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Particulars Proposed Corrected 

Validity 
4ear >' 

The validity period of the wage settlemeni 
period should be for a minimum period of 5 years. 

Government have permitted to prepare the 
LTA with 16% hike in pay scale for a pe- 
riod of 5 years(DA :30% as on 01/01/201' 

Method ol pIus 16 % fitment). But in the LTA, 

arrival 	0130% 
KMML proposed around 40% hike in scale 

revised DA+ 16% Fit-revision from 41h  scale onwards (DA:30% 

scale 	o. rnent benefit as on 01/01/2017 pIus 40 % fitment) 

pay which is on higher side. Revised scales 
may be arrived at by limiting the hike in 
scale 	of 	pay 	to 	60°A 
(30% D A +30% fitment ) with the end 
of the master scale to Rs.1,06,000/- 

Overtime On 	scrutinising 	thc Overtime 	facility 	may 	be 	continuec 
allowance pay slip of workerswhen there 	is 	insufficient 	numbe 

from February 2022, employees 	for 	running 	the 	works 	or  
it 	is 	seen 	that 	so when production has to be increased for  
many employees gol meeting 	the 	demand. 	Overtim 
overtime 	-allowancc allowance may be allowed with a ceiling 

_________ above 	Rs.50,000/• 

Not loon] 

r 

Q6)&O6fl 	6)(JOC3mM 	6mcnu6) &,aSith,CJS mic&nf 

6)ajaooO6rgo 630n15 	6 Z1 CfOcti](Tho cc%(O@ aAmC)(cr\5 mr sqtnc 

eflaflgcuY zoam10cñ 	03 	 e)6rTaS1. 15.01.2022-c6 e.i&th 

cmm16)s C6T)J3&UY 630nd (U) Oa3Qri 250-<::•00øc a©owo Ua(M@ nJø1n%ø6r 

(IblnJO&Ø boU&Ø14(Th3 	s1 lacp 6ThJc. a&øp w1cncxitni mfl GuçmBrnY 

,P/20 tJ 
	eui19cuJ16eJ 6)6)S20m1(%Do CUflQ)36)6)jCUY cti16XThC wJ6nil916)1 a6a&=3 QMOWo 

Icimow@s 	9-O30 C5k80eJ&,0eJ &,øotS, aflmoc 6)crorcraci8 61i6)0J 

a5612ic8 c]bgow0 	moøs 13-OOo dld'ei&,oi &tbO(8 ncnfIci;@s 

6)iCQth3006fl3o 633nd 	6)øO16)C nJ&&ctj ©LUO(tho (B1CTh6flJCrU)o-4, Ct3Tbfl6flJffU)o- 

II cixroocnfl ps0 gsn: 

4) dk8eJ&,3QJ &,cooc3 msjocm nflnwm wme)aco oipofl 

S1©oani1.pjoci3 (QJO)jTh C1J&39J &S3øo 	0&6m05}- 

AD is requested to forward a new LTA proposal for the KMIvIL workers category 

with the following modifications. 
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(LR no 18-21). As 
there 	are 	sufficieni 
employees 	in 
KMML, payment of 
overtime 	allowancc 

of Rs.10,000/- per month. is 	unnecessary 	and 
:hese 	unnecessary 
payments 	will 	ad 
versely 	affect 	the  
firm in future. 

No 	ceiling 	in 	the 
number of stagnation Maximum number of stagnation increments 

increments and also allowed will be five, out of which four will 
Stagnation 

in 	the maximum of be annual and fifth one biennial, subject to 
Increment 

basic pay 	aftei the condition that maximum basic pay aftei 

adding stagnation in- adding stagnation increment shall not ex 

crement ceed maximum of the Master scale. 

It may be given subject to the condition 
Personal No mentiOn regard- that maximum basic pay after adding Per- 
allowance ing its limit sonal Pay shall not exceed maximum of the 

Master scale. 

In the previous LTA, the maximum servicc 

Service 
& 	minimum 	ol 
Rs.500/- and a 	.weightage was Rs.l000/-. Hence the maxi 

Weightage mum service weightage now proposed is or mum of Rs.3000/- S
proposed the higher side and the same may be limited 

to Rs.2000/-. 

Increase in 
The 	increase 	in 	al- The increase in allowances may be limited 

allowances lowances 	are 	pro-to 10% as is being allowed to employees !  
posed at various rates under State Government. 

This has the approval of Hon'ble Minister (Finance). ' 

- 	J 	5) wmaoø 'osJi64 ml8a ue1(Taaaiø3 Qo.noe( -CCo 
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fr 9W 6'02 LI 6nJ2g. °W"°°' OJthCLJ øifl 	 ai3wcmuieei 03øoCfløm164 

uis1cmn3mmi]ø8 ecnim1S]QQi 6mo'I1Jo1au8c eJ].njcniliuxm over time 

allowance a® AO.2jo &cnim1f croocniwiflo io &rnos©micur QSTh)Q)ffO6flhi 

d1c8nej&,oi aca001G4 &3ei©n1 01/01/2017 q0coa 31/12/2020 
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oTmu166rg0m &oot 	w1o6n6 amim16s o&nioctaiJ cow0 

3cM2Jo1a,(aV ,mb8no© oocniØ nJ&nøsrno mcaioo8 
9.qteA th14nolvq4P 	 1 

A 

mscaJ3511. CØ3 nJc)Gmm) &0 Tfl6lflo C8 	P6U13o nJø1kO6TTft4' c(j(jj] 

ocmsn 6xu)3bJo1&,u6 omwlmB cme3nJ wmwlaSth,uB g)ahflnjt a.oJc8cic 

Ô®O(8 	°®@Q Ut(nip nJø1nø6m UYJC1beJO SmJUThnOQQJ 
a. 

oeio,u&c o1no&niki8 mctuioa3cruocJI 	s6mo(wt 

6) d)ta&,opj a)øoo1oo 	ofleju3 	n)eo TWo 

n,&a,crrr Ga(b@ aflcn003cnc 	e09m8cn5 aiocm)oof &uoB 

aoto1amos" 	ctJce6n3ocnfl. uacnj 6)nflcu3 ml cwm1w ø1flo 

/) Ro -4'O 3 c/ .93(3W)n9JCT8 c1816mcç tnJ6fl)(8 umajoja8cnj nm1l LDm6muB e 

aøot uo1,Joc8o 	O6)O 	 Ø3(3 (J&Oøo 	sn(ticT5& 

ol©osnl 6)cn)(o1 SioBuo i&n33fl. 

C 

7) 2jofgMMlq@@ &,cmm1s no&n3 fli1Cflo 2db nieicSl4 dk6ej&)opj; &bot8 

msiom-xV q2jo mZoc1cn" cn)acnJcumiA 6nJow 63Cflo 6TRO&CT!½. 

wmaOIDS cii&ictJ (40)m1w1 LbSl uBønm amjml asnioZcuy 

m18cu0 oo @cu$i p'n dk8na&,32J &,coocZ soø 	a(DooThc 

&.OJQ)@O1 2020 (tS W1&)KTUOC% 6)øCQth003Gfl?o 63Ond QCfl co8ørz4 63qj11 	3cw 

(1I6r&o &cIGIUTqGTIt O1Q)06flfl64 Ub1nJ3(3Obo 	o.nQ)o.n$-QO Cfl)flflCUbnSd 

Cfl)OU.oJØflJo GmQQJ(UlU$' 6)(r43Cn43ffl)( .flJ6)S nJO(fl) (QJ&O®o 

nJ1wsi1 cm occimmo6n5. 

i. 	Ub(fl1 acb001ec aopjoQjUjl:- oit8x8 &ogwol 	mocs dk8nejo2i 

&,(aoo16)1 £,32i00Jw1 oJsø &,32JaioQJl 4 	r19a1o36n5 	 - 

ctsS s&nooJc3crnmt LDT dk8ej&,oj &c60016x aOPJOCIIWI 2020- 

136 
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&,o2J©oY 4 oi8001 m 	1aoqcrmmosrn. ci3 	 ,gçflç 

&,32J3QJW1cQflø8 	flMZO(8 	QOo 	QJ M MMI W 016)CflSIGXb 	6)C04031 

auOneism€a)csS aaoscue ffOQflrJ1c&,o 	 o2Jajo© nflcbl 

tCflJOQ1&,Jo 6mJcflcmasr6l 

II. UbCflJ acçjcnRjau8 mlQaJn'IQ ølcml:- 01.01.2017 of m1icflj 

DToslminom oomJo + 30% aaanxmm + 16% 	ea4' ecnimlnmflp' 

n)cm3flcwcn-) 	I© (IbCflJo ml 	1nxoAcio 	Cn03(8 	n)(Tfl3( 

d1Bei&,opj &ø3010g 6)1j0 omrnfl 	mooninl.qj 	 c9bw1aalofl 

n06raci8 	 cnnt nu1moc8 mmwjcfbmomfl 

aosru3 umoo srmcufl. umi 	fl&bj0 øo8 6)nkkJ0 

4)16)S nJ(Xto (J&,3Øo C@(3W(i QT)0C(11)m)36T1f 

Si. 
No. Existing Scale Revised Scale 

12540-380-14440-430-17020- 18400-550-21150-650-25050-750 - 
1 520-19100-620-21580-730- 28050-910-31690-1060-34870 

23770 

14440-430-17020-520-19100- 21150-650-25050-750-28050-910- 

2 620-21580-730-24500-830- 31690-1060-35930-1230-43310- 

29480-970-32390 1440-47630 

17540-520-19100-620-21580- 25800-750-28050-910-31690-1060 
3 730-24500-830-29480-970- - 35930-1230-433 10-1440-505 10 - 

34330- 	1120-39930-1270- 1650-58760-1870-66240 
45010 

19720-620-21580-730-24500- 28960-910-31690-1060-35930- 
4 830-29480-970-34330-1120- 1230 -43310-1440-50510-1650- 

39930- 	1270-50090 58760 - 	1870-73720 

31690-1060-35930-1230-43310 - 
21580-730-24500-830-29480- 1440-50510-1650-58760-1870- 

5 970-34330-1120-39930-1270- 73720 
50090 - 1410-55730 

6 23770-730-24500-830-29480- 34870-1060-35930-1230-43310- 
970-34330-1120-39930-1270- 1440-50510-1650-58760-1870- 
50090- 1410-61370 
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H 
73720- 2090-90440 

26160-830-29480-970-34330- 38390-1230-43310-1440-50510- 
7 1120-39930-1270-50090-1410- 1650587601870737202090 

61370-1550- 64470 90440- 2300-104240 

27820-830-29480-970-34330- 40850-1230-43310-1440-50510- 

8 1120 -39930-1270-50090-1410- 1650-58760-1870-73720-2090- 

61370-1550-70670 90440- 2300-104240-2550-111890 

°w enS1S: 

43310-1440-50510-1650-58760-1870-73720-2090-90440-2300-104240! 
2550-111890 

eOc)Jc8sss (MejcIaSCnY:- 6)a.coc)o.nQy 	24 	6fl)1Qo 	cmu1(rn 

øocnowl9m 6)dbmlm(d roo4ol njymu' niølw6ni]4 e3oi(6)6So 

oZcn5Icn' nJølafl m186flcrncmT ocou1&oj. dk3ceja0ej 
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oojo2cmejo acnim1a1c 	sZma ciiwcn cuflQR cwsnfluZ cwl coiøxn0 

m1ø1ceir e3(-iJ(86)6)so t73To2JOJCI8(nI ci 	Qr(UiTh1©W$i LDm OJCØ&CIZ 

nJ(1W6nh]4' m1einflj 	e0oi86)6)s0 umaoiciBcni mjno©0 søonxo6n5 

caauncarn8 216)a- cpocrnnsici8 	6a4 niøøoniwl 5 ng)çgOfl -. 

mlo!1cn14 4 	ccoTo 	ciJac&afloounomcmuojo 5-<)oaicumxuruV 

flJflJO(8r&JI,ajOo 	n c%3 	oQsrncmosro' wmooø/ Clicffirg 

(3TWWV (UTboUO(CTflW)O6T6. 
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on8 	flflc cicoonju5I m1roa,1cmau8 soc18 ciome bynop 

wmce,3(OS nJa.cter 	 jeoø 	mlm(rwmgy ó]]cww.oSi 

cni 36mc Cci bObc]3C(D(U)36fl6. 
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vi. 	cnn8cjlcnf QoiQilagS':— 23.11.2021 cd' 6DJ. OJOJC3 oianJ aij msm1 

ouxmufl Cfl)&JCflY JcflCI64 aflmlajo ODcffi 500/- abo oOQJUJI 3000/-
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& 3000/- mQfl cdksjS]cmcmoS]ø10 imS1aotho. 

	

vii. 	 T66)PJ ajc8cwcnoT:- 	 r&162J oic&inmnl 10% aocnfl 
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axo8cecmur 	m1a,6)s joic&omxn aDctub9Mm nJc1w6ni.36thi 4-5 QJ(8c'o 

A;R€moZcnj&a 10% ciiczaum(-jr n)cmm$ cffioam m1øo6nii aw161um 

______________ &,®oo1c 	1uoc8cm 	iii1axm- 50% 	 25% uioS1 &oa,o&rii' 
1 

ooicT8crce,u 	m1cIjicmco)1c15' 	OrJOLD  

aia mlBc 	
, nJ06) oøflmoø3 

ccscuY 	nikwctoa0ocmQ3zoQM 	6m4 
tt 4 ('4 

auuioo©cuiflcwco$' (&O 	 mTEcDV amJoiwJ6s mJcc)aIalOQ) 

jciic8croxmSki5 mom1(Io06m". 

019 rd)(W m0. 26027/2019 GnZq§303 6Th. 	 osuiks 

10/06/2020 oJ oflw1mçowcSico3 e] 	x34 	cmbcrocuJco)aacQfl ecm thøoo13 

cIIm3=(Mm)l(m@@ cru6mocalol 	(mowl&,3ca0 i1coao6)6mniV 

t M 	 S36 	aa ffl6)Oo 	o&kio]&t war2fl8 acJcrn &,øoo1c8 

c@wcth1 ouiuoci& 	cff)oc1cri 	uonqi mow1a,o®ailecnb0 6m2p. eoeosw51 

- 	

a4) M40'tt 

d(Bui&,opj &,coo016)i ubcn 	cinflj&u8 m1rw mlufl, 

oZj160c 	6row3 imoioiaBmY n)(n*)iq6)s oømfl3 umce,o(b 

QJ&ctJI6)1 CmSl(pJO©o (OlboWl kffOCan0 tiiçT 	mj&0 

COffIOOO61'To 6)OOD' 	6)QC64 (UTbs1CTUO3flDW1U1J0 4()J6)S nJO(m 6)nJ3 

m1snicruxne,o8 	wao;0 cuciuka)occma3o6r6. 
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ii. cmc o®1sx i0aBc8 an 	flJo6Mm ndtD  (OX11cthcthU8 n9oioamb 

OAU3@uftmajoamo njo. 

lii. roc8os164 ctZc8 	cflfle4o6xm 	oim%ocws ccnjoirn aici 

cBofffl& 	(aeow©o, wlboiafl nJ36m3u8 c.r36)ps) e,mjaM Mog. 

aiuoioci8 njOSl 

iv. Cfl)(8O(Ô 	 fleos 	 (mcr116)eiow16)&, 

CTê16)QJO(flbo (minløo, cmocnc1ccrooimo, 6)jooflr&6rn* W)O(O2R, 

a,øoB, cfbOrMe, dhnu cnimo mnheao8 	njes) ru 8 a&si 

flosx &,micnl mlQaxn0 msøimoo3 nJOSl,J. 

V. (Ufla13Cn) O1QJO6flfl(JZ (ThCU)JO(T8fl)3CQ)O LDs&@oej muoioaowocwo 

s1& 	cuibw5cf cm moø1©o18 6mo1 

rpnur c6nioc8n.iY cicwamo 	oenf 1ecnJm1J6)s 

nOGrif eifaSogy øma&ruco14 mc,ocaøo&m 

lbc)Jncdl(P)aioQ) 	 coafl micrn lnicnffo8V aI3QC&I 

Jttb6mfo snJow&,ao. 

LTA msaio m(uøB n)6OThalejo UoUo/(UTøQfTh() ET13m3, 

aacbcS1c cv1c)mom0 ncmcuflci5' cnY a,cniml 	oco1G)m 

ffumlrJad3s)6rT?m)o6TTK 	3&ø), n flt)a1JO 6)6fl3iø3, cwn;mr 	OcáiQc 

tWS1(6)nGCtITh6fg(Th36r6. mim1 imeiuwflø3 ojoa,ø i1noø1Soo8 

nJOS1. 

uacni cu(&ø6mo msomui1ot @6TTaocfficm emiefl acnicrflQe)s 

cmme nourglcu3 mlcnbo 	6flgCb)O6T6. T?JQU?*6 auc3o& mocniuiu51a, 

(TUnOO©o 	daT1Ig nejuiui1cQio mrn-a 	- 

N. m1k 	o]eio1ss acrunjm0 	 nJm16)s 

nJ®aiooiwl GJO@o 0(ffl6)C' 00r4OcffiMo. 
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X. 

	

	Th(bC)Y WS#3CTOUfl< n)s)cm)aJo CJ1WC)T 

aio&n1oui' cuJrnt8, KMML n &UflnJ®UI0S 

10) LDT 6)(aj3cnj3m 	ms42Jocmø$1a5 	oca1m" nJ6rn6)om& 

ntsmasi]ej. nimcffimmoe nx&muflccm amim1cq6)s n06n1ai3 mlcmoGnt 

ciomi@ 	ø6uxSI64 6niowcm r(nø$ 

11) 	v 	oocruflcrvi3 nJ69c& 

gs1g 

12) 	6ig)o.nQo.nQm3 	occ19ioko,es 	knej,pj 	a,cooZ 

wsncuj1ci &>cnJml;s)s 06niottcuY culcom0, (cA1 &,øoB n 

ums1m03cmmuli kBej&oei &,ø001ej cmiuoci cicBnsnfluB 

	

cmocu)Jon8m)o mca1© msnisl CW3CA 	aC1ThU&ibO$] nO©(?$ 6flJ9Q. 6Jg1SJ 

P10t 

	

	
.QJ O(0)(b6mo 6mjccpu3 rswiuc mQ01crurgo cQnwwro4 nicalwsrn(ng 

1)W(8cfflJ3Q8p=oniomA~6mr.  

S1womQtha396M cflcsjw0 

1. acffi(a@ a1cootn5 cmfl e09tn5 001CW16)2J QJ(86)O8 (thOWo 

thimocws ().cJ 	niç7 QQQMQmY ;rr1ç) 01/01/2017 %cmeje 61k8neiapj 11 

a,øoc8 wmmoø QJnJI64 m(91(aQ)o 01&scnb6)&,06rr Para 9 6)QJ 6)nJ3 

oioicmüau3 	w)Ø30 	Ø)O6)SP 	njC)cm 	0wcol&,c36)s 

msnjom(aflcr5 crsiocro@m1 mc&oco? 

4i)- n nq 4&4a .bepnln 

dk8aa,aaj a,øoo1 	 mbt nosru' . mtm 

Para 7(11) J&0ØO uocni 	1lo1m3 c@nvxui 	coTao(:ajo? 

cpocc..mrc18 	1c nj®oojuM 5 n)6oR 	 -. 

co8-aflos1rruoomcmuj]c 4 CU)a6Mqo5—oaacmxuI' Qs)nJnoc&&Thaaio;o 

oaq 	encQflfl6)0 aoiufl 	m1m0 	w1&toci8 nios1j nIJ)(fl) 

flJC)J(ro.DCQ,o6)s 	S1oco? 
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c) cnJ&rrn Cni 	acmauS Gtcm uacruo 

crafl64 -ucoaioc)Jw1gxwau8 ssooZ o@oe ngym m1mdwmaw06`s 

CnJ )6TflC CnJ bCT)Jd13cai3? 

6k8'ei&,OpJ a,(Ooo16)1 &,3JDC)J4 eo a6ms0 uroeioin8crtY cru&1J1cn1 Sc, 

&lj ox&wmo)' nQffl*)1 (UThCTb6flJ(T\DW3Q 	 QøaaSOothIo 

63nd 6)Cfl4CT536)aiC (9J&Oøo (TbC1bQIri1c%)oCaio? 

4k3eJ&)o2J &toocS (~ljcffiO(b(DP 	6UT6)S 80% o1oJo6nM auiotnS 

6)nDOJø1 2022 	mnocijd14 M&cffilaD msnisl 

H 
0 

(9?çc\l 

IND-H3/110/2021-IND
6664291/2022/IND(OS)

869/938



827261/2t221IN1)W 	
. 	

. 

2 

SHORT RECITAL OF THE CASE 

The Eighth Long Term Settlement for the workmen of the Titanium Dioxide Pigment 

Unit, which was effective for a period of 4 years, w.e.1. 01.01,2013 has expired on 3.1-

12-2016. The three recognized trade unions representing the workmen of the Titanium 

Dioxide Pigment Unit submitted their respective Charter of Demands to the 

Management for finalizing the Ninth Long Term Settlement to be brought in force with 

effect from 01.01.2017. Bilateral discussions were held between the Management and 

the recognized trade unions representing the workmeii initially. understanding was 

reached on most of the demands raised by the Unions through the bilateral 

discussions. Later on discussions with the Chairman of KMML was also held with a 

view to attend in an agreement. Subsequently discussions were also held in the 

presence of .Hon'Ne Minister for Industries, Law & Coir for arriving at an agreement 

on all issues. 

Finally at the meeting held in the presence of Hon'ble Minister for Industries 

Industries, Law and Coir, Govt. of Kera.la on 23/11/2021 attended by the 

representatives of the trade unions and Management, settlement was reached with 

regard to the quantum of increase in wages. It was agreed that the increase in fitment 

benefit shall be 16% of Basic pay as on 31/12/2016 for attaining a new pay scale. A 

formal agreement in full and final settlement of the various demands and issues raised 

by the unions on the following terms has been arrived at subsequently. 

TERMS OF SETTLEMENT 

ARTICLE -I 

PURPOSE AND SCOPE OF THE SETTkEMENT 

1. The purpose of this Settlement is to provide collective bargaining, good 

Industrial relations, speedy disposal of grievances, maintenance of harmonious 

relations between the Company and its workmen, ensure reasonable wages and 

184~other working conditions, to increase productivity, to ensure efficiency and 

AGovt.oIKr\%nifltmpted operation and full production of the factory/office and to 
,olo -41 

>'
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l

. 
ogi3J  ncourage co-operative and harmonious relationship based on complete 

o!am/°Y 	
understanding 

 

of each other for the interests of the Company and the country. 

As decided in the meeting the tenure of 9th LTA will be four years subject to the 

approval from the Government. 

L 
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FORM—H 
(5cc We 59) 

MEMORANDUM OF SETTLEMENT ARRIVED AT IN RESPECT OF THE NINTH 
LONG TERM SETTLEMENT APPLICABLE TO WORKMEN OF THE TITAMUM 
DIOXIDE PIGMENT UNIT OF THE KERALA4 MINERALS AND METALS LTD. 

or  

NAME OF PARTIES 

JCMM Titanium Employees Union (CITU) 

1.• 

2. 	Shri. A.A. Navas 
General Secretary 

Titanium Complex Employees Congress (INTUC) 

Shri. VD Satheesan (ML 
President 
Shri. RJayakumar 	

J1VT' 

General Secretary 

REPRESENTING EMPLOYER 

1. Shri. Chandrabose J 
Managing Director 

Shri. V Ajayakrishnan 
General Manager (EDP/HR) 

Shri. G Shailakumar 
HOU (F) 

Shri. PK Manilcuttan 
HOU (TP/TSP) 

Titanium Complex Employees Union (UTUC) 

• 1. 	Shri, NK Premachandran (MP1 ' 	' 
President 

	

2. 	Shri. Manbjmon.J 
General Secretary 

N 

4Cr' ci 
UndrrLk'l I 

Kollirn 	..5'J 

* 
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Notwithstanding the expiij' of the aforesaid period of this Settlement, itshail 

continue in effect thereafter unless and until it is terminated by two montlfs 

notice by either party. 

ARTICLE —II 
SCALES OF PAY 

It is agreed that the following revised scales of pay will be in&oduced with effect 

from 1-1-2017. 

a 

Sl.No Existing Scale Revised Scale 

1. 12540-380-14440-430-17020- 1. 18400-550-21150.650-25050- 
520-19100-620-21580-730- 750-28050-910-31690-1060- 
23770 	 . 34870 

2 14440-430-17020-520-19100- 2. 21150-650-25050-750-28050-910- 
620-21580-730-24500-830- 31690-1060-35930-1230-43310- 
29480-970-32390 	. 1440-47630 

3. 17540-520-19100-620-21580- 	. 3. 25800-750-28050-910-31690- 
730-24500-830-29480-970- 1060-35930-1230-43310-1440- 
34330-1120-39930-1270-45010 50510-1650-58760-1870-66240 

4. 19720-620-21580-730-24500- 4. 28960-910-31690-1050-35930- 
830-29480-970-34330-1120- 1230-43310- 1440-5o10- 1650- 
39930-1270-50090 58760-1870-73720-2090-84170 

S. 21580-730-24500-830-29480- S. 31690-1060-35930-123043310. 
970-34330-1120-39930-1270- 1440-50510-1650-58760..1870. 
50090.1410-55730 73720-2090-88350 

6. 23770-730-24500-830-29480- 6. 34870-1060-35930-1230-43310 
970-34330-1120-39930-1270- 1440-50510-1650-58760.1870.. 
50090-1410-61370 73720-2090-90440-2300..99640 

7. 26160-830-29480-970-34330- 38390-1230-43310-1440-50510- 
1120-39930-1270-50090-1410- 1650-58760-1870-73720-2090. 

A - ' 61370-1550-64470 90440-2300-104240-2550-109340 

27820-830-29480-970-34330- 40850-1230-43310-1440-50510- 
1120-39930-1270-50090-14 10- 1650-58760-1870-73720-090.. 767 6 1370-1550-70670 90440-2300-104240-2550- 

ca 111890-2700-119990 

aster Scale: 	18400-550-2 1150-650-25050-750-28050-910-31690.1060.. 

5930-1230433 10-1440-50510- 1650-58760-1870-7372o-2o9o-9o-23oo. 
104240-2550-111890-2700-119990 

' 
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ARTICLE- III 

DEARNESS ALLOWANCE 
5. 	Workmen will continue to be paid Dearness Allowance based on their pay at 

percentage rates computed on quarterly.average of A1CPJ above 6263 points S 

per Public Sector DA scheme of Government of India and as amended froth 
time to time. 

ARTICLE. IV 

SERVICE WEIGHTAGE 

Workmen on the rolls of the Pigment Unit of the Company as on 1-1-2017 will 

be allowed service weightage at the rate of 0.5% of the actual basic pay 

admissible on 31-12-2015 for every completed year of service subject to a 

maximum of Rs.3000/-. A minimum weightage of Rs.500/- will be ensured for 
those workmen eligible for service weightage. 

ARTICLE- V 

FITMENT BENEFIT 

Workmen on the rolls of Pigment Unit of the Company as on 31-12-2015 will be 

allowed fitment benefit of an amount equal to' 16% of their actual basic pay as 

on 31-12-2016 subject to a minimum 6! Rs.2750/- 

ARTICLE. VI  

FIXATION OF PAY 

The pay of the workmen on the rolls of the Pigment Unit of the company as on 31-

12-2015 will be fixed in the revised scale of pay with effect from 1-1-2017 by 

adding to the existing basic pay as on 31-12-2016 the amount of weightage and 

fitment benefit as admissible vide Article IV & V above, DA admissible for 5263 

points (30%) and personal allowance (allowed for protection)drawn by. the employee 

concerned as on 31-12-2016 . If the sum total of the Basic' pay as on 

31 / 12/2016 + Service weightage + Fitment benefit + DA merged and personal 

;Ltiowaice falls at a stage in the corresponding revised scale of pay, the pay shall be 
AGovt&Kvw'i )d at that stage. If the, pay does not fall at a stage the pay.shall be fixed at the 
UdtithtitO) 	4 

higher stage. 

anhual increment due to the workmen will accrue on the same date on 

which increment normally falls due in their pre-revised scale. Workmen who 

reach the maximum, of the scale of pay applicable to them will continue to draw 

annual increment at the rates which was last drawn by them in their scale of 

pay.
ovt 

 

QW 

Th 
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Workmen who have joined the service of the Pigment Unit of the Company on or 

after 1 1-2017 shall be deemed to. have been appointed to the revised scale of 

pay. 

ARTICLE- VII 
HOUSE RENT ALLOWANCE 

Workmen of the Pigment Unit of the Company shall continue to be entitled to 

House Rent Allowance at the rate of 10% of their basic pay. 

ARTICLE- VIII 

OTHER ALLOWANCES 

Regular workmen of the Pigment Unit shall be entitled to other allowances as 

indicated below. All, allowances will be paid in revised rates as per existing 

norms. 

Conveyance Allowance: The Conveyance Allowance will be revised from 

Rs.450/- to Rs.575/- per month 

Shift Allowance: Shift Allowance per shift for A & B shift will be revised 

from Rs. 45/- to Rs.65/-. For C shift the allowance . will be revised from 

Rs.75/- to Rs.95/- 

Washing Allowance: Washing Allowance is revised from R6.200/- - to 

Rs.260/- 

Stitching Charges: 

Stitching Charges for uniform will be revised as follows. 

For Gents uniform (per set) 	Rs.625/- 

For Blouse & Apron (per set) Rs. 180/- 

For Over coâtt 	 . Rs.210/- 

Acting Allowance: The rate of acting allowance of Operator Grade A and 

equivalent acting as Assistant Process Engineer and equivalent will be 

revised from Rs.55/- to Rs.70/-. Operator Grade B and equivalent acting as 

Grade A and equivalent will be revised from Rs.50/- to Rs.65/- and Operator 

Grade C and equivalent acting as Grade B and equivalent will be revised from 

Rs.45/- to Rs.60/-.Junior Operator and equivalent acting as Gr.0 and 
KoL.lmjC, 	equivalent will be revised from Rs.40/- to Rs.55/-. 

Milk Allowance : Employees will be allowed milk allowance of Rs. 500/-per 

month. Employees who have put in a minimum of 15 days attendance in a 

month will be eligible for the milk allowance as in the case of other monthly 

ratedpr . 
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vu. 	Educational Allowance: Educational Allowance allowed to two children of 

employees will be revised as below. 

Educational allowance will be allowed to students studying in private 

institutions also subject to kroduction of satisfactory proof regarding 

attendance to the course as well as registration in the University subject to 

other conditions stated in IVth Long Term Agreement. 

Exlstin Rate 

(Per month) (Rs.) 

 Up to SSLC 400/- 
 Courses for which the • 450/- 

minimum quaiification 
prescribed is SSLC or 
equivalent. 

C. . Courses for which minimum 500/- 
qualification prescribed is 
Plus two/Diploma/equivalent 

 Course for which minimum . 600/- 
Qualification required is 
Degree/equivalent 

 Professional courses such as 900/- 
Engineering Degree, Medicine 
Law, Agriculture Computer 
Science etc. for which minimum 
Qualification of Plus two / Degree 

Revised Rate 

(Per month) (Rs.) 

500/- 
550/: 

600/- 

700/- 

1000/- 

Conveyance Reimbursement: Conveyance Reimbursement will be revised 

from Rs. 1150/- per month to Rs. 1400/- per month for maintaining own vehicle. 

Cash Handling Allowance: Cash Handling allowance being paid to the employee 

.0 looks after the duties of Cashier will be revised from Rs.350/- to Rs.425/-

month. 

AR TICL&IX 

HOUSING LOAN 

e employees shall be paid a housing loan subsidy to the tune of 50% of the 

interest payable by them for housing loan up to Rs.9,00,000/- by limiting the 

eligible interest rate to the minimum rate charged by approved agency. No 

I 	

subsidy shall 	ssible for any additional loan. 

- 
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ARTICLE-X 

VEHICLE LOAN 

The vehicle loan amount shall be enhanced as Rs.4.5 lakhs for motor car and 

Rs.75,000/- for Motor cycle. This shall be effective with effect from the date of 

signing of the 9th LTA. 	- 

ARTICLE- XI 

GRANT OF HIGHER GRADE 

Conditions laid down regarding grant of higher grade to the workmen remains 

without change. 
Workmen who become eligible for higher grade to the scale of pay of APE and 

equivalent will be allowed to exercise option to remain in their existing scale of 

pay of Grade A. The said option shall be exercised invariably within 90 days of 

the crucial date and the option exercised shall be final and cannot be 

withdrawn. 

Workmen who are granted higher grade to the scale of pay of officers on or after 

1-1-2017 will be allowed option after notification of revision of scales of pay of 

officers of the company to remain in the scale of pay of workmen or come over 

to officer's scale. The option then exercised will be final. 

Workmen are allowed first higher grade on completion of 8 years .of service in 

the same scale of pay and the second and third higher grade on completion of 7 

years. The pattern for the grant of higher grade shall be 8-7-7. Workmen 

remaining in the same scale of pay for more than 6 years due to lack of 

promotion channel after receipt of three higher grades in 8-7-7 pattern shall 

be allowed a fourth higher grade. This facility shall not be extended to those 

workmen who opted out promotion to the post of APE or its equivalents even 

though they are drawing pay above APE/PE/DM scale. The workmen who 

	

O 	availed Higher Grade as per officer's higher grade pattern and remain as 

(3 IA Gayl 

	

	 workman shall not be eligible for the newly introduced fourth higher grade and 
b. 

instead they shall be eligible for fourth higher grade only on completion of 7 

years as per officers higher grade pattern. 

	

19. 	Workmen who get promoted to officer's category/placed in Higher Grade in the 

scale of pay of officers will be eligiblç for only one pay revision benefit within a 

continuous period as per Clause no. 2 either in workmen category or in officer's 

9 	1jM 	category. However, in such cases the pay revision benefit will be extend4 
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them after the expiry of the said period in Clause no. 2 with effect from te 

previous revision. 	 I  

In the case of workmen who get promoted to .the officers category/placed n 

higher grade in the scale of pay of officers on or after 01.01,2017, fixation in le 

pit-revised scale of pay of officers and revised scale of pay shall be 

appropriately done by reckoning the DA merger effected in the scale of pay of 

officers vis-a-vis workmen and by ensuring normal benefit admissible on 

promotion in consultation with trade unions. This will be further subject to the  

clause- 19. 

DA installments applicable to officers who are eligible for State Government DA 

are normall9 extended the same only at a future date as and when declared by 

the State Govt. However, in the case of workmen they are receiving DA based on 

latest index points of AICPI. As such, when such workmen are placed in the  

scale of pay applicable to officers due to promotion/grant of higher  grade the 

will not be receiving DA based on latest index points resulting in a temporary 

drop in total emoluments. As.such the difference between the total emoluments' 

received by them as workman and that they are entitled after fixation in the 

officers scale will be paid as a special allowance, which will be absorbed as and 

when DA is revised for officers if there arise a drop in pay as a result of change 

over from workmen scale to officer scale. 

ARTICLE-XII 

ATFENDANCE BONUS 

The individual attendance bonus system will be revised as shown below: 

Below 80% 	 - 	Nil 

80% to 90% 	 - 	Rs.500/- per month 

More than 90% & below 96% 	- 	Rs.700/- per month ! 
96% & below 100% 	 - 	One day wage 

(Basic pay + DA) 

	

'A Ccvi. ot cia!J \ 	
For 100% attendance 	 - 	Two days wages 

(1 	
uJ 	

) 	

. 	 (bac pay + DA) 

	

Km 43/ 	• 	! 	 - 

ARTICLE -XIII 

INCREASE IN PRODUCtION/PRODUCTIVITY 

23. 	Unions agreed to xtend full co-operation to the Management and its endeavor 

for improving production, productivity and capacity enhancement. 

t 
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ARTICLE -XIV 

GENERAL 

Anomaly in pay if any of a workman with reference to the pay .of his junior 

workman will be rectified as per the existing procedure and rules. However, 

difference in pay due to the option exercised by a junior workman for 

postponement of his pay fixation will not be considered as an anomaly in pay 

for the senior. 

Technical Trainees appointed in the Company against regular posts will be 

allowed monthly stipend at the rate of Rs.15,000/- instead of Rs.10,000/- with 

effect from the date of signing of this LTA. 

Availing of annual leave 5 times in a calendar year has been revised to 7 times 

in a calendar year with effect from the date of signing of this LTA. 

It is agreed that the terns and conditions of service and benefits prevailing prior 

to this Settlement and which are not altered by this Settlement shall continue 

as if the same are specifically pràvided under this Settlement. 

All the appointments /promotions made on or after 01/01/2017 shall be 

deemed to have been made in the revised scales of pay of the respective posts 

and the pay in such cases are fixed under the existing rulS of the company. 

At present, 14 workmen are employed in TSP unit of the Company; it may not 

possible to make a separate LTA for TSP alone due to the Skeleton strength. 

Therefore, the 91h LTA for the workmen of TP unit is applicable to the worlthien 

of TSP unit also. 

30. The term of training period of workmen who are appointed against regular posts 

in the Company is also to be treated as service period for calculating service 

weightage for the fixation of pay like Travancore Titanium Products Limited. 

1ff\This will be applicable to workmen only from 9th LTA. 

Uii@kNg) 
)JThe present system of calculation of Overtime wages will be changed as duble 

rate of ordinary wages and which will be calculated on the basis of 30 days 

hrs= 240 hrs) wages as Basic pay + DA and this change will be effective 

from 01/01/2022. 
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ARTICLE —XV 

CONCLUSION 

Since this Settlement provides for the orderly and amicable settlement of any 

and all disputes, differences, grievances etc., it is agreed that the Unions will 

not initiate, authorize, sanction, support or encourage any strike, go slow or' 

stoppage of work by any workmen. It is agreed by the Unions that there shall be 

no demand during the period of the agreement for any further increase in 

wages, dearness allowance or other allowances or any other financial benefit,, ! 

alteration of any other terms and or conditions of employment as laid down in 

this Settlement. 

The entire Settlement is subject to Govt. approval. 

Dated this the 23M  day of November 2021. 

FOR AND ON BEHALF' OF THE 

REPRESENTING EMPLOYER 	REPRESENTING THE WORKMEN 

Shri. Chandrabose J 
Managing Director 

Shri. V Ajayakrishnan 
General Manager (EDP/HR) 

Shri. C Shailakumar 
HOU (F) 

Shri. P1< Manikuttan 
HOU (TP/TSP) 

ICMM Titanium Employees Union (CITUI 

-if' as ShrLN. Padmalochanan  
President, 
Shri. A.A. Navas 
General Secretary 
Shri. M.G.Austin 
Working President 
Shri. Denny Sudevan 
Secretary 
Shri. VC Ratheesh Ku 
Treasurer 

Titanium Complex Emplogees Congress (INTUC) 

1. 	Shri. VD Satheesan 
President 

2. 	Shri. R.Jayalmar 

 

 

General Secretary 
Shri. 0 Sreenivasan 
Vice President 
Shri Y Najeem 
Vice President 

Shri. Sreejith 
Secretary 
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Titanium Complex Employees Union (UTUC) 

Shri, ?'IK Premachandran 
President 
Shri. Manojmon.J 
General Secretary 
Shri. VNRaju 
Vice President 
Shri. Suraj, -' 
Treasurer 

. Shri H Basheer. 
General Convener 

Witness 

1. Smt. Sajini LK 

Assistant Grade I, P&.A 

2. Smt. Manju Chandran V 

Assistant Grade I, P&A 

Copy to: 

 

 

 

 

The Regional Labour Commissioner (Central), 

Thiruvananthapuram 

The Dy. Chief Labour Commissioner (Central) 

Kochi 

The Chief Labour Commissioner (Central) 

New Delhi 

The Secretary to the Government of India, 

Ministry of Labour, New Delhi 
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V.  

FORM -H 
(See Rule 59) 

MEMORANDUM OF SETTLEMENT ARRIVED AT IN RESPECT OF THE THIRTEENTH 
LONG TERM SETTLEMENT APPLICABLE TO WORKMEN OF THE MINERAL; 

SEPARATION UNIT OF THE JCERALA MINERALS AND METALS LTD. 

NAME OF PARTIES 

REPRESENTING EMPLOYER 	 REPRESENTING THE WORKMEN 
I - 

Shri Chandra Bose.J Retain Minerals Mining Workers Union (CITd) 
1. Shri.N.Padmalochanan Managing Director  

President 

Shri.V.Ajay
General Manager(EDP/HR 	

. Shri.O.Gopakumar a.krishnan 	 2 
General Secretary 

Shri.G.Shailakumar 	 KMML Titantum Complex Employees Union (U'IUC) 
F1OU(F/MS). Shri.Shibu Baby John 

President 

Shri.S.Santhosh 
. General Secreta 

Kerala Minerals Employees Congress (INTUC) 
1. Shri.K.Suresh Babu 

President 

2, Adv.Shri.Sethunadhan PiIlai  
General Secretary 

...S. S 	fl1tTh,MCC 

The Kerala Minerals Employees Union (Al U 
Shri.R.Raniachandran 	 A 

President 

Adv.Shri.P.B.Sivan 
General Secretary 

IA G,yc. of 
	 s.ie,.ot#'S 

Uthit:'"l I i —I 

'.. Koaam JC)) 
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SHORT RECITAL OF THE CASE 

The Twelfth Long Term Settlement for the workmen of the Mineral Separation Unit, which 
was effective Ioi-  a period of 4 years, w.e,f. 1.1.2013 has expired on 31-12-2016. The four 
recognized trade unions representing the workmen of the Mineral Separation Unit 
submitted their respective Charter of Demands to the Management for finalizing the 
Thirteenth Long Term Settlement to be brought in force with effect from 1.1.2017. Bilateral 
discussionwere held between the Management and the recognized unions representing 
the workmen initially. Understanding was reached on most of the demands raised by the 
Unions through the bilateral discussions. Later on discussions with the Chairman of 
KMML was also held with a yiew to attend in an agreement. Subsequently discussions" 
were also held in the presence of Honble Minister for industries, Law& Coir for arriving at 
an agreement on all issues. 

Finally at the meeting held in the presence of Honble Minister for Industries, Law & Coir, 
Govt. of Kerala on 23.11.2021 attended by the representatives of the Trade unions and 
Management, settlement was reached with regard to the quantum of increase in wages. It 
was agreed that the increase in Fitment Benefit shall be 16% of Basic Pay as on 1-12-
2016 for attaining new pay scales. A formal agreement in full and final settlement of the 
various demands and issues raised by the unions on the following terms has been arrived 
at subsequently. 

TERMS OF SETTLEMENT 
ARTICLE -I 

PURPOSE AND SCOPE OF THE SEflLEMENT 

1 The purpose of this Settlement is to provide collective bargaining, good industrial 
relations, speedy disposal of grievances, maintenance of harmonious relations 
between the Company and its workmen, ensure reasonable wages, and other 
working conditions, to increase productivity, to ensure efficiency and uninterrupted 
operation .and full production of the factory/office and to encourage co-operative. 
and harmonious relatianship based on complete understanding of each other for 
the interests of the Company and the country. 

This settlement shall apply to all workmen in the Mineral Separation Unit of the 
Company. As decided in the meeting, the tenure of thirteenth LTA will be Four. 
years subject to the approval from the Government. 

Notwithstanding the expiiy of the aforesaid period of this Settlement, it shall 
continue in effect thereafter unless and until it is terminated by two months notice 
by either party. 

y/ç; L&L1Ctc 

"I 
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ARTICLE —II 
SCALES OF PAY 

4. It is agreed that the following revised scales of pay will be introduced with effeôt 
from 1-1-2017. 

SI. Existing Scale Revised Scale 
No 

 12540-380-14440-430-17020-520- 18400-550-21150-650-25050-750- 
19100-620-21580-730-23770 28050-910-31690-1060-34870 

 14440-430-17020-520-19100-620- 21150-650-25050-750-28050-91 Oa 
21580-730-24500-830-29480-970- 31690-1060-35930-1230-43310- 
32390 1440-47630 

 17540-520-19 1b0-620-2 1580-730- 25800-750-28050-910-31690-1060- 
24500-830-29480-970-34330-1120- 35930-1230-43310-1440-50510- 
39930-1270-45010 1650-58760-1870-66240 

 19720-620-21580-730-24500-830- 28960-910-31690-1060-35930- 
29480-970-34330-1120-39930- 1230-43310-1440-50510-1650- 
1270-50090 58760-1870-73720-2090-84170 

 21580-730-24500-830-29480-970- 31690-1060-35930-1230-43310- 
34330-1120-39930-1270-50090- 1440-50510-1650-58760-1870- 
1410-55730 73720-2090-88350 

 23770-730-24500-830-29480-970- 34870-1060-35930-1230-43310- 
34330-1120-39930-1270-50090- 1440-50510-1650-58760-1870- 
1410-61370 73720-2090-90440-2300-99640 

 26160-830-29480-970-34330-1120-. 38390-1230-43310-1440-50510- 
39930-1270-50090-1410-61370- 1650-58760-1870-73720-2090- 
1550-64470 90440-2300-104240-2550-109340 

..8. 27820830-29480-970-34330-1120- 40850-1230-43310-1440-50510- 
\ 39930-1270-50090-1410-61370- 1650-58760-1870-73720-2090- 

1550-70670 90440-2300-104240-2550-111890- 
________________________ 2700-119990 

Mas'ter Scale: 
'tLø18400550-2 1 150.6S0.25050.750-28050-910-31690-1060-35930-1230-43310-1440 

50510-1650-58760-1870-73720-2090-90440-2300- 104240-2550-111890-2700-
119990 

ARTICLE- lii 
DEARNESS ALLOWANCE 

uat 

5. Workmen will continue to be paid Dearness Allo*ance based on their pay at 
percentage rates computed on quarterly average of AICPI above 6263 
points as per Public Sector DA scheme of Government of India and 
from time to time. 

as amended 

C 
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ARTICLE- IV 
SERVICE WEIGHTAGS 

Workmen on the rolls of the Mineral Separation Unit of the Company as on 1-1-
2017 will be allowed service weightage at the rate of 0.5% of the actual B*sicpay 
admissible on 31-12-2016 for every completed year of service subject to a maximum 
of Rs.3000/-. A minimum weightage of Rs.500/- will be ensured for those workthen 
eligible for Service weightage. 

ARTICLE- V 
FITMENT BENEFIT 

Workmen on the rolls of Mineral Separation Unit of the Company as on 31-12-
2016 will be allowed fitment benefit of an amount equal to 16% of their ictual 
basic pay as on 31-12-2016 subject to a minimum of Rs.2750/- 

ARTICLE- VI 
FIXATION OF PAY 

The pay of the workmen on the rolls of the Mineral Separatiow.Unit of the company 
as on 31-12-2016 will be fixed in the revised scale of pay with effect from 11-2017 
by adding to the existing basic pay as on 31-12-2016 the amount of weightage and 
fitment benefit as adthissible vide Article IV & V above, DAadmissible fot 6263 
points (30%) and personal allowance (allowed for protection)drawn by the erñployee 
concerned as on 31-12-2016 . If the sum total of the Basic pay  as on 31-12-2016 + 
Service weightage + Fitment benefit + DA merged and Personal allowance falls at a 
stage in the corresponding revised scale of pay, the pay shall be fixed at that stage. 
If the pay does not fall at a stage the pay shall be fixed at the next higher stage. 

The annual increment due to the workmen will accrue on the same date on which 
increment normally falls due in their pre-revised scale. Workmen who reach the 

-..--.. 	maximum of the scale of pay applicable to them will continue to draw; annual 

/ 	 increment at the rates which was last drawn by them in their scale of pay. 

Workmen who have joined the service of the Mineral Separation Unit of the 
1-1-2017 shall be deemed to have been appointed to the 

revised scale of pay. 

ARTICLE- VII 

iL 	 HOUSE RENT ALLOWANCE 

Workmen of the Mineral Separation Unit of the Company shall continue to be 
entitled to House Rent Allowance at the rate of 10% of their basic pay. 
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ARTICLE- VIII 
OTHER ALLOWANCES 

12 
	

Regular workmen 61 the Mineral Separation Unit shall be entitled tol other 
allowances as indicated below. All allowances will be paid in revised rates as per 
existing norms. 

i. 	Conveyance Allowance: The Conveyance Allowance will be revised from 
Rs. 450/- to Rs.575/- per month 	 H 

Shift Allowance: Shift Allowance per shift for A & B shift will be revised 
from Rs. 45/- to Rs.65/-. For C.shift the allowance will be revisedfrom 
Rs. 75/- to Rs.95/- 	 . 	 I 

Washing Allowance: Washing .Allowance is revised from Rs. 200/- to 
Rs.260/- 

Stitching Charges: Stitching Charges for uniform will be revised as 
follows. 

For Gents uniform (per set) - 	Rs.625/- 
For Blouse & AprOn (per set) - 	Rs. 180/- 	. 	 I 

For Over coat 	 - 	Rs.2107- 

Acting Allowance: Acting allowance shall be entitled to the workmer of 
M.S Unit . also w.e.f 01.01.2017. The rate of acting aliowancet of 
Chargeman and equivalent acting as Assistant Plant Engineer and 
equivalent will be Rs.70/-; Technician Gr.I and equivalent acting Las 
Chargeman and equivalent will be Rs.65/- and Technician Gr.11 and 
equivalent acting as Technician Or.l and equivalent will be Rs.60-. 
Junior Technician and equivalent acting as Technician Gr.11 and 
equivalent will be Rs.55/- 

Milk Allowance : Employees will be allowed milk allowance of Rs. 500/-
per month. Employees who have put in a minimum of 15 days 
attendance in a month will be eligible for the milk allowance as in the 
case of other monthly rated allowances. 

Educational Allowance: Educational Allowance allowed to two 
children of employees will be revised as below. Educational 
allowance will be allowed to students studying in private 	 I institutions also subject to production of satisfactory proof regarding 	

I attendance th the course as well as registration in the University 
subject to other conditions stated in VIII" Long Term Agreement. 	

It 

Existing Rate Revised Rate 
(Per month) 	(Per month) 
(Rs.) 	 (Rs.) 

Up to SSLC 	 400/- 	 500/- 
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r 	b. 	Courses for whióh the 	450/- 	. 550/- 
minimum qualification 
prescribed is SSLC or 
equivalent. 

C. 	Courses for which minimum 	500/- 	 600/- 
qualification prescribed is 
Plus two/ Diploma/ equivalent 

Course for which minimum 	600/- 	 700/- 
Qualification required is 
Degree/equivalent 

Professional courses such as 	900/- 	 1000/- 
Engineering Degree, Medicine 
Law, Agriculture, Computer 

Science etc. for which minimum 
Qualification of Plus two/Degree 

viii) Conveyance Reimbursement: Conveyance Reimbursement will be revised 
from Rs.1150/- per month to Rs.1400/- per month for maintaininé own 
vehicle. 

ix 	Cash Handlln Allowance: Cash Handling allowance being paid to the 
employee who looks after the duties of Cashier will be revised from RsJ350/-
to Rs.425/-per month. 

AR TICL&IX 
HOUSING LOAN 

13. 	The employees, shall be paid a housing loan subsidy to the tune of 50%of the 
interest payable by them for housing loan up to Rs.9,00,000/- by limiting the 
eligible interest rate to the minimum rate charged by approved agency. No subsidy 
shall be admissible for any additional loan. 

ARTICL&X 
Gaytol 	 VEHICLE LOAN 
UndvI3kIr I II 
' 5 W4'-1I The vehicle loan amount shall beènhanced as Rs.4.5 laths for motor car and 

Rs.75,000/- for Motor cycle. This shall be effective with effect from the date of 
signingof the 13thLTA. 

ARtTICL& XI 
GRANT OF HIGHER GRADE 

Conditions laid down rëgarding grant of higher grade to the workmen remains 
without change. 
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Workmen who become eligible for higher grade to the scale of pay of APE and 
equivalent will be allowed to exercise option to remain in their existing scale of pay 
of Grade A. The said option shall be exercised invariably within 90 days of the 
crucial date and the option exercised shall be final and cannot be withdrawn.' 

Workmen who are granted higher grade to the scale of pay of officers on or after 
1-1-2017 will be allowed option after notification of revision of scales of pay of 
officers of the company to remain in the scale of pay of workmen or come o'er to 
officers scale. The option then exercised will be final. 	 II  

Workmen are allowed first Higher Grade on completion of 8 years of service in the 
same scale of pay and the Second and Third Higher Grade on completion of 7 }ears. 
The pattern for the grant of Higher Grade shall be 8-7-7. Workmen remaining in 
the same scale of pay for more than 6 years due to lack of promotion channel after 
receipt of three Higher Grades in 8-77 pattern shall be allowed a Fourth Higher 
Grade. This facility shall not be extended to those workmen who opted out 
promotion to the post of APE or its equivalents even though they are drawing pay 
above APE/PE/DM scales. The Workmen who availed Higher Grade as per Officers 
Higher Grade pattern and remain as workman shall not be eligible for the nçwly 
introduced Fourth Higher Grade and instead they shall be eligible for Fourth Higher 
Grade only on completion of 7 years as per Officers Higher Grade pattern. 

Workmen who get promoted to officer's category/placed in Higher Grade in the 
scale of pay of officers will be eligible for only one pay revision benefit within a 
continuous period as per clause No.2 either in Workmen category or in Officers 
category. However, in such cases the pay revision benefit will be extended to them 
after the expiry of the said period in clause No.2 with effect from the previbus 
revision. 	 I 

In the case of workmen who get promoted to the officers category/placed in higher 
grade in the scale of pay of officers on or after 1.1.2017, fixation in the pre-revised 
scale of pay of officers and revised scale of pay shall be appropriately done by 
reckoning the DA merger effected in the scale of pay of officers vis-ã-vis workmen 

-. 	and by ensuring normal benefit admissible on promotion in consultation with trade 
unions. This will be further subject to the clause- 19. 	 I  

DA installments applicable to officers who are eligible for State Government DA are 
1 	c;i 	normally extended the same only at a future date as and when declared by the 

State Govt. However, in the case of workmen they are receiving DA based on latest 
* 	index points of AICPI. As such, when such workmen are placed in the scale of pay 

applicable to officers due to promotion/grant of higher grade they will not be 
A 	receiving DA based on latest index points resulting in a temporary drop in total 

A 	IL1. 	emoluments. As such the difference between the total emoluments received by them 

	

9Ut 	
as workman and that they are entitled after fixation in the officers scale will be paid 
as a special allowance, which will be absorbed as and when DA is revised for 
officers if there arise a drop in pay as a result of change over from workmen scale to 
officer scale. 
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ARTICLE-X1I 

ATFENDANCE BONUS 

22 
	

The individual attendance bonus system will be revised 
as shown below: 

Below 80% 
80% to 90% 
More than 90% & below 96% 
96% & below 100% 

For 100% attendance 

- 	Nil 
- 	Rs.500/- per month 
- 	Rs.700/- per month 
- 	One day wages 

(Basic pay + DA) 
- 	Two days wages 

(Basic pay + DA) 

ARTICLE -XIII 
INCREASE IN PRODUCTION/PRODUCTIVITY 

Unions agreed to extend full co-operation to the Management and its endeavor for' 
improving production, productivity and capacity enhancement. 

ARTICLE -XIV 
GENERAL 

Anomaly in pay if any of a workman with reference to the pay of his junior wor4kinan: 
will be rectified as per 'the existing procedure and rules. However, difference itt pay 
due to the option exercised by a junior worlunan for postponement of his pay 
fixation will not be considered as an anomaly in pay for the senior. 

Availing of Annual leave 5.times in a calendar year has been revised to 7 times in a 
calendar year with effect from the date of signing of this LTA. 

It is agreed that the terms and conditions of service and benefits prevailing prior to 
this Settlement and which are not altered by this Settlement shall continue as if the., 
same are specifically provided under this Settlement. 

All the appointments /promotions made on or after 01/01/2017 shall be deemed to 
ave been made in the revised scales of 'pay of the respective posts and the pay in 

(t,vI ol Ka&A*uch cases are fixed under the e*isting rules' of the company. 
up.ziflir;I ) 
	 - av:t1 69b33 

\ -\ '38(.. °Jrhe present system of calculation of Overtime wages will be. changed as double rate 
* 	of ordinary wages and which will be calculated on the basis of 30 days (30 x Shrs 

240hrs) wages as Basic pay + DA and this change will be effectiye from 
01/01/2022. 	 4 

e. '¼/tv 
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Kerala Minerals Mining Workers Union (CITU) 
I Shri.N.Padmaloch 

President 

2. Shri.G.Gopakumai 
General Secretary 

82726912022/IND(OS) 
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ARTICLE —XV 
CONCLUSION 

Since this Settlement provides for the orderly md amicable settlement of any and 
all disputes, differences; grievances etc., it is agreed that the Unions will not 
initiate, authorize, sanction, support or encourage any strike, go slow or stopjage of 
work by any workmen. It is agreed bythe Unions that there shall be no demand 
during the period of the agreement for any further increase in wages, deirness 
allowance or other allowances or any other financial benefit, alteration of any'other 
terms and or conditions of employment as laid down in this Settlernent. 

The entire Setuement is subject to Govt. approval. 

Dated this the 23rd  day of November 2021. 

FOR AND ON BEHALF OF THE 
KERALA MINERALS AND METALS LTD 

REPRESENTING EMPLOYER 	 J 	REPRESENTING THE WORKMEN 

Shri Chandra Bose.J 
Managing Director ic 

Shri.V.Ajayalcrishnan 
General Managcr(EDP/HR) 

Shri.G.Shailakumar 
HOU(F/MS) 	 / 

A Govt of kw 
Crcciorg I 

ha,ar.6q 151 
Kcsn 

*  

KMML Titanium Complex Empi ecs Union (UTUC) 
I. Shri.Shibu Baby John 

President 

2. Shri.S.Santhosh  
General Secretary C)4 

Kerala Minerals Employees Congress (INTUCI 
I. Shritk.Suresh Babu 

President 	_j<. 	re-• 
2. Adv.Shri.Sethunadhan Filial 

General Secretary 

The Kerala Minerals Employees Union (AITC) 
Shri.R.Ramachandran 
President 

Adv.Shri.P.3.Sivan 
General Secretary 
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Shri.C.1-larilal 

Manager(P&A-MS)i/c 

Snit.Rékha.K.S. 

Asst. Administrative Officer 

10 

2. 

15 82726V2022/LND(OS) 

Witness: 

Copy to: 

The Regional Labour Commissioner (Central), 

Thiruvananthapurani 

The Dy. Chief Labour Commissioner (Central) 

Kochi 

The Chief Labour Commissioner (Central) 

New Delhi 

The Secretary to the Government of India, 

Ministry of Labour, New Delhi 

4 Govt. of Ken 
Undertaking I 

:Ina C9151 
Kolam 

I * 
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