However, difference in pay
due to the option exercised by a junior workman for postponement of his pay .
fixation will not be considered as an anomaly in pay for the senior.

25. Avéiﬁng‘ of Annual leavé 5.times in a calendar year has been revised to 7 timés in a
calendar year with effect from the date of signing of this LTA.

26. Itis agreed that the terms and conditions of service and benefits prevailing prior to
this Settlement and which are not altered by this Settlement shall continue as if the ,
same are specifically provided under this Settlement.

All the appointments /promotions made on or after 01/01 /2017 shall be deémed to
ave been made in the revised scales of pay of the respective posts and the pay in /
uch cases are fixed under the existing rules of the company. :

A 0wt of Keeald
tr astakirg )

<ft
—d

of ordinary wages and which will be calculated on the basis of 30 days (30 35 8hrs =
240hrs) wages as Basic pay + DA and this change will be effective from
01/01/2022.
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ARTICLE -XV , |

CONCLUSION '

: L

29.  Since this Settlement provides for the orderly and amicable settlement of ary and
all disputes, differences; grievances etc., it is agreed that the Unions will not
initiate, authorize, sanction, support or encourage any strike, go slow or stoppage of

work by any workmen. It is agreed by the Unions that there shall be no demand
during the period of the agreement for any further increase in wages, dearness
allowance or other allowances or any other financial benefit, alteration of any ‘other

terms and or conditions of employment as laid down in this Settlement. -

1
|
- |
The entire Settiement is subject to Govt. approval.

. . o ,
Dated this the 23 day of November 2021.

30.

. |
FOR AND ON BEHALF OF THE |
KERALA MINERALS AND METALS LTD )

|
REPRESENTING EMPLOYER REPRESENTING THE WORKMEN ‘i
‘ [
I
1. Shri Chandra Bose. J ’ Kerala Minerals Mining Workers Union (CITU)‘
Managing Director 1: Shri.N.Padmalochanan |
Pres:dent .

2. Shri.V.Ajayakﬁshnan
General Manager(EDP/HR)

3. Shri.G.Shailakumar

’ ' KMML Titanium Complex Emplayees Union (UTUC)
HOU(F/MS) /7 1. Shri.Shibu Baby John - |
President

‘2. Shri.S.Santhosh ﬁ ~~

General Secretary ———— i)

Kerala Minerals Employecs Congress {INTUC} }
1. Shri:K.Suresh Babu

President e e V—/e"'

2. Adv.Shri.Sethunadhan Pillai Luw
(General Secretary
S . Santposhiluwa,

The Kerala Minerals Employees Union (AI <)

1. Shri.R.Ramachandran
President
Chavara - 691583 .

l.r1ennlurgl

2. Adv.Shn.P.B.Sivan

General Secretary W :
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Witness: 1. Shri.C.Harilal
Manager{P&A-MSJi/c )

2, Smt.Rekha.K.S.
Asst. Administraﬁve Officer

Copyto:

1. “The Regional Labour Commissioner (Central),
Thiruvananthapuram

2. Ti'le Dy. Chief Labour Commissioner (Central) .
" Kochi

3. Tiie Chief Labour Commissioner {Central)
New Delhi

4. The Secretary to the Government of india,
Ministry of Labour, New Delhi

¢

& Gowt, of Xerala
Undertaking } ] . -

Chavuia - 91583






