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Abstract

Taxes Department- Establishment- Kerala State Financial Enterprises
Ltd - Pay Revision of Top Level Executive Category Officers-
Sanctioned - orders issued.

TAXES (H) DEPARTMENT

G.0.(Rt)No0.766/2022/TAXES Dated, Thiruvananthapuram, 27-09-
2022
Read 1 G.O. (Ms) 20/2021/Taxes dated 19.02.2021. \

2 Letter No. 2312 dated 06/02/2021, 13/07/2021 and
25/08/2022  from the Managing Director, Kerala State
Financial Enterprises Ltd.

ORDER

Government had approved pay revision of employees including

Workmen and officers of Kerala State Financial Enterprises Ltd as per

the Government order 15 read above. The revision of the pay of Top
Level Executive Category Officers was not approved then as the
proposal for the same was not appended along with the proposal. Now,
the Managing director, Kerala State Financial Enterprises Ltd. has
furnished the proposal with a request to revise the pay and allowances of
officers of the Top Level Executive Category Officers of the Company
with effect from 01.08.2017 by modifying the Government order read

above.

Government have examined the proposal in detail and are pleased
to approve the Pay Revision of Top Level Executive Category Officers
of KSFE by modifying the Government order read above with effect
from 01.08.2017 as detailed below:-




.O.(Rt)No.766/2022/TAXES

(i) SCALE OF PAY

Name of Post/ Designation No. of Present Pay Revised Pay
(Top Level Executives) sanctioned Post Scale Scale
Assistant General Manager - 20 58545-128305| 91600-214400
Company Secretary (AGM Cadre) 0l | 58545-128305 | 91600-214400
Deputy General Manager 05 | 64885-131370| 101600-219200
General Manager 03 | 69485-134435 108800-224000

MASTER SCALE

Existing: 58545 — 2020(2) — 62585 — 2300(5) — 74085-2590(4) — 84445 —
4
2830(9)-109915 — 3065(9) — 137500.

Revised: 91600 — 3200(2) — 98000 — 3600(5) — 116000-4100(6) — 140600 —
4500(10) — 185600 — 4800(8) — 224000.

(ii) ALLOWANCES

Particulars Existing Revised
Medical Allowance per year "' 9000/- No change
Spectacle Allowance
(4 times in Service with 3 years gap) 40007 No change
........... TS —
Cost of Financial Daily & one Magazine 400/- No change
(per month)
Conveyance Allowance 2000/~ No change
(per month) <

1.

. All

The settlement will be effective for a period of 5 years from
01.08.2017. The date of effect of revised scale of pay will be
01.08.2017. The date of effect of all allowances except DA and
Time Bound Higher Grades will be the date of the Pay Revision
order.

. All other benefits enjoyed by the Officers which are not

specifically mentioned herein are applicable to the Top Level
Executive category officers also.

other  general  conditions  stipulated in  G.O.
(Ms)No.20/2021/TAXES Dated 19/02/2021 are applicable to Top



G.O.(Rt)No.766/2022/TAXES

Level Officers also.
4. The rate of DA as on the date of pay revision shall be zero.

(By order of the Governor)
DR RATHAN U KELKAR T A S
SECRETARY

To:

The Managing Director, Kerala State Financial Enterprises Limited,
Thrissur.

The Principal Accountant General (A&E) Kerala, Thiruvananthapuram.
The Principal Accountant General (GSSA) Kerala

kl

Thiruvananthapuram. !
The Accountant General (ERSA),Kerala, Thiruvananthapuram.
General Administration (SC)Department. (Vide item No- ) Finance

Department.  (Vide Uo. No. 1699503-PUC2/13/2021-Fin Dated
02/12/2021).

Planning & Economic Affairs (BPE) Dept. (Vide Uo. No.PLGEA-
BPE2/14/2022-PLGEA dated 16/04/2022).

Information & Public Relations Department (Web & New Media).
Stock File/Office Copy (TAXES-H2/22/2021-TAXES)

Forwarded /By order
Signed by Reeja N
Date: 27-09-2022 14:56:10

Section Officer
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GOVERNMENT OF KERALA

(PINARAY1 VIJAYAN MINISTRY)
' NOTE FOR THE COUNCIL OF MINISTERS

File No.
Department
Subject

Date of Chief Minister’s Order for
placing before the Council.
i) Does the case involve financial
commitments/ Implications

ii)If the answer to the above is in the
affirmative, whether Finance
Department has been consulted
and their remarks incorporated in
the Council Note.

Are any other Departments
concerned with the case and if so,
have they been consulted and their
remarks incorporated in the Note for
the Council ?

Name of Additional Secretary who
submitted the Draft Note.

Name of Secretary who approved the
Draft Note.

Date of approval of the Draft Note
for the Council by the Secretary.
Name of Chief Secretary who
approved the Draft Note.

Date of approval of the Draft Note
for the Council by the Chief
Secretary.

Name of Minister who approved the
Draft Note.

Date of approval of the Draft Note
for the Council by the Minister.

Date of submission of fair copies.
Date of decision by the Council of
Ministers.

Number & date of the G.O./letter
communicating the decision.

H2/22/2021/Taxes

Taxes (H) Department

Modification in G.0.(Ms).
No0.20/2021/TAXES dated

19/02/2021 for revising the pay and
allowances of top level executive
officers in KSFE - regarding
17/08/2022

Yes

Yes

Yes

Sini J Shukkoor
Rajesh Kumar Singh
01.09.2022

Dr. V.P. Joy

06.09.2022

K.N. Balagopal

14.09.2022

17.09.2022




NOTE FOR THE COUNCIL OF MINISTERS

This note deals with the request of the Managing Director, Kerala State
Financial Enterprises Ltd. to revise the pay and allowances of Officers in the Top
Level Executive category of the Company with effect from 01.08.2017 by modifying

(.0. (Ms) 20/2021/Taxes dated 19.02.2021.

The total strength allotted to each post under the top level executive in the company

is as follows:

SLNo  Name of the post Sanctioned Strength

I Assistant General Manager 20

2 Company Secretary (AGM Cadre) 01 '
3 Deputy General Manager 05

4 General Manager 03

When consulted Finance Department, has offered the following remarks :-

"In view of the decision of Board of Directors, Finance agrees to revise the pay and
allowances of the Top Level Executives of the Company as follows subject to the
conditions mentioned here under and also subject to the approval of BPE and Council

of Ministers .

SCALE OF PAY

Name of Post/ No. of Present Pay Revised Pay
Designation (Top Level | sanctioned Post Scale Scale
Executives)
Assistant General | 20 58545-128305 91600-214400
Manager
Company Secretary 0l 58545-128305 91600-214400

(AGM Cadre)




Deputy General Manager 05 64885-131370 [01600-219200

General Manager 03 69485-134435 | 108800-224000

MASTER SCALE

Existing: 58545 — 2020(2) — 62585 —2300(5) — 74085 — 2590(4) — 84445 — 2830(9)
— 109915 - 3065(9) — 137500.

Revised: 91600 — 3200(2) — 98000 — 3600(5) — 116000 — 4100(6) — 140600 -
4500(10) — 185600 — 4800(8) — 224000.

ALLOWANCES '

Particulars Existing Revised
Medical Allowance per year 9000/- | No change
Spectacle Allowance 4000/- No change

(4 times in Service with 3 years gap)

Cost of Financial Daily & one 400/- No change
Magazine(per month)

Conveyance Allowance 2000/- No change

(per month)

Conditions

I. The settlement will be eftective for a period of S years from 01.08.2017. The date
of effect of revised scale of pay will be 01.08.2017. The date of eftect of all
allowances except DA and Time Bound Higher Grades will be the date of the Pay

Revision order.

2. All other benefits enjoyed by the Officers which are not specifically mentioned

herein are applicable to the Top Level Executive category officers also.



3. All other general conditions stipulated in G.O.(Ms)No0.20/2021/TAXES Dated

19/02/2021 are applicable to Top Level Officers also.

4. The date of DA as on the date of pay revision shall be zero. This shall be specified

in the GO as well.

When consulted, the  Planning (BPE) Department  has opined as follows :-

"Kerala State Financial Enterprises Limited (KSFE) - Proposal for revision of pay
and allowances of the Top-Level Executive category Officers of KSFE. the
Managing Director, KSFE informed that the proposal is for revision of the pay and
allowances of the Top-Level Executive category Officers with effect from
01/08/2017. Government had already approved the Long-Term Agreement entered
into between the Unions/Associations representing the workmen and the Officers.
But the Top-Level Executive category employees were not included in thé order
hence it was requested to issue appropriate orders including the revised pay and
allowance of the Officers coming under Top-Level Executive Category officers. The
number of Top-Level Executive category Officers covered under this revision as on

01/08/2017 was 19 only the Finance Department has approved the proposal.

After discussions, the Public Enterprises Board approved the proposal for
revision of pay and allowances of the Top-Level Executive category Officers of the
Kerala State Financial Enterprises Limited, with eftect from 01/08/2017, as agreed to

by the Finance Department.”

As per the orders of the Hon'ble Minister for Finance a clarification on the
Future DA and EPF has been sought for from the Managing Director, KSFL-.
Thereupon the Managing Director KSFE reported that, though the salary revision
instructions dated 01.08.2012 of the Top Level Executive Category Officers of the
company do not specifically mention dearness allowance, the third paragraph of the

instructions reads as follows.



"Fixation of pay on revised scale will be with effect from 01.08.2012 All other
benefits enjoyed by the Ofticers which are not specially mentioned here are
applicable to the Top Level Executive Category Officers also.”

Paragraph VI of the Salary Revision Agreement (Appendix-11) of Officer Category
Employees of the Company .approved vide G.0.(Ms)No.20/2021/TAXES dated

19.02.2021 1s as follows.

"DA will be revised in every 6 months on the basis of average of 12 months AICPI in
the preceding months. New neutralization point is 27692 as on 01.07.2017".
Therefore, it has been requested that the above provision regarding grant of dearness

allowance should be applied to the Top Level Executive Category Officers also.
L]

Following is the dearness allowance rate applicable to the company employees with

effect from 01.08.2017.

Sl No. Duration DA Rate

1 From 01.08.2017 t0 31.12.2017 | 0%
) From 01.01.2018 10 30.06.2018 | 20
3 From01.07.2018 to 31.12.2018& 4%
4 From 01.01.2019 10 30.06.2019 | 6%
5 From 01.07.2019 t0 31.12.2019 1%
6 From 01.01.2020 to 30.06.2020 | 15%
7 Fom 01.07.2020 to 31.12.2020 | 18%
8 From 01.01.2021 0 30.06.202 | | 1%
9 From 01.07.2020 to 31.12.2021 49

10 From 01.01.2022 to 30.06.2022 27%



The company will bear 12% of the basic salary and dearness allowance
(Wages) from all categories of employees, including Top Level Executive Category
Officers.

When the file has been circulated to Hon'ble Chief Minister for placing the

matter before the cabinet, the Hon'ble Chief Minister has ordered as tollows -

“@Ro Ul @g). 1.8.2017 @@ MSOEMEMUOELEE TLIMITDId:  DWI® @S|
al®lveMlaRd,.”
]

The Managing Director, KSFE has furnished the financial liability incured

»

while implementing the Pay revisoin order with effect from 01/08/2017, as follows;

Increase in wages for the month of August 2017 (including PF ) .- Rs. 5.1 8,292/

Additional commitment in wages Financial Year 2017-18 (8 months) (including P )

- Rs. 47,16,183/-

Additional commitment in wages during Financial Year 2018-19 (including PF) - Rs.

80,42.,020/-

Additional commitment in wages during Financial Year 2019-20 (including PF) -

Rs, 96,72,117/-

Additional commitment in wages during Financial Year 2020-21 (including PF ) - Rs.

1,03,74,252/-

The total commitment incurred while implementing Pay Revision for Top
Level Executive Category Officers in the Company is Rs. 3,28,04,572/-. Out of this
total commitment, Interim Relief amounting Rs. 1,51,40,160/- was already paid and
balance arrears to be paid is Rs,1,76,64,412/- The provision for implementing pay

revision was included in the Accounts Statements of each Financial Year.




Point for decision

Whether the request of the Managing Director, Kerala State Financial
Enterprises Ltd. to revise the pay and allowances of Officers in the Top [Level
Executive Category of the Company with effect from 1.8.2017 by modifying

G.O(Ms)N0.20/202 1 /Taxes dated 19/02/2021 may be approved?
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File No.TAXES-H2/22/2021 -TAXES

19%

s = YEARS OF
‘ CELEBRATING
GOVERNMENT OF KERALA e
Abstract
Taxes Department-  Pay  Revision - Long Term Agreement entered  between  the

Union/Associations  representing  the - Workmen — and the Consensus  armived  with  the
Union/Associations representing the Officers of Kerala State Financial Enterprises Lumited-
L\ppum,d ()tdua I\sm.d

T TAXES (H) DEPARTMENT
fl.().(l\"ls}l\'o.Z{HZ{!ZI-*"i',-\,\'l"lS Dated, Thiruvananthapuran, 19/02/2021

Read 1 G.O.(RON0.131/2019TAXES dated 27.02.2019

2 Resolution No.9180 of 544" Board M ccling_t dated 06/02/2021.
) R, " : . : , o
3 Letter No0.2312 dated. 06/02/2021 from the Managmg Dircctor. Kerala State
. Financial Enterprises Linted.
JRDER

The Pay Rewvision of Compaiy cmployees is implemented once n every S years. As such
the period of the long term settlement n force regarding Pay, Allowances and other service benefits
of Company employces had cxpired on 31.07.2017. The Unions have demanded revision of Pay.
Allowances and other service benefits with cflect fom 01.08 2017, The Management conducted
discussions with representatives of the Unions of both Officers and Workmen on the new Charter ol
Demands submitted by them. In the first discussion held on 15th February 2019, a scttlement was
arrived at to disburse Interim Relief 1o all employees on the rolls of the Company as on 31.07.2017
excluding resigned cmployees, (@ 14% of the BP + PP, with a minimum of Rs. 1,000/ per mionth.

the same has been sanctioned as per the Government Order read as 1st above,

5 Thereafier, the Board appomted a Sub-comimitee for discussmg and finalving the Pay
Revision deimands from varous Unions representmg Workimen and Officers n the Company. The
Committee conducted a series of discussions with the Unions representing Workimen and Ofhicers

for formulating the final scttiement cficctive  from 01.08 2017 and finally the following

points were unanimously agreed  upon.

i Merger of DA (@ 30%, (as on 01.08.2017)
i Load factor for revision of the Pay Scale to be fixed (@ 12.50%

i Increment to be appropriatcly modified, as done previously taking load factor of 12.50% after
merging DA @ 39%.

iv. Fitment Benefit for salary revision at 12.50%



File No. TAXES-H2/22/2021-TAXES

v. Service Weightage: one mcrement for four years and two increment for eight years. (maximum
two)

vi. Stafl norms, Branch gradation, promotion policy, Transfcr Policy cte to be discussed and
finalized by 31.03.2021.
vil) Load factor for revising the Pay Scale of PTS to be fixed at 13.50%
Vi) DA will be revised in every 6 months on the basis of average of 12 months AICP] in the
preceeding months. New neutralization point is 276.92 as on 01.07.2017.

3. The Board of Directors afier detailed discussions and deliberations considering all the
relevant notes resolved to approve the Long Term Settlement/Consensus entered into between the

Management and the Trade Unions/Associations representing both Workmen and Officers in the
Company. The Board vide its resolution No.9180 of 544" mecting held on 06.02.2021 approved
the revised pay and allowances of the Officers under Top Level Exccutive Category wee.f
01.08.2017. The Board further resolved to authorize the Managing Director to forward the game
~ _ . L " —_— .
for Government sanction. As such the Managing Dircctor as per the letter read as 3rd papcer above
»has requested Government to accord sanction to implement the Long Term Scttlement/C onsensus
as well as the proposed Pay/Allowances of Oflicers under Top Level Exccutive Category, as

approved by the Board of Dircctors.

4.Government have examined the matter n detail and are pleased to approve the Long
Term Agreement entered between the Union/Associations representing the workimen (Appendix-1)
and the Consensus arrived with the Union/Associations representng the Oflicers (Appendix- 1),
spectfied n para 2 above of the Kerala State Financial Enterprises Lid regarding the Pay Revision

with effeet from 01/08/2017 vide paper read as 2™ above.
(By order of the Governor)
BISHWANATH SINHA 1AS
PRINCIPAL SECRETARY
To:
fhe Managing Director, Kerala State Financial Enterprises Linmited.
Thrissur.
The Principal Accountant General (A&E), Kerala, Thiruvananthapuram.
The Principal Accountant General (G&SSA) Kerala, Thiruvananthapuram,
The Accountant General (ERSA), Kerala, Thiruvananthapuraim.

The Finance Departemnt(Vide File No: PU-C2/13.2021-FIN (I 1699503))Dt 19.02.2021).

Planning and Economic Affairs (BPL)Departument.



-

File No.TAXES-H2/22/2021-TAXES {0&’

General Administration (SC) Department.(Vide item No-4742 dated 17.02.2021 )
The Information and Public Relations Department(Web & New Mcedia),

Stock file/ Office Copy.

“qrwarded /By order

! §rgr‘1cjifutr%a v]aﬁ}' I
Digitally 3|g|d iy Heeja N
{Cate: 2021 0 X ;
Reason: Apprdved

Section Ofheer
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In view of the decision of Board of Directors, Finance agree to revise the pay and allowances
of the Top level executives of KSFE, as follows subject to the conditions mentioned here

under also subject to the approval of BPE and Council of Ministers .

SCALE OF PAY

Name of Post/ Designation

i No. of sanctioned Present Pay Revised Pay
(Top level executives) ! Post Scale Scale
' — - 1 + .
. Assistant General Manager g 20 i 58545-128305 91600-214400
Company Secretary (AGM Cadre) | 01 | 58545-128305 91600-214400

i S — I B




Deputy General Manager 1
| General Manager R

MASTER SCALE

[§%)

05

03

64885-131370

69485-134435

101600-219200

108800-224000

Existing: 58545 - 2020(2) - 62585 - 2300(5) - 74085-2590(4) - 84445 - 2830(9) - 109915 -

3065(9) - 137500.

Revised: 91600 - 3200(2) - 98000 - 3600(5) - 116000-4100(6) - 140600 - 4500(10) - 185600 -

4800(8) - 224000.
ALLOWANCES

Particulars
| Medical Allowance per year

I Spectacle Allowance
' (4 times in Service with 3 years gap)

Cost of Financial Daily & one Magazine

(per month)

Conveyance Allowance
(per month)

Conditions

Existing
9000/ -

4000/ -

400/~

2000/~

Revised

No change

No change

No change

No change

I. The settlement will be effective for a period of S years from 01.08.2017. The datc

of effect of revised scale of pay will be 01.08.2017. The date of effect of all

allowances except DA and Time Bound Higher Grades will be the date of the Pay

Revision order.

2. All other benefits enjoyed by the Officers which are not specifically mentioned

herein are applicable to the Top Level Executive category officers also.

3.All other general conditions stipulated in G.O.(Ms)No0.20/2021/TAXES Dated

19/02/2021 are applicable to Top Level Officers also.




- 4.

4. The date of DA as on the date of pay revision shall be zero. This shall be

specified in the GO as well.
@Y AlH@OTIGE  @YIY@EM TLIMUTDT G  HID (]Jnﬁar}dﬂ}f}ﬂlﬂ @&S1WIeRI0 all )G 0ud,

MIOP|OWo (@JHOBe @RENEJIWo GREUEGDT.

"Kerala State Financial Enterprises Limited (KSFE)- Proposal for revision of pay
and allowances of the Top-Level Executive category Officers of KSFE Managing
Director, KSFE informed that the proposal is for revision of the pay and allowances
of the Top-Level Executive category Officers with effect from 01/08/2017.
Government had already approved the Long-Term Agreement entered into between
the Unions/Associations representing the workmen and the Officers. But the Top-
Level Executive category employees were not included in the order hence 1y was
requested to issue appropriate orders including the revised pay and allowance of the
Officers coming under Top-Level Executive Category officers. The number of Top-
[Level Executive category Officers covered under this revision as on 01/08/2017 was
19 only the Finance Department has approved the proposal. After discussions. the
Public Enterprises Board approved the proposal for revision ol pay and allowances
of the Top-Level Executive category Officers of the Kerala State Financial
Enterprises Limited, with effect from 01/08/2017, as agreed to by the Finance

Department.”
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"DA will be revised in every 6 months on the basis of average of 12 months

AICPI in the preceding months. New neutralization point is 276.92 as on
01.07.2017". Therefore, it has been requested that the above provision regarding
grant of dearness allowance should be applied to the Top Level Executive Category

Officers also.
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