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i. ദീർഘകാലകരാറിെ� കാലാവധി 01/03/2018 iതൽ 5 വർഷേ8�് ആയിരി:;താണ്.
ii. ദീർഘകാലകരാർ നട�ിലാ:;തി=ളള െചലവ് കSനിjെട തനത് ഫ>ിൽ നി;്

കെ>േ8>bം ഒL ഘ{8ിgം ഇതി=ളള സാS8ിക സഹായ8ിനായി കSനി
സർ�ാരിെന സമീപി:വാൻ പാടി�ാ8bമാണ്.

iii. ദീർഘകാലകരാർ നട�ാ:;b iേഖന ഉ>ാ�; �ടിശിക സർ�ാരിെ� iൻvർ
അ=മതിേയാB vടി മാpേമ അ=വദി�ാ�.

iv. ഭാവിയിൽ ദീർഘകാലകരാർ nപീകരി:;തി=ളള നടപടികളിേല�് കട:;തിന്
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മാർ�നിർേ�ശkൾ�=�തമായി ദീർഘകാലകരാർ nപെ�B^കjം െചേ�>bമാണ്.
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Administrative Department is informed that as per 'A Review of Public 

Enterprises in Kerala 2021-22' (references) SIFL was on profit for 

consecutive three years ie, 2019-20-Rs. 655.90 lakhs, 2020-21-Rs. 668.41 

lakhs and 202 l-22-Rs. 689.30 lakhs and statutory audit of accounts of the 

company is complete and up to date. Therefore A.D. is requested to 

resubmit the proposal for placing before Public Enterprises Board, after 

getting concurrence of Finance Department." 

5. 	Sm1a58 	coøa 	3Qo' wcneoø Uce q 

Q31c3cOQo (mö()1CO3 o()O(1öo 	3Ø6313U3 	 aioa m1 

3ecD0 	c33m?. (T00516X 	ios1nocrxiok6 	cO3JcthØ301(3 

Oo QOJOC1 c(flJ(Ui' 1(3(Jo 	QSk3C11. 	 33( 

msCom51P6)s 	cnim15' 8 	 JQ6)S 	1a3cru 6fli3WC) 

13cth6)1ZXTflo (3TW 	16)S (Th(DC35 cO6fl'k5B CDlCT10 

om10c6 cWcQ)Oc 	01oc 	ck3m. a0j' 	3ccQ3m) c4j)(68 si c4j) 

Ocj30-ufl 	aocr)l0(f5 cWOC 	 6n3cc15l. 

6 9DS&n 	aoicroocc cii4 açj oio s1 

'wm.e)oco QJcBcLj16)c ö(1(i J3fl)o 63(1)C3 S1 

0rioS1. wmoo& oid3J164 	1J3c) 40J6s 

Administrative Department is informed as follows in respect of the 

proposal for the implementation of LTA in SIFL: 

a. In the State Budget for the current financial year, SIFL has been 

allocated Rs. 8 crore as Budget provision. That means the company is 

functioning with the financial aid from the State Government. It is for the 

interest of the Government and the organisation, Finance Department 



examines the proposal and give guidelines for the revision of wages/salary 

of the employees. In many aspects of pay/wage revisions various 

organisations follow different methodologies. For the examination of the 

proposal many documents and clarifications are required and examination 

of the proposals will take time as many of the organisations are not 

providing the relevant documents in time though guidelines in this respect 

have been issued from this department. Such omission will lead to 

examination of the same proposal multiple times, resulting in unfruitful 

consumption of time and effort. It is based on the hike in allowances 

sanctioned for Government service that, Finance Department suggests to 

limit the allowances to 10% in PSUs and other grant-in-aid institutions. 

Finance Department is not interfering in granting various types of 

allowances to various organisations in accordance with their nature of 

operation. As per the provisions of EPF Act, the statutory limit of the 

employer contribution to EPF is 12% of the basic pay+DA (subject to a 

maximum of Rs. 15000/-). But contrary to that, many organisations are 

seen providing 12% of total salary ignoring the ceiling limit of Rs. 

15000/-. As the limit is statutorily fixed one, there is no need of taking 

policy decision on the matter again. It is for ensuring that the contribution 

to EPF is limited to the statutory ceiling that the relevant provision is 

generally incorporated in the conditions of pay revisions. If LTA once 

entered into is final, there is no point in examining such proposals in 

Finance Department. 

S 



b. 'Finance' agrees to the LTA proposal furnished by SIFL subject to 

the following conditions: 

The period of the LTA will be for a period of 5 years from 

01.03.2018. 

The expenditure on account of the implementation of LTA should 

be met from the own fund of the company and the company should 

not approach Government for financial assistance for this on any 

stage. 

The payment of arrears of revision should be done with the 

approval of Government. 

In future, Government should be consulted before entering in 

LTA and the LTA arrived at should be in accordance with the 

guidelines issued by the Government. 

'This has the approval of Hon'ble Minister(Finance)' 

7.6eu0 cc8 	 ucr1cwx 	3o çj 

336 ms 	3nc1a 	(J610J3&s 	o61lJ]cO' 
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C61fl aO3(flJ(T)'1ce) O( 	j1cio MaDcMaql (Z QJcthJ .qJQJG)S nJOo 

(6)3øO 	3cce)co 	rion11. 

"The file is returned to the Administrative Department along with a 

copy of the minutes of Public Enterprises Board meeting held on 

6/11/2024 for further necessary action." 

8. The extract of the minutes is as follows 



Director Bureau of Public Enterprises briefed the Proposal for the 

implementation of the new Long Term Agreement (LTA) of Workmen of 

Steel and Industrial Forgings Ltd . The financial status of the company was 

analysed. The meeting observed that arrears cannot be disbursed to the 

workmen due to the financial status of the company. Even the financial 

liability due to arrears is to be taken care by the Company and finance 

Department need to monitor the sufficiency of fund. Chief Secretary 

opined that Steel and Industrial Forgings Ltd is not having financial 

capability at present hence the disbursement of arrears can be decided only 

based on concurrence of Finance Department and cannot be considered 

now. After discussions the Pubic Enterprises Board decided to recommend 

the Long Term Agreement Proposal of Workmen in Steel and Industrial 

Forgings Ltd (SIFL) subject to the following specific conditions: 

The period of LTA will be for a period of 5 years from 

01.03.2018 

The expenditure on account of the implementation of LTA 

should be met from the own fund of the company and the company should 

not approach Government for financial assistance for this on any stage. 

The statutory limit of employer contribution of EPF shall be 

maintained(l2% of the basic pay + DA subject to a maximum of 

Rs.15000/-) 

In future, Government should be consulted before entering into 



LTA and the LTA arrived at should be in accordance with the 

guidelines issued by the Government. 
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