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Existing and Revised scales
Existing Scale as| Proposal Scale
SL.No. ost per 10th Pay | as per 11th Pay
Revision Revision
1 Manager 27800-59400 39300-83000

Assistant State
P Organising
Commissioner (ASOC)

18000-41500 25100-57900
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18000-41500

25100-57900

18000-41500

25100-57900

18000-41500

25100-57900

16500-35700

23000-50200

16500-35700

23000-50200

16500-35700

23000-50200

16500-35700

23000-50200

16500-35700

23000-50200

18000-41500

25100-57900

Clerk cum Typist

4 Quarter Master

s Computer Operator cum
Clerk

6 Office Assistant

7 Peon cum Driver

8 Watcher cum Cook

9 Watcher cum Gardner
(SHQ)

10 Sweeper cum Peon

11 Accountant Clerk

Conditions

The date of effect of revised scales of pay will be 01.07.2019 and

revised rate of allowances other than DA will be effective from the

month in which this Government Order 1s issued.

The formulation of Service Rules and Staff Pattern will be a pre-

condition for next pay revision. No more relaxation will be granted
in this regard.

This pay revision is not applicable to employees, if any, working on
contract basis, daily wages, honorarium and to those employees on
scale of pay who are recruited in violation of condition (v) of G.O.
(Ms)No0.69/2008/G.Edn dated 04.04.2008, without a post created by
Government and also without Government approval.

The DA rates will be as applicable to state Government employees.
There shall be no option facility. With regard to the increment the
Rule 14 of Annexure II of G.O.(P).No.27/2021/Fin dated
10.02.2021 should be followed.
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6. The House Rent Allowance will be paid as per para 12 and notes
thereunder of G.0O.(P).No0.27/2021/Fin dated 10.02.2021. Revised
rate of HRA will be payable from the month in which the pay
revision order is issued.

7. City Compensatory Allowance will stand discontinued with effect
from the month of this pay revision.

8. Time Bound Higher Grades will be sanctioned as per Para 6
and Annexure VI (Excluding conditions 16 & 22) of G.O.
(P)No0.27/2021/Fin dated 10.02.2021.

9. No benefits other than those mentioned above will be granted
without specific and prior orders from Government.

10. Further orders issued in continuation of G.O.(P)No.27/2021/Fin
dated 10.02.2021 can be made applicable to the employees of
Kerala State Bharat Scouts and Guides only with prior approval of
Government.

1. All the rules relating to fixation of pay and stagnation
increment stipulated in G.O.(P)No.27/2021/Fin dated 10.02.2021
should be followed strictly.

12. Notwithstanding anything contained in any orders, the power to
create posts, irrespective of scale of pay, will be vested on
Government.

13. The upgradation, down gradation, abolition or re-designation of
posts will not be done without prior Government approval.

14. In case of any doubt regarding pay scales, fixation etc. prior
concurrence of Finance department should be obtained before
arriving at a decision.

15. No person shall be appointed (whether full time, part time,
provisional, temporary, contract or daily wages), without a post

validly created by Government. The employees appointed on
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contract basis or through employment exchanges to such validly
created posts, shall be terminated on expiry of their term. For all
appointments in Kerala State Bharat Scouts and Guides, the
vacancies should be notified and all recruitment procedures
applicable to public appointment should be strictly followed.

16. Extra benefits, if any, being given to employees of Kerala State
Bharat Scouts and Guides, which are not allowable to State
Government employees will be stopped while implementing this
order.

17. The expenditure for implementation of pay revision will be met
by Kerala State Bharat Scouts and Guides and Government will not
provide any financial assistance in this regard.

18. Under no circumstances, the plan grants provided by Government
should be diverted for the administrative expenses including salary
expenses of the employees of Kerala State Bharat Scouts and
Guides. The detailed item wise expenditure of plan grant should be
explicitly specified in annual accounts.

19. All pay fixations till date in Kerala State Bharat Scouts and
Guides should be checked as per the directions in Circular No.
12/2013/Fin dated 30.01.2013 and 82/2013/Fin dated 25.10.2013
and the report on action taken should be furnished to Government
at the earliest.

20. Posts lying vacant for more than one year will be treated as
abolished as per G.O.(P)No.1208/2001/Fin dated 22.10.2001.

21. Reservation to  Scheduled Castes/Scheduled  Tribes/Other
Backward Classes/differently abled and all other eligible categories
should be strictly followed in recruitment in Kerala State Bharat
Scouts and Guides.

22. The Secretary, Kerala State Bharat Scouts and Guides will be
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held personally responsible for any deviation from above said

conditions while implementation of pay revision.
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Proposal for 11th Pay Revision

Existing Scale as perProposal Scale as per
S1.No. Post

10th Pay Revision 11th Pay Revision |
1 Manager 27800-59400 39300-83000

2 Assistant ~ State  Organising18000-41500 25100-57900
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4.

Commissioner (ASOC)

Clerk cumTypist

Quarter Master

Computer Operator cum Clerk
Office Assistant

Peon cum Driver

Watcher cum Cook

Watcher cum Gardner (SHQ)

Sweeper cum Peon

Accountant Clerk
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, Existing and Revised scales

Existing Scale as per Proposal Scale as per

SL.No. Post
10th Pay Revision 11th Pay Revision
1 Manager 27800-59400 39300-83000
Assistant  State  Organising
2 18000-41500 25100-57900
Commissioner (ASOC)
3 Clerk cum Typist 18000-41500 25100-57900
4 Quarter Master 18000-41500 25100-57900
5 Computer Operator cum Clerk 18000-41500 25100-57900
6 Office Assistant 16500-35700 23000-50200
7 Peon cum Driver 16500-35700 23000-50200
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Watcher cum Cook 16500-35700 23000-50200

Watcher cum Gardner (SHQ)  16500-35700 23000-50200

Sweeper cum Peon 16500-35700 23000-50200

Accountant Clerk 18000-41500 25100-57900
Conditions

. The date of effect of revised scales of pay will be 01.07.2019 and

revised rate of allowances other than DA will be effective from the month in which

this Government Order is issued.

. The formulation of Service Rules and Staff Pattern will be a pre-

condition for next pay revision. No more relaxation will be granted in this regard.

. This pay revision is not applicable to employees, if any, working on contract

basis, daily wages, honorarium and to those employees on scale of pay who
are recruited in violation of condition (v) of G.0.(Ms)No.69/2008/G.Edn
dated 04.04.2008, without a post created by Government and also

without Government approval.

. The DA rates will be as applicable to state Government employees.

. There shall be no option facility. With regard to the increment the Rule 14 of

Annexure IT of G.0O.(P).No.27/2021/Fin dated 10.02.2021 should be followed.

. The House Rent Allowance will be paid as per para 12 and notes thereunder of G.O.

: (P).No0.27/2021/Fin dated 10.02.2021. Revised rate of HRA will be payable from the

month in which the pay revision order is issued.

. City Compensatory Allowance will stand discontinued with effect from the month of

this pay revision.

. Time Bound Higher Grades will be sanctioned as per Para 6 and Annexure VI

(Excluding conditions 16 & 22) of G.0.(P)No.27/2021/Fin dated 10.02.2021.

- No benefits other than those mentioned above will be granted without specific and

prior orders from Government.

10.Further orders issued in continuation of G.O.(P)No.27/2021/Fin dated 10.02.2021

can be made applicable to the employees of Kerala State Bharat Scouts and Guides

only with prior approval of Government.



11.All the rules relating to fixation of pay and stagnation increment stipulated in G.O.
(P)No0.27/2021/Fin dated 10.02.2021 should be followed strictly.

12.Notwithstanding anything contained in any orders, the power to create posts,
irrespective of scale of pay, will be vested on Government.

13.The upgradation, down gradation, abolition or re-designation of posts will not be
done without prior Government approval.

14.In case of any doubt regarding pay scales, fixation etc. prior concurrence of Finance
department should be obtained before arriving at a decision.

15.No person shall be appointed (whether full time, part time, provisional, temporary,
contract or daily wages), without a post validly created by Government. The
employees appointed on contract basis or through employment exchanges to such -
validly created posts, shall be terminated on expiry of their term. For all
appointments in Kerala State Bharat Scouts and Guides, the vacancies should be
notified and all recruitment procedures applicable to public appointment should be
strictly followed.

16.Extra benefits, if any, being given to employees of Kerala State Bharat Scouts and
Guides, which are not allowable to State Government employees will be stopped
while implementing this order.

17.The expenditure for implementation of pay revision will be met by Kerala State

| Bharat Scouts and Guides and Government will not provide any financial assistance
in this regard.

18.Under no circumstances, the plan grants provided by Government should be diverted
for the administrative expenses including salary expenses of the employees of Kerala
State Bharat Scouts and Guides. The detailed item wise expenditure of plan grant
should be explicitly specified in annual accounts.

19.All pay fixations till datein Kerala State Bharat Scouts and Guides should be
checked as per the directions in Circular No. 12/2013/Fin dated 30.01.2013 and
82/2013/Fin dated 25.10.2013 and the report on action taken should be furnished to

Government at the earliest.




20. Posts lying vacant for more than one year will be treated as abolished as per G.O.

(P)No.1208/2001/Fin dated 22.10.2001.

21.Reservation to Scheduled Castes/Scheduled Tribes/Other
Backward Classes/differently abled and all other eligible categories should be strictly
followed in recruitment in Kerala State Bharat Scouts and Guides.

22.The Secretary, Kerala State Bharat Scouts and Guides will be held personally
responsible for any deviation from above said conditions while implementation of
pay revision.

23.The AD should place the pay revision before the Cabinet for approval and forward

the draft G.O. to this Department for vetting.

This has the approval of the Hon'ble Minister, Finance.
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