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Abstract

Industries Department- Malabar Cements Ltd - Implementation of the Long
Term Agreement for the pay revision of the non managerial category of
employees of Malabar Cements Ltd, with effect from 01.04.2022 - Sanction
accorded- Orders issued.

INDUSTRIES (H) DEPARTMENT
G.0.(Ms)No0.25/2026/1D Dated, Thiruvananthapuram, 07-03-2026

Read 1. G.O(Rt)N0.930/2024/1D dated 25.09.2024

2. Letter Nos.MCL/SAL-NM/2022 dated 12.07.2023, PA-1/AD-
13/2025/1818 dated 3.09.2025 from the Managing Director,
Malabar Cements Ltd.

ORDER

As per the letter read as the 2" paper above, the Managing Director,
Malabar Cements Ltd., has furnished a proposal to move away from the
Cement Wage Board settlement and to implement a pay structure for the non-
managerial category employees as Long Term Agreement, with effect from
01.04.2022, with the approval of the Board of Directors of the company.

2. Government have examined the matter in detail and are pleased to
accord sanction for the implementation of the Long Term Agreement for the
pay revision of the Non-Managerial Employees of Malabar Cements Limited
(MCL) for a period of 5 years from 01-04-2022, as follows.

A.EXISTING & REVISED SCALE OF PAY

SI. Grade [Existing pa[Revised Scale of Pay
y
no.
scale
L E 6360-60-756 {17900-500-20400-550-22600-600-26200-650-288
0 00-700-33000-800-39400
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6373-70.50-7
783

18900-500-20400-550-22600-600-26200-650-288
00-700-33000-800-39400-950-41300

TC

6385-77.50-7
935

20400-550-22600-600-26200-650-28800-700-330
00-800-39400-950-46050-1100-49350

6399-84.50-8
089

22050-550-22600-600-26200-650-28800-700-330
00-800-39400-950-46050-1100-54850

6400-88-816
0

23800-600-26200-650-28800-700-33000-800-394
00-950-46050-1100-54850

II

6420-102-84
60

25600-600-26200-650-28800-700-33000-800-394
00-950-46050-1100-54850-1300-57450

6430-102-84
70

26850-650-28800-700-33000-800-39400-950-460
50-1100-54850-1300-58750

III

6440-116-87
60

28800-700-33000-800-39400-950-46050-1100-54
850-1300-61350

IV

6465-130-90
65

30200-700-33000-800-39400-950-46050-1100-54
850-1300-62650

10.

6470-144-93
70

31600-700-33000-800-39400-950-46050-1100-54
850-1300-63950

11.

6515-158-96
75

33000-800-39400-950-46050-1100-54850-1300-6
3950-1500-65450

12.

VI

6540-172-99
80

34600-800-39400-950-46050-1100-54850-1300-6
3950-1500-66950
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13. VII 6540-172-99 [37000-800-39400-950-46050-1100-54850-1300-6
80 3950-1500-69950

MASTER SCALE:

17900-500-20400-550-22600-600-26200-650-28800-700-33000-800-39400-950-460
50-1100-54850-1300-63950-1500-69950.

B. DEARNESS ALLOWANCE:

Employees shall be allowed Dearness allowance based on the Consumer Price

Index (Base 2011-12 series) (applicable to the district in which the company is
situated) issued by Department of Economic and statistics, Government of
Kerala.

The DA shall be calculated on half yearly basis (April & October), considering
the average Consumer Price Index (VDA) for the preceding 6 months
applicable to the Palakkad District commencing from October 2022. DA will
be calculated in the months of April and October every year. First decimal
point exceeding 5 and above will be rounded off to the next whole number.
For example, if the index number is 175.52 it will be rounded off to 176.

DA for April to September 2022 will be zero as entire DA has been merged. In
future DA will be allowed @ Rs.115/- for each average point increase above
175 points applicable to Palakkad district.

C. Fitment and service weightage

a. Fitment benefit @ 10% of basic pay, subject to a minimum of Rs.2000/-.

b. Service weightage @ 0.5% of basic pay for every completed years of service
subject to a maximum of 30 years.

c. The total of Fitment benefit + Service weightage should be limited to 6000/ -

D. Rules for fixation

(i) The revised scales of pay will come into effect from 01-04-2022.

(ii) The existing scales of pay for the purpose of these rules are those existed as
on 31.03.2022

(iii) The existing emoluments to be reckoned for the purpose of fixation of pay
in the revised scales shall be the total of;

(@) The basic pay in the existing scale as on 01-04-2022, including increments,
if any, accrued on the date.

(b) Existing Special Allowance I
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c) The existing Dearness Allowance (FDA+VDA+DA) as on 01.04.2022
d ) 10% of basic as on 31.03.2022 as fitment, subject to a minimum of Rs.

2000/ -
+

An amount equal to 0.5 % of basic pay for each completed years of service
subject to a maximum of 30 years. Service for the purpose of this rule means
regular service in MCL.

(Maximum amount admissible as fitment+ Weightage is subject to the limit
of Rs.6000)

(iv) The sum of items (a) to (d) shall be stepped up to the next stage in the
revised scale. If the sum is below the minimum of the revised scale, pay will
be fixed at the minimum of the revised scale.

(v) if the amount arrived at by adding items (a) to (d) is more than the
maximum of the revised scale of pay, the pay shall be fixed at the maximum
of the scale of pay and the difference shall be treated as personal pay and it
will not be absorbed in future increase in pay on account of granting
increments. This personal pay will count for all purposes, viz., fixation of pay,
calculation of allowances including dearness allowance. However, by adding
personal pay, the pay shall not exceed the maximum of master scale.

vi. Workmen who have joined service of the company on or after 01.04.2022
will be deemed to have been appointed in the minimum of the revised scale of
pay.

vii. Pay of all workmen in the service of the company as on 01.04.2022 would
be revised without option facility.

viii. Existing allowances/perks cannot be taken for fixation of pay.

ix. Illustration for fixation of pay of an employee who have completed 10
years of service in the Company as on 01/04/2022 is arrived as follows:

Sl.no |Particulars(On pro-rata basis) Amount

1 Existing basic pay 7484

2 VDA 0
FDA 17,792
DA 429.95
Spl. Allowance I 1115

3 Fitment benefit (10% of basic pay) 2000

4 Service weightage @ 0.5% of basic pay for 10 years of service [374.2

5 Total 29195.2
Revised Basic Pav 29500
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VDA as on 01.04.2022 0

E. Annual Increment:-

The date of annual increment last drawn in the pre-revised scale will not
undergo any change on the implementation of the New Wage Structure. The
present system of bunching of annual increment for January and July will be
discontinued from April 2022. In future, date of annual increment may
undergo change based on the date of joining/promotion with grade change
as the case may be.

Those who reached the maximum of this respective scale of pay will
draw stagnation increment as given below.
F. STAGNATION INCREMENT

Workmen reached the maximum of the scale of pay will be granted

stagnation increment at the rate of the annual increment last drawn by them
in their scale of pay subject to a maximum of five, of which first four will be
annual and fifth one biennial. However, stagnation increment will not be
granted in excess of the maximum of master scale.

G. Allowances

Periodical allowance may be discontinued with. Other existing allowances
may continue to be given observing the existing rules, as given below.

1 |[Education Allowance 3900

2 |Conveyance Allowances 4525

3 |Leave Travel Allowances  |2010

4 (Special Allowance-II 215

5 [Washing Allowances 70
Total Allowances 10720

H. HRA:

House Rent Allowance will be allowed at the rate of 10% of revised basic pay
subject to a minimum of Rs.1,000/- and a maximum of Rs.3000/- per month.
Those who are availing family accommodation provided by the Company are
not eligible for HRA.

I. FRINGE BENEFITS:

i. Night Shift allowances (10 PM to 06 AM): The Company is functioning
round the clock in three shifts. About 15% of the plant workforce needs to
attend night shifts.
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Presently Night Allowance provided by the Wage Board is Rs.1/- per shift
which was introduced during 1989, which is revised to Rs.75/ - per shift.
ii. Acting allowances:- Whenever, there is shortage of manpower, in order to
ensure uninterrupted functioning, workmen are being deployed to perform
duties of higher grade for which they are eligible for acting allowance.
The existing acting allowance is being paid as Rs.11/- per day for the duty
performed and the same is revised to Rs.20/- for the days so performed.
iii. Heat Allowance: Those employees who are working with high
temperature area like kiln will be allowed heat allowance.

The existing Heat allowance provided to the employees is Rs.1/- per day

for the duty performed and the same is revised as Rs.25/- per day.

iv. Heavy Duty Allowance: Those who are operating heavy machineries are
allowed heavy duty allowance. The existing Heavy Duty allowances is
Rs.26/- per month and the same is revised as Rs.30/- per month.

]) General Conditions

1. The wage revision would be effective from 01.04.2022 for a period of five

years. The revised rate of allowances except DA will take effect from the 15t
day of the month in which the pay revision order is issued.

2. The matter of payment of pay revision arrears will be decided by the
Government later.

3. Pay revision is applicable only to those workers who are in the regular
service of the MCL and working against the sanctioned posts.
Casual/Contract/daily waged workers are not eligible for this revision.for

4. Stepping up of the scales of pay of any category will not be allowed under
any circumstances.

5. The workers of MCL are not eligible for any benefits other than those
mentioned above.

6. The terms and conditions of service of workers in MCL, including pay,
allowances, leave, promotion and retirement age, should not be altered
without prior Government sanction.

7. At the time of urgency contract/daily waged employees must be selected
from employment exchange/ KPESRB.
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8. Upgradation/creation/re-designation of posts (whether full time, part time,
temporary, contract or daily waged) will not be allowed without prior
Government sanction.

9. No person shall be appointed (whether full time, part time,temporary and
contract, daily wages or Deputation) without a post created validly through a
Government Order.

10. Posts lying vacant, i.e, not occupied by any method of appointment such as
regular/contract/daily wage etc. or by charge arrangement, for more than
one year will be treated as abolished as per G.O(P)No.1208/2001/Fin dated
22/11/2001.

11. Daily waged workers must be selected only for a limited period of 179
days. Casual/Contract/Daily waged workers should not be posted

permanently. Circular No.55/2022/FIN, dated 08/07/2022 should be strictly
followed.

12. Status quo in Malabar Cements Ltd. will be maintained in the case of
employers contribution to EPF.

13. Interim relief granted will be recouped from the pay revision arrears.
14. G-SPARK /similar system must be implemented in MCL within a year.

15. The additional financial commitment on account of this pay revision
should be met by the company from its internal resources. Government will
not extend any assistance in this regard.

16. Employees who joined service after the effective date of pay revision will
be considered as appointed in the revised pay and their pay will be fixed at
the minimum of the scale of pay applicable.

17. Personal pay may be given subject to the condition that maximum basic
pay after adding personal pay shall not exceed maximum of the Master scale.

18. All the conditions mentioned above should be followed scrupulously
while implementing the pay revision. The Managing Director, MCL and the
concerned officers will be held personally responsible for any kind of
discrepancies in implementing this order & if any violation occurs
Government will take stringent action against the delinquents.
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(By order of the Governor)
A PM MOHAMMED HANISH
ADDITIONAL CHIEF SECRETARY

To:

The Managing Director, Malabar Cements Limited, Walayar,
Palakkad

The Executive Chairman, Board for Public Sector Transformation,

Thiruvananthapuram
The Principal Accountant General (G&SSA/ E&RSA), Kerala,

Thiruvananthapuram
The General Administration (SC) Department

(vide item No........ dated .....)
The Planning & Economic Affairs Department (Vide U.O(f)No.

PLGEA-BPE1/84/2017-PLGEA dated 17.02.2026.
The Finance Department (Vide U.O (f)No.No:

622111/PU-D3/163/2017-Fin dated 6.11.2025.
Information & Public Relations (Web & New Media) Department
Stock file/ Office Copy.

Forwarded /By order
Signed by
Vinitha VR .
Date: 039659048 4:13:02
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APM MOHAMMED HANISH IAS
Additional Chief Secretary
tndustries, External Co- Operation &
Revenue {WAQF) Department
Govt. Secretariat , Thiruvananthapuram
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Notes for the Council of Ministers

This note pertains to the implementation of the pay revision for the non-
managerial category of employees of Malabar Cements Limited, with effect
from 01.04.2022.

2. The wage structure of the non-managerial category of employees of
Malabar Cements Limited is presently governed by the National Wage Board
agreements entered into between the Cement Manufacturers” Association and
the Central Trade Unions. As the benefits under the wage structure based on
the Cement Wage Board model are comparatively very low when compared
with those of other Public Sector Undertakings in Kerala, the company has
requested that the existing system be replaced with a long-term wage
settlement model similar to that followed in other Public Sector Undertakings.

3. The proposal of Malabar Cements Limited to move away from the
Cement Wage Board settlement and to implement, a pay structure for the non-
managerial category of employees, with effect from 01.04.2022, on par with
that followed in other Public Sector Undertakings in the State was approved
by the Public Enterprises Board in its meeting held on 09.07.2021.

4. The Managing Director of Malabar Cements Limited has submitted the
proposal for wage revision of Non Managerial Cadre employees of the
company to the Government, with the approval of the Board of Directors.

5. The Planning and Economic Affairs Department offered the following -
remarks in the matter.

"Administrative Department is informed that this department recommends the |
LTA proposal for the wage revision of Non-Managerial Employees (Workmen) of
Malabar Cements Limited".

6. The Finance Department offered the following remarks in the matter.

Finance' agrees to revise the pay structure for the Non-Managerial Employees of
Malabar Cements Limited (MCL) for a period of 5 years from 01-04-2022 as Long
Term Agreement in the manner applicable to the Public Sector Undertakings from the
existing Cement Wage Board System as follows:

A.EXISTING & REVISED SCALE OF PAY

! SL Gra' Fxistino n| Rewised Scale of Pau



.
o

= - TEReEsTTTO =T s - I o
de ay ,
no. \
scale
1| E [6360-60-7 |17900-500-20400-550-22600-600-26200-650-28800-700-33
560 000-800-39400
2. [ D 16373-70.50]18900-500-20400-550-22600-600-26200-650-28800-700-33
-7783 000-800-39400-950-41300
.| TC|6385-77.5020400-550-22600-600-26200-650-28800-700-33000-800-39
-7935 400-950-46050-1100-49350
5. | C 6399-84.50|22050-550-22600-600-26200-650-28800-700-33000-800- 39
‘ -8089 400-950-46050-1100-54850
5. | I |6400-88-8 |23800-600-26200-650-28800-700-33000-800-39400- 950-46
160 050-1100-54850
| 11 | 6420-102-25600-600-26200-650-28800-700-33000-800-39400-950-46
8460 050-1100-54850-1300-57450 .
7. | B |6430-102- 26850~650—28800-700-33000-800-39400—950—46050-1100—55
8470 4850-1300-58750 |
8. | 11 | 6440-116- |28800-700-33000-800-39400-950-46050-1100-54850-1300-
8760 61350
5. | 1V | 6465-130- [30200-700-33000-800-39400-950-46050-1100-54850-1300-
9065 62650
10. | A |6470-144-|31600-700-33000-800-39400-950-46050-1100-54850-1300-
9370 63950 -
|V | 6515-158- [33000-800-39400-950-46050-1100-54850-1300-63950-1500
9675 -65450 '
12 | 1| 6540-172- |34600-800-39400-950-1100-54850-1300-63950-1500-66950
9980 o |
3. [ vI1|6540-172-137000-800-39400-950-46050-1100-54850-1300-63950-1500} °
9980 69950
MASTER SCALE:

17900-500-20400-550-22600-600-26200-650-28800-700-33000-800-39400-950-4
6050-1100-54850-1300-63950-1500-69950.
B. DEARNFESS ALL OWANCE:

Employees shall be allowed Dearness allowance based on the Consumer Price Index
(Base 2011-12 series) (applicable to the district in which the company is situated)
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issued by Department of Economic and statistics, Government of Kerala.

The DA shall be calculated on half yearly basis (April & October), considering the
average Consumer Price Index (VDA) for the preceding 6 months applicable to the
Palakkad District commencing from October 2022. DA will be calculated in
the months of April and October every year. First decimal point exceeding 5 and
above will be rounded off to the next whole number. For example, if the index number
is 175.52 it will be rounded off to 176.

DA for April to September 2022 will be zero as entire DA has been merged. In
future DA will be allowed @ Rs.115/- for each average point increase above 175
points applicable to Palakkad district.

C. Fitment and service weightage

a. Fitment benefit @ 10% of basic pay, subject to a minimum of Rs.2000/-.

b. Service weightage @ 0.5% of basic pay for every completed years of service subject
to a maximum of 30 years.

c. The total of Fitment benefit + Service weightage should be limited to 6000/-,

D, Rules for fixati

(1) The revised scales of pay will come into effect from 01-04-2022.
(ii)The existing scales of pay for the purpose of these rules are those existed as on
31.03.2022
(iti) The existing emoluments to be reckoned for the purpose of fixation of pay in the
revised scales shall be the total of;
(a) The basic pay in the existing scale as on 01-04-2022., including increments, if
any, accrued on the date. |
(b) Existing Special Allowance I
¢) The existing Dearness Allowance (FDA+VDA+DA) as on 01.04.2022
d ) 10% of basic as on 31.03.2022 as fitment, subject to a minimum of Rs. 2000/
+

An amount equal to 0.5 % of basic pay for each completed years of service subject
to a maximum of 30 years. Service for the purpose of this rule means regular service
in MCL.
(Maximum amount admissible as fitment+ Weightage is subject to the limit
of Rs.6000)
(iv) The sum of items (a) to (d) shall be stepped up to the next stage in the revised _
scale. If the sum is below the minimum of the revised scale, pay will be fixed at the




minimum of the revised scale.

(v) if the amount arrived at by adding items (a) to (d) is more than the maximum of

the revised scale of pay, the pay shall be fixed at the maximum of the scale of pay and
the difference shall be treated as personal pay and it will not be absorbed in future
increase in pay on account of granting increments. This personal pay will count for
all purposes, viz., fixation of pay, calculation of allowances including dearness

allowance. However, by adding personal pay, the pay shall not exceed the maximum '

of master scale.
vi. Workmen who have joined service of the company on or after 01.04.2022 will be
deemed to have been appointed in the minimum of the revised scale of pay. |
vii. Pay of all workmen in the service of the company as on 01.04.2022 would be’
revised without option facility.

viii. Existing allowances/perks cannot be taken for fixation of pay.

ix. Illustration for fixation of pay of an employee who have completed 10 years of
service in the Company as on 01/04/2022 is arrived as follows: |

i

Slno Particulars(On pro-rata basis) Amount|
1 Existing basic pay 7484
2 VDA 0
FDA 17,792 | *
DA 42995
Spl. Allowance I 1115
3 Fitment benefit (10% of basic pay) 2000
4 Service weightage @ 0.5% of basic pay for 10 years of service 374.2
5 Total 29195.2
Revised Basic Pay 29500
VDA as on 01.04.2022 0
E. Annual Increment:-

The date of annual increment last drawn in the pre-revised scale will not
undergo any change on the implementation of the New Wage Structure. The present
system of bunching of annual increment for January and July will be discontinued
from April 2022. In future, date of annual increment may undergo change based on
the date of joining/promotion with grade change as the case may be.

]



.

Those who reached the maximum of this respective scale of pay will draw
stagnation increment as given below.

E._STAGNATION INCREMENT

Workmen reached the maximum of the scale of pay will be granted stagnation
increment at the rate of the annual increment last drawn by them in their scale of pay
subject to a maximum of five, of which first four will be annual and fifth one biennial,
However, stagnation increment will not be granted in excess ofthe maximum of
master scale. |

G. Allowances

Periodical allowance may be discontinued with. Other existing allowances may
continue to be given observing the existing rules, as given below.

Education Allowance 3900

1

2| Conveyance Allowances | 4525
3| Leave Travel Allowances | 2010
4
5

Special Allowance-11 215
Washing Allowances 70
Total Allowances 10720

House Rent Allowance will be allowed at the rate of 10% of revised basic pay subject
to a minimum of Rs.1,000/- and a maximum of Rs.3000/- per month. Those who are
availing family accommodation provided by the Company are not eligible for HRA.

ERINGEBENEFITS:

i. Night Shift allowances (10 PM to 06 AM): The Company is functioning round
the clock in three shifts. About 15% of the plant workforce needs to attend night

shifts.



Presently Night Allowance provided by the Wage Board is Rs.1/- per shift which
was introduced during 1989, which is revised to Rs.75/- per shift. :
ii. Acting allowances:- Whenever, there is shortage of manpower, in order to ensure
uninterrupted functioning, workmen are being deployed to perform duties of higher
grade for which they are eligible for acting allowance.

The existing acting allowance is being paid as Rs.11/- per day for the duty performed

and the same is revised to Rs.20/- for the days so performed.

iii. Heat Allowance: Those employees who are working with high temperature area
like kiln will be allowed heat allowance.

The existing Heat allowance provided to the employees is Rs.1/- per day for the |

duty performed and the same is revised as Rs.25/- per day.

iv. Heavy Duty Allowance: Those who are operating heavy machineries are allowed
heavy duty allowance. The existing Heavy Duty allowances is Rs.26/- per month and -

the same is revised as Rs.30/- per month.

[) General Conditions

1. The wage revision would be effective from 01.04.2022 for a period of five years. The

revised rate of allowances except DA will take effect from the 1st day of the month in
which the pay revision order is issued.

2. The matter of payment of pay revision arrears will be decided by the Government
later.

3. Pay revision is applicable only to those workers who are in the reqular service of the
MCL and working against the sanctioned posts. Casual/Contract/daily waged workers
are not eligible for this revision.

4. Stepping up of the scales of pay of any category will not be allowed under any
circumstances.

5. The workers of MCL are not eligible for any benefits other than those mentioned
above.

6. The terms and conditions of service of workers in MCL, includiﬁg pay, allowances,
leave, promotion and retirement age, should not be altered without prior Government
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sanction.

7. At the time of urgency contract/daily waged employees must be selected from
employment exchange. '

8. Upgradation/creation/re-designation of posts (whether full time, part tfme,
temporary, contract or daily waged) will not be allowed without prior Government
sanction. ’

9. No person shall be appointed (whether full time, part time,temporary and contract,
daily wages or Deputation) without a post created validly through a Government
Order.

10. Posts lying vacant, i.e. not occupied by any method of appointment such as
regular/contract/daily wage etc. or by charge arrangement, for more than one year
will be treated as abolished as per G.O(P)No.1208/2001/Fin dated 22/11/2001.

11. Daily waged workers must be selected only for a limited period of 179 days.
Casual/Contract/Daily waged workers should not be posted permanently. Circular
N0.55/2022/FIN, dated 08/07/2022 should be strictly followed.

12. The maximum employer's contribution to EPF, if any, will be 12% of Rs.15000/-
(i.e., the maximum employer contribution will be limited to Rs. 1800/-).

13. Interim relief granted will be recouped from the pay revision arrears.
14. G-SPARK /similar system must be implemented in MCLwithin a year.

15. The additional financial commitment on account of this pay revision should be
met by the company from it's internal resources. Government will not extend any
assistance in this regard.

16. Employees who joined service after the effective date of payrevision will be
considered as appointed in the revised pay and their pay will be fixed at the minimum
of the scale of pay applicable.

17. Personal pay may be given subject to the condition that maximum basic pay after
adding personal pay shall not exceed maximum of the Master scale.

18. All the conditions mentioned above should be followed scrupulously while
implementing the pay revision. The Managing Director, MCL and the concerned
officers will be held personally responsible for any kind of discrepancies in



implementing this order & if any violation occurs Government will take stringer'zt ‘
action against the delinquents. o

19. The Administrative Department is requested to place the above mentioned wage |
revision before the Cabinet and forward the Draft GO to Finance Department for
vetting.

"This has the approval of Hon'ble Minister (Finance)'.

7. The Public Enterprises Board (PEB) meeting approved the
implementation of the wage revision for the non-managerial employees of
Malabar Cements Limited with effect from 01.04.2022, subject to the
conditions approved by the Finance Department.

8. As the condition at serial number (12), suggested by the Finance
Department regarding the fixation of the employer's share of EPF
contributions of employees, has been decided to be examined separately in
accordance with the general policy of the Government, it was proposed to
implement the pay revision for the non-managerial employees of Malabar
Cements Limited with effect from 01.04.2022, excluding the said condition
and subject to the continuance of the existing status quo in the company, as
recommended the Public Enterprises Board and the file was circulated to the
Hon'ble Chief Minister for orders. The Hon'ble Chief Minister has ordered to
place the matter before the Council of Ministers for consideration.

POINT FOR DECISION

Whether the LTA for the pay revision of the non-managerial categofy
employees of Malabar Cements Limited may be implemented with effect
from 01.04.2022 as in Annexure 1, as approved by the Finance Department
and Public Enterprises Board in all other matters except employer's.
contribution to EPF and subject to maintenance of status quo in the company
in the case of employer's contribution to EPF, in accordance with the general
policy of the Government, as agreed by Public Enterprises Board and
by overruling the remarks of Finance Department in the matter? |

Annexure -]
A.EXISTING & REVISED SCALE OF PAY



Sl. |Gra|Existing p Revised Scale of Pay
de ay
no.
scale
2| E {6360-60-7 }17900-500-20400-550-22600- 600-26200-650-28800-700-33
560 000-800-39400
z | D [6373-70.50{18900-500-20400-550-22600-600-26200-650-28800-700-33
-7783 000-800-39400-950-41300
3. | TC |6385-77.50[20400-550-22600-600-26200-650-28800-700-33000-800- 39
-7935 400-950-46050-1100-49350 .
4 | C [6399-84.50(22050-550-22600-600-26200-650-28800-700-33000-800-39
-8089 400-950-46050-1100-54850 )
5. | 1 [6400-88-8 23800-600-26200-650-28800-700-33000-800-39400-950-46
160 050-1100-54850
& | II |6420-102- 25600-600-26200-650-28800-700-33000-800-39400-950—46
8460 050-1100-54850-1300-57450 |
7| B [6430-102-126850-650-28800-700-33000-800-39400-950-46050- 1100-5
8470 4850-1300-58750
8. | IIT } 6440-116- |28800-700-33000-800-39400-950-46050-1100-54850- 1300-
8760 61350
S- | IV | 6465-130- [30200-700-33000-800-39400-950-46050-1100-54850-1300-
9065 62650
10 | A |6470-144- |31600-700-33000-800-39400-950-46050-1100-54850-1300-
9370 63950
n v [6515-158- [33000-800-39400-950-46050-1100-54850-1300-63950-1500
9675 -65450
121 VI | 6540-172- |34600-800-39400-950-1100-54850-1300-63950-1500-66950
9980
13. 1 V11| 6540-172- |37000-800-39400-950-46050-1100-54850-1300-63950-1500
9980 -69950 '
MASTER SCALE:

17900-500-20400-550-22600-600-26200-650- 28800-700-33000—800-39400-950-460
50-1100-54850-1300-63950-1500-69950.

B. DEARNESS ALLOWANCE:




Employees shall be allowed Dearness allowance based on the Consumer Price
Index (Base 2011-12 series) (applicable to the district in which the company is
situated) issued by Department of Economic and statistics, Government of .
Kerala. ': :
The DA shall be calculated on half yearly basis (April & Octob{er), i
considering the average Consumer Price Index (VDA) for the preceding 6
months applicable to the Palakkad District commencing from October 2022.
DA will be calculated in the months of April and October every year. First
decimal point exceeding 5 and above will be rounded off to the next whole
number. For example, if the index number is 175.52 it will be rounded off to -
176. o
DA for April to September 2022 will be zero as entire DA has been merged.
In future DA will be allowed @ Rs.115/- for each average point increase
above 175 points applicable to Palakkad district.
C. Fitment and service weightage

a. Fitment benefit @ 10% of basic pay, subject to a minimum of Rs.2000/-.

b. Service weightage @ 0.5% of basic pay for every completed years of service |
subject to a maximum of 30 years. o
c. The total of Fitment benefit + Service weightage should be limited to 6000/ -

D. Rules for fixation

(i) The revised scales of pay will come into effect from 01-04-2022. !

L

(ii)The existing scales of pay for the purpose of these rules are those existed asi 7 E:
on 31.03.2022

(iii) The existing emoluments to be reckoned for the purpose of fixation of pay
in the revised scales shall be the total of;
(a) The basic pay in the existing scale as on 01-04-2022., including increments,l
if any, accrued on the date. !
(b) Existing Special Allowance I

¢} The existing Dearness Allowance (FDA+VDA+DA) as on 01.04.2022

d ) 10% of basic as on 31.03.2022 as fitment, subject to a minimum of Rs.'
2000/ -

+

An amount equal to 0.5 % of basic pay for each completed years of service |
subject to a maximum of 30 years. Service for the purpose of this rule means . -



regular service in MCL. -,
(Maximum amount admissible as fitment+ Weightage is subject to the limit
of Rs.6000)

(iv) The sum of items (a) to (d) shall be stepped up to the next stage in the
revised scale. If the sum is below the minimum of the revised scale, pay will
be fixed at the minimum of the revised scale.

(v) if the amount arrived at by adding items (a) to (d) is more than the
maximum of the revised scale of pay, the pay shall be fixed at the maximum
of the scale of pay and the difference shall be treated as personal pay and it
will not be absorbed in future increase in pay on account of grantiﬁg
increments. This personal pay will count for all purposes, viz., fixation of pay,
calculation of allowances including dearness allowance. However, by adding
personal pay, the pay shall not exceed the maximum of master scale.

vi. Workmen who have joined service of the company on or after 01.04.2022
will be deemed to have been appointed in the minimum of the revised scale of
pay.

vil. Pay of all workmen in the service of the company as on 01.04.2022 would
be revised without option facility.

viil. Existing allowances/ perks cannot be taken for fixation of pay.

ix. lllustration for fixation of pay of an employee who have completed 10
years of service in the Company as on 01/04/2022 is arrived as follows:

Sl.no Particulars(On pro-rata basis) Amount|
1 Existing basic pay 7484
2 VDA 0

FDA 17,792
DA 42995
Spl. Allowance I 1115
3 Fitment benefit (10% of basic pay) 2000
4 | Service weightage @ 0.5% of basic pay for 10 years of service | 374.2
5 Total 29195.2
Revised Basic Pay 29500
VDA as on 01.04.2022 0

E. Annual Increment:-

The date of annual increment last drawn in the pre-revised scale will not




undergo any change on the implementation of the New Wage Structure. The
present system of bunching of annual increment for January and July will be
discontinued from April 2022. In future, date of annual increment may
undergo change based on the date of joining/promotion with grade change
as the case may be.

Those who reached the maximum of this respective scale of pay will
draw stagnation increment as given below.

E. STAGNATION INCREMENT

Workmen reached the maximum of the scale of pay will be granted
stagnation increment at the rate of the annual increment last drawn by them
in their scale of pay subject to a maximum of five, of which first four will be
annual and fifth one biennial. However, stagnation increment will not be
granted in excess ofthe maximum of master scale.

Q, Allgwa;gceg

Periodical allowance may be discontinued with. Other existing allowances
may continue to be given observing the existing rules, as given below.

1| Education Allowance 3900
2| Conveyance Allowances| 4525
3|Leave Travel Allowances| 2010
4| Special Allowance-II 215
5| Washing Allowances 70

Total Allowances 10720
H. HRA:

House Rent Allowance will be allowed at the rate of 10% of revised basic pay -
subject to a minimum of Rs.1,000/- and a maximum of Rs.3000/- per month.

Those who are availing family accommodation provided by the Company are -
not eligible for HRA.



FRINGEBENEFITS:

i. Night Shift allowances (10 PM to 06 AM): The Company is functioning
round the clock in three shifts. About 15% of the plant workforce needs.to
attend night shifts.

Presently Night Allowance provided by the Wage Board is Rs.1/- per shift
which was introduced during 1989, which is revised to Rs.75/- per shift.
ii. Acting allowances:- Whenever, there is shortage of manpower, in order to
ensure uninterrupted functioning, workmen are being deployed to perform
duties of higher grade for which they are eligible for acting allowance.

The existing acting allowance is being paid as Rs.11/- per day for the duty
performed and the same is revised to Rs.20/- for the days so performed.

iii. Heat Allowance: Those employees who are working with high

temperature area like kiln will be allowed heat allowance.
The existing Heat allowance provided to the employees is Rs.1/- per day

for the duty performed and the same is revised as Rs.25/- per day. ‘

1

iv. Heavy Duty Allowance: Those who are operating heavy machineries are
allowed heavy duty allowance. The existing Heavy Duty allowances is,
Rs.26/- per month and the same is revised as Rs.30/- per month.

]} General Conditions

1. The wage revision would be effective from 01.04.2022 for a period of five -
years. The revised rate of allowances except DA will take effect from the 1st
day of the month in which the pay revision order is issued.

2. The matter of payment of pay revision arrears will be decided by the
Government later.

3. Pay revision is applicable only to those workers who are in the regular -
service of the MCL and working against the sanctioned posts.
Casual/Contract/ daily waged workers are not eligible for this revision.

4. Stepping up of the scales of pay of any category will not be allowed under



any circumstances.

5. The workers of MCL are not eligible for any benefits other than those
mentioned above.

6. The terms and conditions of service of workers in MCL, including pay,
allowances, leave, promotion and retirement age, should not be aItered
without prior Government sanction.

7. At the time of urgency contract/daily waged employees must be selected
from employment exchange/KPESRB.

8. Upgradation/ creation/re-designation of posts (whether full time, part time,
temporary, contract or daily waged) will not be allowed without prior
Government sanction.

9. No person shall be appointed (whether full time, part time,temporary and
contract, daily wages or Deputation) without a post created validly through a
Government Order.

10. Posts lying vacant, i.e. not occupied by any method of appointment such as
regular/contract/daily wage etc. or by charge arrangement, for more than
one year will be treated as abolished as per G.O(P)No.1208/2001/Fin dated
22/11/2001.

11. Daily waged workers must be selected only for a limited period of 179
days. Casual/Contract/Daily waged workers should not be posted
permanently. Circular No.55/2022/FIN, dated 08/07/2022 should be strictly
followed. |

12. Status quo in Malabar Cements Ltd will be maintained in the case of
employers contribution to EPF.

13. Interim relief granted will be recouped from the pay revision arrears.
14. G-5PARK /similar system must be implemented in MCLwithin a year.

15. The additional financial commitment on account of this pay revision
should be met by the company from it's internal resources. Government will
. not extend any assistance in this regard.

16. Employees who joined service after the effective date of payrevision will




be considered as appointed in the revised pay and their pay will be fixed at
the minimum of the scale of pay applicable.

17. Personal pay may be given subject to the condition that maximum basic
pay after adding personal pay shall not exceed maximum of the Master scale.

18. All the conditions mentioned above should be followed scrupulously
while implementing the pay revision. The Managing Director, MCL and the
concerned officers will be held personally responsible for any kind of
discrepancies in implementing this order & if any violation occurs
Government will take stringent action against the delinquents.
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‘Administrative Department is informed that this department recommends the LTA
proposal for the wage revision of Non-Managerial Employees (Workmen) of Malabar -
Cements Limited".

6. WMHIBY AUdra] 0D MUENITWla] 4JUNS AIOWQe (@IGo (GTO@’]@O(D)G)(H%.
' : |

. . ' ]
Finance' agrees to revise the pay structure for the Non-Managerial Employees

of Malabar Cements Limited (MCL) for a period of 5 years from 01-04-2022 as



!
i
!

Long Term Agreement in the manner applicable to the Public Sector Undertakz;ngs

- from the existing Cement Wage Board System as follows:

A EXISTING & REVISED SCALE OF PAY

Sl |Grade Existing pay Revised Scale of Pay
Ho. scale
LV E | 6360-60- 17900—500-20400-550-22600-600-26200'-650-:‘
7560 28800-700-33000-800-39400
2| D |6373-70.50- |  18900-500-20400-550-22600-600-26200-650-
7783 28800-700-33000-800-39400-950-41300
U
3. | TC |[6385-77.50-|  20400-550-22600-600-26200-650-28800-700-
7935 33000-800-39400-950-46050-1100-49350 . -
!
41 C |6399-84.50- | 22050-550-22600-600-26200-650-28800-700-
8089 33000-800-39400-950-46050-1100-54850
5.0 1 6400-88- 23800-600-26200-650-28800-700-33000-800-
8160 39400-950-46050-1100-54850
6| I | 6420-102- | 25600-600-26200-650-28800-700-33000-800-
8460 39400-950-46050-1100-54850-1300-57450 .
7.1 B | 6430-102- 26850-650-28800-700-33000-800-39400-950-
8470 46050-1100-54850-1300-58750 : -
8| HII | 6440-116- | -28800-700-33000-800-39400-950-46050-1100-
8760 54850-1300-61350 |
S| v | 6465-130- | 30200-700-33000-800-39400-950-46050-1100-.
9065 54850-1300-62650 |
10.4 4 6470-144- |  31600-700-33000-800-39400-950-46050-1100-




9370 | 54850-1300-63950

.|y | 6515158 | 33000-800-39400-950-46050-1100-54850-1300-'
9675 63950-1500-65450

2.\ y1 0540-172- 34600-800-3’9400-950—1100—54850—1300—4!53’950—I

|

9980 1500-66950 o

13 pIr | 6540-172- | 37000-800-39400-950-46050-1100-54850-1300-
9980 . 63950-1500-69950 -

MASTER SCALE:

17900-500-20400-550-22600-600-26200-650-28800-700-33000-800-394 00 950-
46050-1100-54850-1300-63950-1500-69950.

B. DEARNESS ALLOWANCE:

Employees shall be allowed Dearness allowance based on the Consumer Price
Index (Base 2011-12 series) (applicable to the district in which the company: is

situated) issued by Department of Economic and statistics, Government of Kerala.

The DA shall be calculated on half yearly basis (April & October), consideriﬁg fhe
average Consumer Price Index (VDA) for the preceding 6 months applr‘c‘ab:le‘to the
Palakkad District commeﬁcing Jrom October 2022. DA will be calc‘r,tlai;ed tin
the months of April and October every year. First decimal point exceeding 5 dnd
above will be rounded off to the next whole number. For example, if the index
number is 175.52 it will be rounded off to 176.
DA for April to September 2022 will be zero as entire DA has been merged IIrz
Juture DA will be allowed @ Rs.115/- for each average point increase abpve 175
points applicable to Palakkad district. : o

-
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C. Fitment and service weightage

a. Fitment benefit @ 10% of basic pay, subject to a minimum of RS.ZOOO/Q. o
b. Service weightage @ 0.5% of basic pay for every completed years of set:*vice
subject to a maximum of 30 years. : |

i

c. The total of Fitment benefit + Service weightage should be limited to 600—0/-.?

D. Rules for [rxation'

{

A ‘4
i

1 ]

Pl
i

(i) The revised scales of pay will come into effect from 01-04-2022.

(i) The existing scales of pay for the purpose of these rules are those existed és on

r

31.03.2022 o

(it)) The existing emoluments to be reckoned for the purpose of ﬁxation“ of pé‘zy in

the revised scales shall be the total of; S

o
|

(a) The basic pay in the existing scale as on 01-04-2022., including incrj'ehze.nifs, if
any, accrued on the date. l j :
(b) Existing Special Allowance I

¢) The existing Dearness Allowance (FDA+VDA+DA) as on 01.04.2022 _ | 1

d) 10% of basic as on 31.03.2022 as fitment, subject to a minimum of Rs. jOOé/—

r

J
+
An amount equal to 0.5 % of basic pay for each completed years of service
subject to a maximum of 30 years. Service for the purpose of this rule means
regular service in MCL.
(Maximum amount admissible as fitment+ Weightage is subject to tlzle limfit of
Rs.6000) -

(iv) The sum of items (a) to (d) shall be stepped up to the next stage in the revised
scale. If the sum is below the minimum of the revised scale, pay will be fixed a1t the

i
minimum of the revised scale. B 1
!
;
|

[ ] 4 J



PY (v) if the amount arrived at by adding items (a) to (d) is more than the maxi'mw.n: of
the revised scale of pay, the pay shall be fixed at the maximum of the scale of pay
“and the difference shall be treated as personal pay and it will not be absorbed in
future increase in pay on account of granting increments. This personal pay will
count for all purposes, viz., fixation of pay, calculation of allowances including
dearness allowance. However, by adding personal pay, the pay shall not exceed the
maximum of master scale. | 3
vi. Workmen who have joined service of the company on or after 01 .04;2022 1%'1'11

be deemed to have been appointed in the minimum of the revised scale of pay.

vii. Pay of all workmen in the service of the company as on 01.04.2022 would be

revised without option facility. o

viii. Existing allowances/perks cannot be taken for fixation of pay.

1

ix. Hllustration for fixation of pay of an employee who have completed 10 years of

service in the Company as on 01/04/2022 is arrived as follows:

Slno Particulars(On pro-rata basis) Amount )
1 , Existing basic pay 7484
2 VDA 0
| FDA | 17,792

DA 429.95 |

Spl. Allowarice I 1115

3 Fitment benefit (10% of basic pay) 2000
Service weightage @ 0.5% of basic pay for 10 years of service| 374.2 |
5 ' Total 29195.2]
Revised Basic Pay 29500 |

VDA as on 01.04.2022 . 0

E. Annual Increment:-

The date of annual increment last drawn in the pre-revised scale will not



undergo any change on the implementation of the New Wage Structure. The present
system of bunching of annual increment for January and July will be discontinued
Jrom April 2022. In future, date of annual increment may undergo change based on

|
the date of joining/promotion with grade change as the case may be.

Those who reached the maximum of this respective scale of pay will draw

Stagnation increment as given below. : S

FE STAGNATION INCREMENT

|

Workmen reached the maximum of the scale of pay will be granted sftagncftibn
increment at the rate of the annual increment last drawn by them in their scale of
pay subject to a maximum of five, of which first four will be annual and [fifth one
biennial. However, stagnation increment will not be granted in excess ofthe

maximum of master scale.

G. Allowances

Periodical allowance may be discontinued with. Other existing allowances may

continue to be given observing the existing rules, as given below.

1| Education Allowance 3900 | |
2| Conveyance Allowances 4525
3 | Leave Travel Allowances 2010
4‘ ~ Special Allowance-II . 215 | .
5 Washing Allowances 70 | |




Total Allowances 10720

H HRA: : | _1

. House Rent Allowance will be allowed at the rate of 10% of revised bdsic pay

subject to a minimum of Rs. 1,000/- and a maximum of Rs.3000/- per month. Those
4_

who are availing family accommodation provided by the Company are not eligible

for HRA. b

Lo
1 i

{
1L FRINGE BENEFITS: = 1
|

i b
i

i. Night Shift allowances (10 PM to 06 AM): The Company is funcrzomng round
the clock in three shifts. About 15% of the plant workforce needs to attend mght
shifts.

|

| ]
Presently Night Allowance provided by the Wage Board is Rs.1/- per shzﬁ whl
was introduced during 1989, which is revised to Rs.75/- pe_r | shlﬁ!
ii. Acting allowances:- Whenever, there is shortage of manpower, in order?to
ensure uninterrupted functioning, workmen are being deployed to perform dutiesé of

higher grade for which they are elzgzble for acting allowance.
The existing acting allowance is being paid as Rs.1i/- per day for the duty

performed and the same is revised to Rs.20/- for the days so performed. . |
]
ifi. Heat Allowance: Those employees who are working with high températti:re

area like kiln will be allowed heat allowance.

The existing Heat allowance provided to the employees is Rs.1/- per day for
the duty performed and the same is revised as Rs.25/- per day. L

!
. !
Lo

i
. . Lo
iv. Heavy Duty Allowance: Those who are operating heavy machineries are

|

.1
b

!



allowed heavy duty allowance. The existing Heavy Duty allowances is R,s.26/—i per

month and the same is revised as Rs.30/- per month. L

J) General Conditions

1. The wage revision would be effective from 01.04.2022 for a period of ﬁve y;ars.
The revised rate of allowances except DA will take effect from the Ist day of the

.month in which the pay revision order is issued. . . .

Loa?

2. The matter of payment of pay revision arrears will be decidéd by the

Government later.

3. Pay revision is applicable only to those workers who are in the regular service
of the MCL and working against the sanctioned posts. Casual/Con'tract/:daily

i

waged workers are not eligible for this revision. !
4

4. Stepping up of the scales of pay of any category will not be allowed under any

circumstances.

5. The workers of MCL are not eligible for any benefits other than those mentioned

above. L

6. The terms and conditions of service of workers in MCL, including \ pay,
allowances, leave, promotion and retirement age, should not be altered without

prior Government sanction. - C
j

7. At the time of urgency cc_)nrraét/daily waged employees must be sel'écted':'from :

employment exchange.

8. Upgradation/creation/re-designation of posts (whether full time, part .:;‘ime,
temporary, contract or daily waged) will not be allowed without prior Government

sanction.

9. No person shall be appointed (whether full time, part time,tem;bérargf and
contract; daily wages or Deputation) without a post created validly through a

Government Order.



L
[

|
® 10. Posts lying vacant, i.e. not occupied by any method of appointment such as -
regular/contract/daily wage etc. or by charge arrangement, for more than one year

will be treated as abolished as per G.O(P)No.1208/2001/Fin dated 22/11/2001. -

11. Daily waged workers must be selected only for a limited period of 179 days.
Casual/Contract/Daily waged workers should not be poisted permanently. Circular
- No.55/2022/FIN, dated 08/07/2022 should be strictly followed.

|
12. The maximum employer's conmbutzon to EPF if any, w1ll be ]2/ of
Rs.15000/-(i.e., the maximum employer contribution will be limited to Rs. 1 800/—).

13. Interim relief granted will be recouped from the pay revision arrears.
14. G-SPARK /similar system must be implemented in MCLwithin a year.

15. The additional financial commitment on account of this pay revision should be
met by the company from it's internal resources. Government will not extend any

assistance in this regard. !

16. Employees who joined service after the effective date of payrevisiorf will be
considered as appointed in the revised pay and their pay will be fixed at }he

minimum of the scale of pay applicable.

17. Personal pay may be given subject to the condition that maximum basic pay

. after adding personal pay shall not exceed maximum of the Master scale. =

18. All the conditions mentioned above should be followed scrupulous"ly while
implementing the pay revision. The Managing Director, MCL and the concerhed
officers will be held personally responsible for any kind of discrepancies in
implementing this order & if any violation occurs Government will take stringent

action against the delinquents.

19. The Administrative Department is requested to place the above mentioned
wage revision before the Cabinet and forward the Draft GO to Finance

Department for vetting. - ;

'This has the approval of Hon'ble Minister (Finance) '
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. ’ o
Annexure -,

A.EXISTING & REVISED SCALE OF PAY

SL. Grad |Existing Revised Scale of Pay
e  |pay
no.
scale
2. B |6360-60-  |17900-500-20400-550-22600-600-26200- 650-1
7560 28800-700-33000-800-39400
2. (D [6373-70.50- |18900-500-20400-550-22600-600-26200-650-"
7783 28800-700-33000-800-39400-950-41300 |
3. |TC |6385-77.50- |20400-550-22600-600-26200-650-28800-700-
7935 33000-800-39400-950-46050-1100-49350 -
4.1C |6399-84.50- [22050-550-22600-600-26200-650-28800-700-
8089 33000-800-39400-950-46050-1100-54850
5.1 [6400-88-  [23800-600-26200-650-28800-700-33000-800-
8160 39400-950-46050-1100-54850 -
6. |1 |6420-102- |25600-600-26200-650-28800-700-33000-800.
|8460 39400-950-46050-1100-54850-1300-57450 .
7. B |6430-102- [26850-650-28800-700-33000-800-39400-950-
8470 46050-1100-54850-1300-58750
8. I |6440-116- |28800-700-33000-800-39400-950-46050- 1100‘
8760 54850-1300-61350
l
9. ]IV |6465-130- |30200-700-33000-800-39400-950-46050- 1100- :
| 9065 54850-1300-62650 |
. L
I0/A  |6470-144-  |31600-700-33000-800-39400-950-46050-1100-




9370 54850-1300-63950

111V 6515-158- |33000-800-39400-950-46050-1100-54850-
9675 1300-63950-1500-65450

12 |VI 6540-172-  |34600-800-39400-950-1100-54850-1300-
9980 63950-1500-66950

- I3 |VIL  {6540-172-  [37000-800-39400-950-46050- 1100~54850-' a
9980 . |1300-63950-1500- 69950 '

MASTER SCALE:

1

17900-500-20400-550-22600-600-26200-650- 28800-700-33000-800- 39400-
950-46050-1100-54850-1300-63950-1500-69950.

B. DEARNESS ALLOWANCE:

Employees shall be allowed Dearness allowance based on the Conéumer
Price Index (Base 2011-12 series) (applicable to the district in which the
company is situated) issued by Department of Economic and statlstlcs
Government of Kerala. .'

The DA shall be calculated on half yearly basis (April & October)
considering the average Consumer Price Index (VDA) for the precedmg 6
months applicable to the Palakkad District commencing from QOctober 2022.
DA will be calculated in the months of April and October every year First
decimal point exceeding 5 and above will be rounded off to the next whole

number. For example, if the index number is 175.52 it will be rounded off to
176. L

DA for April to Sept'ember 2022 will be zero as entire DA has been
~merged. In future DA will be allowed @ Rs.115/- for each average pomt

increase above 175 points applicable to Palakkad district.

C. Fitment and service weightage



- 6000/-.

- (Maximum amount admissible as fitment+ Weightage is subject to ihe

a. Fitment benefit @ 10% of basic pay, subject to a minimum of Rs.2000/-.
b. Service weightage @ 0.5% of basic pay for every completed years of
service subject to a maximum of 30 years.

c¢. The total of Fitment benefit + Service weightage should be limited o

D. Rules for fixation N
(i) The revised scales of pay will come into effect from 01-04-2022.

(ii)The existing scales of pay for the purpose of these rules are those existed as
on 31.03.2022 |

(iii) The existing emoluments to be reckoned for the purpose of fixation of pay

inthe revised scales shall be the total of;

(@) The basic pay in the existing scale as on 01-04-2022., including

incremelnts, if any, accrued on the date.
(b) Existing Special Atlowance 1 i
¢) The existing Dearness Allowance (FDA+VDA+DA) as on 01.04.2022

d ) 10% of basic as on 31.03.2022 as fitment, subject to a minimum of Ilis
2000/- o

; . o
An amount equall to 0.5 % of basic pay for each completed years of service

subject to a maximum of 30 years. Service for the purpose of this rule means

regular service in MCL.

limit of Rs.6000)

(iv) The sum of items (a) to (d) shall be stepped up to the next stage in the

revised scale. If the sum is below the minimum of the revised scale, pay will

be fixed at the minimum of the revised scale.



® (v) if the amount arrived at by adding items (a) to (d) is more than the . |

maximum of the revised scale of pay, the pay shall be fixed at the maximum
of the scale of pay and the difference shall be treated as personal pay and it
will not be absorbed in future increase in pay on account of granting
increments. This personal pay will count for all purposes, viz., fixation of paily,
calculation of allowances including dearness allowance. However, by-adding
personal pay, the pay shall not exceed the maximum of master scale. _!
vi. Workmen who have joined service of the company on or after 01.04.2022
will be deemed to have been appointed in the minimum of the revised scale?of |
pay. B
vil. Pay of all workmen in the service of the company as on 01.04.2022 wmfljld
be revised without option facility. ' | 1
viii. Existing allowances/perks cannot be taken for fixation of pay. |

ix. Illustration for fixation of pay of an employee who have compléted 10

years of service in the Company as on 01/04/2022 is arrived as follows:

Slkno |Particulars(On pro-rata basis) :\mdun
Existing basic pay 7484 1!

2 VDA _ 0 l

| FDA . ' 17,792

DA 429.95
Spl. Allowance I 1115

3 Fitment benefit (10% of basic pay) 2000

4 Ser\{ice weightage @ 0.5% of basic pay'for 10 years of 374.9 | |
service "

5 Total ' 29195.2 |
Revised Basic Pay | ‘ 129500
VDA as on 01.04.2022 - 0

E. Annual Increment:- T

'
1
LT 1 .~ -~



The date of annual increment last drawn in the pre-revised scale will not
undergo any change on the implementation of the New Wage Structure. The
present system of bunching of annual increment for January and July will be
discontinued from April 2022. In future, date of annual increment may
undergo change based on the date of joining/promotion with grade change as
the case may be.

Those who reached the maximum of this respective scale of pay will

draw stagnation increment as given below.

F. STAGNATION INCREMENT

Workmen reached the maximum of the scale of pay will be granted stagnation
increment at the rate of the annual increment last drawn by them in their scale
of pay subject to a maximum of five, of which first four will be annual and
fifth one biennial. However, stagnation increment will not be granted in

eXCess thhe maximum of master scale.

G. Allowances

Periodical allowance may be discontinued with. Other existing allowances

may continue to be given observing the existing rules, as given below.

1 |Education Allowance |[3900

|2 {Conveyance 4525
Allowances |

3 {Leave . Travel|2010
Allowances

4 |Special Allowance-II  |215




5 Washing Allowances |70

Total Allowances 10720

H. HRA: | ) T

' S
House Rent Allowance will be allowed at the rate of 10% of revised basic pay
subject to a minimum of Rs.1,000/- and a maximum of Rs.3000/- per monjth.
Those who are availing family accommodation provided by the Company are
not eligible for HRA.

i
b

I. FRINGE BENEFITS: )
i. Night Shift allowances (10 PM to 06 AM): The Company is functioning
round the clock in three shifts. About 15% of the plant workforce needs to
attend night shifts. L
Presently Night Allowance provided by the Wage Board is Rs.1/- per shift
which was introduced during 1989, which is revised to Rs.75/- per shi:ft.
ii. Acting allowances:- Whenever, there is shortage of manpower, in order.to
ensure uninterrupted functioning, workmen are being deployed to perform
~ duties of higher grade for which they are eligible for acting allowance. = |
The existing acting allowance is being paid as Rs.11/- per day for the dl:jty
performed and the same is revised to Rs.20/- for the days so performed'. 'i
|
iii. Heat Allowance: Those employees who are working with hiigh

temperature area like kiln will be allowed heat allowance. PR

|



The existing Heat allowance provided to the employees is Rs.1/- per day
for the duty performed and the same is revised as Rs.25/- per day.

iv. Heavy Duty Allowance: Those who are operating heavy machineries are
allowed heavy duty allowance. The existing .Heavy Duty allowances is

Rs.26/- per month and the same is revised as Rs.30/- per month.

J)_General Conditions -

1. The wage revision would be effective from 01.04.2022 for a period of five
years. The revised rate of allowances except DA will take effect from the 1st

day of the month in which the pay revision order is issued.

2. The matter of payment of pay revision arrears will be decided by the

Government later.

3. Pay revision is applicable only to those workers who are-in the'regular
service of the MCL and working against the sanctioned posts.

Casual/Contract/daily waged workers are not eligible for this revision.

4. Stepping up of the scales of pay of any category will not be allowed undef

any circumstances.

5. The workers of MCL are not eligible for any benefits other than th@se

mentioned above.

6. The terms and conditions of service of workers in MCL, including pay,
allowances, leave, promotion and retirement age, should not be altered -

" without prior Government sanction.

7. At the time of urgency contract/daily waged employees must be selected

from employment exchange/ KPESRB.

8. Upgradation/creation/re-designation of posts (whether full time, part tinﬁe,
temporary, contract or daily waged) will not be allowed without pfior

Government sanction.



9. No person shall be appointed (whether full time, part time,temporary and
contract, daily wages or Deputation) without a post created validly through a

Government Order.

10. Posts lying vacant, i.e. not occupied by any method of appointment such
as regular/contract/dally wage etc. or by charge arrangement for more than
one year will be treated as abolished as per G. O(P)No 1208/2001/F1n dated
22/11/2001. o

|
q

11. Daily waged workers must be selected only for a limited period of 179
days. Casual/Contract/Daily waged workers should not be posted permanently.
Circular No.55/2022/FIN, dated 08/07/2022 should be strictly followed.

|
12. Status quo in Malabar Cements Ltd will be maintained in the ‘caselof

1

“employers contribution to EPF. S

13. Interim relief granted will be recouped from the pay revision arrears.

14. G-SPARK /similar system must be implemented in MCLwithin a y.eaf. |
15. The additional financial commitment on account of this pay revision
should be met by the company from it's internal resources. Government will

not extend any assistance in this regard.

16. Employees who joined service after the effective date of payrevision W1II
be considered as appointed in the revised pay and their pay will be fixed at the

minimum of the scale of pay applicable. |

17. Personal pay may be given subject to the condition that maximum basic

- pay after adding personal pay shall not exceed maximum of the Master scalé.

18. All the conditions mentioned above should be followed scrupulously while
_implementing‘the pay revision. The Managing Director, MCL and the:
concerned officers will be held personally responsible for any kind'of
discrepancies in implementing this order & if 'any violation; OCcl"urs

Government will take stringent action against the delinquents.

Y I 'y o



