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“The Administrative Department is informed that this Department has no objection in
allowing pay revision benefits to the Officer category employees of the Kerala
Ceramics Limited with effect from the year when the Company started making
operating profits. As per the data furnished by the Company for preparation of BPE
Review Report for the financial year 2020-21, based on audited financial statements,
the Turnover and Production of the Company shows an increase of Rs.3.02 Cr. and
374 MT respectively compared to previous year despite the adverse impact in their
operations due to Covid-19. Though the Company is continuously reporting net
losses, it could achieve operating profits continuously from FY 2018-19. The pay
revision to Officers is due with effect from 01/04/2016. The number of permanent
employees in Officer category is 8 only. The Statutory Audit of the Company is up to
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) .date up to FY 2020-21. The Company has reported an operating profit of Rs.49.80

-

lakhs in FY 2020-21. The Company is reporting net losses due to high incidence of

Finance Cost (Rs.7.74 Cr, of which Rs.7.52 Cr. is interest on Govt. loans- FY 2020-

21) & Depreciation (Rs.2.27 Cr. in FY 2020-21). The Company is also reported to be

having enough orders at hand. In view of the above, the AD may consider allowing

pay revision benefits to the Officer category employees of the Kerala Ceramics .

Limited with effect from the year FY 2018-19 i.e. from 1 st April 2018, subject to
~ approval of the Finance Department. The additional financial commitment towards

granting pay revision benefits retrospectively is not seen indicated in the notes".
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GOVERNMENT OF KERALA
(SHRI.PINARAYI VIJAYAN MINISTRY)
DRAFT NOTE FOR THE COUNCIL OF MINISTERS

1 File No. No.IND-H2/257/2021-IND

2 Department Industries (H) Department

3 Subject Industries Department — Pay Revision to

4 Date of Chief Minister's order for
placing before the Council.

5 (i) Does the case involve financial:

commitments/implications

(ii) if the answer to the above is in the:

affirmative, whether Finance

Department has been consulted and

their remarks incorporated in the

Council Note?

Are any other Departments concerned

with the case and if so, have they been:

consulted and  their  remarks

incorporated in the Note for the

Council?

7 Name of Additional Secretary who:
submitted the Draft Note.

8 Name of Principal Secretary who:
approved the Draft Note.

9 Date of approval of the Draft Note for:
the Council by the Principal Secretary

10 Name of Chief Secretary who:
approved the Draft Note

11 Date of approval of the Draft Note for
the Council by the Chief Secretary

12 Name of Minister who approved the:
Draft Note

13 Date of approval of the Draft Note for:
the Council by the Minister

14 Date of submission of fair copies.

15 Date of decision by the Council of:
Ministers

16 Number and date of the G.O.letter
communicating the decision.

Officers of the Kerala Ceramics Ltd -
Sanctioning of monetory benefits w.e.f.
01.01.2018 - reg

05.09.2022 Xlole 54

Yes.

Yes.

Yes, Planning & Economic Affairs

-Department.

Yes
Smt.M.A Rajeena Beegum

Sri. A P M Mohammed Hanish
18.10. 2029

Dr.VP Joy

20 // "/Ze:z.},._-
Sri.P.Rajeeve
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DRAFT NOTE FOR THE COUNCIL OF MINISTERS
This note deals with the modification of date of effect of monetary benefit in connection
with the Pay Revision sanctioned to the Officers of Kerala Ceramics Limited, vide
G.O(Ms) No.84/2020/ID dated (35/.10.2020.
2. As per G.O(Ms) No.84/2020/1D dated 05.10.2020, pay revision to the Officers .p? ( 4‘
of Kerala Ceramics Ltd has been sanctioned and the date of effect of the pay revision is
we.f. 05.10.2020. The Managing Director has reported that the pay revision of the
officers was due w.e.f. from April 1, 2016 and he requested Government to modify the P’ (. I(
date of effect of pay revision we.f January 1, 2018, since the Company attained
. operational profit.
3. When the file was forwarded to Fin%c Department, that Department has M

remarked as follows:

OaN@EREURI)  (MVOIAIMEBEHS MG A@lag@emo  MosIMUSlg] mlainfe)ss
qudemod  pomeGEdd ey QMOUIeE:IeMEIeT 05102020  ea MU.0(e6E)
M0.84/2020/Q1\  ©OMRA  @BIPPBE BMUG  Al@laY@6To cm‘oname’lqﬂ%ggmﬂmoms

realeel @RI AkNEMMIBanaagmy oM Qidgaflem ardlwleame.

4. When the file was forwarded to Planning‘gEconomic Affairs Department that i
Department has remarked as follows: Sk >
“The Administrative Department is informed that this Department has no
objection in allowing pay revision benefits to the Officer category employees of the
Kerala Ceramics Limited with effect from the year when the Company started making
operating profits. As per the data furnished by the Company for preparation of BPE
Review Report for the financial year 2020-21, based on audited financial statements,
the Turnover and Production of the Company shows an increase of Rs.3.02 Cr. and
374 MT respectively compared to previous year despite the adverse impact in their
operations due to Covid-19. Though the Company is continuously reporting net
losses, it could achieve operating profits continuously from FY 2018-19. The pay
 revision to Officers is due with effect from 01/04/2016. The number of permanent
employees in Officer category is 8 only. The Statutory Audit of the Company is up to
date up to FY 2020-21. The Company has reported an operating profit of Rs.49.80

lakhs in FY 2020-21. The Company is reporting net losses due to high incidence of
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" Finance Cost (Rs.7.74 Cr, of which Rs.7.52 Cr. is interest on Govt. loans- FY 2020-

.2] ) & Depreciation (Rs.2.27 Cr. in FY 2020-21). The Company is also reported to be

having enough orders at hand. In view of the above, the AD may consider allowing

pay revision benefits to the Officer category employees of the Kerala Ceramics

Limited with effect from the year FY 2018-19 i.e. from I st April 2018, subject to

~ approval of the Finance Department. The additional financial commitment towards
granting pay revision benefits retrospectively is not seen indicated in the notes”.

5. The Managing Director of Kerala Ceramics Limited has reported that the total

financial commitn}?t on sanctioning the benefits of péy revision w.e.f. 01.01.2018 is oL
fod .
estimated as Rs.77.72 Lakhs. p.5

6. When the file was again forwarded to Fina\nc/e Department, that Department e
4

has remarked as follows: N2

24101994 o1 GOMs) No.i7/94/Plg maud qudaod oo  (ofbI@o.,
mugai@lyeem Winiodve quadafaan@ln’ gmygs DSBoow @6TE UBa¥o KCL
 21EODICS @RLITNIMITE CALJOETID) RMiBaiClnyeeme@® Planning (BPE) Department
agylBomlam. @saam” 6120, W IRDADIYOS OONOYif>I®o
(RMUBARIYEIMOIOD TVINUCTDIS @R R@elEBUla” oo MID] GO 20@6D
josmeygerRoitlmHQYBs  af)an mlnimwmg”  alewoeotd] 0104201 gao@d
aomeyoid eang micodg eldlpavleer eonlTudaomes wemigaielhgoeamamin’
Wmsef @emae] mslwolo aosiruoomamianem’ 05.10.2020 6l RMUBIOIYREM
pomeal ooeqggilaflseso. @soo® gfomlewd’ @radoly Af)EDICEMOLNS  TDADCUE
whjpodseaqy ogooomlises olegods @/Ice GH0Z mioodlg” ellalpad agam
(PU0daiMe 2018-19, 2019-2020 & 2020-21 UORWYSS ILINQISETRGITE WINNG 20 4.08 C8>05)
677 e®o5] 963 esos] @l Mayowiensm @judemiyeomilesme. D
TVIaN 2RO 01012018 QDS G081 (@fIETUR o @RORUF LR QIDCTNBITE @R CVD
quooameienp mlamid@aflom @ean miowlkes. LD muosaImODIeqp Madse allerge
BB ®Ie DSWILT. TOWDIMITE 0D AnyeIYBE WMEIRjUGO) Gad

mleinioskod Qo_ym?raéaaarm@omfl _EsMUsflom eroleiaae."

7. Monetory beneﬁts on Pay Revision (2011-16) to the employees of worker (1% ;ﬁJF

category in Kerala Ceramics Ltd was sanctioned retrospectively w.e.f. 2011. But such 2

benefits to the employees in Officer category has been sanctioned only w.e.f. from the ™




17/2.9
IND-H2/257/2021-IND &
619722/2022/IND(OS)

date of order ie, 05.10.2020. Due to this, the employees in Officer category suffered
@ financial loss. The Planning & Economic Affairs Department has recommended to
sanction monetory benefits on pay revision to the Officers of the Kerala Ceramics Ltd
from 01.01.2018, since the Company attained operational profit. But the Finance
Department disagreed to this. The issue on sanctioning monetary benefit to the Workers
& Officers in the Company on different dates have to be resolved.  Presently there are 8
employees in Officer category in Kerala Ceramics Ltd. The Company functions with
| llmljtej%‘é?)g;‘gs/ The Company has been in Operatl‘é:a] profit since January, 2018. But ?M a4
due to the losses sustained during previous years, the Company was in net loss in the
years 2018-19, 2019-20 and .2020-21. In the circumstances, file has been circulated to
the Hon’ble Chief Minister for orders whether the monetary benefits of Pay Revision
sanctioned to the Officers of Kerala Ceramics Ltd, as per G.O(Ms) No.84/2020/ID may
be considered with retrospecti\yeffe'ct from 01.01.2018. |
8. The Hon’ble Chief Minister has ordered to place the matter before the Council Q) b £k

of Ministers.

Point for decision

Whether the monetary benefits of Pay Revision sanctioned to the Officers of the

" Kerala Ceramics Ltd w.e.f. the date of order vidle G.O(Ms) No.84/2020/ID dated
05.10.2020 may be modified and to sanction with retrospective effect from 01.01.2018
as agreed by Planning & Economic Affairs Department and by overruling the remarks of

Finance Department?
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