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GOVERNMENT OF KERALA
Abstract

Science & Technology Department - Institute of Advanced Virology -
Committee constituted for examining service benefits of Scientists -
Recommendations regarding Special Package for the Scientists of the
institute - — Erratum - Orders issued.
SCIENCE & TECHNOLOGY (A) DEPARTMENT
G.0.(Ms)No.7/2025/S&TD Dated, Thiruvananthapuram, 04-07-2025
Read 1 G.O.(Ms) No. 6/2025/S&TD dated 28.06.2025

ORDER

In partial modification to the Government Order read above, the term
“scientific staff” wherever it occurs shall be read as “Scientists”.

2. The above Government Order stands modified to this extent.

(By order of the Governor)
PROF DR K P SUDHEER
EX-OFFICIO PRINCIPAL SECRETARY

To:
The Director, Institute of Advanced Virology, Thiruvananthapuram

The Executive Vice-President, Kerala State Council for Science,
Technology & Environment.

The  Principal Accountant  General (A&E/Audit), Kerala,
Thiruvananthapuram

The General Administration (SC) Department
The Finance (PU-C) Department
The Information & Public Relations (Web & New Media) Department



A2/165/2021-SandTD G.0.(Ms)No.7/2025/S&TD

(for publishing in the Government website)

Stock File/ Oftice Copy
Forwarded /By order
Signed by
Feros Khan S
Date: %}1%5(?;@1?81
Copy to:

1. Private Secretary to Hon'ble Chief Minister
2. Officer on Special Duty to Chief Secretary
3. C.A. to Ex-Officio Principal Secretary, Science & Technology Department.

4. C.A. to Additional Secretary, Science & Technology Department.
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Abstract

Science & Technology Department — Institute of Advanced Virology —
Committee constituted for examining service benefits of Scientific Staff —
Recommendations regarding Special Package for the Scientists of the

Institute — Approved- Orders Issued

SCIENCE & TECHNOLOGY (A) DEPARTMENT
G.0.(Ms)No0.6/2025/S&TD Dated, Thiruvananthapuram, 28-06-2025
Read 1 G.O.(MS) No. 10/2023/S&TD dated 22.07.2023
2 G.0O.(Rt) N0.59/2023/S&TD dated 07.09.2023

3 Letter No. 26/EVP/2024/KSCSTE dated 31.07.2024 from the
Executive Vice President, KSCSTE and the Ex-Officio Principal
Secretary, Science & Technology Department.

ORDER

The Institute of Advanced Virology (IAV) is envisioned to play a
pivotal role in strengthening the State’s preparedness for public health
emergencies by advancing cutting-edge research in virology, improving
diagnostic capabilities, and supporting the early detection, containment, and
prevention of epidemics and pandemics. The Government acknowledge that
the Institute of Advanced Virology (IAV) stands as a unique and
strategically significant institution, with the potential to make substantial
contributions to Kerala’s public health landscape. Given its critical
importance in safeguarding public health and contributing to long-term
healthcare resilience, both within the State and at the national level, it is
imperative that IAV is empowered with the capacity to attract and retain

top-tier scientific talent. In this context, the Government considers it
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essential to provide a competitive and attractive pay structure, on par with
other premier research institutions, to ensure the recruitment and continued

engagement of highly qualified and skilled professionals at the Institute.

2. In this context, while granting sanction for the implementation of the
7th Central Pay Revision benefits to the scientific staff of the Institute of
Advanced Virology (IAV), as per the Government Order cited as the 1st
paper above, the Government also assigned the Principal Secretary, Science
and Technology Department, the responsibility of undertaking a detailed
study on the benefits and service conditions currently extended to scientific
personnel in comparable national-level research and development institutions
—namely, the Rajiv Gandhi Centre for Biotechnology (RGCB) and the Sree
Chitra Tirunal Institute for Medical Sciences and Technology (SCTIMST).
The objective of this exercise is to enable the Government to consider
extending similar benefits, allowances, and service incentives to the
scientific staff of the Institute of Advanced Virology (IAV), thereby ensuring
parity and enhancing the institute’s ability to attract and retain highly

qualified scientific talent.

3. Consequently, the Government have constituted a committee through
the Government Order cited as the 2nd paper above, to examine and
recommend appropriate benefits and allowances as a Special Package for the
scientific staff of the Institute of Advanced Virology (IAV). The committee

comprises the following members:

* Prof. K.P. Sudheer, Principal Secretary, Science and Technology
Department (Chairperson)

* Prof. Chandrabhas Narayana, Director, Rajiv Gandhi Centre for
Biotechnology (RGCB), Thiruvananthapuram (Member)
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* Dr. Sanjay Behari, Director, Sree Chitra Tirunal Institute for Medical
Sciences and Technology (SCTIMST), Thiruvananthapuram (Member)

The committee has been entrusted with the task of studying the benefits
currently extended to scientific personnel at reputed R&D institutions such
as RGCB and SCTIMST and to recommend a special pay package for [AV
scientists, taking into consideration the pay structures and allowances
prevalent at institutions like RGCB, CSIR-NIIST, and SCTIMST, with the
objective of attracting and retaining highly qualified and skilled professionals

in the institute.

4. The committee’s report containing its recommendations on a special
pay package for the scientists of the Institute of Advanced Virology (IAV)
was submitted to the Government by the Executive Vice President, Kerala
State Council for Science, Technology and Environment (KSCSTE) and the
Ex-officio Principal Secretary to Science and Technology Department
through the letter referred to as the 3rd paper above. The report outlines
proposed benefits aimed at aligning the compensation structure with that of

comparable research institutions.

5.The committee, in its report, highlighted that while the scientists at the
Institute of Advanced Virology (IAV) receive pay scales comparable to those
in premier national R&D institutions such as RGCB, CSIR-NIIST, and
SCTIMST, there remains a significant gap in allowances and service-related
benefits. This disparity has led to reduced interest among highly qualified
virologists in joining the Institute and has contributed to high attrition,
adversely affecting the institution’s stability and growth. The report also
emphasized the need to upgrade the post of Director to the level of Scientist
H (Pay Level 15, CSIR scale) to attract senior experts and ensure parity with

similar institutions. In light of these findings, the committee has submitted
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its recommendations for sanctioning an appropriate benefits and allowances

package for IAV’s scientific staff, as detailed in the annexed report.

6. The Government, after thorough examination of the matter, is pleased to
accord sanction for the implementation of the special package of benefits, as
detailed below, for the scientific staff of the Institute of Advanced Virology
(IAV).

I. House Rent Allowance (HRA): To be granted at the 7th CPC rates
applicable to scientists working at RGCB and SCTIMST for the
Thiruvananthapuram Urban Agglomeration (UA). Presently the rate of
HRA is 20% of the basic pay.

II. National Pension System (NPS): Implementation of NPS with
employer’s contribution in accordance with prevailing norms, i.e., 14%

of the total sum of Basic Pay and Dearness Allowance (DA).

III. Transport Allowance: To be provided at the 7th CPC rate as
applicable to scientists of RGCB/SCTIMST in Thiruvananthapuram UA,
which is currently 3,600 + DA for Pay Level 9 (7CPC) and above.

IV. Gratuity: Adoption of a gratuity scheme in accordance with the

provisions of the Payment of Gratuity Act, 1972.

V. Dearness Allowance (DA): Disbursement of Dearness Allowance
(DA) at 7th CPC rates as applicable to scientists in national-level R&D

institutions.

VI. Health Insurance Coverage: Introduction of a comprehensive
health insurance scheme comparable to CGHS, CHHS, or MEDISEP,

ensuring adequate medical coverage for staff and their families.

VII. Leave Travel Concession (LTC): Extension of LTC benefits as
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admissible to scientists in institutions such as RGCB, SCTIMST, and

other national R&D organisations.

VIII. Upgradation of Director’s Position: Elevation of the post of
Director, IAV to the level of Scientist H, corresponding to Pay Level 15
under the 7th Central Pay Commission (CPC), to attract eminent senior
scientists and ensure institutional parity with other national level

institutions.

IX. Career Advancement and Promotions: Provision for promotion of
scientists up to the level of Scientist G, through the Flexible
Complementing Scheme (FCS) of the CSIR, enabling merit-based career

progression.

7. The approved benefits shall be applicable exclusively to the Scientists and
the Director of the Institute of Advanced Virology, and shall take effect
prospectively, including any future revisions, from the date of issuance of

this Government Order and includes revisions in future as well.

(By order of the Governor)
PROF DR K P SUDHEER
EX-OFFICIO PRINCIPAL SECRETARY

To:

The Director, Institute of Advanced Virology, Thiruvananthapuram

The  Executive  Vice-President, Kerala  State = Council  for
Science,Technology & Environment
The Principal ~ Accountant General (A&E/Audit), Kerala,

Thiruvananthapuram

The General Administration (SC) Department
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The Finance (PU-C) Department (vide note no. 2170184/PU-C4/179/2021-
Fin dated 22.11.2024)

The Information & Public Relations (Web & New Media) Department (for

publishing in the Government website)

Stock File/ Office Copy
Forwag%ﬁgid/&}y order
Feros Khan S
Qa0
Copy to:

1. Private Secretary to Hon'ble Chief Minister

2. Officer on Special Duty to Chief Secretary

3. C.A. to Ex-Officio Principal Secretary, Science & Technology Department
4. C.A. to Additional Secretary, Science & Technology Department
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INSTI:I'IUTE OF ADVANCED VIROLOGY

"REPORT OF THE COMMITTEE
CONSTITUTED FOR SANCTIONING
BENEFITS/ALLOWANCES TO SCIENTIFIC
STAFF OF IAV ON PAR WITH SCIENTIFIC
STAFF OF RGCB / SCTIMST

(Constituted vide Government of Kerala vide

- G.O. {Rt) No. 59/2023/S&TD dated 07.09.2023)




PREAMBLE:

The proactive decision taken by the Government of Kerala in the wake of
sequential virus outbreaks in the state resulted in the establishment of the Institute of
Advanced Virology. As envisaged from its inception, the institute is envisioned as a
Centre of Excellence matching the global standards in virology research.

The modern laboratories of 1AV performs research, diagnosis and management
of emerging and re-emerging infectious viral diseases and takes initiatives in
establishing networking with global virology institutes for providing training and
education cdvering basic as well as translational research, providing scientific inputs to
enable the prevention and control of viral infections, strengthen pandemic

preparedness; and offer rapid response and risk communication to the public.

After its establishment and fictionalization since 2019, difficulty was faced in
attracting and retaining adequate scientific manpower for function of the institute. Also,
there were incidences of scientists, after joining and initiating the research activities
here, leaving the institute for opportunities providing better salary and service benefits.
The matter was brought to the notice of the Government and in order to study the
concerns of the institute and to provide suitable recommendations, the Government of
Kerala has constituted a high-level committee consisting of following members vide G.O.
(Rt) No. 59/2023/S&TD dated 07.09.2023:

(i) Prof. KP Sudheer
- Principal Secretary, Science and Technology Department
Government of Kerala
(i)  Prof. Chandrab'hasNarayana
Director, Rajiv Gandhi Centre for Biotechnolbgy
Thiruvananthapuram
(i)  Dr. Sanjay Behari
Director, Sree Chithra Tirunal Institute for Medical Sciences & Technology
Thiruvananthapuram



The terms of reference of the commitiee are as follows:

“To suggest a unique special pay package for scientists at the Institute of
Advanced\ Virology (IAV} that matches the compensation offered to scientists at
RGCB, CSIR-NIIST and SCTIMST so as to attract talented scientists to Institute
of Advanced Virology. This special package may also include components such
as National Pension Scheme and MEDISEP”.

‘The committee met on two occasions, the first meeting was held on 14.09.2023

and the second meeting was held on 31.01.2024,

During the first meeting, the committee made an elaborate discussion with the
scientists and sought opinion from each one of them. Lack of pension scheme, disparity
in allowances compared to national level R&D institutions at Thiruvananthapuram,
restrictions in promotional avenues and lack of health insurance schemes were brought
up as the major concerns by the scientists. The administrative and technical staff has

- also raised the requirement of pension scheme, medical insurance, HRA on par with the

rates of Thiruvananthapuram corporation limits and granting of pay scales as applicable
for national level R&D institutions. The detailed observations of the committee are
placed at Annexure 1.’

During the second meeting, the committee had a detailed discussion about the
requirements projected by the Scientists and other administrative and technical staff.
The committee had carried out a comparison of pay scale and other benefits applicable
to the Scientists at Institute of Advanced Virology with the Scientists of other national
level institutions located at Thiruvananthapuram such as RGCB, CSIR-NIIST and
SCTIMST. The detailed comparison is placed at Annexure Il
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RECOMMENDATIONS OF THE COMMITTEE:

From the deliberations, the commitiee was convinced on the importance and
potential of the Institute of Advanced Virology as a unique institution that can contribute
significantly towards the health sector of Kerala. The outcomes can support enhancing
public health measures, provide products and services for better patient care, detection
and prevention of epidemics and pandemics which will be substantially benefitting for
the state in particular and the country in general.

The committee noted that even though the scientific staff of the Institute is
sanctioned with pay scales as applicable for national level R&D institutions at
Thiruvananthapuram like RGCB, CSIR—NH_ST and SCTIMST, there is disparity in the
allowances and other benefits extended. There is a lack of interest in accomplished and
talented scientists in the highly specialized domain of virology to apply for the positions
of the Institute. The attrition levels are also very high, which will be detrimental to the
future prospects of the Institute. '

The commitiee felt that the situation is quite alarming for Kerala, a State which
has for the first time in India, introduced a separate R&D budget; and is ambitioning to

be the pioneer in the scientific research and emerge as a knowledge economy.

The committee observed that the Institute shouid be headed by a scientist who
should be sufficiently experienced preferably in the position of Scientist H (Pay level 15
of CSIR pay scale) or higher level. Raising the position of the director to a higher level
will attract eminent and well-experienced senior level scientists from other reputed
centres in the country to 1AV; and would ensure a level play of the institute with other
national level institutions. This will also be helpful in forging research and administrative
collaborations.



The committee unanimously decided to recommend to the Govérnment of Kerala

towards introducing a unique special pay package for scientists of the Institute of

Advanced Virology by allowing the allowances and other benefits as detailed below that

matches the compensation offered to national level R&D institutions located at
Thiruvananthapuram such as RGCB, CSIR-NIST and SCTIMST:

(0

(i)

(ii)

(iv)
(v)

(vi)
(vii)

T (vili)

(ix)

HRA as applicable for Thiruvananthapuram UA which currently @ 18% of
basic pay. '

" National Pension System (NPS) with employer contribution as per norms

which is currently 14% of the basic pay+DA.

Transport Allowance as applicable for Thiruvananthapuram UA which is
currently Rs. 3,600/~ + DA,

Gfatuity scheme as per Gratuity Act 19?2.

Dearness Allowance at the rates applicable to national level R&D
institutions.

Health insurance scheme similar to CGHS/CHHS/MEDISEP.

Leave Travel Concession as éppiicab[e for national level R&D institutions.

Upgrading the position of the Director of Institute at the leve! of Scientist H
in the Pay level 15 of CSIR pay scale.

Creation of scope of promotion for the scientists up to the Scientist G level

In addition to these, the committee also noted that IAV as a unique and

specialized research centre depends heavily on an equally specialized administrative

and technical support. They observed that that the number of permanent administrative

and technical staff as approved by the Government of Kerala is only hine; and the

numbers are unlikely to increase in due course as new post creations are not

encouraged. So, in order to ensure parity, the committee also endorsed consideration of

extending the following essential benefits also to the administrative & technical staff:



(i) National Pension System (NPS) scheme as recommended for scientists of f
the Institute.

(i}  Health Insurance scheme similar to CGHS/CHHS/MEDISEP,

(h)  HRA at the scales of Thiruvananthapuram Corporation limits.

(iv)  Gratuity scheme as per Gratuity Act 1972.

(v) Pay and allowances (CSIR scale) as applicable to administrative/technical
staff of national level R&D institutions located at Thiruvananthapurarﬁ such
as RGCB;,CSIR-NIIST/SCTIMST.
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FINANCIAL IMPLICATIONS
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The financial implications towards implementation of the above proposals based
j .on the sanctioned strength of the Institute are as follows (detailed calculations is placed
at Annexure Hl): '

EXPENSES TOWARDS EXTENDING THE PROPOSED BENEFITS TO SCIENTIFIC STAFF
Component Expenditure at | Expenditure at | Additional Additional
proposed rates | current rates expenditure | expenditure
(per month) {per month) (per month) 1 (per FY)

Up gradation of post of 3,48,002/- 3,01,016/- 46,986/- 5,63,832/-
Director

HRA at Thiruvananthapuram 3,07,640/- 15,160/- 2,92.480/- 1 35,09,760/-
rates '
National Pension Sysiem 2,82,106/- 0 ‘ 2,82,106/- | 33,85,272/-
(NPS) -~ 14% employer '

contribution

“ Transport Allowance 66,024/- 0 66,024/- | 7,92,288/-

_F Total additional expenditure . 6,87,596/- | 82,51,152/-
EXPENSES TOWARDS EXTENDING THE PROPOSED BENEFITS TO
‘ ADMINISTRATIVE/TECHNICAL STAFF ‘

Component Expenditure at ;| Expenditure at | Additional Additional

; proposed rates | current rates expenditure | expenditure
: : (per month) (per month) (per month) | {per FY)
HRA at Thiruvananthapuram 39,940/- 16,068/- 23,872/- 2,86,464/-
$ corporation rates ‘

National Pension System 64,993/- 8] 64,993/- 7.,79,916/-
(NPS) - 14% employer

* contribution _

Granting of CSIR scales of 5,596,095/~ 464,231/ 91.864/- | 11,02,368/-
pay to administrative/

{ technical staff

‘“ Total additional expenditure 1,80,729/- | 21,68,748/-
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Annexure |

DETAILED OBSERVATIONS OF THE COMMITTEE

The committee noted that Institute of Advanced Virology is a unique institution
conceived with great aspirations by Government of Kerala to carryout research and
training in the extremely specialized domain of infectious viral disease. With the
adequate state Government support, the Institute has done excellently well in creating
the physical and research infrastructure for virology research and training.

The commitiee had a detailed discussion about the constitution, function and
mandates of the institute. The committee observed that the Institute has initiated
various ambitious projects with translational potential relevant to the state of Kerala, in
line with the Institute’s vision and mission, under the following flagship programmes
from the plan funding:

. Monoclonat antibodies and antiviral drug development against existing
&emerging viruses.
. Nucleic acid-based vaccines against existing & emerging viruses

. New generation multiplex diagnostic platforms against viral syndromes

Further, the Institute has also initiated seeking external grant support and is
successful in getting a funding worth of about 10 crores in the past two years from
various national funding agencies such as ICMR, DBT, DST-SERB & BIRAC.

The committee noted that Government of Kerala has sanctioned 24 regular
positions; 15 scientific, nine administrative& technical positions, to Institute of Advanced
Virology. The scientific positions are granted with pay scales as applicable to
CSIR/other national level R&D institutions and non-scientific positions are granted with
state pay scales. |



The details of the sanctioned positions for the Institute and the corresponding pay

scales are as follows:

SI | Position Sanctione | in position | Sanctioned Pay | Equivalent CSIR
d positions Scale pay scale
i Director 1 1 Level 14 Level 14
{Scientist G level) (144200-218200) (144200-218200)
i Senior Principal 2 1 Level 14 . Level 14
Scientist (144200-218200) (144200-218200)
(Scientist F)
il Principal Scientist 8 0 | Level 13 Level 13
(Scientist E I} (123100-215900) | (123100-215900)
iv | Scientist C 4 4 Level 11 _ Level 11
(67700-208700) {67700-208700)
v Administrative 1 1 S25 Level 13
Officer* 118100-163400 (123100-215900)
vi | Section Officer* 1 1 S15 Level 8
51400-110300 47600-151100
vii | Technical Officer* 4 4 S-9 _ Level 6 .
' 37400-79000 35400-112400
viii | Technical 3 3 S-6 Level 5
Assistant” 27900-63700 29200-92300
ix | Office Assistant 1 1 Daily wages NA
X Office Attendant 1 1 Daily wages NA

* Pay scales of Government of Kerala
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in order o have a betier understanding about the specific requirements under the
purview of the mandates of the committee, the committee had a discussion with the
scientists during the first meeting held on 14.09.2023 and sought opinion from each one
of them. The issues such as lack of pension scheme, disparity in allowances compared
to national level R&D institutions at Thiruvananthapuram, restrictions in promotional
avenues and lack of health insurance scheme were brought up as the major concerns
by the scientists.

The committee also had a meeting with the administrative and technical staff to
have a comprehensive view. The administrative and technical staff has also raised the
requirement of pension scheme, medical insurance, HRA as per the rates of
Thiruvananthapuram corporation limits and granting of pay scales as applicable to
national level R&D institutions. |

The committee observed that the scientific positions are sanctioned with CSIR
scale of pay i.e the pay scale applicable for scientific staff of CSIR institutions and
national level R&D institutions located at Thiruvananthapuram such as RGCB, CSIR-
NIIST & SCTIMST. Till the 6™ CPC, the pay scale and all allowances as applicable for
employees of national level R&D institutions were extended to the scientific staff
working in the scientific institutions under the Government of Kerala also. During the
implementation of the 7" CPC, only the pay scales as per CSIR scale was extended to
the scientific staff, whereas the aliowances were restricted as applicable to the state
government employees. This has led to a wide disparity in pay and allowances among
the scientifick staff working in the national level R&D institutions located in
Thiruvananthapuram like RGCB, NIIST, IISER and SCTIMST; and the scientific staff
working in scientific institutions under the Government of Kerala.
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The committee noted that the extremely specialized domain of infectious
diseases research demands significantly competent and trained manpower. Even
though, the Institute has done excellently well in creating the necessary infrastructure
for cutting-edge virology research; the same has to be complemented with trained
manpower so as o achieve the ambitions behind the establishment. In order to ensure
the successful culmination of the research activities under plan programme and extra
mural funding, there should be highly qualified, well-trained and enthusiastic manpower
to carry out the activities as per the mandates. Virology, being a very specific subject
area, lacks sufficiently qualified/trained manpower. in the current world scenario, there
is an increased démand for exceptionally good virologists; and hence, in order to aftract
and retain talented manpower, the perks have to be matching at least with what is being
offered in the national level R&D institutions.

The scientists informed that the present sanctioned positions are up to the level
of Scientist F only and this restricts the promotional prospects of a scientist who joined
in the Scientist C level at the Institute. The promaotional positions have to be enhanced

- upto the level of Scientist G, so that the scientist to have reasonable scope of

guaranteed promotion upto the Pay level 14 of the CSIR pay scale. The committee
observed that the demand is reasonable and exists in other national level R&D
institutions. The commitlee suggested to have a flexible complementing system of
promotion wherein the scientist carry the position on promotion and in the event of
retirement/resignation of a scientist the recruitment happens at the lowest level of the

sanctioned positions.
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The committee observed that three scientists, who have joined the Institute in the
recent past in the post of Scientist E i, have resigned for better prospects; and felt this
is upsetting for such a young institution with all the infrastructure facilities in place and
adequate intramural funding support. On the discussions the committee had with the
Scientists of the Institute, it was understood that the disparity in pay and allowances
tempt the scientists to seek more rewarding opportunities elsewhere, potentially making
their current positions merely as stepping stones to further their career. There is a lack
of interest among accomplished/experienced scientists from other institutions to apply
for the vacancies of the Institute as there is a huge difference in the pay and allowances
they are currently getting and what is being offered at IAV. This is evidenced from the
fact that the Institute was not able to shortlist sufficient candidates to carry out the
selection process for the posts of Senior Principal Scientist and Principal Scientists in
the past two occasions. Further, as there is a disparity in the allowances offered and
non-existence of the NPS, the accomplished scientists of Kerala origin working in
national level R&D institutions are reluctant to apply for the positions in the Institute
even though they are interested.

The committee also felt that the Institute should be headed by a scientist who
should be sufficiently experienced preferably in the position of Scientist H or higher
level. The current sanctioned position of the Director is at the level of Scientist G (Pay
level 14 of CSIR pay scale) and hence the senior level scientists from national level
R&D institution may not be interested to apply for the position of Director. Hence the
position of the Director has to be enhanced to the Scientist H level (Pay level 15 of
CSIR pay scale — (182200-224100). This would ensure a level play with other national
level institutions and will be helpful in forging research and adminisirative collabdrations
with other national level R&D Institutions.

12
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Annexure Ii

COMPARISION OF PAY, ALLOWANCE & OTHER BENEFITS
SCIENTISTS OF {AV AND RGCB, CSIR-NIIST, SCTIMST

The committee made a comparison of pay, allowances and other benefits

extended for scientists of IAV and availed by the scientists of national level R&D
institutions at Thiruvananthapuram such as RGCB, CSIR-NIIST and SCTIMST:

TABLE —-3

COMPARISION OF ENTRY LEVEL PAY PER MONTH

SCIENTISTC

RGCB/SCTIMST/ INSTITUTE OF

CSIR-NIIST ADVANCED VIROLOGY
Basic Pay 67700/- 67700/-
DA~ 33350/- 20987/~
HRA 12186/- 4000/-
TRANSPORT ALLOWANCE 5112/- 0
MONTHLY EMOLUMENTS 118848/- 92,687/-
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SCIENTIST E-ll

RGCB/SCTIMST/ ~ | INSTITUTE OF
CSIR-NIIST ADVANGED VIROLOGY
Basic Pay 7153100/- 123100%-
DA - 61550/- 36161-
HRA 22158/ 40007
TRANSPORT ALLOWANCE 5112/ 6
MONTHLY EMOLUMENTS 211920/- 165261/-

| SCIENTIST F

RGCB/SCTIMST/ | INSTITUTE OF

CSIR-NIIST ADVANCED VIROLOGY

. Basic Pay 1311007~ 1317007

DA ¥ 65550/- 40641/-

o ARA 23598/- 4000/-

1 TRANSPORT ALLOWANCE 5112]- 0

MONTHLY EMOLUMENTS. 225360/- 175747

SCIENTIST G

RGCB/SCTIMST/
CSIR-NIIST

INSTITUTE OF
ADVANCED VIROLOGY

Basic Pay 144200/- 144200/-
DA™ 72100/- 44702/-
HRA 25956/- 4000/-
TRANSPORT ALLOWANCE 5112/- 0
MONTHLY EMOLUMENTS 247368/- 192902/-
* DA - 50% FOR NATIONAL LEVEL R&D INSTITUTIONS
- * DA — 31% (CURRENTLY SANCTIONED FOR IAV)
i4




TABLE - 2
COMPARISON OF OTHER BENEFITS
RGCB/SCTIMST/CSIR-NHIST INSTITUTE OF ADVANCED
VIROLOGY

Pension schemes

Statutory pension or NPS with
employer contribution of 14% of
basic pay + DA

No pension plan

A T T M0 3T TR i 0 SRR S TR R B R T L A N S M s
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Leave travel

concession (LTC)

Every two vyears to home
town/any place in India with leave
encashment upto 60 days along
with LTC,

LTC only once in the career

without leave encashment

Children For two children @ Rs.27000/- | No Children Education
Education per children per academic year Allowance
Allowance

Medical Insurance

CGHS/CHHS or similar
contributory medical insurance
scheme for self and family
members. Cost of medical
expenses for outpatient treatment
is reimbursed and cashless
inpatient treatment without any
prescribed limit.

No medical insurance or
provision for reimbursement of

medical expenses.

Child care leave
for female staff

Up to 730 days

No

15
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FINANCIAL IMPLICATIONS

Annexure Il

TABLE - 3
EXPENSES TOWARDS EXTENDING THE PROPOSED BENEFITS TO SCIENITSTS
(PER MONTH)

Component Expenditure Expénditure Additional

at proposed | at current | expenditure

raies raies
Up gradation of post of Director 3,48,002/- 3,01,016/- 46,986/-
HRA at Thiruvananthapuram rates 3,07,640/- 15,160/- 2,92 480/-
National Pension -System (NPS) - 2,82,106/- 0 2,82,106/-
14% employer contribution |
Transport Allowance 66,024/~ 0 66,024/-
Total additional expenditure 6,87,596/-

EXPENSES TOWARDS EXTENDING THE PROPOSED BENEFITS TO SCIENITSTS

(PER FINANCIAL YEAR)

Component | Expenditure | Expenditure | Additional

at proposed | at current | expenditure

rates rates {per FY)
Up gradation of post of Director 41,76,024/- 36,12,192/- 5,63,832/-
HRA at Thiruvananthapuram rates 36,91,680/- 1,81,920/- | 35,09,760/-
National Pension System (NPS) - 33,85,272/- 0| 33,85,272/-
14% employer contribution
Transport Allowance 7,92,288/- 0 7,92,288/-
Total additional expenditure -1,29,20,918/- 46,69,766/- | 82,51,152/-
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) DETAILED WORKSHEET - EXPENSES TOWARDS EXTENDING THE PROPOSED
e BENEFITS TO SCIENITSTS
UPGRADATION OF POST OF DIRECTOR
Si Position Total Total Difference Difference
emoluments emolumentis (per month) (per FY)
per month per month
(as per current | (per month as
sanction of per proposed
Scientist G) position of
Scientist H)
1 Director 3,01,016/- 3,48,002/- 46,986/- 5,63,832/-
{up gradation ‘
to Scientist H
post)
'HOUSE RENT ALLOWANCE
Si Position Noof | BasicPay | HRA@ 20% | HRA @
positions (per month) 20%
{per FY)
| 1 | Senior Principal 2 2,74,400/- 54,880/- 6,58,560/-
Scientist
Scientist Ell 9,84,800/- 1,96,960/- | 23,63,520/-
Scientist C 2,79,000/- 55,800/- 6,69,600/-
TOTAL 3,07,640/- | 36,91,680/-
17




NATIONAL PENSION SYSTEM

Si

Position

No of
positions

Basic Pay
+ DA

NPS
contribution at
14% of BP +
DA
(per month)

NPS
contribution
at 14% of
BP + DA
(per FY)

Senior Principal
Scientist

3,59,464/-

50,325/-

6,03,900/-

Scientist Ell

1290088/-

1,80,612/-

21,67,344/-

| Scientist C

3,69,480/-

51,169/-

6,14,028/-

TOTAL

2,82,106/-

33,85,272/-

TRANSPORTAION ALLOWANCE

Si

Pasition

'No of

positions

Applicable
Transport
allowance
(3600/- +
DA)

TPT
allowance
(per month)

TPT
allowance
{per FY)

Senior Principal

Scientist

4716/-

9,432/-

1,13,184/-

Scientist Ell

4716/-

37,728/-

4,52,7361-

Scientist C

4716/-

18,864/-

2,26,368/-

TOTAL

66,024/-

7,92,288/-
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TABLE - 4

EXPENSES TOWARDS EXTENDING THE PROPOSED BENEFITS 7O
ADMINISTRATIVE/TECHNICAL STAFF (PER MONTH)

Component

Expenditure at
proposed rates

Expenditure at
current rates

Additional
expenditure

HRA at Thiruvananthapuram
UA rates '

39,940/-

16,068/-

23,872/-

National Pension
(NPS) - 14%

contribution

System
employer

64,993/-

64,993/

Granting of CSIR scales of
pay

5,56,005/-

4,64,231/-

91,864/-

TOTAL

1,80,729/-

EXPENSES TOWARDS EXTENDING THE PROPOSED
ADMINISTRATIVE/TECHNICAL STAFF (PER YEAR)

BENEFITS TO

Component

Expenditure at
proposed rates

Expenditure at
current rates

Additional
expenditure

HRA at Thiruvananthapuram

UA rates

4,79,280/-

1,92,816/-

2,86,464/-

National Pension  System
(NPS) - 14%

contribution

employer

7,79,816/-

7,.79,916/-

Granting of CSIR scales of
pay

66,73,140/-

55.70.779)-

11,02,368/-

TOTAL

21,68,748/-

19
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DETAILED WORKSHEET - EXPENSES TOWARDS EXTENDING THE PROPOSED
BENEFITS TO ADMINISTRATIVE/TECHNICAL STAFF

CSIR SCALE OF PAY

Sl Position No of | Basic Pay | Basic Pay + | Financial Financial
positions + DA DA imptication | implication
As per As per {per (per FY})
state CSIR month)
scale scale
1 | Administrative 1 1,37,885/- | 1,71,086/- | 33,201/ 3,98,412/-
Officer
2 | Section Officer 1 61,585/- 66,155/- 4,570/- 54,840/
3 | Technical Officer 4 1,69,168/- | 1,97,024/- | 27,856/- 3,34,272/-
4 | Technical 3 95,593/- | 1,21,830/ | 26,237/- 3,14,844/-
Assistant
TOTAL 4,64,231/-| 5,56,095/- | 91,864/- | 11,02,638/-
- HOUSE RENT ALLOWANCE
Si Position Noof | HRA @ HRA @ rates as | Differenc | Differenc
positio | current per e per eperFY
ns rates Thiruvananthapura | month
m corporation
1 | Administrative 1 4,000/- 10,000/- 6,000/- | 72,000/
Officer
2 | Section Officer 1 2,260/- 5,650/~ 3,390/- | 40,680/
3 | Technical Officer 4 6,208/- 15,520/- 9,312/ | 1,111,744/
4 | Technical 3 3,600/- 8,770/- 5170/~ | 62,040/
Assistant

TOTAL 16,068/- 39,940/- 23,872/- | 2,86,464/
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NATIONAL PENSION SYSTEM

Sl

Position

No of
positions

Basic Pay
-+ DA

NPS
contribution at
14% of BP +
DA
(per month)

NPS

contribution

at 14% of
BP + DA
{per FY)

Administrative
Officer

137 885/-

19,304/-

2,31,648/-

Section Officer

61,585/-

8,622

1,03,464/-

Technical Officer

1,69,168/-

23,684/-

2,84,208/-

Technical Assistant

95,593/-

13,383/-

1,60,596/-

TOTAL

64,993/-

7,79,916/-
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"~ MINUTES OF
MEETINGS HELD
ON '

14.09.2023
& |
31.01.2024



1*MEETING OF THE COMMITTEE CONSTITUTED
FOR SANCTIONING BENEFITS/ALLOWANCES TO
SCIENTIFIC STAFF OF IAV ON PAR WITH SCIENTIFIC
| STAFF OF RGCB / SCTIMST

(Constituted vide Government of Kerala vide

G.0. (Rt) No. 59/2023/S&TD dated 07.09.2023)

MINUTES

Date & Time
14.09.2023
10.00 A.M

Venue: Conference Room, Institute of Advanced Virology




IN ATTENDANCE

~Je

Name & Designation

Prof.Dr. KP Sudheer

Ex-Officio Principal Secretary
Science & Technology Department
Govt. of Kerala

2 | Prof. Chandrabhas Narayana
Director, Rajiv Gandhi Centre for Biotechnology
Thiruvananthapuram

3 | Dr. Krishna Kumar K

Professor

SreeChithraTirunal Institute for Medical Sciences & Technology
Thiruvananthapuram '

(Nominee of Director, SCTIMST)

4 i Dr. E Sreekumar
Director .
Institute of Advanced Virology

Director, Institute of Advanced welcomed the members of the committee to the
Institute. A brief presentation about the institute mandates, physical & research
facilities, ongoing research activities, academic programmes and details of i‘nanpower
was made to the committes. The committee also made a tour to the Institute facilities
before commencement of the formal meeting.

The committee noted that the terms of reference of the committee vide G.O.
(Rt) No. 59/ 2023/S&TD dated 07.09.2023 are as follows:

“To suggest a unique special pay package for scientists at the Institute of
Advanced Virology (IAV) that matches the compensation offered {o scientists at
RGCB, CSIR-NIIST and SCTIMST so as 1o attract talented scientists to Institute
of Advanced Virology. This special package may also include components such
as National Pension Scheme and MEDISEP”.



The committee decided to have a meeting with the scientists to understand the
requirements.

The committee had an elaborate discussion with the scientists and sought
opinion from each one of them. The scientists informed that they are sanctioned with
CSIR scale of pay and was geiting the pay & allowances at par with other national
level institutions at Thiruvananthapuram till 2023.  Subsequent to implementation of 7™
CPC recommendations, allowances such as HRA and Transport Allowance which was
hitherto was being paid at par with national level institutions, was revised to as
applicable as per state government norms. This leads to a huge disparity in the pay &
allowances of scientists of similar level at national level intuitions in
Thiruvananthapuram and IAV. Lack of pension scheme, restrictions in promotional
avenues and lack of health insurance schemes were also brought up as the major
concerns by the scientists.

The committee also decided to have a discussion with the administrative and
technical staff of the Institute to have a comprehensive view. The administrative and
technical staff also raised the requirements of pension scheme, medical insurance,
HRA at par with the rates of Thiruvananthapuram corporation limits and granting of

pay scales as applicable for national level R&D institutions.

The committee discussed the requiréments projected in detail. The committee
noted that being a unique institution, with envisaged prominence as a centre of repute
with national and international importance, Institute of Advanced Virology has a k'ey
potential to contribute significantly towards the health sector of Kerala. The Institute
has put in place the necessary physical as well as research infrastructure to conduct
cutfing edge research and diagnosis at par with other nationalfinternational level
institutions. The infrastructure established has to be complemented with sufficiently
talented manpower so as to initiate competing research, training, product development
and other related activities of international standards.



The committee noted that Institute is facing difficulty in attracting and retaining
adequate scientific manpower for smooth functioning. The response against the
recruitment notifications for scientists was very poor even after multiple
advertisements and even a few scientists who have joined got relieved from the
Institute within a short span seeking better prospects. The committee felt that the
situation is quite alarming for Kerala, a State which has for the first time in india,
infroduced a separate R&D budget; and is ambitioning to be the pioneer in the
scientific research and emerge as a knowledge economy.

The 6ommittee noted that thé current sanctioned position of the Director is at
the level of Scientist G (Pay level 14 of CSIR pay scale).As such, senior level
scientists from national level R&D institutions may not be interested to apply for the
position of Director. The committee observed that the Institute should be headed bya
scientist who should be sufficiently experienced preferably in the position of Scientist
H (Pay fevel 15 of CSIR pay scale) or higher level. Raising the position of the director
to a higher level will attract eminent and well-experienced senior level scientists from
other reputed research institutions in the country to IAV; and would ensure a level play
of the Institute with other national level institutions. This will also be helpful in forging
research and administrative collaborations.

Atfter detailed deliberations, the committee is convinced about the requirement
of a unigue special pay package for scientists at the Institute of Advanced Virology
(IAV) that matches the compensation offered to scientists at RGCB, CSIR-NIIST and
SCTIMST so as to attract talented scientists to Institute of Advanced Virology which
include components such as National Pension Scheme and MEDISEP.

The committee also felt that, IAV as a unique and specialized research centre
depends heavily on an equally specialized administrative and technical support. The
number of permanent administrative and technical staff is only nine; and is highly
unlikely to increase in the coming vears. In order to ensure parity, extending of
components such as NPS, MEDISEP, HRA at the scales of Thiruvananthapuram
Corporation limits and CSIR scale pay can also be considered.



The committee after discussions has directed the Institute to submit a detailed
statement comparing the pay scale and other benefits applicable to the
Scientists/other staff at Institute of Advanced Virology with the Scientists/other staff of
other national level institutions located at Thiruvananthapuram, such as RGCB, CSIR-
NIST and SCTIMST, along with the financial implications prior to the next meeting.

The meeting concluded at 12.30 PM.

Dr. Kristina Kumar K Prof. Chandrabhas Narayana
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2" MEETING OF THE COMMITTEE CONSTITUTED
FOR SANCTIONING BENEFITS/ALLOWANCES TO
SCIENTIFIC STAFF OF IAV ON PAR WITH SCIENTIFIC

- STAFF OF RGCB / SCTIMST

(Constituted vide Government of Kerala vide

G.0. (Rt) No. 59/2023/S&TD dated 07.09.2023)
MINUTES
Date & Time

31 .01‘ 24
06.00 P.M

Venue: Conference Room, Hotel ApolloDirhora, Thiruvananthapuram




IN ATTENDANCE

Name & Designation

N

Prof. Dr. KP Sudheer

Ex-Officio Principal Secretary
Science & Technology Department
Govt. of Kerala

2 | Prof. Chandrabhas Narayana
Director, Rajiv Gandhi Centre for Biotechnology
Thiruvananthapuram

3 | Dr. Sanjay Behari

Director

Sree Chithra Tirunal Institute for Medical Sciences & Technology
Thiruvananthapuram

4 | Dr. Krishna Kumar K

Professor ‘

Sree Chithra Tirunal Institute for Medical Sciences & Technology
Thiruvananthapuram '

5 | Dr. E Sreekumar
Director

Institute of Advanced Virology

Director, Institute of Advanced Virology welcomed the members of the
committee to the meeting and presented a comparison statement of the pay scales
and other benefits applicable to the Scientists/other staff at Institute of Advanced
Virology and the Scientists/other staff of national level institutions located at
- Thiruvananthapuram such as RGCB, CSIR-NIIST and SCTIMST. He also presenied a
statement on financial implications on implementation of the proposed package.

The comparison statement submitted by the Institute and the financial
implications due to enhancement of the level of Director, extending of pay& allowances
as per CSIR scale and granting of other allowances, NPS and health insurance
scheme for the scientific, technical and administrative staff were discussed in detail.



The committee came to the following conclusions after detailed deliberations:

i)

(if)

(iii)

On par with other National research institutions, the position of the
Director of Institute of Advanced Virology be enhanced to the level of
Scientist H (Pay level 15 of CSIR pay scale} or higher level. This will be
extremely essential to atiract senior level, eminent and well-experienced
scientific leaders to the helm of the Institute there by helping the
continued progress of the centre as an institution of national and

international reputation.

Considering the unique and advanced training required in carrying out
cutting-edge virology research; in order to attract and retain highly
talented scientists, a unique special pay package be introduced for
scientists of the Institute of Advanced Virology. It shouid ensure the
allowances and other benefits on par with the compensation offered in
national level R&D institutions located at Thiruvananthapuram such as
RGCB, CSIR-NIIST and SCTIMST, which include components such as
National Pension Scheme and medical benefits (CGHS/MEDISEP).

The technical and administrative staff of specialized centres such as
research institutions are a unique and critical human resource to the
centres. Apart from the general laboratory/administrative support, they
need to be deeply aware and well experienced in executing téchnically
challenging technical/administrative activities that are key components of
an institution’s performance and success. Hence, to ensure parity with
the benefits that are extended to similar positions in other National
institutions in Trivandrum, benefits such as NPS, Health Insurance
scheme (MEDISEP/CHHS), HRA at the scales of Thiruvananthapuram
Corporation limits and CSIR scales of pay be considered for the
administrativeftechnical staff also. Since the sanctioned positions are
limited and unlikely to increase in future, additional financial implications
will be minimal.



The additional financial implications due to the above recommendations are as
follows:

St i Component Financial Financial
implication (per| implication (per
month) vear)

1 | Up gradation of post of Director Rs. 46,986/ Rs.5,63,832/-

2 | Granting of HRA, NPS, Transportation Rs. 6,40,610/- Rs.76;87,3201-
allowance for scientists of 1AV at par with
other national level institutions

3 { Granting of HRA at Rs. 88,865/~ Rs.10,66,380/-
Thiruvananthapuram Corporation

limits, NPS to administrative/technical
staff '
4 | Granting of CSIR scales of pay to Rs.91,864/-| Rs. 11,02,368/-
administrative/technical staff

TOTAL Rs.8,68,325/- | Rs.1,04,19,900/-

The committee after discussions unanimously decided to submit a detailed
report to the Government incorporating the above recommendations.

The meeting ended at 9.30 P.M.
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O.{Rt)N0.53/2023/S&TD

Abstract

Science & Technology Departrhent - Institute of Advanced Virology -
Committee for sanctioning benefits/allowances to scientific staff of
Institute of Advanced Virology on par with the scientific staff of
Rajiv Gandhi Centre for Biotechnology & Sree Chitra Tirunal Institute
for Medical Sciences & Technology-Constituted - Orders Issued

| SCIENCE & TECHNOLOGY (A) DEPARTMENT
G.O.(Rt)N0.59/2023/S&TD Dited, Thiruvananthapuram, 07-09-2023
Read 1 GO(MS)No. 10/2023/S&TD dated 22/07/2023
- ORDER

As per Government Order read above, Government have accorded

sanction to implement the 7t C%:ntral Pay Revision for scientific staff
of Institute of Advanced Virologﬁz and to authorize Principal Secretary,
Science & Technology Departmé:;nt te carry out a study and furnish a
report on the benefits received by the scientific staff of Research and
Development institutions simila;" to Institute of Advanced Virology
such as Rajiv Gandhi Centre for :_?_Biotechnology & Sree Chitra Tirunal
Institute for Medical Sciences & Technology etc for the purpose of
sanctioning the same to scientific staff of Institute of Advanced

i

Virology. !

In the above circumstances, Government hereby constitute a
committee comprising of the fbllo{ifing members to explore and suggest
the benefits/allowances to scientiﬁc staff of Institute of Advanced
Virology on par with the scientific staff of Rajiv Gandhi Centre for
Biotechnology & Sree Chitra Tiruﬁal Institute for Medical Sciences &
Technology i



'
!

1. 1.Prof KP-Sudheer - Princip{al Secretary, Science and Technology
Department ]

2. 2.Prof. Chandrabhas Narayaha, Director,Rajiv Gandhi Centre for

Biotechnology, Thiruvananthapuram.

|
3. Dr. Sanjay Behari, Director, Sree Chitra Tirunal Institute for

Medical Sciences & Technqldgy, Thiruvananthapuram

Terms of reference of the committ‘ee:

To sugegst a unique special pay package for scientists at the Institute
of Advanced Virology (1AV) 1 that matches the compensatlon offered to,
scientists at RGCB, CSIR-NIIST, and SCTIMST so as o attract talented
scientists to Institute of Advariced Virology. This special packa ge may
also include components such__' as the Nationa! Pension Scheme and

MEDISEP l

n (By order, of the Governor)
PROF DR K P SUDHEER

IEX-OFFICIO PRINCIPAL SECRETARY
{
. Prof. Chandrabhas Narayana, Director, Rajiv Gandhi Centre for
Biotechnology, Thiravananthapuram :
2. Dr. Sanjay Behari, Director, Sree Chitra Tirunal Institute for
Medical Sciences & Technology, Thiruvananthapuram
a. Director, Institute of Advanced Virology
4. Principal Accountant General (A&E/Audit) Kerala,
Thiruvanthapuram 1
s. Finance Department
s. Stock File / office Copy.

Forwarded /By order .

Signed by

; Sanu Kumar S |
Date; 07-09-2023 11:21:63

| Section Officer




» T
o Lo

[[0Y, | % @aNaVyo
CHOB MVAHNHIAD
D(MHITVEICWINOMIHY MNSalsS1an)0la])@>ud

oSlov sl : 25-06-2025

AD@@3 Mo. af)2/165/2021/agaV"&Gl.asl. enMo Mo: 3059

ANesi@e  : CROM@-auoee@le oz - @mBqilops @dad @RAL[OABIMI L’
oeqicoossilolen  woru@ QlEowo TAIMEOBENIBS  (21BDOAS
alOBEN.

@legaomo :  “weomi(® allzomo sflamenodenges” AN

“ ROV I ABEn3es” O ERBNGIEWONS &3dlalloar alldeguoo
(1) 29(@o @RoUTE@E]2l3

(63e)
allemoo®il allsgaad
agesa(aosl
| (U0 BN D)

\

BQAULO al). QI OIILIL:
aflan” e>av (@501

ag) &0~ 63adlGadO anicrﬂcru’lcﬁco% YAV (S, YOV (D
aLOEEH O Ql1e»get.



10

1

12

13

14

15

16

&8 mudemod

2059

(@B allemosafl almwd amvua)
2@lTEsWIN TR RES &dlajdud

AD@®3 Mud
O.I&mJ

Qa3 ®@o .

a@lrued CINOD@D
QaURODIQYeS ORI TN

madaflgomes -

(i) D@ MLOMIETIS FNUOWIDOQYBBDOCEMNI?
(ii) croocruoT @, NIOW O RYRSE@OCEESI3
WMDY QiS00 @ ek allaflgeenso;

DOMRBIM GRAMSS @REIOIWo BATITLED
CRIUOTNMPSB &Clafl@d puBeanogglallgesso;

2cQe®meslek maqdmomﬂ @yGel0all oflge6rRo;
OOMRBITM @PAUmOS @REIJODo a@IMVEd
con@Dlaeg &0laflcd pude@ogg] aflgeeneo;

&HES &0la] muadafial @ROWlaHUEM @D

OTVGFOIQYSS Cal@

&S &0la] @RoUIB:aEla aggg SadleaHyd

@ Bln@ eTLVGSOIQes Cal@

QOITURRSE &S &0l - R 6Baleayd
lBTVlaymd &TVGSA @U@ 5 C@®

0SS &0la] @R.UldEla allad ®TVGSOIYSS *

Cal®

2@IMERSS &S &0l

@U@ 3) TG
&S &0l @RoI®) 4] AATIQYOS Gald’

aEURRSE BOS &0la] 2 @RoUIB@)5)
oo

&O0lafloy nJae,(ﬁgda,UB madajls Gl
2QTITVED CWOWo ENTBBIMEBFDT! oo

oN@@DIMo
HOTODR MU GIRGIQYo

:@naq};’lgg 63000 @0

! ag) 2/165/2021agpy &gl

* LTy aLIEBONd (o) QB

WAl emasoogsiaiea
woay  afleowe AAUME@BIBRSE DY l0CHE
-(TVosTUMUW ] o]

14.05.2025

v

v

. Q6T

| W enllag.crdl.audflony

! B¥ajoan. GOWI. B.all. WA

© 29.05.2025

COWI. af). BLDRIS

dad emugsdl - 05.06.2025

: . aflemoo@l flm@m

: 17.06.2025

aJoenygalla  mudenod  pomell



2QINERICINOIMPSS asdlgda;u%

@cﬁ@lgg 830a0d” @RAWIMMINW eeaienIgEloleal CSIR MlesI@d wMISQJ BHIRENIODQo
aI1Elesmm Iy Qlleotre HAMEHIREY, GRUIY NEQIHEM QlleTVM MUNJAIMEERSIW Il
WUl &TUMA 6andd NIGWI ©SEHIsH , B alomile @lammoaud @nﬂ@lg@“ 839a0 &l @d
MMV @RMR 6SEHISH gmean® mundaimangloal sdameEideas aiEem lodsld 2Q
@OYMELNERUY  MIOWBHRIEBMDIMBE  MVIW®  aldlEBM@  MVoeNIMNWly]  AETINERICIW
ON@B@OM @@ @Bal@p@aow Haldlges wdlaoBUeH:ud MENINWl4Imaemy 0D @dlaleal

Qlla¥@eo.

2. 2019-@ ©I@BAUMMmaJeed® M 360 eetlnd MV@MBIVAY ald@EIT CHES MUBEHIG
ruNdallg) @a&g;’l%g“ 630af @RAWINMMINL eeaicnis=l (IAV), 608l NEAINHUEM @D
@RENIg Mleiegss 6 gWBMe EHE3MEM. @PMPWMIE: IS M8, @oSIMOdMm
MUDHEYEBE.  DUBEEHIZBIN BB OM  NEAUHEM-CEINMIBMW  eH @R gm&cgg']%g‘
@BalB@alM 62QEIElEBM0. TVMINIMOD DSHE DSO® DEMNRIGHIM HOQIOTE GRENENIOWEUI
OWART®DM am%cﬂlglaaag MAISOM  CRIGHEDMIOSASS Qe HOUCOIS CH(BEEBGOS
1RoeIRIRI@  Galdm adomileamm  doilalenem’ oo eH@OO® AlEdIM. & aIldlERmM®).
BRMPUWMH  (NDGAIAHEM., CEINMIBENW., EEIGRAIW @RTY@EMo af)laRi@d IAV worL
eHM@BAEBMD. &SIOD, @OSIMAIMAlEQ AlGIAURTMAIPQAIR  WEAUAHEMEBBUE  HBOMIT
OGBSO  GRAMICIAY  TVaNG:EEMe  QASAOTIOWSMMTIEES,  EOQICOISH
alspepamuoniaje  aldudaimoniefe  em  g@dmle  quooaimace]  o@adlos’  aigdan
O HMEIRlER0. MLAMIMWIMAIW  (@JOICEIWOMIMe  aNRIIEAIW MIWEHEMOTIRAIDI
WEO2IW VITYIW  @PAIEENIIWe MTH:d:, @PDAUY HADD@W/M  @RYEEIW) (JOICEIWEUBH

adedla]lesd oM@ DD EH@BOIOM  (@IWOM AlbMo.

@cﬁcggl%g“ 830ad @AWV eeaeoigs  (IAV) oS SHIEBHINI®  (@QUIBEDM.

00BN Mo, BIBUEIRUE TLOBUITBAEBMN@IMB, O @@l Iy, MLOCHB-D) D, REEM



alleovesglenal  mudeod alalw  @afle:eud @G HlgenE: (NEQIHEMo,  EGEINMIBENWo,
eslailed), ©aO®BMIEEIW)Y POMIMERe DSEEH®  MUNIAIMTIOM  HIMAIOQ  CIHHUEERUD
666AdEBmMOImIe]  66aBuELKe  all@eme M@H!  qUNoaIMEBIeMEerendl  IBEUla]esam
Alolalenemy’ oD @Tle:d:ud @ dle:@lg]dleama. @«aqggg 830al @AM ©eIC0Is]
(IAV) dleal (w@o&@, wITYEEmA@ agmlames tomig caism CSIR o Sldlass em@ M3
(NEQIHEMN  TLNVAIMEBBEER  MTIlBHUWBES MIOWHAIW  BMIS  OTVDIABUBE  TVAIMA0ET.
af)0MOM  BHINENITD  SBYOBHQBS  @RRIAIMMY®UE  MoMNIM  MUAEHIA =l EndmesaIay

rOAOMAJ6EIT). BPD®CalIeR] (TUOG%J('GS]L-B:, ceEeM alecone =laimenimes oMIs o (GTOEIO.I(T%(T‘QO

Moeuoom emyleiensm’ dluniwllgeso.

3. @cr&cgg?%g“ 630a0 @OAWIMAVN eecnIgsluleal @.Ule®m ®IlB:3m8. GPAYeS Mg

em©iaje 4JQIOS Gal@LBMD.

SI.  |Position Total No.|[Filled [Sanctioned Pay|Pattern
of in Scale of pay
No. Sanctioned|Position Scale
Positions
1 Director 1 1 Level 14 CSIR
(Scientist G level) (144200-
218200)
2 Senior  Principal 2 1 |Level 13A CSIR
Scientist
(131100-
(Scientist F) 216600)
3 Principal Scientist 8 0 |Level 13 CSIR
(Scientist E II) (123100-
215900)
4 Scientist C 4 4 |Level 11 CSIR
(67700-208700)
5 Administrative 1 1 118100-163400[Kerala
Officer State
6 Section Officer 1 1 51400-110300 [Kerala
State
7 Technical Officer 4 4 37400-79000 [Kerala



State
8 Technical 3 3 27900-63700 |[Kerala
Assistant State
Office Assistant 1 1 |Daily Wages |-
10 Office Attendant 1 1 |Daily Wages |

4. a3®%o GH3 VBMIS al@lay@6mMo @aﬁcgg’lgg 8000 @AM eeQcIsHOlea! wITY
Qlleowe flamEodes @RMAQIGIERMMITY @R.UIE:0@0 M@BBIM MUeNIMWl,| Qllatio 19/07/2023
olocloleal a@y MVEICYIV. AlBIMIEBHHQo @YW Mo 1648 @YX @UIBElEBBH Qo
£21Q). (@MNO 2ATIMERD BINEMIE AN oMWl BIVMB andd MICWISSEHISEH
Wlaloole @lamoud @a&cr&g’lgég“ &0af 6AWlEBTE ML@MILVMY @R eSeHIsH O
mundaimeeBgloal vodmy Alledws AMEIRE IR  @RMDEAIEERUD @cr%q}g'l%g" 630al
eeaeoIgEldlonl teomy Aleowe slaMEIBER. @RMAIGIERM® MUNIMWlg] alomMe MsooS

dlealods’ muadajesm@iae. @lmaoisjaae. @l@macmEBle @IVEm B IOY EENEIo.

‘@olafloal  mideguo. @P.Uledly @Al worw] &XTVRPB  eandd  nIEISSEH IS
wolailomile @lomocd Q(fd@;?gég" &B9al0” EAUNHO3 VBTV @YWW'’ HSEHIBZ YOLIIW
uooaImeBBEInel ITY QiR HAIMENICE LISEBAN EVPLLYTEE @o@‘@ﬂggg" 6390’
eeqeoIsedolon; waay alcve slINaIBLR @PMPAUALBMN@ (MVosITUWIa] aloMo MSsoD]
@oSIMmE290] dleafods’ TVadalasioad woay qVICHOID: Qbsel afgy Batleakyd @idaUlnj0d

OTVGSOIOQ 2LIO/SADAUINE Cles2oMlg) "

5. a@aueocwow  @lamadmosle  @eslrunomomicd @(Tis‘cg(ﬂgg B30ad  @ROLIOOBrUTUY
eeaeoigHldleal  woay aledwe  HaMEIBL a9l  EHE@ VMIE  aldleYeemo

dlenInwME86Ss MSalodsleeniene: 22.07.2023 alodlaleal qu.9.(0ed:) Me. 10/2023/agmy

& dlad. @@ 9EmEAI ajoengaleeeemrol. omEQleOM alt:@a] @ReeNIMW.- | @R©
€2l@MBaMD. (JIR® OOMEQII, @aﬁn&g’kgég“ 630al @AM £NICOISHL TVAIMAIW
»ealaem Qlléamum MNJaIMEEBRsO® AN WMl HTVMA GaNdd MICWO HSEHISH , o)
alovle  @lamoud @craq)gﬂ%g“ 0ol OaUlH@ TLOMIVAY GROMW OSEHISH YORIW

mundaimeaBgloal veomy alleowe HAMEIRL IS  GRPEAIEERUD @(T%cggl%g“ &39a0



@AMV eeacnIgEldleal woomy alcowe eflaMEdIdaR. @RMAIRIERM®Y MVeNITUla]
alomMo MsED] dleajods” Madallasmaiay’ womy aLIEEBTIE Ada] afd -Badleautd @IMBmilaj@d
OMBGSTOW  AOLIOSTDHQ 62Gl@mM. @S@ AT Bajoan. EWI.OG.oll.aywild ( «gg -
gadleautyd JBMlnj@d eTVEGSA] VoMY MIEBOIH Qldal) , BJonn. alE@EIMY MIEIWEM
(WOBA , Al VoMW BAVMA GaNIB ICWI ESEHISH TIGBAUMMaI@), GOWI. VIR
GeNIa0@ (WORHAB Il oloile wlmmoud @a&q}gﬂg‘g Gan0@ eAWlE@ TLMIVAY @R
056588, CIBAMMI@0) af)M @R.WEBReE PUBOFED 6@ BHadldl @ald:@lgyed:0mge d:aaid]
aldlwnemlesmene llat@eaBud Mlunaigedoeng. 07.09.2023 erl av..(Mowd) Me. 59/2023/agmy’ &
d.aldl @00 2OMEAT aj0eng0leaHQeMRIY. Sl somEale® ald:da] @rMesnIMW.-1l @R

GalRBMD.

6. &gl @oy® alet@e queenITuWly mloaw ewoneBWd EaBM dléajods MuBeodiad

Mada]leseQemowl. dléalods @rmeniawe. -l @r© caldomidesme.

7. &8 MudmId 2019-0d deale ea@aoe] aleoaime ©a1Q) mundalls) @aﬁn&;’l%g" 630al’
@RALIDMIVN 66108 (IAV ) MVmLOIMETIOM  @REEINEARIRIDITE  EHIYIW
MUe@IQUMD  M@BOM HFIYSERMe  (JEOBla]  OaODBMICEIV,  aldB@ o UPW SR

MITWES @JO1EEIW., (GO @JOEH:E6M., cEINeNIUIMAL .o dolula)ss ai@laeemoe agd

626UAIGEIT MAIAIMOBIMN Aldral MURIAUMEUE M@EIM HYIQYSAMRe LA aﬂ(éloeﬂﬂsd.
@(Taq}o)'lgg 60ad @AMV  eeaicoogdaleal  weomy  Aledwe  sllaimenodesy

Ol@BUMMajeoD mudol eaQm e3uWle @aOTiaSs VEHEM-QIlBTVM TVOOAIMEERUBESY

(RGCB, CSIR-NIIST, SCTIMST ealogjssql) LRIMAIQ wmIs amé’)m)'ledﬁuS
@omadaigemeslap,  @RelIBmysEa  eTVAIM Ao m@RlEEERj @RMLAMIo
Mlaimlodssamoesneary vl Qa1 o). o IAV-dleal  oaleaslealss

@RCAIBABMDI@  HAYSBDo  @JOIRGIWLMBRIYW  WITYLEALD @Ik  HOWIMo,

v

cmoelol@d  @euudayad @O  eOBIFER  ECaNEMOIM. BOEMAIWIGENE. oY)



@aaq)gl%g’loop QQURODMETROS  GRIHUBHEDIW] emouﬂ_ojl%mg“, e@yBla] ITJQ
DBAUHIMODTIT CHESBe BT QlDEmOm LMIGAIAITNLOIRT] YA QAIEIM  EBAlERMM D
MVOAD AIERKEII@E.  TMVEMNIMEBIM eyt R&D  eniwmy @paIm@la]asmalaes mue.munom

MUAHIB LBIMY AVPANTIM M@EBAN Alda] alg@emn@o Gadldl @Je@ido oJ(aom('auaL%.

8. @Y qVoaNalEYOTI@d alg QosH @eaiudmy (HRA), e3udl® eal@aum@ alavel (NPS),
©0MBETYIAS @AM, ©@SEE  ALVAOMDIW  afgld  @OMGLUEES. R  CrITaSs
MO2IMEBREIT N@WHM@IMN @eirow)] @(ﬁq}(ﬂggﬂam oy all_owe &lAIMEIBES M@HEMEDTY
Sl emaoW] Walodwo EaIQIgNE.  @ESINLOIM VMU  HUIRNODR.  (DA)  D@IME0
@edQ] @pmaIdl]gemamss @i Hedldl afFOD alOFOTISENE. WOTRLEDBES HBOFlE0TY
Galos  HORM@IMe  6BRIYOS  EROBH:AHUITV®  H2.4l60|gEOINGIMo LN & Ime)Ss

@RELEeWEYK QAdaUlaleamdlt. 0D @R eE:RIIBREItE DRI OOAJICENETRD GRMUUBYAIEIT).

9.déa) O@onaHIMEHe8 @RBHAHBMOIM0. 2 WL ®El MUOdAIMEBRS2Y] Dal®
0 OEBM M0, @a&agg’l%g'ls)m aollo@ midlewoddloss 6o wworymem (preferably CSIR
emdleleod qu@qyH (Pay Level 15) meb) mMalenc:6mR@eE afoo (ﬁ](é]cﬁxﬂé]c%)@cﬁ%.
DOMEONEYSS SB@ @NOOR CMQDo  MUAdaIMODICRIES Aldrgl  OJInNaHEME®es
@OHAHEBMO oo  20@AG] VOOTY CRIOGOT MuOdaImETle alwnmuyme geall
dela]eBHqQe Oagp.  dealend ea@nod] alemilesm quooaimOoied de.al veIaueM
al@glomo, BEEM  EOMaMy  ERUHIIW  GRIMAERUTIR  MUNJAIMEESROYSS  MVCWIH®
@adomme  aglal  aBePlaflssmalcy’  quNdaImEBIM  eMAIW BT EM@Dlo

@R YDICAIBH @06

10. 62a® aVIAN2IRKEMIM DMBIOLS Bl @BALIMIIN eeacoIgeldleal woTy Alcdwo

LN HIMmSS (GT@(TD@EI&GGTSU?S mc(g CRUWIL  NEQIaHEM (TU.QOOJ(T)GGB%G)S UDO(TB@GTG)@GS@]@

@R ERMOIMIQ] £:2013] @IS OQM WaldBUaEU8 YEAMIT m_oj]%me”.

1. @slrunom wmigosilen 18% (').1|§O.IOS£> @pelay’ (HRA), [@l@maimamaj@o



MNEODIGS NIDWEHAIQ MlEEI@I]

2. eBWI OaIMaHm alev®) (NPS), emoslejsaes Qlladlme 4% (@rSIruadm wmige +
aWlag) ).

3. WI@IENIOD: X 3,600 + AUllag)
4. @ogdﬂgl 1 1972-001 @oggojlgﬂ lon. @omIVAElyes @ogm’lg’l

5. @someniom (DA) : eBUdl@ EAIAHEM-QlE:TUM MUAIAIMEBRUBLS ENIDWEAIW
es)le|88 HHIDENIOD.

6. @YEINY MMHOMMY aleL®L: MIledlag) a]ag)rV/mIlag) alag) alagmy/eacilemual
oMY @EIRI® @R)EGIWY EDMBaYOMBMY alELO).

7. ellal soaimd &emdauaHm (LTC): esudl 1EalaHem-Qllé:mum mMuNdalMeaRudes
ENIDWH2IW allal SoQITd E6NBMLAHM.

8. WWOBRES OMYlH TVOMIMY af) ol Maicoieals SWAEM®@S (MlagMIBgE@RA
emaeloal cal eald 15).

9. WOTYDELBL MBI &l el AUEEWESS MNIMEWVQ TVOWYD DOJAIGOBS.

. BEEM/MIEE:ME: HAUMENIBL @IOLAORYM GRMRELIETRUE M@HM@  aldlnemilasamailay

sedld] aflgwem @odlal,y).

1. 6BUAQ &aIBaUm MEYBIVEBIM (NPS) 9uden|gom@.

2. adledlag) alng)a/milag) slag) slagmi/eacfloqual agarlaigy) muaomar @REEIY
W aYOMBMY aleLO.

3. OI@BAMM@o GH:BIG0UM MRS af)2j@R)Bag).
4. 1972-e01 @ogoﬂ%ﬂ Mlon. @pmIVElyss @oggaikg‘l.
5 . @apd=Llcndenl, MIagmMieag)@R)@-af)Beag)eafaf)VS,  agrimilSleag)agoag)mis]

oseEEle 6eul  Wveaadem-allaemum  qmundaimengenl @oclalemydall  esglend

HAMEIBESY MIOWSHRIQ LOMIBSOYo GORICIBAYSo.

12. @aaq}g'l%g“ &0af @RAIMIVIW 66QICOISHWIeAI BEEM/ESHIM@ SAUMEIBEL TVEMNIM

desla)ss  tmIsa) 0Q @RIAIBIYSHSAEN NIOWdhe. 8D MV2a0IEYOBI@S LIy  Alledw.



HAamHIAE WaldBUe ©21Q CH(3 MEKILISS @RYMPAIEERUE DAIBL MIDWHAIERIM Glafa).
agMl@mogje MuNdaIMEIO®M dld: 1l @QUBCMOIM BEEM/OSGI®M@S alcovie HAMEBOGBOS alts
639lg) @SOMIEMIMog)e Mleiled o HAMmE:IdEBe MVIPadld: MYOHY ERYMHLNGERU 630
@omadajglgoomalmogje  w0oay  allRdwe  HamEodss wWandw eagisssolcd  dleiea
MQ2ERUE @RMIY@RIV] MIHEMT OAIMBaUM alRL@IQ0,  AlBISIOD @RYEEIW) OMHYOMMY
alELIQe PDAIRES @RAAIGEIQYM@IT.  BOMEe MSalSlud Mu.qunom emVailad mdlainlsiss

dlamsomes emoal Me@olw., Hlamentee dlamldemmalme dlé.sl @ABGM GRING|Bio

Me2BIMRIEBIMDIRo BI@EMAIERo.

18. v@@ladle’ qoadlay dlandwe 6a®  @RME:RNEEBEUE @RMAIGEBMMIM (@ d@ladato
X82,51,152 @GoWle 641010106MENEIE:M D, @pIdlearydlal / esglendd moadlay wWlnodwe 6a1Q
@R MElEERUE @PMAIEY M@EBMOIEs @owWld: 6.21810T (@JOIQIBao X7,79,916/- @ryeny. @oWle

OO, ENIDWI® TVeENIMW 4] QllLLEAIW CIVNIEAM 4QIOS GalBLBaT.

EXPENSES TOWARDS EXTENDING THE PROPOSED BENEFITS TO SCIENTIFIC STAFF

Component Expenditure at Proposed|Expenditure at Current{Additional |Additional

rates (Per month) rates (Per month) Expenditure |Expenditure
(Per month) |(Per FY)

Upgradation of post|3,48,002/- 3,01,016/- 46,986/- 5,63,832/-

of Director

HRA at|3,07,640/- 15,160/- 2,92,480/- [35,09,760/-

Thiruvananthapuram

rates

NPS (14% employer|2,82,106/- 0 2,82,106/-  [33,85,272/-

contribution)

Transport 66,024/- 0 66,024/- 7,92,288/-

Allowance

Total Additionall 6,87,596/- [82,51,152/-

Expenditure

@pclalearydlal esglend qRiagaudanss NPS (aindads: @olenicb) - 7,79,916 @al/-
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Administrative Department is informed that Finance
Department is not in a position to agree to the proposal for the

time being and the same may be deferred.
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"It is Government policy to promote centres of excellence. This will require attracting and
retaining the best scientific and research oriented talent. For orders whether the matter

may be placed in the Council of Ministers for decision.”
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