IND-D3/185/2024-IND G.0.(Ms)No.84/2025/ID

Abstract

Industries Department - Kerala State Electronics Development Corporation
Limited (Keltron) - Pay Revision of Executive and Supervisory category
Employees - Sanction accorded - Orders issued.

INDUSTRIES (D) DEPARTMENT
G.O.(Ms)No.84/2025/1D Dated, Thiruvananthapuram, 06-11-2025

Read 1 GO(Ms)No.105/2017 /1D dated 28/10/2017

2 Letter No.KSEDC/CHR/GOVT/Pay Revision(E&S)/2025/17
dated 14/02/2025 from the Managing Director, Keltron.

ORDER

The pay revision of employees of Keltron implemented as per the
Government Order read as 15t paper above, has expired on 31/03/2017. As

per the letter read as 2"d paper above, the Managing Director, Keltron has
furnished the proposal for pay revision of the Executive & Supervisory
category employees of Keltron w.e.f 01/04/2017, with the approval of Board
of Directors of the company.

2) Government have examined the matter in detail and pleased to accord

sanction to revise the pay of Executives & Supervisory Category employees
of Keltron w.e.f 01/04 /2017, as follows:

A.Existing and revised scale

Designation Existing Scale Revised Scale of Pay

26600-650-27900-700-30000-800-3
16500-30240  [4000-900-37600-1000-42600-1100-
48100-1200--54100

Supervisor/Technical A
ssistant/ CA II (S1)

Sr. Supervisor/Sr. Tech 28600-700-30000-800-34000-900-3
nical Assistant(52) 17500-32050  |[7600-1000-42600-1100-48100-1200
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-54100-1350-56800
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Assistant Engineer/
Assistant Officer (S3)

18000-32960

29300-700-30000-800-34000-900-3
7600-1000-42600-1100-48100-1200
-54100-1350-58150

Deputy Engineer/Depu
ty Officer/PS-II (E1)

19000-34820

30800-800-34000-900-37600-1000-
42600-1100-48100-1200-54100-135
0-59500-1500-62500

Engineer/Officer/PS-I (
E2)

20500-37590

32400-800-34000-900-37600-1000-
42600-1100-48100-1200-54100-135
0-59500-1500-65500-1650-67150

Sr. Engineer/ Sr. Officer
(E3)

23000-42090

36700-900-37600-1000-42600-1100
-48100-1200-54100-1350-59500-15
00-65500-1650-72100-1800-75700

AM /E A (E4)

24500-44860

38600-1000-42600-1100-48100-120
0-54100-1350-59500-1500-65500-1
650-72100-1800-79300

D M (E5)

27000-49360

42600-1100-48100-1200-54100-135
0-59500-1500-65500-1650-72100-1
800-82900-2000-86900

Company Secretary

Manager(E6)

30000-54910

45900-1100-48100-1200-54100-135
0-59500-1500-65500-1650-72100-1
800-82900-2000-96900

D G M (E7)

32500-59460

50500-1200-54100-1350-59500-150
0-65500-1650-72100-1800-82900-2

000-98900-2200-105500
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54100-1350-59500-1500-65500-165
G M (E8) 35500-64800 [0-72100-1800-82900-2000-98900-2
200-109900-2400-114700

62500-1500-65500-1650-72100-180
CGM/ED (E9) 41500-75950  |0-82900-2000-98900-2200-109900-
2400-124300-2700-132400.

Master Scale

26600-650-27900-700-30000-800-34000-900-37600-1000-42600-1100-48100-120
0-54100-1350-59500-1500-65500-1650-72100-1800-82900-2000-98900-2200-109
900-2400-124300-2700-132400.

B) Fitment and service weightage
a.Fitment benefit @ 15%, subject to a minimum of Rs.3000/-.

b.Service weightage @ 0.5% for every completed years of service
subject to a maximum of 35 years.

c. The total of Fitment benefit + Service weightage should be limited to
8000/ -.

C)Rules for fixation of pay
(i) The revised scales of pay will come into effect from 01.04.2017.

(ii)The existing scales of pay for the purpose of these rules are those
existed as on 31.03.2017.

(iii) The existing emoluments to be reckoned for the purpose of fixation
of pay in the revised scales shall be the total of;

(@) The basic pay in the existing scale as on 01.04.2017, including
increments, if any, accrued on the date.
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(b) Dearness allowance admissible as on 01.04.2017, i.e., 43.26%.

(c) Personal Pay, if any, not specifically ordered to be absorbed
in future increase in pay.

(d)To the existing emoluments computed above shall be added
an amount equal to 15% of basic pay as on 01.04.2017 as fitment,
subject to a minimum of Rs.3000/- and an amount equal to 0.5
% of basic pay for each completed years of service subject to a
maximum of 35 years, subject to the maximum limit of
Rs.8000/- (total of Fitment benefit + Service weightage). Service
for the purpose of this rule means regular service in KELTRON
only . The service in daily wages, consolidated pay or project
service prior to regular service, if any, will not be reckoned.

(iv) The sum of items (a) to (d) shall be stepped up to the next stage in
the revised scale. If the sum is below the minimum of the revised
scale, pay will be fixed at the minimum of the revised scale and if the
sum is more than the maximum of the revised scale, pay will be fixed
at the maximum of the revised scale. If the amount arrived at is more
than the maximum of the revised scale of pay, the pay shall be fixed at
the maximum of the scale of pay and the difference shall be treated as
personal pay and it will not be absorbed in future increase in pay on
account of granting of increments/fixations. This personal pay will
count for all purposes including for calculation of allowances.

D) Option

There shall not be any option facility. All employees should change over to
the revised scale w.e.f. 01.04.2017.

E) Increment

The date of increments of the employees shall not undergo any change
consequent on switch over to the revised scale of pay, that is, increments will
be granted on due date. In the case of employees whose increments falls on
01.04.2017, next increment will fall due on completion of one year.

F)Stagnation increment
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Maximum number of stagnation increments allowed will be five, out of

which four will be annual and fifth one biennial, subject to the condition that

maximum basic pay after adding stagnation increment shall not exceed

maximum of the Master scale.

G)Dearness allowance

The revised scales of pay have been proposed by merging the full dearness

allowance as on the date of pay revision i.e, 43.26 % with the basic pay. That
is, 274.33 points(AICPI(IW) 2001=100) of AICPI has been neutralised and
that shall be taken as the base index for calculating further Dearness

allowance w.e.f 01.04.2017. Therefore, the new formula to be adopted for

calculation of further Dearness allowance will be as follows:-

DA= (Average AICPI for past 12 months -274.33) X 100

The rate of DA from 01/04 /2017 will be as follows:

w.e.f Existing DA
01 /04 /2017 0.00%
01/ 07 / 2017 0.94%
01 /01 /2018 2.49%
01 /07 /2018 4.68%
01 /01 /2019 7.47 %
01 /07 /2019 11.57%
01 /01 / 2020 15.71%
01 / 07 / 2020 19.05%
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01 /01 / 2021
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22.14%

01/ 07 / 2021

25.06%

01 /01 /2022

28.11%

H) House rent allowance(HRA)

25% hike has been given to worker category employees as perG.O.

(Ms)No0.33/2025/1ID dated:16.04.2025.The same hike in HRA is being

granted to the officer category employees at the rates given below:

Existing

Revised

Basic pay between Rs.18001
a. |to Rs 38000 = 1120/ -

Basic pay from 26600 to
54100 =1400/ -

" [Rs. 1400/ -

Basic Pay Rs.38001 & above = Basic  pay
132400 =1750 -

from 54100-

I) Allowances:

S1.No

Benefit/Facility

Revised rate

Lunch allowance for employees of
those units /offices where no
canteen facility is available

Rs. 750/ - per month

Education Advance

Rs. 12000/- for regular
and Rs. 6000/- for casual
and contract employees.

Marriage Advance in the case of
Children's marriage

Rs.10000/-, repayable in
12 equal monthly
installments
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One month Basic + DA

Funeral Advance in the case of .
4 repayable in 10 equal
death of spouse or parents ,
installments

Subsid int t rat
Housing Loan Interest Subsidy LIPSy Oft HTETest Tare

5 @5% for the loan amount
Scheme
upto 2 lakhs
6 Shift Allowance Rs. 38 per shift
7 Funeral Allowance Rs. 6,250/ -
8 Winter cloth allowance Rs. 1,100/ -
9 Conveyance Allowance to Rs.1000/p.m

differently abled employees

J)General Conditions

1. The scales of pay will take effect from 01/04/2017. The revised rate of
allowances except DA will take effect from 01/04/2025.

2. Being a profit making company, 30% of arrears of pay revision can be
disbursed to the employees subject to prior approval from
Government. The decision regarding Payment of balance arrears will

be made later, based on the common policy framework to be
established.

3. Pay revision is applicable only to those employees who are in the
regular service of the KELTRON and working against the sanctioned
posts created with the approval of Government. Casual/Contract/daily
waged employees are not eligible for this pay revision.

4. Stepping up of the scales of pay of any category will not be allowed
under any circumstances.

5. The employees of KELTRON are not eligible for any benefits other than
those mentioned in this order.

6. The terms and conditions of service of employees in KELTRON,
including pay, allowances, leave, promotion and retirement age,
should not be altered without prior Government sanction.

7. At the time of urgency contract/daily waged employees must be
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selected either from employment exchange or through Kerala Public
Enterprises (Selection & Recruitment ) Board.

8. Upgradation/creation/re-designation of posts (whether full time, part
time, temporary, contract or daily waged) will not be allowed without
prior Government sanction.

9. No person shall be appointed (whether full time, part time, temporary
and contract, daily wages or Deputation) without a post created validly
through a Government Order.

10. Posts lying vacant, i.e. not occupied by any method of appointment
such as regular/contract/daily wage etc. or by charge arrangement, for
more than one year will be treated as abolished as per
G.O(P)N0.1208/2001/Fin dated 22/11/2001.

11. Daily waged employees must be selected only for a limited period of
179 days. Casual/Contract/Daily waged employees should not be
posted permanently. Circular No.55/2022/FIN, dated 08/07/2022

should be strictly followed.

12. In the case of EPF contribution by the employer, the present status may
be continued and a common frame work may be formulated later

13. Interim relief granted will be adjusted in the pay revision benefits.

14. G-SPARK /similar system must be implemented in KELTRON with in
an year.

15. The additional financial commitment on account of this pay revision
should be met by the company from it's internal resources.
Government will not extend any assistance in this regard.

16. Employees who joined service after the date of effect of pay revision
will be considered as appointed in the revised pay and their pay will be
tixed at the minimum of the scale of pay applicable.

17. All the conditions mentioned above should be followed scrupulously
while implementing the pay revision. The Managing Director,
KELTRON and the officers concerned will be held personally
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responsible for any kind of discrepancies in implementing this order &
If any violation occurs Government will take stringent actions against
them.

(By order of the Governor)
A PM MOHAMMED HANISH
PRINCIPAL SECRETARY

To:

The Chairman/ Managing Director, Keltron, Vellayamabalm,
Thiruvananthapuram

The Board of Directors, Keltron (Through the Managing Director)

The Executive Chairman/ Member Secretary, Board for Public Sector
Transformation, Thiruvananthapuram

The Finance Department (Vide UO(F)No.E-2932700/ PU-D2/135/2024-FIN
dated 01/08/2025)

The Planning & Economic Affairs (BPE) Dept.

General Administration (SC) Department (Vide Item No............... dtecocveeeenene )
The Principal Accountant General (E&RSA), Kerala, Thiruvananthapuram.
Web & New Media, Information and Public Relations Department

The Stock File/Office Copy

Forwarded /By order
Signed by
Divya Y V
Date: §6:4110008)ff42:00
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E7
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ES

65300—1800—70700—2000—80700—

37340-940-44860

2200-87300

27000—680—30400—760-34960—880—

41120-1030-49360

50300—1400—_57300—1600—65300—1800—

30000—750-33750—850—38850—980—

70700-2000-80700—2200—93900—

45710-1150-54910
2500-101400

54500—1400—57300—1600—65300—1800—

32500-820-36600-920- 42120-1060-

70700—2000—80700—2200—93900—

49540-1240-59460

35500—890—39950-1000—45950—1150—

54000-1350-64800

41500-1040-46700-1180- 53780-1350-

63230-1590-75950

Master Scale

Propose Rules of Fixation

)The revised scale is proposed w.e.f 01/04/2017.

2)Dearness Allowance - DA admissible as on 31/03/2017 was 43.26% which

pr

Oposed to be merged with basic pay as on 31/03/2017.

3)Fitment benefit :- Fitment benefit has been proposed @159 of pay as on

31/03/2017, subject to a minimum of Rs.3000/-.
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4) Service Weightage : Service Weightage has been proposed @0.5% of basic
Pay as on 31/03/2017 for every completed year of service” subject to a
maximum of 35 years (regular service of Keltron).

The revised Basic Pay to be Existing Basic Pay as on 31/03/20174+DA@43.26%

(Industrial DA as on 31/03/2017) + Fitment benefit @15% of existing Basic pay
subject to minimum of Rs.3000/- + Service weightage @0.5% of Basic Pay as
on 31/03/2017 for every completed years of service subject to a maximum of

35 years (regular service of Keltron)

3) vonus al@lagioem mldezromlcue)ss @RYAMR@EM TLIMUGN B> @00} (nfl.af.en)
Uda (1003 @RE)JOWo 2JAIOS Ealdosam:
"BPE concurs to the proposal of KSEDC regarding pay revision of Executives,
Supervisors and Managing Director. Administrative Department may resubmit
the proposal after getting concurrence from Finance Department, for placing

the same before the Public Enterprises Board"

4) vous al@layi0em mldegromlcmess WOy Adiaflond @rEljowo 2JAIOS
Gal@HEBaT:
'Finance' agrees to give wage revision to the managerial category employees
of Kerala State Flectronics Development Corporation Ltd. (KELTRON) for the
period from 01.04.2017 to 31.03.2022 as mentioned below, subject to the

production of last years audited balance sheet.

A.Existing and revised scale.

Sanctioned Existing Revised
Designation
Strength Scale Pay Scale
Supervisor/Technical | 90 16500-30240 26600-650-27900-700-
&ssistant/CA Il (S1) - 30000-800-34000-900-




| ¢)

37600-1000-42600-1100-

48100-1200--54100 ~

Sr. Supervisor/Sr.

28600-700-30000-800-

17500- 34000-900-37600-1000-
Technical Assistant 50
32050 42600-1100-48100-1200-
(52)
54100-1350-56800
29300-700-30000-800-
Assitant Engineer/ 34000-900-37600-1000-
30 18000-32960
Assistant Officer (S3) 42600-1100-48100-1200-
54100-1350-58150
30800-800-34000-900-
Deputy
37600-1000-42600-1100-
Engineer/Deputy 90 19000-34820
48100-1200-54100-1350-
Officer/PS-Il (E1)
59500-1500-62500
32400-800-34000-900-
37600-1000-42600-1100-
Engineer/Officer /PS-I
130 20500-37590 48100-1200-54100-1350-
(E2) :
59500-1500-65500-1650-
67150
36700-900-37600-1000-
42600-1100-48100-1200-
Sr. Engineer/ Sr. 23000-
90 54100-1350-59500-1500-
Officer (E3) 42090
65500-1650-72100-1800-
75700
38600-1000-42600-1100-
24500- 48100-1200-54100-1350-
A M /E A (E4) 44
44860 59500-1500-65500-1650-

72100-1800-79300




e

42600-1100-48100-1200-
27000- 54100-1350-59500-1500-
D M (E5) 24 :

49360 65500-1650-72100-1800-

82900-2000-86900

Company Secretary
45900-1100-48100-1200-

30000-54910 (54100-1350-59500-1500-
Manager(E6) 50 65500-1650-72100-1800-

82900-2000-96900
50500-1200-54100-1350-

32500- 59500-1500-65500-1650-~
D G M (E7) 34
59460 72100-1800-82900-2000-
98900-2200-105500
54100-1350-59500-1500-
GM (E8) = 35500- 65500-1650-72100-1800-
64800 82900-2000-98900-2200-
109900-2400-114700
62500-1500-65500-1650-
72100-1800-82900-2000-
LEN/AER (E9) 9 41500-75950

98900-2200-109900-2400-

124300-2700-132400.

Master Scale

26600—650—27900—700—30000-800—34000—900—37600—1000—42600—1100—48100—
1200—54100—1350—59500—1500—65500—1650—72100—1800—82900—2000—98900—2200—

109900-2400-124300-2700-132400.
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B) Fitment and service W?lﬂmiiﬂﬁ

a.Fitment benefit @ 15%, subject to a minimum of Rs.3000/-.
b.Service weightage @ 0.5% for every completed years of service Subject to a

maximum of 35 years.
¢. The total of Fitment benefit + Service weightage should be limited to 8000/-.

©O) Rules for fixation of pay

() The revised scales of pay will come into effect from 01.04.2017.

(iThe existing scales of pay for the purpose of these rules are those existed as on

31.03.2017.

(i) The existing emoluments to be reckoned for the purpose of fixation of pay in the

revised scales shall be the total of;

(a) The basic pay in the existing scale as on 01.04.2017, including increments, if any,

accrued on the date.
(b) Dearness allowance admissible as on 01.04.2017, i.e., 43.26%.

(c) Personal Pay, if any, not specifically ordered to be absorbed in future increase in

pay.

(d)To the existing emoluments computed above shall be added an amount equal to
15% of basic pay as on 01.04.2017 as fitment, subject to a minimum of Rs.3000/- and
an amount equal to 0.5 % of basic pay for each completed years of service subject to
a maximum of 35 years, subject to the maximum limit of Rs.8000/- (total of Fitment
benefit + Service weightage). Service for the purpose of this rule means regular
service in KELTRON only . The service in daily wages, consolidated pay or project

service prior to regular service, if any, will not be reckoned.

(iv) The sum of items (@) to (d) shall be stepped up to the next stage in the revised

scale. If the sum is below the minimum of the revised scale, pay will be fixed at the
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minimum of the revised scale and if the sum is more than the maximum of the revised
scale, pay will be fixed at the maximum of the revised scale. If the amount arrived at
is more than the maximum of the revised scale of pay, the pay shall be fixed at the
maximum of the scale of pay and the difference shall be treated as personal pay and
it will not be absorbed in future increase in Pay on account of granting of

increments /fixations. This personal pay will count for all purposes including for

calculation of allowances.

D}OQtion

There shall not be any option facility. All employees should change over to the

revised scale w.e.f, 01.04.2017.

E) Increment

The date of increments of the employees shall not undergo any change consequent
on switch over to the revised scale of pay, that is, increments wxll be granted on due
date. In the case of employees whose increments falls on 01.04.2017, next increment

will fall due on completion of one year.

F)Stagnation increment

Maximum number of stagnation increments allowed will be five, out of which four will

be annual and fifth one biennial, subject to the condition that maximum basic pay

after adding stagnation increment shall not exceed maximum of the Master scale.

G)Dearness allowance:- The revised scales of pay have been proposed by merging

the full dearness allowance as on the date of pay revision i.e, 43.26 % with the basic
pay. That is, 274.33 points(AICPI(IW) 2001=100) of AICPI has been neutralised and that
shall be taken as the base index for calculating further Dearness allowance w.e.f
01.04.2017. Therefore, the new formula to be adopted for calculation of further

Dearness allowance will be as follows:-



DA= (Average AICPI for past 12 months -274.33) X 100

274.33

The rate of DA from 01/04/2017 will be as follows:

w.e.f Existing D/ﬂ
01/ 04 / 2017 0.00%
01/ 07 / 2017 0.94%
01/ 01/ 2018 2.49%
01/ 07 / 2018 4.68%
01/ 01/ 2019 7.47%
01/ 07 / 2019 1.57%
01/ 01/ 2020 15.71%
01/ 07 / 2020 19.05%
01/ 01/ 2021 22.14%
01/ 07 / 2021 25.06%
01/ 01/ 2022 28.11% —J

H) House rent allowance(HRA):-25 % hike has been given to worker category

employees as per G.0.(Ms)No.33/2025/ID dated:16.04.2025. The same hike in HRA is

being granted to the officer category employees at the rates given below:

Existing Revised

*Basic pay between Rs.18001 to Rs

Basic pay from 26600 to

a. |38000
54100=1400/-.
= 1120/-.
b. [*Basic Pay Rs.38001 & above- Rs. 1400/- |.Basic pay from 54100-132400=1750.
l.AUowances:.
&l
Allowances/Benefits Existing Rate [Revised Rate
No

1 |Lunch  allowance for employees of those Rs.500/- [Rs.750/- p.m




< |

units/offices where no canteen facility is available

p-m

Shift Allowance

2 Rs.25/shift Rs.38/shift
Funeral Allowance Rs.

3 Rs.6250/-

: 5000/-

Conveyance  Allowance to differently  abled Rs.800/ p.

i Rs.1000/p.m
employees m

J)General Conditions.

1.The scales of pay will take effect from 01/04/2017. The revised rate of allowances
except DA will take effect from the succeeding month in which the pay revision order
is issued.

2. The matter of payment of pay revision arrears will be decided by the Government

later.

3. Pay revision is applicable only to those employees who are in the reqular service
of the KELTRON and working against the sanctioned posts created with the approval

of Government. Casual/Contract/dain waged employees are not eligible for this pay

revision.

4. Stepping up of the scales of pay of any category will not be allowed under any

circumstances.

5. The employees of KELTRON are not eligible for any benefits other than those

mentioned in this order.

6. The terms and conditions of service of employees in KELTRON, including pay,
allowances, leave, promotion and retirement age, should not be altered without prior

Government sanction.



1S3

7. At the time of urgency contract/daily waged employees must be selected either
from employment exchange or through Kerala Public Enterprises (Selection &

Recruitment ) Board.

8. Upgradation/creation/re—designation of posts (whether full time, part time,

temporary, contract or daily waged) will not be allowed without prior Government

sanction.

9. No person shall be appointed (whether full time, part time, temporary and contract,
daily wages or Deputation) without a post created validly through a Government

Order.

10. Posts lying vacant, i.e. not occupied by any method of appointment such as
regular/contract/daily wage etc. or by charge arrangement, for more than one year

will be treated as abolished as per G.O(P)No.1208/2001/Fin dated 22/11/2001.

1. Daily waged employees must be selected only for a limited period of 179 days.
Casual/Contract/Daily waged employees should not be posted permanently. Circular

No.55/2022/FIN, dated 08/07/2022 should be strictly followed.

12. The maximum employer's contribution to EPF will be 12% of Rs.15000/(i.e., the

maximum employer contribution will be limited to Rs. 1800/-).
13. Interim relief granted will be adjusted in the pay revision benefits.
14. G-SPARK /similar system must be impleménted in KELTRON with in an year.

15.The additional financial commitment On account of this pay revision should be met
by the company from it's internal resources. Government will not extend any

assistance in this regard.

16.Employees who joined service after the date of effect of pay revision will be
considered as appointed in the revised Pay and their pay will be fixed at the minimum

of the scale of pay applicable.

10
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18.All the conditions mentioned above should be followed scrupulously while
implementing the pay revision. The Managing Director, KELTRON and the officers
concerned will be held personally responsible for any kind of discrepancies in
implementing this order & If any violation occurs Government will take stringent

actions against them.

19. AD is requested to place the above mentioned pay revision before the Cabinet

and forward the Draft GO to Finance Department for vetting.

This has the approval of Hon'ble Minister (Finance)'
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i. Staff pattern- PEB recommends the suggestion that Separate order be issued

a separate file.

ii. Allowances- PEB deliberated on the suggestion that similar yardstick need to

32
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Departrﬁent for approval of the competent authority along with the views of
Finance Department.

Payment of Arrears- Regarding payment of arrears PEB viewed that since 30%
arrears has already released to workers for the same period based on
Government order, opined that the same yard stick may be applied to
Executive Category employees Hence, PEB recommended the proposal of
Payment of 30% arrears. However, the same to be taken up by the
Administrative Department for Separate approval with competent authority

along with the views of Finance Department.

- EPF contribution- PEB considered the fact that the issue regarding employer

contribution to EPF js being considered by the Government Separately and
hence the status-quo on the same can be maintained.

During the PEB meeting, MD, Keltron has pointed out that the Pay and
allowances of worker category employees was granted vide order GO(MS).
No 33/2025/ID dated 16/04/2025 and revised rate of allowances w.e.f
01/04/2025. Hence MD Keltron requested that the revised rates of
allowances for Executive & Supervisory category shall also be sanctioned
w.e.f 1/04/2025 to maintain uniformity and to avoid discontent among certain
category of employees. PEB also recommended the same and directed
Administrative Department to take up the proposal for Separate approval with

competent authority along with the views of Finance Department.
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A.Existing and revised scale

s

Annexure

Designation

Existing Scale

Proposed Pay Scale

Supervisor/Technical
Assistant/CA II (S1)

16500-30240

26600-650-27900-700-30000-800-
34000-900-37600-1000-42600-
1100-48100-1200--54100

Sr. Supervisor/Sr. Technical
Assistant (S2)

17500-32050

28600-700-30000-800-34000-900-
37600-1000-42600-1100-48100-
1200-54100-1350-56800

Assistant Engineer/
Assistant Officer (S3)

18000-32960

29300-700-30000-800-34000-900-
37600-1000-42600-1100-48100-
1200-54100-1350-58150

Deputy Engirieer/ Deputy
Officer/PS-II (E1)

19000-34820

30800-800-34000-900-37600-
1000-42600-1100-48100-1200-
54100-1350-59500-1500-62500

Engineer/Officer/PS-1 (E2)

20500-37590

32400-800-34000-900-37600-
1000-42600-1100-48100-1200-
54100-1350-59500-1500-65500-
1650-67150

Sr. Engineer/ Sr. Officer

(E3)

23000-42090

36700-900-37600-1000-42600-
1100-48100-1200-54100-1350-
59500-1500-65500-1650-72100-
1800-75700

A M /E A (E4)

24500-44860

38600-1000-42600-1100-48100-
1200-54100-1350-59500-1500-
65500-1650-72100-1800-79300

D M (E5)

27000-49360

42600-1100-48100-1200-54100-
1350-59500-1500-65500-1650-
72100-1800-82900-2000-86900

Company Secretary

Manager(E6)

30000-54910

45900-1100-48100-1200-54100-
1350-59500-1500-65500-1650-
72100-1800-82900-2000-96900

DGM (E7)

32500-59460

50500-1200-54100-1350-59500-

1500-65500-1650-72100-1800-
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82900-2000-98900-2200-105500

54100-1350-59500-1500-65500-

G M (E8) 35500-64800 1650-72100-1800-82900-2000-
98900-2200-109900-2400-114700
62500-1500-65500-1650-72100-

CGM/ED (E9) 41500-75950 1800-82900-2000-98900-2200-

109900-2400-124300-2700-
132400.

Master Scale

26600-650-27900-700-30000-800-34000-900-3 7600-1000-42600-1100-48100-
1200-54100-1350-59500- 1500-65500-1650-721 00-1800-82900-2000-98900-2200-
E9900—2400- 124300-2700-132400.

B) Fitment and service weightage

a.Fitment benefit @ 15%, subject to a minimum of Rs.3000/-.

b.Service weightage @ 0.5%

maximum of 35 years.

for every completed years of service subject to a

c. The total of Fitment benefit + Service weightage should be limited to
8000/-.

C)Rules for fixation of pay

(i) The revised scales of pay will come into effect from 01.04.2017.

(i) The existing scales of pay for the purpose of these rules are those existed as
on 31.03.2017.

(iii) The existing emoluments to be reckoned for the purpose of fixation of pay
in the revised scales shall be the tota] of;

(a) The basic pay in the existing

scale as on 01.04.2017, including

increments, if any, accrued on the date.

(b) Dearness allowance admissible as on 01.04.201 7,1.e., 43.26%.

(c) Personal Pay, if any, not specifically ordered to be absorbed in

future increase in pay.

(d)To the existing emoluments computed above shall be added an
amount equal to 15% of basic pay as on 01.04.2017 as fitment, subject
to a minimum of Rs.3000/- and an amount equal to 0.5 % of basic pay
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for each completed years of service subject to a maximum of 35 years,
subject to the maximum limit of Rs.8000/- (total of Fitment benefit +
Service weightage). Service for the purpose of this rule means regular
service in KELTRON only . The service in daily wages, consolidated pay
Or project service prior to regular service, if any, will not be reckoned.

(iv) The sum of items (a) to (d) shall be stepped up to the next stage in the
revised scale. If the sum is below the minimum of the revised scale, pay will
be fixed at the minimum of the revised scale and if the sum is more than the
maximum of the revised scale, pay will be fixed at the maximum of the
revised scale. If the amount arrived at is more than the maximum of the
revised scale of pay, the pay shall be fixed at the maximum of the scale of pay
and the difference shall be treated as personal pay and it will not be absorbed
in future increase in pay on account of granting of increments/fixations. This
personal pay will count for al purposes including for calculation of
allowances.

D) Option

There shall not be any option facility. All employees should change over to the
revised scale w.e.f. 01.04.2017.

E) Increment

The date of increments of the employees shall not undergo any change consequent
on switch over to the revised scale of pay, that is, increments will be granted on due
date. In the case of employees whose increments falls on 01.04.201 7, next
increment will fall due on completion of one year,

F)Stagnation increment

Maximum number of Stagnation increments allowed wil] be five, out of which four
will be annual and fifth one biennial, subject to the condition that maximum basic

pay after adding stagnation increment shall not exceed maximum of the Master
scale.

G)Dearness allowance

The revised scales of pay have been proposed by merging the full dearness
allowance as on the date of pay revision i.e, 43.26 % with the basic pay. That is,
274.33 points(AICPI(IW) 2001=100) of AICPI has been neutralised and that shal]
be taken as the base index for calculating further Dearness allowance w.e.f
01.04.2017. Therefore, the new formula to be adopted for calculation of further
Dearness allowance will be as follows:-
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DA= (Average AICPI for past 12 months -274.33) X 100

274.33
The rate of DA from 01/04/2017 will be as follows:

' w.e.f Existing DA

01/04 /2017 0.00%

01/07 /2017 0.94%

01/01/2018 2.49%

01/07 /2018 4.68%

01 /01 /2019 7.47%

01/07 /2019 11.57%

01/01/2020 15.71%

01/07 /2020 19.05%

01 /01 /2021 22.14%

01/07/2021 |  25.06%

01/ Oi /. 2022 28.11%

H) House rent allowance(HRA)

25% hike has been given to worker category employees as per G.O.
(Ms)No.33/2025/ID dated:16.04.2025. The same hike in HRA is being granted to
the officer category employees at the rates given below:

Existing Revised

Basic pay between Rs.18001 to
Rs 38000 Basic pay from 26600 to

54100=1400/-.
= 1120/-
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Basic Pay Rs.38001 & above-
"[Rs. 1400/-

Basic pay from

54100-132400=1750.

I) Allowances:

S1.No Benefit/Facility Revised rate
Lunch allowance for employees of those
1 units /offices where no canteen facility|Rs. 750/- per month
is available
Rs. 12000/- for regular and
2 Education Advance Rs. 6000/- for casual and| .
contract employees.
Marriage Advance in the case off 10000/, § wyanle in 12
3 : : : equal monthly installments
Children's marriage
Funeral Advance in the case of death ofOne month' et DA
4 repayable in 10 equal
spouse or parents .
installments
Subsidy on interest rate
0,
5 Housing Loan Interest Subsidy Scheme @5% for the loan amount
upto 2 lakhs
6 Shift Allowance Rs. 38 per shift
7 Funeral Allowance Rs. 6,250/-
8 Winter cloth allowance Rs: 11004
9 Conveyance Allowance to differently|Rs.1000/p.m
abled employees

J)General Conditions

1. The scales of pay will take effect from 01/04/2017. The revised rate of
allowances except DA will take effect from 01/ 04/2025.

2. Being a profit making company, 30% of arrears of pay revision can be
disbursed to the employees subject to prior approval from Government. The
decision regarding Payment of balance arrears will be made later, based on
the common policy framework to be established.

3. Pay revision is applicable only to those employees who are in the regular
service of the KELTRON and working against the sanctioned posts created
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14.

15,
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with the approval of Government. Casual/Contract/ daily waged employees
are not eligible for this pay revision.

Stepping up of the scales of pay of any category will not be allowed under any
circumstances.

The employees of KELTRON are not eligible for any benefits other than those
mentioned in this order. :

The terms and conditions of service of employees in KELTRON, including pay,
allowances, leave, promotion and retirement age, should not be altered
without prior Government sanction.

At the time of urgency contract/daily waged employees must be selected
either from employment exchange or through Kerala Public Enterprises
(Selection & Recruitment ) Board.

Upgradation/creation/re-designation of posts (whether full time, part time,
temporary, contract or daily waged) will not be allowed without prior
Government sanction.

No person shall be appointed (whether full time, part time, temporary and

contract, daily wages or Deputation) without a post created validly through a
Government Order.

Posts lying vacant, i.e. not occupied by any method of appointment such as
regular/contract/daily wage etc. or by charge arrangement, for more than one

year will be treated as abolished as per G.O(P)No.1208/2001/Fin dated
22/11/2001.

Daily waged employees must be selected only for a limited period of 179
days. Casual/Contract/Daily waged employees should not be posted

permanently. Circular No.55/2022/FIN, dated 08/07/2022 should be strictly
followed.

In the case of EPF contribution by the employer, the present status may be
continued and a common frame work may be formulated later

Interim relief granted will be adjusted in the pay revision benefits.
G-SPARK /similar system must be implemented in KELTRON with in an year.

The additional financial commitment on account of this pay revision should
be met by the company from it's internal resources. Government will not
extend any assistance in this regard.
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g 16. Employees who joined service after the date of effect of pay revision will be
considered as appointed in the revised pay and their pay will be fixed at the
minimum of the scale of pay applicable.

17. All the conditions mentioned above should be followed scrupulously while
implementing the pay revision. The Managing Director, KELTRON and the
officers concerned will be held personally responsible for any kind of
discrepancies in implementing this order & If any violation occurs government
will take stringent actions against them.



