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Abstract

Health and Family Welfare Department — Malabar Cancer Centre -Institute
of Nursing Sciences & Research (MCC-INSeR) — Establishment —
Creation of 23 posts (9 permanent and 14 temporary / outsourced) in the
self-financing Nursing College under Malabar Cancer Centre (MCC-
PGIOSR), Kannur — Sanctioned — Orders issued.

HEALTH AND FAMILY WELFARE (FW) DEPARTMENT
G.0.(Ms)No.132/2025/H&FWD Thiruvananthapuram, Dated, 05-05-2025
Read: 1. G.O.(P)No.102/2016/Fin. dated 22.07.2016.

2.  Correspondence from Director, MCC dated 30.05.2018,
14.01.2021, 17.12.2021, 10.06.2022, 12.07.2022 and
21.01.2025

ORDER

The Director Malabar Cancer Centre. as per letter read as second
paper above dated 30.05.2018 submitted proposal for creation of 49 posts
(21 faculty posts and 28 ministerial posts) for the newly constructed Nursing
College in MCC, based on the decision of the Executive Committee meeting
No.71, held on 23.04.2018. Subsequently the Director, MCC submitted a
revised proposal, in accordance with the Government order referred first
above which was a trimmed version of the earlier proposal, in which the
required number of posts was cut short to 29, considering the financial crisis
and immediate requirement. It was also reported that the financial
commitments arising from the sanctioning these posts would be met by
utilizing own funds of MCC and also from Non-Plan fund. Out of the
proposed 29 posts, 9 posts (1 Associate Professor, 7 Assistant Professor and
1 Office Superintendent) was proposed to be created on permanent basis and
other 20 posts on temporary basis. It was also made clear that if permitted,
MCC was ready to carry out recruitment procedures to fill up the proposed
posts, on temporary basis, to meet the faculty-student ratio and other
academic standards prescribed by the Indian Nursing Council (INC), Kerala
Nurses and Midwives Council (KNMC), and Kerala University of Health
Sciences (KUHS).

2. Subsequently, in order to increase student intake from 40 to 60 and
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to ensure compliance with regulatory norms, the Director proposed a revised
requirement of 23 posts. Out of this, 9 are to be created on a permanent
basis, and 14 on temporary/outsourced basis. The details of proposed posts

are as follows:

A. Permanent Posts — 9
Mode of : :
SI. Name of Post Number of Posting Quallﬁcagon and Ex Pay band
No. Posts perience
MS.C (Nursing) UGC
1 ASSOCIATE 01 Permanent Experience:8 Years, Grade Pa
PROFESSOR out of which 5 years Y
: ; uGC
teaching experience
05+ [02- sancti
oned posts of
Tutor/Lecturer MSc (Nursing)
to be upgraded Experience: 5 years UGC
ASSISTANT |to Assistant Pr per Y
2 .| Permanent |teaching experience| Grade Pay
PROFESSOR |ofessor- sancti Desirable : PhD UGC
oned vide G.O. esirable ; PhD (Nu
(Ms)No.293/1 rsing)
3/H&FWD dat
ed 29.06.2013]
Masters Degree/ M
BA
OFFICE Experience: 10 year RS'930000_348
3 |SUPERINTEN 01 Permanent |s of experience in an
. |Grade Pay: 4
DENT office set up. experi
! : 600
ence in Hospital pre
ferable
Total-A 09
B. Temporary / Outsourced Posts — 14
. Rs.45,000/-
M b
4 ASSISTANT 11 Contract |Ex eficer(lljsrimga)lrs (Consolidate
PROFESSOR per 2y d pay per m
teaching experience
onth)
Diploma in Secretari
al course, sound kno
wledge in word proc
essing Rs.20,000/-
5 PA TO 01 Temporary / ' (Consolidate
PRINCIPAL Out sourced |Experience: 5 years | 4 pay per m
of experience in an onth)
office set up. experi
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ence in Hospital pre
ferable

Degree+ knowledge
in word processing
Experience: 3 years
personnel administr
ation (preferably in
education institution

)

Rs.20,000/-

(Consolidate

d pay per m
onth)

Temporary /

6 CLERK 02 Out sourced

Total- B 14

GRAND TOTAL
A+B=23 POSTS

3. Government having examined the proposal in detail, are pleased to
accord sanction to create the 23 posts as detailed above in the self-financing
Nursing College (Institute of Nursing Sciences & Research — INSeR) under
Malabar Cancer Centre (MCC-PGIOSR), Kannur, subject to the condition
that the entire recurring financial commitments on this shall be met from
the own funds of MCC-INSeR and that Government funds (Plan or Non-
Plan) shall not be utilized for this purpose under any circumstances.

(By order of the Governor)
Dr. Rajan Namdev Khobragade I A S
ADDITIONAL CHIEF SECRETARY

The Director, Malabar Cancer Centre, Thalassery, Kannur

The Principal Accountant General (A&E/Audit), Kerala

Finance Department (vide U.O. No. E-1851872/PU-C1/123/2021-FIN
dated 07.11.2024)

General Administration (SC) Department (as per Item No. 2917 dated
30.04.2025)

The Director of Medical Education

[I&PRD (Web & New Media) Department

Stock File / Office Copy (HEALTH-FW1/325/2018-HEALTH)

Forwarded /By order
Signed by
Vipin Kumar. S
Date: 06-05-2025 10:48:04 Section Officer
Copy to:

Private Secretary to Hon’ble Chief Minister.
Private Secretary to Hon’ble Minister for Health and Family Welfare.
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Private Secretary to Hon’ble Speaker, Kerala Legislative Assembly.
PA to Additional Chief Secretary / CA to Additional Secretary.
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GOVERNMENT OF KERAIA
(Sri. Pinarayi Vijayan Ministry)
Note for the Council of Ministers

File No
Department

Subject

Date of Chief Minister's order for placing
before the Council

i)Does the case involve financial
commitments/ implications

i1)If the answer to the above is in the
affirmative, whether Finance Department has
been consulted and their remarks incorporated
in the Council Note ?

Are any other departments concerned with the
case and if so, have they been consulted and
their remarks incorporated in the Note for the
Council?

Name of Additional Secretary who submitted
the Draft Note

Name of Additional Chief Secretary who
approved the Draft Note

Date of approval of the Draft Note for the
Council by the Additional Chief Secretary

Name of Chief Secretary who approved the
draft Note

Date of approval of the Draft Note for the
Council by the Chief Secretary

Name of Minister who approved the Draft
Note

Date of approval of the Draft Note for the
Council by the Minister

Date of submission of fair copies

Date of decision by the Council of Ministers

Number and date of the G.O/Letter
communicating the decision

HEALTH-FW1/325/2018-HEALTH

Health & Family Welfare (FW)
Department

Creation of 23 posts (9 permanent and
14 temporary/ outsourced posts) in the

Nursing College under Malabar Cancer
Centre (MCC)

20.11.2024

Yes

Yes

No

Sri. Subhash R

Dr. Rajan N Khobragade

04.04.2025

Smt.Sarada Muraleedharan

24.04.2025

Smt.Veena George

25.04.2025

29.04.2025

30.04.2025

G.0.(Ms)No.132/2025/H&FWD, Dated,
05-05-2025



NOTE FOR THE COUNCIL OF MINISTERS

This note deals with the proposal for creation of 23 posts (9 permanent and
14 temporary/ outsourced posts) in the self-financing Nursing College under
Malabar Cancer Centre (MCC).

2. In 2018, the Director, MCC submitted proposal for creation of 49 posts
(21 faculty posts and 28 ministerial posts) for the newly constructed Nursing
College in MCC, based on the decision of the Executive Committee meeting
No.71, held on 23.04.2018. On examining the proposal, the Director MCC was
directed to furnish the proposal in accordance with G.O(P) 102/2016/Fin dated
22/07/2016. Subsequently the Director, MCC submitted a revised proposal,
which was a trimmed version of the proposal submitted earlier, in which the
required number of posts was cut short to 29, considering the financial crisis and
immediate requirement. It was also reported that the financial commitments for
sanctioning the above posts would be met by utilizing own funds of MCC and
also from Non-Plan fund.

3. In response to the remarks of the Finance Department to inform
whether the posts proposed for creation can be filled on contract basis , as per
letter dated 17.12.2021, the Director, MCC informed that as per decision taken in
the 80™ Executive Committee meeting, the Committee had permitted to go ahead
with the proposal of appointing faculty in the Institute of Nursing Sciences and
Research (INSeR), on contract/ temporary/ adhoc basis with a proposed monthly
consolidated pay, till the creation of additional 29 posts was sanctioned by the
Government. Out of the proposed 29 posts, 9 posts (1 Associate Professor, 7
Assistant Professor and 1 Office Superintendent) was proposed to be created on
permanent basis and other 20 posts on temporary basis. It was made clear that if
permitted MCC was ready to carry out recruitment procedures to fill up the
proposed posts, on temporary basis, for fulfilling Kerala University of Health
Sciences/ Indian Nursing Council norms.

4. When the file was again re-transmitted to Finance Department with the
details submitted by the Director, MCC, that Department opined as follows.



“Administrative Department is requested to re transmit the file with clear
and specific recommendation at higher level on inevitable posts to be created as
single proposal , considering the state finance is in a sinking condition.”

5. As per letter dated 29.03.2022, the Director, MCC informed that as per
the Guidelines of Indian Nursing Council and Kerala University of Health
Sciences, the student and faculty ratio should be 10:1 and that sanctioned posts
were inadiquate to meet INC, KNMC and KUHS norms. He also informed that
since the classes for the 4™ year students were also commenced, recruitment was
carried out on contract/ adhoc basis, on the basis of the decision of the 80"
meeting of the Executive Committee.

6. As per the revised proposal, the Director, MCC suggested creation of 29
posts. Out of this, only 09 posts, which were absolutely necessary to meet the
requirements, were proposed for permanent posting and it was proposed that the
rest of posts could be outsourced or appointed on temporary basis, as shown

below:
Sl.no Name of Number |[Mode of/Qualification Pay Grade
post of posts |posting |& experience band pay
A. PERMANENT
1 Associate |01 Permanent |Qualification: UGC UGC
Professor MSc (Nursing)
Experience:
8 years, out of]
which 5 years
teaching
experience.
2 Assistant |05+ Permanent |Qualification: UGC UuGC
Professor |02 MSc (Nursing)
sanctioned Experience: 5
posts  of years teaching
Tutor/ experience.
Lecturer to Desirable
be PhD
upgraded (Nursing) :
to
Assistant
Professor




Total-07
posts

Office
Superintend
ent

01

Permanent

Qualification:
Masters

Degree/ MBA
Experience:
10 years of
experience in
an Office set
up.

Experience
Hospital
preferable.

in

Rs.9300-
34800

4600

09

B. TEMPORARY/ OUTSOURCED

4

Assistant
Professor

11

Contract

Qualification:
MSc (Nursing)
Experience:

03 years
teaching
experience

Rs.45,000/-
(consolidated pay
per month)

PA
Principal

to

01

Temporary
/outsource
d

Qualification
Diploma n
Secretarial
course, sound
knowledge in
word
processing.
Experience:
5 years of
experience in
an Office set
up.
Experience
Hospital
preferable.

n

Rs.20,000/-
(consolidated pay
per month)

Clerk

02

Temporary
/outsource
d

Qualification:
Degree +
knowledge in
word

processing.

Rs.20,000/-
(consolidated pay
per month)




Experience:
3 years in
Personnel
administration
(preferably in
education
Institution.)

7 Store
Assistant

01

Outsourced

Qualification:
Degree/Diplom
a in Materials
Management

Rs.13,000/-
Rs.20000/-per
month
(Outsourced)

to

8 Peon/ Oftice|02
Attendant

Rs.13,000/- to
Rs.20000/-per
month (To be
outsourced)

Rs.13,000/- to
Rs.20000/-per
month (To be
outsourced)

should/Rs.13,000/- to
possess  validRs.20000/-per
heavy licensejmonth (To be
and badge. outsourced)
Experience: 5
years

OutsourcedQualification:
SSLC pass

9 Library 01
Attendant

Outsourced|Qualification:
SSLC pass

10  |Driver 02 Outsourced|SSLC,

20
GRAND TOTAL A+B : 29 POSTS

7. When consulted again, the Finance Department opined as follows:-

“Nursing College is a separate entity under Malabar Cancer Centre which is

functioning on self financing mode. Minimum faculty members adhering to the
norms of KUHS is essential for retaining the affiliation and recognition. However
the mode of appointment of some temporary posts are mentioned as "outsourced’,
which is not familiar in Government Institutions. Moreover additional financial
commitment arising out of this post creation can not be met from non plan
Government assistance as the Nursing College is functioning on Self financing
mode. Hence Administrative Department is requested to furnish a report on this.

b

This has the approval of Hon'ble Finance Minister.’



8. Based on the remarks of Finance Department report was called for from
the Director, MCC. As per the letter dated 12/07/2022, the Director, MCC
clarified that the proposed posts were exclusively for the functioning of Nursing
College, and were mandatory for fulfillment of KUHS/KNMC/INC regulations.
He also informed that in the proposal submitted by him as per the letter dated
10.06.2022, the required posts were trimmed out to the absolutely essential posts
only. Accordingly the requirement reported for additional post creation,
excluding upgradation of 2 numbers of Lecturer post to the post of Assistant
Professor was as follows:-

Permanent posts 07 (2 posts of Lectures, which was already
sanctioned as per G.O (MS) No.
293/2013/H&FWD dated 29.06.2013 also
need to be wupgraded to Assistant
Professor.)

Temporary/ Contract 14 (2 posts of Peon/ Office Attendant are
reduced to 1. 2 posts of Driver are also
reduced to 1)

Out sourced 4
Total 25

9. The Director MCC also informed that the 'Outsourced posts' are those
posts which shall be outsourced through manpower supply agencies or through
Kudumbasree. Tenders shall be invited for the same and the agency who quotes
the lowest rate (maintaining minimum wages and meeting all statutory payments,
service tax etc:-), shall be selected to provide the required manpower. The
Agency may or may not be changed every year, during tender process. MCC shall
pay a consolidated pay to the agency every month, after calculating their
attendance and pay. Remuneration shall be disbursed to the staff, by the Agency,
to their concerned bank account. The payment to EPF, ESI etc- shall be deducted
from the remuneration of the concerned employees and the pay slip shall be
submitted to MCC, every month. By posting through this method (outsourcing)
MCC can save a substantial amount and the liability to the Employer (MCC) is
also very less. Such staff have no claim for employment in MCC or claim for
regularization of their employment. MCC has been following such outsourcing
long back and the categories such as Security staff (KEXCON), Cleaning and
laundry staff (MSS), Ward Assistants Front Office Assistants Data Entry



Operators, Canteen staff etc:- (Human Arm-.Kudumbasree) (last grade staff
categories) are supplied through such outsoursing agencies. Regarding the
Additional funds, the Director reported as follows:-

“Institute of Nursing Sciences & Research (INSeR) is situated in the campus of
Malabar Cancer Centre and is developed as a premier Institute for nursing
education. Though the Institution is planned to operate in a self financing mode,
the expenditure is initially met by own funds of MCC, which shall be recouped in
future. Now the fourth batch has commenced classes, with intake of 40 students
per batch. The Institute is functioning, without much hassles and soon will be self
sufficient to operate on its own. It is proposed that the additional expenditure,
required for appointing the required staff, shall be met by INSeR or by MCC own

b

funds and Government will not have any financial additional burden.’

10. Accordingly the file was forwarded to Finance Department for
remarks on proposal of post creation and that Department opined as follows, vide
remarks dated 07.11.2024 :-

“ 'Finance’ agrees to the creation of a total of 27 posts (9 permanent and 18
temporary/outsourced posts) as detailed below in the self-financing Nursing
College under MCC subject to the condition that the entire recurring financial
commitment on this (about Rs 1.85 crore per year) should be met from the own
funds of the Nursing College/MCC and Government funds (plan or non-plan)
should not be utilised for the purpose under any circumstances. AD is also be
requested to obtain approval from the Council of Ministers in the matter.

Sl.n |Name of Number of Mode of | Qualification & Grade
: : Pay band
0 post posts posting experience pay
PERMANEN
T
Qualification:

MSc (Nursing)

) Experience: &
Associate P

I 01 Permanent years, out of UGC UGC
Professor -
which 5 years
teaching
experience.

2 Assistant |05 + 02 |Permanent Qualification: |UGC UuGC




sanctioned
posts of
Tutor/
Lecturer to
be upgraded MSc (Nursing)
to Assistant Experience 5
Professor Profes.sor years teaching
(sanctioned experience
vide Desirable PhD
GO(Ms)293/ (Nursing)
13/H&FWD
dt:29/06/13
Total-07
posts
Qualification:
Masters
Degree/ MBA
Office Experience: 10
3 Superinte |01 Permanent years (.)f Rs.9300- 4600
ndent experience  in 34800
an Office set
up. Experience
in Hospital
preferable
Tota 09
1
B. TEMPORARY/ OUTSOURCED
Qualification:
: MSc (Nursing) Rs.45,000/-
4 Assistant 11 Contract Experience: 03 |(consolidated
Professor -
years teaching pay per month)
experience
Qualification
Diploma n
PA to Temporary/ou Secretarial Rs.Z0,0.00/—
5 . 01 course, sound (consolidated
Principal tsourced :
knowledge in|pay per month)
word
processing

Experience: 5
years of




experience  in
an Office set
up. Experience
in Hospital
preferable.

Qualification:
Degree +
knowledge in
word

processing.
Temporary/ E;iesrlence: ir31 Rs.20,000/-
6 Clerk 02 porary Y (consolidated
outsourced Personnel ay per month)
administration |P% P
(preferably in
education
Institution.)
Qualification: | Rs.13,000/-  to
Store Degree/Diplom |Rs.20000/-per
7 Assistant 01 Outsourced a in Materials month
Management  |(Outsourced)
Peorn/ Rs.13,000/-  to
2 Office 01 Outsourced Qualification: |Rs.20000/-per
SSLC pass month (To be
Attendant
outsourced)
Rs.13,000/- to
Library Qualification: |Rs.20000/-per
? Attendant 01 Outsourced SSLC pass month (To be
outsourced)
SSLC, should
possess  valid|Rs.13,000/-  to
: heavy license Rs  20000/-per
10 |Driver 01 Outsourced and badge. month (To be
Experience: 5 outsourced)
years
Total 18
GRAND
TOTAL | 27 POSTS
A+B =




This has the approval of the Hon'ble Minister (Finance)”

11. The Hon'ble Chief Minister ordered to place the matter before the
Council of Ministers for consideration. Subsequently, when the draft note for the

Council of Ministers, was submitted , the Chief Secretary ordered as follows :-

“ 668X (JAUBTMAIElo®IQo &SIO® Mlalniess
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12. Accordingly , the Director, MCC was requested to furnish the details.,
In response the Director of Malabar Cancer Center has informed that the

Government had sanctioned the following 9 permanent posts as per G.O(Ms) No.

293/2013/H&FWD dated 29.06.2013.

SI.No | Post Scale of Pay Sanctioned
Posts
1 | Profossor cum Principal 37400 — 67000 (GP| 01
10000)

2 Profossor cum Vice Principal 37400 — 67000 (GP 0l
(Temporary appointment order/10000)

has been issued)
3 |Associate Profossor / Reader 37400 — 67000 (GP| 02

8700)
4 Tuitor / Clinical Instructor/| 15600- 39100 (GP| 02
Lecturer (Nursing) 5400)




5 |Clerk / Cashier / Typist 9190 — 15780 (State| 01
Scale of Pay)

6 Laboratory Assistant 9190 — 15780 (State| 02
Scale of Pay)

Total 09

13. As per the report submitted by the Director of Malabar Cancer
Centre, 4 additional appointments have been made temporarily to the posts of
Tutor/Clinical Instructor/Lecturer (Nursing) in the above-mentioned posts
sanctioned by the Government to complete the ratio fixed by the University as
per the decision of the 80th Executive Committee meeting and thus 6 persons are
presently working in the said posts. Temporary appointment orders have been
issued to the following posts to complete the ratio set by the university as per the

decision of 80th Executive Committee meeting.

SL.LNo | Posts No.s
1 Professor 1
2 | Assistant Professor 3
3 | Assistant Lecturer 2
Total 6

14. The Director of Malabar Cancer Center has also informed that the
Nursing College functioning under Malabar Cancer Center is currently allotted
40 seats in an academic year. However, in order to increase the said seat to 60 and
to comply with the student-teacher ratio prescribed in the Kerala Gazette
notification as per the existing KUHS KNMC INC guidelines, it has been
requested to sanction 23 posts as per the revised proposal submitted, wherein the
number of posts was reduced from 27 to 23. The 23 posts for which sanction

for creation has been requested are as follows ;

Slno |Name of post Mode of posting ) Pay band
posts experience pay

Number of Qualification & Grade

PERMANENT

10



Qualification: MSc
(Nursing)
. Experience: 8
Associate
01 Permanent years, out of UGC UGC
Professor )
which 5 years
teaching
experience.
05 + 02
sanctioned
osts of Tutor
P / Qualification: MSc
Lecturer to be ]
(Nursing)
upgraded to )
) . Experience 5
Assistant Assistant )
2 Permanent years  teaching UGC UGC
Professor Professor )
) ) experience
(sanctioned vide )
Desirable PhD
GO(Ms)293/13/H .
(Nursing)
&FWD
dt:29/06/13
Total-07 posts
Qualification:
Masters Degree/
MBA Experience:
Office 10 years of
) ; _ Rs.9300-
3 Superintenden | 01 Permanent experience in an 34800 4600
t Office set up.
Experience in
Hospital
preferable
Total 09
B. TEMPORARY/ OUTSOURCED
Qualification: MSc
Nursin Rs.45,000/-
Assistant ( .g) ] /
4 n Contract Experience:  03|(consolidated pay
Professor )
years  teaching| per month)
experience
5 PA to Principal | 01 Temporary/outs |Qualification Rs.20,000/-
ourced Diploma in| (consolidated  pay

11




Secretarial
course, sound
knowledge in
word processing

per month)

Experience: 5
years of
experience in an
Office set up.

Experience in
Hospital
preferable.
Qualification:
Degree +
knowledge in
word processing.
Experience: 3|/Rs.20,000/-
Temporary/ . .
Clerk 02 years in| (consolidated  pay
outsourced
Personnel per month)
administration
(preferably in
education
Institution.)
Total - B 14
GRAND TOTAL
23 POSTS

A+B =

15. Since as per letter dated 21.01.2025 , the Director of Malabar Cancer

12

Council of Ministers as ordered by the Minister of health.

Center requested that only 23 posts (including upgradation of existing 2 lecturer
posts) be sanctioned in the Institute of Nursing Sciences & Research (INSeR),
the proposal to create 23 posts ( including upgradation of existing 2 lecturer
posts), instead of creating 27 posts (including upgradation of 2 lecturer posts )

approved by the Finance Department may be submitted for consideration of the




POINT FOR DECISION

Whether 23 posts (including up gradation of 2 existing Lecturer posts)
mentioned in para No.14 herein above may be created in the Institute of Nursing
Sciences & Research (INSeR), the self financing Nursing College under the
Malabar Cancer Centre, Kannur, subject to the condition that the entire recurring
financial commitment on this should be met from the own funds of the Nursing
College/ MCC and Government funds (Plan or Non-Plan funds) should not be
utilized for the purpose under any circumstances ?

13
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YLD MSS 6(@JIEOTVMS  MVENITWI4J06MY 80D &:Ola].

2. 2018-@3 ag)o.aVl.aVl.@@ oJo®ow] Mmldadly MEmilw) e@:oe8=Imow]
23.04.2018- @al@aM og)@;’(m%e:égﬂo.l“ aildl dlglt)y Me.71- &M dlmaomomlen

@slmunomEmI@d, 49 @Me®ud (28 dlmlqylelowd @(T(}»ﬂcﬁ:tﬁ)%o 21 aN0ER®IG]

@Y HE30) Yl @lress WBlalo@uo ag)o.arul.anvl WQOEH®D
TaBalERHQerRowi. QR WlaldBW  alEleuIWlg@IM GUOaHs, 2163 (all)

102/2016/Fin - @l@@)l 22/07/2016, @PMMVElL] 988 Blalodue qLABafesM@lMY
afo.MIlL.adl  (woABL  MIBEGWe M@B Q@M. @SB LOMIODI S
Q@ITOTW] BHEMEPIORISEDe  @RSIQVIME  @R)UUBLBD® al@lwerTilgfo @0)BY
MRl 608 OMI@ @00 BRI O BHSOS af)s[Ro 29
@R @S] DB  WlalBW ag)e.IlaVl, AWOGHA Madafly.  &SIO®
6a@3a 06T @MYlEd08 G@RMAQIGIEBEMIIUE DEMEIGAN  TLIMICTE:  ENIOWKTE:UD
afoUlnvles @M@ anere (Own Fund), emoemd-qlom anere’ agamilal allmleousls)

(rﬂocmggs)mcrroo 0leajods ©alQealSlame.

3. OMJHHU8 HEIB @RSIMINIMOEIT MlE:EmIQIM@ICEMISWN
WMEIEY QAldaflo GrElUIOTlO @oslruNIMEBI@S 17.12.2021 ORI HO  (@)dI@0
2216N0@  HIMAVE  HAVMAB  WWOHE@ , UBMIB29 @PWlE @TYEEUd
Yl EBN@IM @RIAMI] MTHBMMO@ AUBEWSS HLIVSAICAIE, @(Taaoxgﬂ%g“ 630a0’
memiloty  mu@mMarumy @M Olavdafl@d  (INSeR) @03/ @oI@Boels:/
@RAECANIH; @RSIMLAIMNODI  (@IRITY  aBHlGHD  CQUM.  QIKQITNLAI@D
andgr@dlow mlodssmalmgs msalsl qullec@lsmoqimmasemary’ MCC @es
80—:00® rxg)%']cﬁaégal(ﬁ SHlGl oo @ROMla]@BmM®IQe @RI ,. Middlay 29

oMJleeEld 9 oalledud (1 @eeruomilewd  e@danaud, 7  @oailquadc



®@oanmud, 1 &dadlny ayejend)  qudleoslrunomonilele ag 20 @MUlE @03
@®I@dmoallsosirunomadlele  ayadlenemenmosny  Mlde3uwlal@mm@).  cHes
Qemlemildl  80ald  ©a0@OT  MLWMAVMY /DM MYMIluy  @VeMBaVlwd
@0MBeMWeEERUS  alelsmailmoal  @momdamoailsosirunomoniled,  mlddley
oMJleealdd  dloam. msgomdiliegs  msalsl  Ule:ElEImM  ag)e.crdl.an]

@QYI0IOEMMo QUSRS @M.

4. @2INd@ HIMTVA@ HTVMMAB WWOLH mcac%jl_rgl%@g oﬂua(aoouamg@s
@RSIMAOMEMI@ a0@®d aflenge WMAIG AT VaBa]lsiEaowd @R Qe ®oe$

al0Qo (@) @PElRJOWOAS.

“Administrative Department is requested to re transmit the file with clear and
specific recommendation at higher level on inevitable posts to be created as single

proposal , considering the state finance is in a sinking condition.”

5. ey MYMIlty &vemMaleilomMme. emoes Qemlcamilgl eoad
©aN@OD MOMBMIleRQ.  208QMIde3UEBRU3 @oMMVEL,Y, alspdadle:gasqo
BRWLIAIBMHSQo @oM0AIIMo 10:1 GRWIElEHMo. af)Me GRMAIGIENSAS @aYlE:@E U3
INC, KNMC, KUHS @0mBemMweaBud oloellendmd @RalYIA0eM M., 29.03.2022 6Ll
HOD (@JHI® af)o.MILMI AW@OGHE @Tb(ﬂ@'l_r%. Moo AUBH QllBLHAMAISBEBREs
OMYBHSo  @Y©oEloBIMIE 80100 og)ce:”av'l‘ﬁaég’kﬁ saildl  conoBlen
S@BAOMOTOMD  @RSITLAIMOBIGB EEIG/B@EUWBEANIES @RSITLAIMEDITS Mlamoe

MSOTIQ®IQ @OEGaNs @RI 4).

6. 2a16n0@d HOWBTVA OTVMB WWWOKHA qVadallyl ojo&Elw WWlaloduo
(@0®0 29 OMYlEdU8 TYadlesmmalmosm’ MlBeqUdlemeS®. AIRImd BOMBIV@
OMMRCIOM B¢]9JE&BSIMIBIOD @RYHUURLEO U mﬂocsmgg)(m(oﬂmomggg 9 @Ml H03

290 udlee  MIAMO@BIMOIQe @AM  NOHBIQRSS  OTYE U3



BDZEIVIEIUY geaIm/ ®I@HIRls @oslmunomovligiss MleamEmIMIQ. @IeY

alOQM (@JB0@0 alSld> (B0 MSEMIYM®IEMN MIAEFUBlEBOS.

Sl.no |Name of post Number |Mode of Qualification =~ &Pay |Grade
of posts |posting experience band |pay
A. PERMANENT
1 Associate 01 Permanent Qualification: UGC |UGC
Professor MSc (Nursing)
Experience:
8 years, out of
which 5  years
teaching
experience.
2 Assistant 05+ Permanent Qualification: ~MSclUGC  |UGC
Nursin
Professor 02 ( ] 9
. Experience: 5
sanctione
d posts of years teaching
Tutor/ .
experience.
Lecturer
to be Desirable PhD
upgraded .
Nursing) :
o ( 9)
Assistant
Professor
Total-07
posts
3 Office 01 Permanent Qualification: Rs.930 |4600
Superintendent Masters  Degree/|0-
MBA
, 34800
Experience:
10 years of
experience in an
Office set up.
Experience in




Hospital preferable.

09

B. TEMPORARY/ OUTSOURCED

4

Assistant

Professor

1

Contract

Qualification:

MSc (Nursing)
Experience:

03 years teaching

experience

Rs.45,000/-
(consolidated

pay per month)

PA to Principal

01

Temporary /out

sourced

Qualification

Diploma in
Secretarial course,
sound knowledge in
word processing.
Experience:

5 years of
experience in an
Office set up.

Experience in

Hospital preferable.

Rs.20,000/-
(consolidated
pay per month)

Clerk

02

Temporary /out

sourced

Qualification:

Degree +
knowledge in word
processing.
Experience:

3 years in
Personnel
administration
(preferably in
education
Institution.)

Rs.20,000/-
(consolidated
pay per month)

Store Assistant

01

Outsourced

Qualification:

Degree/Diploma in
Materials
Management

Rs.13,000/- to
Rs.20000/-per
month
(Outsourced)




8 Peon/ Office|02 Outsourced Qualification: Rs.13,000/- to

Attendant Rs.20000/-per
SSLC pass
month (To be
outsourced)
9 Library 01 Outsourced Qualification: Rs.13,000/- to
Attendant Rs.20000/-per
SSLC pass
month (To be
outsourced)
10 Driver 02 Outsourced SSLC, should/Rs.13,000/- to

Rs.20000/-per
month (To be
heavy license and|outsourced)

possess valid

badge.

Experience: 5
years

20

GRAND TOTAL A+B : 29 POSTS

7. WM moeagdmoqoﬂ aflerge @:Slwoealnallglealoud, @R Qldin] @IOY al0Qo

(@J0@0 @RElIOWo CREIOAISDTID -

‘Nursing College is a separate entity under Malabar Cancer Centre which is functioning on
self financing mode. Minimum faculty members adhering to the norms of KUHS is
essential for retaining the affiliation and recognition. However the mode of appointment of
some temporary posts are mentioned as outsourced, which is not familiar in Government
Institutions. Moreover additional financial commitment arising out of this post creation can
not be met from non plan Government assistance as the Nursing College is functioning on
Self financing mode. Hence Administrative Department is requested to furnish a report on

this.

This has the approval of Honble Finance Minister.”



8. wmalGaflo @rEloOBTleM @RSIMNIMOTTIGE ALIENIIB@ EIMBTLA

OMMAB (WWORAI@ Mlmoe Gleajods” @RAUUBIOA]S. 12.07.2022  eel
Hoolges, MGy oalledmud memily) esmocsslon JQIBomMODITY
Q0(@@ISEM Mo OHQYag) 2] af) M/ OEah)Bag)oMVl/©ag)ag) BVl 2568303

alalesm@lm’ @oral dldemimwacreemmee afle Ml MUl AWORHE@ QBRI
&S06Mm 10.06.2022 &A1 HOw Qeeum  quadaflal jocqjocruall@d , @RAIUBKRIW
OMYleH0d oldg. @Iy malsaglealss 20@2Wl eaglgyaesialgesmnemo.
@TOO’]@)’];%. R mldegwe @®ore Mlalnless 2 algod @aYle:d:ud @oMIlq
6(@0a0VB @MY HHSQ] @RAIWW £21QMEY BSIOD IOLAOWR0 (@JB00ASS

@Ml 5806 @RWIBH000) qy-dlesnenzo:-

Permanent posts 07 (2 posts of Lectures, which was already sanctioned as per
G.O (MS) No. 293/2013/H&FWD dated 29.06.2013 also need to be

upgraded to Assistant Professor.)

Temporary/ Contract 14 (2 posts of Peon/ Office Attendant are reduced to 1. 2

posts of Driver are also reduced to 1)

Out sourced 4

Total 25

9. &S0OMm MOMalQI@ MUEeq] aBBMMVlH:U8 QUG B:FoenIYD)!
QEEUMEWI  BDFEAIVIYMY ©.21Q)M OOYlS&HS6M  'BDFErLOYIINL  Galoqymy”
af)Mo  @R@IMIW] HSMWAWQRH:UE SUITVIEBHQo aBQQYo HOEOID ML (L0601
Mo MlRINAEDBHQe af o WIWRMAY®  CalDOAMBQRBEe, GIVQIM  TlB:@)
ROLDVAQ BSEBHQo 6.21Q) OBMIENE) EHI0F O2IYPM oBBMBMIIOQ @RAUUDROW
2MaHEWH M@BMDTITY O@EEETNFERHQo 6).21QEAMo agf)o.Il.Ml  (WORA
@0lwly). 60600 QABaUQYo MSEBAN OSMWA GV ogmMmIl 20QH/HEWO

2000DBIEBHEWI ©.21Q)J0. HWAUMENIMOS aNIW@Mo LVMUBQYo EHEMENIEBIQ BUDAHo,



af)o. ULVl ag)gjo MOk aBRMMILS BT aBHlRH@ VBMISo M@dso. HAUMLHIBLS,
BRIl GRAIMOS NITWEAS 6NI0E; GREMVENEICRIL @@lantle @0Fl MmTB:o.
allag)al, 8afTVBag) JOQAIQIGRIERSS Cal@HRBO MNIMWEN]S HQINE:IMS
@@aneioml@d @l &HOQH:Qe  Gal  MJla]  afRld @MUk af)oUlanlesy
M2Ba]BHQo OalQo. 00 Al (Bo5ETVOYTTlYY) Al Mlame M@E:MTIRES
MCC-&8 \eMmI® @& LINEIEHIM HFIQHQo, &SIO® H@IFIRISA gl MlalWss
NUOWY®  aflo.MILMl @ QUIBOE H0AWIBlEBHQo HaiQo. @OODE. HAUMEIBLE
afoUlnVlilod emoeilemd @PAIMmOS H@IFIM (BHAEAFEDM@IEMI GRAIBHOIUBAIIG.
omMmaleanm &¢dlafle). MCC aigee gmme mmee BD5ETVILMIluY MSo
QEleQo. Security staff (KEXCON), Cleaning and laundry staff (MSS), Ward Assistants
Front Office Assistants, Data Entry Operators, Canteen staff etc:- (Human
Arm-Kudumbasree)  (e10qy @MW quoad &oQUuOIOI@ aimmal) @seEle
alleonemes @M. BVFETVILUY aR@MBMUG:8 QIfl AIBKMIERHWo 6.21Q)(TO6TE.
@RWIHa0W| GRHAILIYSS AN MVeNITWla] afle MUl MUl AWWQOHB, @IS alOWo

@)B000)0 Cleafods’ & a1gilgere.

"@qaq)g'kgég“ 830ad” MElu) av@mmuay’” & clavudal (INSeR) aaleniod &oadaud

emu@dle®  somiadlensm auddl eagan@. Mgyl allapepauoiss 6o
@WIM  MUNIAIMAOW]  ED@eOMm mﬂ@;mﬂ@@ggmﬂ%m”. MUN%alMo  OMV@Ial
adlmom@ardloty AW (@RI EHIMIENT nJGD(G)']@)']g(]%G)mS&']QJo, 6.alelQl
@SEHOM@ MCC @os M@ aner Qlmleovily] MsSEOM®o, @R RIQNWI@3
@WQT%QJWSWQ@S;«T)@O&T)". 8@ 6N04Jad 40 &glHwd Ao agim MleIWl@d eeajoud
MOLIDEOT®  6NI0 4] %O(T&%CBJUS @R ©oEl o) @(T&q)gﬂ%g” @RWlHe @SMEERSle0eMm
@UBODy QAUBMDe ®IVMIWIO®  AVIWo  AlBPD  EEBHAUG|EBANDAVETY.

@YWV HAIMBHINIOE MIAlEBM@IM eIkl Q@M  @oWle e.alklal INSeR



@REQIBITE afle Ml MUl QOS OM@ aNEMEHUE PEOUM QlaGlEBINDo, TVBEHIGITY

@RWld> MUIMUIODE> ENIIWL® DENRIBHITTHDAIWIBlER.".

10. @BMAVEEMo ATl H08 TYUEBMTIPSS H(@IEAOTV@E WM EIDY

Qdaflo® @pElOOTIMIT] a0@@ VAdallglEaotd @R «Qida] 07.1.2024 el

alEIDABUD (@B ISP AlOQYM GRElJIWo GEEUE|FONTI.

“ Finance’ agrees to the creation of a total of 27 posts (9 permanent and 18

temporary/outsourced posts) as detailed below in the self-financing Nursing College under

MCC subject to the condition that the entire recurring financial commitment on this (about

Rs 185 crore per year) should be met from the own funds of the Nursing College/MCC and

Government funds (plan or non-plan) should not be utilised for the purpose under any

circumstances. AD is also be requested to obtain approval from the Council of Ministers in

the matter.
Number of ) Qualification & Grade
Slno [Name of post Mode of posting ) Pay band
posts experience pay
PERMANENT
Qualification: MSc
(Nursing)
. Experience: 8
Associate
0] Permanent years, out of UGC UGC
Professor ]
which 5 years
teaching
experience.
2 Assistant 05 + 02|Permanent Quialification: MSc | UGC UGC
Professor sanctioned (Nursing)
posts of Tutor/ Experience 5
Lecturer to be years  teaching
upgraded to experience
Assistant Desirable PhD




Professor
(sanctioned vide

GO(Ms)293/13/H .
(Nursing)
&FWD
dt:29/06/13
Total-07 posts
Qualification:

Masters Degree/
MBA Experience:

Office 10 years of
. . . Rs.9300-
3 Superintenden |01 Permanent experience in an 34800 4600
t Office set up.
Experience in
Hospital
preferable
Total 09
B. TEMPORARY/ OUTSOURCED
Qualification: MSc
Nursin Rs.45,000/-
Assistant ( .g) . /
4 n Contract Experience: 03| (consolidated pay
Professor )
years  teaching|per month)
experience
Qualification
Diploma in
. Rs.20,000/-
o Temporary/outs | Secretarial ]
5 PA to Principal | 01 (consolidated  pay
ourced course, sound
__|per month)
knowledge in
word processing
Experience: 5
years of
experience in an
Office set up.
Experience in
Hospital
preferable.
6 Clerk 02 Temporary/ Qualification: Rs.20,000/-
outsourced Degree +| (consolidated  pay




knowledge in
word processing.

Experience: 3
years in
Personnel

administration
(preferably in

per month)

education
Institution.)
Qualification:
) Rs.13,000/- to
Store Degree/Diploma
7 ) 01 Outsourced ] _ |Rs.20000/-per
Assistant in Materials
month (Outsourced)
Management
Rs.13,000/- to
Peon/ Office Qualification: Rs.20000/-per
8 01 Outsourced
Attendant SSLC pass month  (To  be
outsourced)
Rs.13,000/- to
Librar Qualification: Rs.20000/-per
9 Y 01 Outsourced /P
Attendant SSLC pass month  (To  be
outsourced)
SSLC, should
possess valid
_ Rs.13,000/- to Rs
. heavy license
10 Driver 01 Outsourced 20000/-per month
and badge.
. (To be outsourced)
Experience: 5
years
Total 18

GRAND TOTAL

A+B =

27 POSTS

This has the approval of the Honble Minister (Finance)”

10




. enigo. eud@@l 09 Qe AEPITVED ERINTWEM  al@lEMMES
madaflasmmalay @mcaoﬂ%. @SB A@HITVED  CWINODIMSS  HES  &:Cla]

M2ABajly) allad OGS @06 IO (B0 DODEOT M@,

“ CHHICS= (JUBRDMAI@oE 2)IQYo SSIOO mleinle)ss
203UNMIBERUER8MMVEly]  Alldpdmal @RWYdald @RMald®o 101
@ lclenemeamoo , @RMAIGIOS @Yl D03 @RAlEIAISEM (Mo

a@lrued@:Clafloal 60  aUIMWIBHQIME  aloeoBl@lenmo. afMI@  aBO®Ldo
Ol HSBEM  @GRMAIGIENAUSD® af)dN  HIEKOIT  QBO®EIE. GRGIMIGS
LARHHIB @RMAIG],) @ngloe:ceagameeﬂm% @M MLENIMW4] QllwEILEERUE &Sl

2186|300 AEFTVEIG:Cla] aj@ds] Tuadalless.

12. @I BRININA GHIMBTVA HAVMAB AWWOGHENIS OllueBEI.UREERUY
qadaflasmmailay (GTO@,S@@D'];%. 2QaISIO®] 221NI@ BHOMBTI@ HAVMB@ WORA ,
29.06.2013 &R MU.O(6eE) Mo 293/2013/@R).8:.Q OOMEQ! (@)@ @IOY AlOQYN 9

qudlee @aJled:806m qLAHIB @rocrome'l_rﬁ%@g@" ag)am’ @rod@bj%m“.

&2 | Oaylse wmIg eMYwicd @R IG]4)
Mo @yl (D
1 6(@JoanTVB o fladmlaj@d 37400 - 67000 (GP 10000) o1
2 8(@0anTV@ o HOAUMY Jladmilaj@d 37400 - 67000 (GP 10000) o1
(@omoelse  mloam  OOmEQIET]
oJOOnigQllaflgeso))
3 | @pemOMVIewq 6@oanmuad / dlawd 37400 - 67000 (GP 8700) 02
4 sggé& / Rl oMBTRHA@ / ©rlGBO@| 15600~ 39100 (GP 5400) 02
(glowy )
5 |88 / &aHyd / 0esaflmy 9190 - 15780 (State Scale of| 01
Pay)
6 |a1eenI0050l @l 9190 - 15780 (State Scale of 02
Pay)
@RO S 09

11



13. 22I6NIA@ HIPMTVA@ HAVMA@ WWOLHE mm@%ﬂ_@ﬂ%gg 0l ods (@Hd®o
MBH:B @RMAIEILISESS camd alosoTiges  OMYle:ealod sggcﬁ / lrlenad
OMBaRHA / e.IROB (MEluy ) @maYledslealss 80 o o@)@ﬂoeaég’lm“ EYnlle]
CQINDITBRAIMAMIVE] 4] Qemleagldl Mlumil 4 @RMAII®o
BT BAlEBM@IMIV]  @ITBoelenrw] 4 @owle: Mlamessud &Sl
msm’l@lgammo ()00 (TR @TJleQl@d 6 Galedem mlaniessemao.
dleaods’ ealgigere. 80 300 n@)@qﬁaégﬂl(ﬂl Hildl  cIn@I@macmamTVE]g]
Qemleaigldl mluvmieily @M. oj@OTIGElIEBM@IMIQ]  ®Ie®  aloQm

onjleageals’ @0@els mlowanm pomeal maalalgesmrm  alawea

@pclwlajigene.
@2 Mo| MY ag)6[Ro
1 @Ja0aVad 1
2 @RI’ H@oanavd 3
3 @M alg0d 2
@) O 6

4. @&S0O® BRINIIB HOMMUA HTVMRAIEM BHIFBd aIBTI.gjaImm MKy
eH0e8HlM) 8@ @PRLIVM ABHOBI Mlalnlcd @RMAIElY mmigsso 40 mily
@eeman  allaieqe  @a1end  &HIMAVA  OTVMB  AWROHA moTw’l.ﬁlgm“.
af)MIB TR milg” 60 celm owdgmmmilme. mleialgiss KUHS KNMC INC
223N MIBEFUEBRUY @TO(TO(T\)(O’];% EHE8 NV QllLamIaIM O m%s&’a;taoy'laj%gg
Qlled@al @RWIAIG @RMAIM. aldelesmM@lmao] @PMAIGl,] MM@BHEMea
@peidodlyses  OMle®H8eS ageRe 27 @ MlMoe 23 @R HOa] oK@
B(@0Ga oL@ MVaBaflal @RUI®IG. M@HEMeRTY @r@@‘g(amhj%@m‘i @PMAIGl 4]

M@HEMOAM @oCalBH 4588 23 OIYBBUB JAUOS alOQo @JHIODIETT.

SLno |Name of post Mode of posting . Pay band
posts experience pay

PERMANENT

12

Number of Qualification & Grade




Qualification: MSc
(Nursing)
. Experience: 8
Associate
01 Permanent years, out of UGC UGC
Professor )
which 5 years
teaching
experience.
05 + 02
sanctioned
osts of Tutor
P / Qualification: MSc
Lecturer to be ]
(Nursing)
upgraded to )
. ) Experience 5
Assistant Assistant )
2 Permanent years  teaching UGC UGC
Professor Professor )
) ) experience
(sanctioned vide )
Desirable PhD
GO(Ms)293/13/H )
(Nursing)
&FWD
dt:29/06/13
Total-07 posts
Qualification:
Masters Degree/
MBA Experience:
Office 10 years of
. . _ Rs.9300-
3 Superintenden | 01 Permanent experience in an 34800 4600
t Office set up.
Experience in
Hospital
preferable
Total 09
B. TEMPORARY/ OUTSOURCED
Qualification: MSc
Nursin Rs.45,000/-
Assistant ( .g) ) /
4 n Contract Experience: 03| (consolidated pay
Professor )
years  teaching|per month)
experience
5 PA to Principal | 01 Temporary/outs | Qualification Rs.20,000/-
ourced Diploma in| (consolidated  pay

13




Secretarial
course, sound
knowledge in
word processing

per month)

Experience: 5
years of
experience in an
Office set up.

Experience in
Hospital
preferable.
Qualification:
Degree +
knowledge in

word processing.
Experience: 3|Rs.20,000/-
Temporary/ . .
6 Clerk 02 years in| (consolidated
outsourced
Personnel per month)
administration
(preferably in
education
Institution.)

pay

Total - B 14

GRAND TOTAL
23 POSTS

A+B =

15. 21012025 ©R! HOD (@JHI0 DRINIIB HIMBTVA HAVMA@ WWOLHA 23
onleaud  (Haalges 2 208 OMeases @oalYeWwaHM 2udeales)

@(T&g)\g’l%g” 80ad MYty m@maumy & olovdafl@d  (INSeR) @Gl yf

M@BHEMHDOMIENTY m@g@m’].ﬁg@g@” . WMAla] Tum®ly 27 @OYlEE0d
MYHlBMDIM aldbo  , 23 OMleeud (Tlanilgss 2 eigod Olecaes

@RAIWEWHM DUBEAOS) TYHUBMM@IPSS WBlaldBUe BRYEEIV Qlda] DOTIQE'S

20mEOIM (@600, AMPHITUEICWINABTIHMR alBlEMME MLABAEHIQIM @M.

14




@@admlesmenr allai@o
@ald TUyedlen®d QaIgenzosam PLAINd @RAIBEI®  TLOMIMITB
NIORLIOBGo MUY EHIesE/ BRINIA HIMBMIAB BTVMGOM @MDY aneMEEe]®d
@lar’ mlogagemenmee AVABLHIB anerE (qloMB @REQIEITE  GMOEM-qload) D
963UWOBIMIQ] 8@ TVIanaIRYTIA) AlMleoulle@m® agaegss TN
allewaowl @asrmp®1@e| 2216n10@ HMBaIVA BTVl HIFRIBs TLIEHW MUY
CHIC8H @R @aﬁq)@%g“ 630a0 MEMIlty cmv@maumy & clrudaflad (INSeR) 23

@Mleud (Tanlass 2 21608 OMG®E6S @RAIWEWHM DUBOES) Camd

6wl 14 @3 mwomcﬁua’l.ﬁggg (@0®0 (MYYlEr06RI?

15
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