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Industries Department - M/s Travancore Titanium Products Limited(TTPL)-
Implementation of Long Term Agreement for the Subordinate Service
Employees of Travancore Titanium Products Limited- Anomaly- rectified-
Orders issued.

INDUSTRIES (H) DEPARTMENT
G.0.(Ms)No.129/2022/1ID Dated, Thiruvananthapuram, 12-12-2022

Read 1 G.O(Ms) No.61/2021/1ID dated 26/02/2021

2 Letter No. PL/A/GOVT/LTS/2021 dated: 20/03/2021,
08/11/2021, 11/01/2022, 25/03/2022, 16/07/2022 from the
Managing Director, Travancore Titanium Products Limited,

Thiruvananthapuram

ORDER

As per the Government order read as 1%t paper above, Government have
accorded sanction for implementation of the Long Term Agreement for
Subordinate Service Employees of Travancore Titanium Products Limited, w.ef.
01/10/2012. The Managing Director, Travancore Titanium Products Limited as per

the letter read as 2"d paper above has reported that the following benefits covered
under the MoU signed between the Management and the recognized trade unions
have not been sanctioned by Government as per the MOU.

Clause As per the Memorandum of As per the Government Order
No. Understanding

6.2c  |(c) Employees who are in Category|Not considered
1(a) as on 30/09/2012 will be given
two additional increments in the
revised scales, to lift the lower level
salary.

9.6 Working time of Office StaffNotconsidered
(Administrative Staff) & Officers in
the Office shift:
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The working time of Office Staff
(Administrative Staff) & Officers has
been changed as below:

1%, 3™ & 5% Saturdays: 9.00 am to
4.00 pm

2nd & 4th Saturdays: Holiday

This shall be effective from the date
of signing the Agreement.

11.0

City Compensatory Allowance

The existing amount of Rs.100/- p.m.
in lieu of City Compensatory will be
enhanced to Rs.350/-p.m

City Compensatory Allowance

The existing amount of Rs.100/-
City
Compensatory will be enhanced
to Rs.250/-p.m

pi  in Hew - of

121

Individual Attendance Bonus

There will be only one slab of 85%
and above attendance for which a
sum of Rs.800/- will be paid. The

existing other two slabs are
abolished. For the purpose of
computing Individual Attendance

Bonus, 22 days of physical presence is
required for each month.

Individual Attendance Bonus

There will be only one slab of
85% and above attendance
which a sum of Rs.400/- will be
paid. The existing other two
slabs are abolished. For the
purpose of computing
Individual Attendance Bonus,
22 days of physical presence is

required for each month.

14

Shift Allowance

The existing rate for I & II shifts of
Rs.7/- per shift & Rs.30/- per shift for
3rd shift will continue. However the
this will

discussions on point

continue.

Shift Allowance

The proposed Shift Allowance
is allowed in G.O. But the point
regarding the Shift Allowance
that

this point will continue’ have

‘however discussions on

not been included

17.0

Medical Allowance

Medical Allowance
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month's salary (earned Basic

arreats.

The medical allowance will be paid at|In the GO it is wrongly pointed
1 1/2 month's salary (earned Basic +|out that the medical allowance
DA) instead of existing scheme of one(will be paid at 1 month's
+|salary(earned Basic + DA)
DA).This will be applicable onlylinstead of existing scheme of
from the date of signing thelone month's salary (earned
Agreement and there will not be any|Basic + DA). This will be

applicable only from the date of
signing the Agreement and

there will not be any arrears.

20.0 Washing Allowance

The existing rate is Rs.30/- p.m.

point will continue

However the discussions on this

Washing Allowance

The existing rate is Rs.30/- p.m.
But the point regarding the
Washing Allowance that
‘however discussions on this
point will continue’ have not
been included.

read as 1%t paper above:

ond g 4th Saturdays :- Holiday

arrears.

2) The Managing Director, Travancore Titanium Products Limited requested
Government to retain all the benefits as per the MoU.
3) Government have examined the matter in detail and are pleased to

sanction the following benefits and partial modification in the Government Order

a. Employees who are in Category 1(a) as on 30/09/2012 will be given two

additional increments in the revised scales to lift the lower level salary.

b. Working time on Saturdays for Office Staff (Administrative Staff) & Officers
in the Office Shift is changed as follows from the date of this order;

18t, 37 & 5t Saturdays :- 9.00 am to 4.00 pm

¢. Medical allowance will be paid at1'/, month's salary (earned Basic + DA)

instead of existing scheme of one month's salary (earned Basic + DA). This

will be applicable only from the date of the order and there will not be any
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4) The Government Order read as 15t paper above stands modified to the
above extent . ;

(By order of the Governor)
A P M MOHAMMED HANISH
PRINCIPAL SECRETARY

To:

The Managing Director, Travancore Titanium Products Limited, Kochuveli,
Thiruvananthapuram.

The Member Secretary, RIAB, Thiru vananthapuram.

The Principal Accountant General(E&RSA), Kerala, Thiruvananthapuram. :
The General Administration (5C) Department (Vide Item No.-- 11 64 Dated -
lefit]2022 ).

The Finance (PU-D) Department (Vide U.O(N) No. PU-D1/101/2017-Fin dated
16.06.2022).

The Planning Department (Vide U.O(N) No.PLGEA-BPE1/75/2018-PLGEA
Dated 05.07.2022). :

Information Officer (W&NM)

Stock File/ Office Copy

Forwarded /By order
Signed by AJITHKUMAR A
Date: 13-12-2022 11:10:05

Section Officer
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6.2¢ [(c) Employees who are in CategoryjNot considered
1(a) as on 30/09/2012 will be given
two additional increments in thd
revised scales, to lift the lower level

|salary.

9.6 |Working time of Office StaffNot considered
(Administrative Staff) & Officers in
the Office shift: . .

The working time of Office Staff
(Administrative Staff) & Officers has
been changed as below:
Ist 3rd & Sth Saturdays: 9.00 am to
4.00 pm

2nd & 4th Saturdays: Holiday

This shall be effective from the date of
signing the Agreement.

11.0 |City Compensatory Allowance City Compensatory Allowance
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enhanced to Rs.350/-p.m

The existing amount of Rs.100/- p.m|
in lieu of City Compensatory will be

The existing amount of Rs.100/-
p.m. in lieu of City Compensatory
will be enhanced to Rs.250/-p.m

12.1

Individual Attendance Bonus
There will be only one slab of 85%
and above attendance for for which a
sum of Rs.800/- wiil be paid. The
existing other two slabs are abolished.
For the purpose of computing
Individual Attendance Bonus, 22 days
of physical presence is required for
each month.

Individual Attendance Bonus

There will be only one slab of]
85% and above attendance which
a sum of Rs.400/- will be paid.
The existing other two slabs are
abolished. For the purpose of]
computing Individual Attendance
Bonus, 22 days of physical
presence is required for each
month.

14

|The existing rate for I & II shifts of

Shift Allowance

Rs.7/- per shift & Rs.30/- per shift fof
3rd shift will continue. However the
discussions on this point will continue

Shift Allowance. .

allowed in GO. But the point
regarding the Shift Allowance that
‘however discussions on this point
will continue’ have not been
included

[The proposed Shift Allowance is

17.0

1l 3 it B - -

'[there will not be any arrears.

Medical Allowance
The medical allowance will be paid af
1 1/2 month's salary (earned Basic +
DA) instead of existing scheme of ong
month's salary ( (earned Basic
DA).This will be applicable only from
the date of signing the Agreement and

Medical Allowance

In the GO it is wrongly pointed
out that the medical allowance
will be paid at 1 M month's
salary(eamned Basic + DA)
instead of existing scheme of one
month's salary (earned Basic +
DA). This will be applicable only
from the date of signing the
Agreement and there will not be
any arrears. '

20.0

Washing Allowance

The existing rate is

Rs.30/- p.m.

However the discussions on this poin
will continue

Washing Allowance

The existing rate is

Rs.30/- p.m. But the point
regarding the Washing Allowance
that ‘however discussions on this
point will continue’ have not been
included

CREUEIGOMI:-

4) WSy Qdal DEHIQYOVIGE AUOS alOQo  (@JHIPo @RElJ oW
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"Administrative Department is informed as follows in respect of the

proposal of M.D., TTPL for the rectification of anomaly in the G.O (Ms)
No0.61/2021/ID dated 26/2/2021 issued for the implementation of the LTA for the
Subordinate Service employees of TTPL:

iving additional increments

As per the LTA (Sl. no 6.2(c)) it is proposed that the employees who are in
Category 1(a) as on 30/09/2012 were to be provided with two additional
increments in the revised scales, to lift the lower level salary. As the revision of
pay was given by adding 123% of DA and 32% of weightage, no further benefits

is seen required. So this benefit need not be extended at the moment.
C. CityCompensatoryAllowance:-

The existing amount of Rs.100/- p.m. was enhanced to Rs.250/- p.m(150% hike).

As the revision is reasonable the provision in the LTA need not be agreed to.

There were several slabs for individual attendance bonus in the existing pay
revision order. The same was limited to one slab in the present order to those who
have more than 85% of attendance. The amount admissible to. the equivalent slab
in the existing order is Rs.150/- for attendance more than 85%. The amount of
revised attendance bonus is Rs.400/- for those who have 85% or more
attendance. The figure suggested in the LTA was Rs.800/-.and the hike already

granted is more than 166% which is reasonable. In the circumstances no more

review in the matter is required.

E. Shift Allowance ;- As the stand of Finance Department in this regard is to
retain the existing rate, the provision in the LTA that “However the discussions
on this point will continue” was deleted. Hence no review in this regard is

necessary.

H. Medical Allowance:- With regard to Medical Allowance, as the amount of
allowance will increase in accordance with the revised pay, the proposed rate of

the allowance is on the higher side. Hence the existing rate may be maintained

351/354
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and so the provision in this regard in the pay revision order may be modified as

follows:

“ The medical allowance will be paid at the existing rate of one month's salary
(earned Basic +DA). This will be applicable only from the date of signing of the

agreement and there will not be any arrears”

K. Washing Allowance :- In the case of Washing Allowance, no revised rate was

proposed in the MoU and Finance agreed to continue the existing rate of Rs.30/-

p.m. and so no review in this matter is necessary.

Administrative Department is also requested to seek the opinion of Planning
(BPE) Dept on clause 9.6 of the LTA in respect of the Working time of Office
Staff (Administrative Staff) & Officers as it is of an administrative nature.

This has the approval of Ho_n Minister (Finance)."
5) @RTY@EM MUITUAIS: I Qidin] DENIRNUTICE 4JURS Al @Ih oo

@ElJOWeo CREUEGDTI:-

“Industrles (I-I) Department is informed that Planning (BPE) Department has
no objection in implementing Clause 9.6 of the LTA regarding Working time of
the Administrative Staff & Officers in the Office shift of Travancore Titanium

Products Limited.”
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