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Name of Post as

per New HR Policy . Revised
. . . . |Pre-Revised S
/Staff Pattern -vid|Sanctioned | Existing .

SL NO cale as in 10th Remarks
e G.O(Rt)No.972/[strength  |[strength PR Scale for {tith
2024/LSGD dated PR
04.06.2024

Consolidated p .
Appointment by Govern

1 Director General |1 1 ay decided by
ment
Government
Director KILA-CHR ) . Transfer posting from jo
2 1 1 As in PD As in PD ) ]
D int Director LSGD
Registrar 1 0 85000-117600 (118100-163400

—_

Deputy Director 45800-89000 |63700-123700

Fi A
5 inance & Accoun, 1 45800-89000 |63700-123700
ts Officer
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System Administra ]

tor

35700-75600

50200-105300

G.0.(Ms)No0.94/2025/LSGD

10th PR Scale modified
vide G.O(Rt)1622/2022/
LSGD dtd 07.07.2022

Assistant Director/
Assistant Registra
r

35700-75600
35700-75600
39500-83000

50200-105300

The post of Section Offi
cer (35700-75600), Assi
stant Director (35700-75
600) & Office Manager
(39500-83000 pre) wer
e re-designated as Assi
stant Director/Assistant
Registrar in the Scale of
pay of 35700-75600

Internal Auditor

35700-75600

50200-105300

Estate Officer-HQ

35700-75600

50200-105300

10

Financial Assistant

e

27800-59400

39300-83000

11

P.S to Director Ge1

neral

26500-56700

37400-79000

12

Hostel Manager/Es
tate Officer, KILA,
CHRD Kottarakkar
a

26500-56700

37400-79000

13

P.S to Director

20000-45800

27900-63700

14

UD Accountant Cu ]

m Cashier

25200-54000

35600-75400

15

Assistant Grade --
I

11

20000-45800
19000-43600

26500-60700

Two posts of Assistant
Grade 1(20000-458000)¢e
xisted in CHRD and 9 po
sts of Clerks(19000-43600
)in KILA were redesignat
ed as Assistant Gradell a
nd was sanctioned the sc
ale of pay of 19000-4360
0 in the HR Policy.Hence
eligible for revision of 265
00-60700 corresponding t
o pre-revised 19000-4360
0.

16

Assistant Grade-|

25200-54000

35600-75400

17

Training Coordinat ]

or

18000-41500

25100-57900

1 Post of UD Typist (22
200-48000) existed in
CHRD and 2 DTP opera
tor posts (19000-43600)
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29500-48000 in KILA were re-designa
Data entry Operat
18 oy beratly 3 19000-43600 |26500-60700 |ted as Data Entry Oper
or/Typist ator/Typist in the scale
of pay of 19000-43600.
Hence eligible for revisio
n of 26500-60700 corre
sponding to pre revised
19000-43600
19 Assistant Librarian |1 1 26500-56700 |37400-79000
Overseer Electrica
20 | 0 26500-56700 |37400-79000
Audio-Visual Tech
21 o 1 1 17500-39500 (24400-55200
nician
22 Receptionist 1 1 19000-43600 |26500-60700
23 Library Attendant |1 1 19000-43600 |26500-60700
Electrician cum Au
24 dio Visual(AV) As|2 0 18000-41500 |25100-57900
sistant
3 Posts of Drivers (1800
0-41500) existed in CH
RD and 3 Driver posts (
19000-43600) in KILA w,
ere re designated as Dr
iver cum Attendant in th
e scale of pay 19000-43
. 600. But the scale of p
Driver -cum-Atten 19000-43600 )
25 3 25100-57900 |ay of the post of Driver
dant 18000-41500 .
in Government departm
ents in 10th pay revision
is 18000-41500 Hence eli
gible for the revised sca
le of 25100-57900 corre
sponding to the pre revi
sed scale of 18000-4150
0
Store Keeper (Car
26 1 1 18000-41500 |25100-57900
e Taker)
27 Despatcher 1 1 18000-41500 |25100-57900
28 Xerox Operator |1 1 18000-41500 |25100-57900
Plumber cum Cam
29 . 1 1 18000-41500 |25100-57900
pus Assistant
Multi -Task Worke
30 18 12 16500-35700 |23000-50200
r/Hostel Boy
31 Gook 1 0 17000-37500—23700-52600
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I PUSL VI Qdiuerier (I1V
00-37500) existed in C
HRD and 5 posts of Ga
rdener created vide G.
O(Ms)63/2011/LSGD dtd
26.02.2011 & GO(Rt) 17
22/2020/LSGD dtd 23.0
17000-37500 9.2020(16500-35700) in
32 Gardener 6 6 23000-50200 . .
16500-35700 KILA are included in the
HR Policy with scale of
pay 16500-35700. Henc
e eligible for the revised
scale of 23000-50200 ¢
orresponding to the pre-
revised scale of 16500-
35700
33 Full Time Sweeper |5 16500-35700 |23000-50200
34 Kitchen Helper 1 16500-35700 |23000-50200
Part Time Sweepe
35 r/ Hostel Room Cl|6 2 8200-13340  [11500-18940
eaner
Previously under U
Lecturer- Rura GC scale(8th PR) ch
36 1 1 36600-7920 |51400-11030|anged to state scale
Economics/Livi 0 0 vide G.O(Ms) No.2
elihood Skills 01/2020/LSGD dtd
24.12.2020
Total 88 55
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Name of Post
as per New

HR No of No.of Pre
Policy/Staff " Existin . Proposed

SL .. _sanctione Revised

NO Pattern -vide d g Scale as Scale for Remarks
G.O(Rt)No0.97 strenath strengt in 10th PR 11th PR
2/2024/LSGD 9
dated
04.06.2024

—
—

1 Director General Consolidated Appointment

pay decided Government

by




by

Government
. Transfer posting
2 gl:e;l;[;)r KILA- 1 As in PD As in PD from joint Director
LSGD
. 85000- 118100-
3 Registrar 1 117600 163400
. 45800- 63700-
4  Deputy Director 1 89000 123700
e
. 89000 123700
Officer
10th PR Scale
System 35700- 50200  odified vide
6 . G.O(Rt)1622/2022/L
Administrator 75600 105300 SGD dtd
07.07.2022
The post of Section
Officr
(835700+75600),
35700- Assistant  Director
75600 (35700-75600) &
Assistant 35700- 50200. Office Manager
7 Director/Assista 3 75600 (39500-83000 pre)
. 105300 .
nt Registrar 39500- were  re-designated
83000 as Assistant
Director/Assistant
Registrar in  the
Scale of pay of
35700-75600
. 35700- 50200-
8 Internal Auditor 1 25600 105300
9 Estate Officer—1 35700- 50200-
HQ 75600 105300
10 Financial 27800- 39300-
Assistant 59400 83000
» P.S to Director1 26500- 37400-
General 56700 79000
12 Hostel 1 26500- 37400-
Manager/Estate 56700 79000




Officer,  KILA,

CHRD
Kottarakkara
. 20000- 27900-
13 P.S to Director 1 45800 63700
1 UD Accountant 25200- 35600-
Cum Cashier 54000 75400
2 posts of Assistant
Gr I (20000-45800)
existed in CHRD and
9 posts of Clerks
(19000-43600) in
KILA were re-
20000- desi.gnated as
Assistant Grade 45800 26500- Assistant Gra@e :
15 11 and was sanctioned
-l 19000- 60700
43600 the scale of pay of
19000-43600 in the
HR Policy. Hence
eligible for revision of
26500-60700
corresponding to
prerevised 19000-
43600
16 Assistant ’ 25200- 35600-
Grade-| 54000 75400
17 Training 18000- 25100-
Coordinator 41500 57900
18 Date entry 3 22200- 26500- 1 Post of UD Typist
Operator/Typist 48000 60700 (22200-48000)
19000- existed in CHRD and
43600 2 DTP operator
posts (19000-
43600) in KILA were
re-designated as
Data Entry

Operator/Typist  in
the scale of pay of
19000-43600.

Hence eligible for
revision of 26500-




60700
corresponding to pre

revised 19000-
43600
19 Assistant ’ 26500- 37400-
Librarian 56700 79000
20 Overseer 5 26500- 37400-
Electrical 56700 79000
o1 Audio-Visual 17500- 24400-
Technician 39500 55200
. 19000- 26500-
22 Receptionist 1 43600 50700
03 Library ’ 19000- 26500-
Attendant 43600 60700
Electrician cum
o4 Audio 5 18000- 25100-
Visual(AV) 41500 57900
Assistant
3 Posts of Drivers
(18000-41500)
existed in CHRD and
3 Driver posts
(19000-43600) in
KILA were re
designated as Driver
cum Attendant in the
scale of pay 19000-
19000- 43600. But the
o5 Driver -cum- 5 43600 25100- scale of pay of the
Attendant 18000- 57900 post of Driver in
41500 Government

departments in 10th
pay revision is
18000-41500 Hence
eligible for the
revised scale of
25100-57900

corresponding to the
pre revised scale of
18000-41500




o6 Store  Keeper ’ 18000- 25100-
(Care Taker) 41500 57900
18000- 25100-
27 Despatcher 1 1 41500 57900
18000- 25100-
28 Xerox Operator 1 1 41500 57900
o E'erzbj; cum 1 1 18000-  25100-
by 41500 57900
Assistant
Multi -Task
16500- 23000-
30 Worker/Hostel 18 12 35700 50200
Boy
17000- 23700-
31 |Cook 1 0 37500 52600
1 post of Gardener
(17000-37500)
existed in CHRD and
5 posts of Gardener
created vide
G.O(Ms)63/2011 dtd
26.02.2011 &
GO(Rt)
17000- ;ZSZ/ZOZO/LSGD
37500 23000-
32 Gardener 6 6 16500 50200 23.09.2020(16500-
3570(; 35700) in KILA are
included in the HR
Policy with scale of
pay 16500-35700.
Hence eligible for the
revised scale of
23000-50200
corresponding to the
pre-revised scale of
16500-35700
13 Full Tlme5 5 16500- 23000-
Sweeper 35700 50200
. 16500- 23000-
34 Kitchen Helper 1 0 35700 50200
35 Part Time 6 2 8200- 11500-




Sweeper/

Hostel Room 13340 18940
Cleaner
Previously under
Lecturer-  Rural UGC scale(8th PR)
36600- 51400- changed to state

—
—

E ics/Liveli
36 | Economios/Livel 79200 110300  scale vide G.O(Ms)

hood Skills No.201/2020/LSGD
dtd 24.12.2020
Total 88 55
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GOVERNMENT OF KERALA
(SHRI. PINARAYI VIJAYAN MINISTRY)
NOTE FOR THE COUNCIL OF MINISTERS

File No.
Department

Subject

Date of Chief Minister's order for
placing before the Council

(i) Does the case involve financial
commitments /implications.

(ii) If the answer to the above is in
the affirmative, whether Finance
Department has been consulted
and their remarks incorporated in
the Council Note

Are any other Departments
concerned with the case and if so,
have they been consulted and their
remarks incorporated in the Note
for the Council

Name of Joint Secretary who
submitted the Draft Note

Name of the Secretary who
approved the Draft Note

Date of approval of the Draft Note
for the Council by the Secretary

Name of the Chief Secretary who
approved the Draft Note

Date of approval of the Draft Note
for the Council by the Chief
Secretary

Name of the Minister who approved
the Draft Note

Date of approval of the Draft Note
for the Council by the Minister

Date of submission of fair copies

Date of decision by the Council of
Ministers

Number and date of the G.Ol/letter
communicating the decision.

LSGD-1B2/143 /2021-LSGD
Local Self Government (IB) Department

LSGD -Extending the benefits of 11" pay
revision to the permanent employees of
KILA- regarding

01.04.2025

. Yes

. Yes

No.

. Smt. SheejaR S

. Sri. Keshvendra Kumar

» 21.04.2025

Smt.Sarada Muraleedharan

: 26.04.2025

Sri.M.B Rajesh

07.05.2025

09.05.2025



Note for the Council of Ministers

This note deals with extending the benefits of 11™ pay revision to the
permanent employees of KILA .

2) In this connection KILA, Director General has forwarded the
comprehensive 11" Pay revision proposal based on the staff structure in HR policy in
KILA which was approved by the Government. The details such as consolidated
anticipated financial commitment(year wise), anticipated additional financial liability
per head(monthly) for each financial year, fund availability for considering pay
revision in KILA, Income-Expenditure Statement during the financial years from
2019-2020 to 2020-2024, staff position of KILA as per sanctioned posts in HR policy,
list of posts with UGC pay scale as per HR policy, Statement regarding abolished
posts since last pay revision, Audit reports for the years 2020-21, 2021-22, 2022-23
and 2023-24 are annexed with the proposal.

3) Besides, Director General, KILA informed that all establishment
expenditure including pay and allowances of the employees are being met out of the
funds generated by KILA by conducting various training programs, implementing
various projects etc. The additional expenditure on account of extending the pay
revision benefits to the staff can also be met from KILA’s own fund. As reported,
there will be no additional financial commitment to Government on implementation
of this pay revision proposal.

4) Finance Department informed the following regarding sanctioning the

benefits of 11™ Pay revision to the permanent employees of KILA.
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Name of Post

as per New
HR No. of
Policy/Staff No. . of Existin Pre-. Proposed
SL ., sanctione Revised
NO Pattern -vide d Scale as Scale for Remarks
G.O(Rt)No0.97 strenath strengt in 10th PR 11th PR
2/2024/LSGD 9
dated
04.06.2024
Consolidated
1 Director General 1 ’ pay decided Appointment by
by Government
Government
. Transfer posting
> S'Le;[t)or KILA- 1 AsinPD AsinPD  from joint Diector
LSGD
. 85000- 118100-
3 Registrar 1 0 117600 163400
. 45800- 63700-
4 Deputy Director 1 0 89000 123700
5 Acems 1 g 4800 esoo
. 89000 123700
Officer
6  System 1 1 35700- 50200- 10th PR Scale




modified vide

. G.O(Rt)1622/2022/L
Administrator 75600 105300 SGD dtd
07.07.2022
The post of Section
Officer
(35700+75600),
35700- Assistant  Director
75600 (35700-75600) &
Assistant 35700- 50200. Office Manager
7  Director/Assista 3 75600 (39500-83000 pre)
_ 105300 .
nt Registrar 39500- were  re-designated
83000 as Assistant
Director/Assistant
Registrar in  the
Scale of pay of
35700-75600
. 35700- 50200-
8 Internal Auditor 1 25600 105300
9 Estate Officer- ’ 35700- 50200-
HQ 75600 105300
10 Financial ’ 27800- 39300-
Assistant 59400 83000
» P.S to Direc’[or1 26500- 37400-
General 56700 79000
Hostel
Manager/Estate
12 Office?, : KILA, 1 22?88’ %ggg‘
CHRD
Kottarakkara
. 20000- 27900-
13 P.S to Director 1 45800 63700
14 UD Accountant 25200- 35600-
Cum Cashier 54000 75400
15 Assistant Grade 11 20000- 26500- 2 posts of Assistant
-l 45800 60700 Gr Il (20000-45800)
19000- existed in CHRD and
43600 9 posts of Clerks

(19000-43600) in
KILA were re-




designated as
Assistant Grade i
and was sanctioned
the scale of pay of
19000-43600 in the
HR Policy. Hence
eligible for revision of
26500-60700
corresponding to
prerevised 19000-
43600

16 Assistant 25200- 35600-
Grade-| 54000 75400
17 Training 18000- 25100-
Coordinator 41500 57900
1 Post of UD Typist
(22200-48000)
existed in CHRD and
2 DTP operator
posts (19000-
43600) in KILA were
22200- re-designated as
Data entry 48000 26500- Data . Entrly
18 Operator/Typist 19000- 50700 Operator/Typist  in
43600 the scale of pay of
19000-43600.
Hence eligible for
revision of 26500-
60700
corresponding to pre
revised 19000-
43600
19 Assistant 26500- 37400-
Librarian 56700 79000
20 Overseer 26500- 37400-
Electrical 56700 79000
o1 Audio-Visual 17500- 24400-
Technician 39500 55200
. 19000- 26500-
22 Receptionist 43600 60700




03 Library ’ ’ 19000- 26500-
Attendant 43600 60700
Electrician cum
o4 A_udio 5 0 18000- 25100-
Visual(AV) 41500 57900
Assistant
3 Posts of Drivers
(18000-41500)
existed in CHRD and
3 Driver posts
(19000-43600) in
KILA were re
designated as Driver
cum Attendant in the
scale of pay 19000-
19000- 43600. But the
o5 Driver -Cum-6 3 43600 25100- scale of pay of the
Attendant 18000- 57900 post of Driver in
41500 Government
departments in 10th
pay revision is
18000-41500 Hence
eligible for the
revised scale of
25100-57900
corresponding to the
pre revised scale of
18000-41500
o6 Store Keeper1 ’ 18000- 25100-
(Care Taker) 41500 57900
18000- 25100-
27 Despatcher 1 1 41500 57900
18000- 25100-
28 Xerox Operator 1 1 41500 57900
o Z':EES; eum 1 1 18000-  25100-
. 41500 57900
Assistant
Ml =~ -Task 16500-  23000-
30 Worker/Hostel 18 12 35700 50200

Boy




17000- 23700-
31 |Gook 1 0 37500 52600
1 post of Gardener
(17000-37500)
existed in CHRD and
5 posts of Gardener
created vide
G.O(Ms)63/2011 dtd
26.02.2011 &
GO(Rt)
17000- ZSZ/ZOZO/LSGD
32 Gardener 6 6 136755(?00 22288 23.09.2020(16500-
35700) in KILA are
35700 included in the HR
Policy with scale of
pay 16500-35700.
Hence eligible for the
revised scale of
23000-50200
corresponding to the
pre-revised scale of
16500-35700
33 Full Time5 5 16500- 23000-
Sweeper 35700 50200
. 16500- 23000-
34 Kitchen Helper 1 0 35700 50200
Part Time
35 Sweeper/ 5 5 8200- 11500-
Hostel Room 13340 18940
Cleaner
Previously under
Lecturer- Rural UGG scale(8th PR)
36 Economics/Liveli 1 ’ 36600- 51400- changed 1o state
hood Skills 79200 110300 scale vide G.O(Ms)
No.201/2020/LSGD
dtd 24.12.2020
Total 88 95
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5)  Based on the above remarks of Finance Department, when the file was
circulated to Hon’ble Chief Minister through Hon’ble Minister LSGD for orders on
sanctioning the benefits of 11" Pay Revision as per G.O(Rt)N0.27/2021/Fin dated
10.02.2021 to the permanent employees of KILA with effect from 01.07.2019, it has

been ordered to place the matter for the decision of the Council of Ministers.



Point for decision

1) Whether the benefits of the 11" pay revision as per G.O(P)No0.27/2021/Fin
dated 10.02.2021 may be extended to the permanent employees of KILA with

effect form 01.07.2019 as concurred by Finance Department.?





