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Abstract

CSIND - Kerala Shipping and Inland Navigation Corporation Limited
(KSINC) - Revision of Staff Pattern- Approved - Orders Issued .

COASTAL SHIPPING & INLAND NAVIGATION (A) DEPARTMENT
G.0.(Ms)No0.9/2023/CSIND Dated, Thiruvananthapuram, 19-04-2023
Read:- 1 G.O (Rt) No0.50/2010/CSIND dated 24.09.2010.

2 G.O (MS) No0.02/2014/CSIND dated 02.07.2014.

3 G.O (Rt) No. 29/2015/ CSIND dated 09.11.2015.

4Letter No.A-1(IV)/2020 dated 07.07.2020 from the
Managing Director, KSINC.

Letter No. A-47/2022 dated 22.07.2022 from the Managing
Director, KSINC.

ORDER

Kerala Shipping and Inland Navigation Corporation Limited
(KSINC) is a Government of Kerala undertaking incorporated under the
Companies Act, 1956. The present staff pattern has been in existence
since the 1980s and many changes have occurred in the working
environment of the company, job requirements, duties and
responsibilities of staff etc. While sanctioning the revision of Pay and
Allowances with effect from 01.07.2009, to the employees of the Kerala

Shipping & Inland Navigation Corporation Ltd. as per GO read as 2 nd
paper above, the Government had directed the company to revise the
staff pattern and submit it for approval.

2. In KSINC, there are 243 posts in 41 categories as per the pay
revision order read as 2 d paper above. In addition to this, a post of

Marketing Manager on contract basis, created as per GO read as 1 St
paper above and a post of Assistant Mechanical Engineer, created as per

GO read as 31 paper above also exist in KSINC. Hence, the total
number of existing posts is 245.

3. The Company Administration discussed the matter with the trade
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unions and a comprehensive proposal for renaming, merging,
abolishing of existing sanctioned posts in KSINC was
prepared,discussed and got approved by the Board of Directors of the
company on 20/02/2020 and forwarded for approval of the Government

as per letters read as 4 thand 5 th paper above. The proposed revision of
Staff Pattern submitted by MD, KSINC is as follows:

A) Existing Posts

Posts as per GO (Rt) No. 2/2014/CSIND dated 02/07/2014 and its new
name proposed.
S1. [Name of Post No. of Posts  |No. of New Name /
No. Existing Posts Remarks
proposed
1 |Managing Director |1 1 No change
IAS Cadre
2 |Finance Manager 1 1 Manager (Finance)
3 |Company Secretary |1 1 No change
4 [Mechanical Engineer |1 1 Manager (Tech)
5 |Assistant Accounts |1 1 Assistant Manager
Officer (Finance)
6 |Commercial Officer |1 1 Manager
Commercial
7 |Assistant Engineer |2 2 Assistant Engineer
8 |Accountant 1 2 Accountant - 2
9 |Accountant (EDP) 1 0 posts by merging
S1. No.8 & 9.
10 |Superintendent (P&A)|1 2 Superintendent
11 |Commercial 1 0
Superintendent (SL. no.10&11
merged)
12 |Traffic Superintendent|l 1 No change
13 |Senior Assistant/ 4 6 Senior Assistant
Internal Audit
Assistant
14 |Assistant Commercial |1 0 Converted as Senior
Superintendent Assistant
15 |Additional Traffic 1 0 Post abolished
Superintendent
16 |Chargeman 3 2 Junior Engineer
(Mechanical) (Mechanical) 2
Posts
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1 post converted to
Assistant Manager
(tech)
17 |Chargeman 1 1 Junior Engineer
(Electrical) (Electrical)
18 |UD Clerk 1 0 Converted as Sr.
Assistant
19 [Station Master 3 3 No Change
20 |UD Typist 1 0 Post Abolished
21 |Assistant chargeman |1 1 Store Keeper
22 |Accounts Clerk 4 9 Assistant
23 (Steno Typist 4 1 Reduced to 1 Post
2 posts Converted
to Asst. 1 post to
EA to MD
24 |Barge Syrang 13 13 Syrang Gr.I/
Master Gr.I
25 |Barge Driver 10 10 Driver Gr.I
26 |Receptionist 1 0 Converted as
Assistant
27 LD Clerk / Typist 2 0 Converted as
Assistant
28 |Boat Master/ 26 20 Ticket Issuer Cum
Master
Ticket Issuer
6 post abolished
Cum Master
29 |Inspector Gr.II 3 3 Inspector
30 [Boat Syrang 25 36 Master Gr.II
31 Boat Driver 36 25 Driver Gr.II
32 [Mechanic 14 7 7 posts converted to
Workshop Assistant
33 |Carpenter 4 1 Fitter (1 Post)
3 Posts converted
to Workshop
Assistant
34 |Welder 3 2 1 Post converted to
Workshop Assistant
35 |Electrician 3 2 1 Post converted to
Workshop Assistant
36 [T MV Driver/ PV 4 4 T MV Driver
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Driver
37 |Lascar 44 30 Deck Hand Gr.I1
14 Deck Hand Gr.I

38 [Workshop Helper 12 24 Workshop Assistant

39 |Peon 2 2 Merged and

40 [Sweeper 3 3 converted as Multi-
Tasking Personnel
(5 posts)

41 |Part time Sweeper 1 1 No change

243 233

Post created as per GO (Rt) No. 29/2015/CSIND dated 09/11/2015 and its

new name proposed.

42 |Assistant Mechanical |1 2
Engineer

Assistant Manager
(Tech)

1 post of
Chargeman (Mech)
converted to
Assistant Manager
(Tech)

Post created as per GO (Rt) No. 50/2010/CSIND dated 24/09/2010 and its

new name proposed.

(Contract appointment)

43 |Marketing Manager |1 1 Manager
(Marketing)
(Contract
appointment) Contract
appointment
Grand Total 245 236
) New Posts Proposed
Sl.  [Name of Post No. of Posts proposed
No.
1 Assistant Manager Operations (Contract 1
appointment)
2 System Administrator (Contract appointment) |1
3 Executive Assistant to Managing Director 1
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4. Government have examined the matter in detail, and are pleased to
accord sanction for revising the Staff Pattern of KSINC by including 239
numbers of posts in 38 categories as shown below, subject to the
condition that no increase in pay or scale of pay will be allowed due to
revision in staff pattern. And also the Managing Director, KSINC shall
take steps to prepare Special Rules incorporating the Qualifications and

Method of Appointment as per Revised Staff Pattern.

o -

Name of Post

No. of Posts

Managing Director (IAS Cadre)

Manager (Finance)

Company Secretary

Manager (Technical)

Manager (Commercial)

Assistant Manager (Finance)

Assistant Manager (Technical)

Assistant Engineer

O | X0 Q[N R |W N —|Z W

Manager (Marketing)

(Contract appointment)

Accountant

(\S]

11

Superintendent

12

Traffic Superintendent

13

System Administrator

(Contract appointment)

14

Station Master

15

Junior Engineer (Mechanical)

16

Junior Engineer (Electrical)

17

Senior Assistant

18

Assistant Manager (Operation )

(Contract appointment)

19

Store Keeper

20

Inspector

21

Syrang Gr.I/ Master Gr.I

22

Driver Gr.1

23

Assistant

24

Steno Tvnist
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25 |Executive Assistant to Managing Director |
(Contract appointment)
26 Master Gr.II 36
27 |Driver Gr.Il 25
28 |Ticket Issuer Cum Master 20
29 |Mechanic 7
30 |Welder 3
31 |Electrician 2
32 |Fitter 1
33 |LMYV Driver 4
34 |Deck Hand Gr.I 14
35 |Deck Hand Gr.I1 30
36 Workshop Assistant 24
37 |Multi-Tasking Personnel 5
38 |Part time Sweeper 1
Total 239

(By order of the Governor)
ASHOK KUMAR SINGHTA S
SECRETARY

The Managing Director, Kerala Shipping & Inland Navigation Corporation
Ltd.,38/924-A, Udaya Nagar Road, Gandhi Nagar, Kochi. 20.

The Principal Accountant General (Audit), Kerala, Thiruvananthapuram.
The Accountant General (A&E), Kerala, Thiruvananthapuram.

Finance Department.(PU-A3/21/2021/FIN (1744276) dated 26.08.2021,
01.12.2022 & 18.04.2023)

Planning & Economic Affairs (BPE) Department. (PLGEA-BPE2/151/2021-
PLGEA dated 27.10.2021)

General Administration (SC ) Department (Item No. 1471 dated.12.04.2023 )
Information and Public Relations (Web & New Media) Department.

Stock File / Office Copy.

Forwarded /By order

Signed by
Bimal V.
DRESIQR 199051
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“Finance agrees to the proposal for renaming, merging, abolishing of
existing sanctioned posts in KSINC subject to the con?dition that no hike
in salary or scale of pay will be permitted due to this revision in staff
pattern. It is also requested to submit the actual number after avoiding
the unnecessary posts. This has the approval of 'Hon'ble Minister
(Finance)”. '
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"Administrative Department is informe'd that this Dep_artlhent also
concurs for revision of staff pattern in Kefala State Inland Navigation
Corporation Limited in accordance with the remarks of Finance

Department".

- dlalw onfead e 209 / egleadecd / adadomme agmla
MSOIQOI® 6o  MIBomaEIw @MY reth B - ABODGIOOAMD,
eoawidiepom  oaead  edansle  eraiges  ©nodon  maud
ERAIQIEBAI0M0e WM B @pEleoweniselon  @pslruoomomia
DOQEERUBLN  CLdnto oDEBIW q};om” aldGQ6Md 0. allallw  oamioie
- moneuBglendll 239 ageRe @MIBIBH®HMWB  @YEEMIT  WME:IBY Qidsallem
@Ol 5)6a]0ud @) AUda] @O0 @ 0®o @nEkaoWo

@ROIWEs & eEIw.

“26/08/2021 @3 enigd. WMHINY AMIWYPHS @RUIB:IDEOMINS MABAIW
oll.y-ag) 3/21/2021/wMm (1744276) ERAQOI® @B cQgOnd’ mocgmﬂom
aldlai®meeme @ole (BMIgOIeR MG ompwlafisan  adavmal
apmaidlasly) oo ayamog’ allswoaswosny KSINC:-I oled mlaalges
BRBpm  OMleages  cwd 2Qm@lo ‘emﬂ@_man@'lmo
DeomImmmimyes Mldsgwe. GR.uUNBEllBmM. @R WMBai@oo.
mlelafied  cigy@oSlw  eosasmueloel &88ED f@aﬁmﬂc&agasqo
@RV} 20@eo PUBOQIFEM] (qRoad al0eQed aidlgel@MOIMEn
®BRMAIB. M@Me&ae. aAlolw wmg adlgesm pomOy®BEmIUElyl
aoQamudan’ allewwasseamoimond Qoad mocgmﬁ! pomealled wmug
omydigmud  pulaqgeomimeole.  momeowied cmomj' al0oaQend
i@l Blemmaimom] ajoaqsallesm gomeallod eéa.caé‘ wdafled
MY efalBlawawmeow] .elcg,gmoca)sne@oasfnan" BRMAIGaflamos’

mldeqgwlesmm.”



8.

-4 -

emmﬂ%om (@8O0 (I aloeQend al@layi@lenemuoud acea.hg)mis)ag).ag).cra.m'l.

~0fled alaiafled cimon @ag’lce:;e;go‘ femdcogs)s mleam@lo] Ag)sggo agiomloges

MoDnle YQAUBS alOWQo (@JHIGRIE :

No. of Posts & Method of

AppointmentBy Promotion /

Category Change / by Transfer | Total
SL —
No Name of Post By Pl‘OHlOthD / No. of
. Category Posts
Change / by
Direct Transfer |Contract
1 Managing Director IAS 1 IAS Cadre 1
Cadre
2 [Manager (Finance) 1 - -- 1
3 |Company Secretary 1 -- -- 1
4 Manager (Technical) 1 -- -- 1
5 IManager (Commercial) 1 -- - 1
6 |Assistant Manager (Finance) 1 -- -~ 1
7 |Assistant Manager
(Technical) 1 1 - 2
8 lAssistant Engineer - 2 -- 2
9 |Manager (Marketing) -- -- 1 1
10 |Accountant -- 2 -- 2
11 |Superintendent -- 2 - 2
12 |Traffic Superintendent 1 -- -- 1
13 |System Administrator -- -- 1 1
14 |Station Master -- 3 -- 3
15 Junior Engineer 5 ”
(Mechanical) N N
16 |Junior Engineer (Electrical) | = 1 - -- 1
17 |Senior Assistant -- 5 -- 5
18 |Assistant Managey B ) |
(Operation )
19 |Store Keeper -- 1 -- 1
20 |Inspector - 3 -- 3




21 |Syrang Gr.I/ Master Gr.I . -- 13 - 13
22 {Driver Gr.l - 10 - 10
23 |Assistant 8 1 | - 9
24 |Steno Typist 1 -- .- 1
25 |[Executive  Assistant td B - i | I
Managing Director -
26 \Master Gr.II 36 ' - -- 36
27 |Driver Gr.Il 25 - - 25
28 |Ticket Issuer Cum Master 20 -- P - 20
29 |Mechanic 4 3 --
30 {Welder | 2 1 -
31 {Electrician 1 1 - 2
32 |Fitter 1 -- -- 1
33 ILMV Driver 2 2 -- 4
34 |Deck Hand Gr.I | - 14 - | 14
35 |Deck Hand Gr.I1 30 -- -- 30
36 |Workshop Assistant 24 - o= | 24
37 |Multi-Tasking Personnel 5 - - 5
38 [Part time Sweeper I - - 1
Total 171 64 .4 239
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Posts to be filled only by promotion
SI. No. of| Feeder category/ Method of
NO.Name of the Post Posts Lower postry Recruitment
01.Senior Assistant | 05 Assistant Promotion based on
' Seniority
02.|Accountant 02 Senior Assistant Promotion based on
1 ~ Seniority
03.|Superintendent 02 Senior Assistant Promotion based on
| " Seniority
04.|Inspector 03 Ticket [ssuer Cum Promotion based on
' Master . Seniority -
05.|Station Master 03 Inspector/Senior Promotion based on
- Assistant/Master Gr.I ‘Seniority from
' Inspectors
OR .
Appointment by transfer
from Senior Assistants
‘or Syrang Gr.1
06.|Deck hand Gr. I 14 Deck hand Gr. 11 Promotion based on
| Seniority
07.]Syrang Grl 13 Syrang Gr.II 'Promotion based on
Master Gr.l '  Seniority
08.|Driver Gr. T 10 Driver Gr. II - Promotion based on
_ " Seniority
09.|Store Keeper 01 | Mechanic/Electrician/| Promotion based on
Welder/Fitter . Seniority
10.]Assistant 02 Jr. Engineer - Promotion based on
Engineer ~ |(Electrical/Mechanical}y ' - Seniority




Total S5
Posts filled by direct recruitment and recruitment by bromot’ion/category
' change/by transfer :
No. of Posts
‘ By Feeder
Sl. | Name of the | pyirect promotion/ category/ Meth.od of
No Post recruit| Category [Total Lower { Recruitment
ment |Change/by post
transfer |
Il |Assistant 1 1 2 Assistant [50% Direct
Manager | Engineer {recruitment
(Technical) 150% promotion
based on seniority
12 |Assistant 8 1 9 |18 posts recruitment
through KPSC
|1 post appointment
by transfer from
qualified class IV
employees after
|conducting an
eligibility test |
13 |[Mechanic 4 3 7 Workshop[50% by  Direct
' Assistant |recruitment
150% by promeotion
14 |Welder 2 1. 3 Workshopl50% by  Direct
Assistant Jrecruitment _
150% by promotion
lor internal transfer
15 |Electrician |1 1 2 Workshop|50% by  Direct
' Assistant |recruitment
50% by promotion
| | |or internal transfer
16 LMV Driver |2 2 4 |Workshop{50% posts
Assistant |-recruitment through
- |KPSC 50% posts-
[by category change
from - existing
lemployees
Total 18 9 27
Total number of posts to be filled by ’
promotion/category change/by transfer 55+9= 64
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