
G.O.(Rt)No.609/2023/ID   Dated,Thiruvananthapuram, 22-06-2023

     Read: 1. G.O.(Ms)No.115/2022/ID dated, 04.11.2022.

 2. Letter No.KB.894/2020/E2 dated:05.11.2022  from the Secretary,
Kerala Khadi and Village Industries Board.

 

GOVERNMENT OF KERALA

Abstract

Industries Department - Kerala Khadi and Village Industries Board - Anomalies

in the 11th Pay Revision Order G.O.(Ms)No.115/2022/ID dated 04.11.2022-
Rectified - Orders issued.

INDUSTRIES (K) DEPARTMENT
 

ORDER
    As per the Government Order read  above, Government have sanctioned  the

11th Pay Revision   to the employees of Kerala Khadi and Village Industries
Board  with effect from  01.07.2019.

      2.Now, as per the letter read as 2 nd paper  above, Secretary, Kerala Khadi and

Village Industries Board has requested to rectify some  anomalies in the 11 th Pay
Revision Order read above.

      3.Government have examined the matter in detail and are pleased to modify
the Government Order  read above  as follows:

i. The date of effect of revised Time Bound Higher Grade mentioned as
'01.04.2022' in item 2 of Para (D) of General Conditions in G.O.
(MS)No.115/2022/ID dated 04.11.2022  stands  corrected as '01.04.2021'.

ii. The last sentence (The arrears of DA before 01/04/2021 will be granted as
prescribed in the case of Government employees ) in item No.2 of the
General Conditions contained in G.O.(MS)No.115/2022/ID dated
04.11.2022 is  retained as such.

iii. The item No.3 in Para (D) of the General Conditions in G.O.
(MS)No.115/2022/ID dated 04.11.2022 is  substituted with the following

G.O.(Rt)No.609/2023/ID



: "The Kerala Khadi and Village Industries Board will  take necessary steps
from its part to attain financial self sufficiency without the support of
Government in future”.

       4.The Government Order read  above stands modified to the above extent
only.

(By order of the Governor)
Ajit Kumar I A S

SECRETARY

The Secretary, Kerala Khadi and Village Industries Board, Thiruvananthapuram
The Director /Additional Director, Industries & Commerce,
Thiruvananthapuram 
The Principal Accountant General (Audit /A&E), Kerala, Thiruvananthapuram 
General Administration (SC) Department, vide item no: 
Finance Department (Vide UO.No. P.U.D1/28/2021/Fin dated: 27.01.2023) 
I&PR Department (For publishing the GO in Govt.website) 
Stock File (Vide File No:K1/63/2021-IND) 

Forwarded /By order

Section Officer
Copy to :- PS to Chief Minister
                 PS to Minister (Industries)
                 PA to Secretary (Industries)
                 CA to Joint Secretary (Industries)
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Part time continent:employées para 32 
Allowances - 

HRA Paral2 
TA 	H 	. Para27 	H 
B) Dearness Allowance• 

;.O.(Ms)No.115/2022/ID 

a. 
GOVERNMENT OF KERALA 

: 	 Abstract 

•...; Industiies:.Departnient'*Kerala Khadi and village Industries Board- 11 	Pay. 
Revision of the employees of Kerala Khadi and Village Industries Board-
Sanction accorded - Orders issued. 

I1WDUSTRIES (K) DEPARTMENT 

G.O.(Ms)No.i 15/2022/ID Dated,Thiruvananthapuràm. 04-11-2022 

Read: 1. G.O(P)No.27/2021/FIN, dated 10.02.2021. 
2. Letter No.KB-894/2020/E2 dated 19.02.2021 from the 

Secretary, Kerala Khadi and Village Industries Board. 

ORDER 

The Secretary, Kerala Khadi and Village Industries Board as per the letter 
read as 2nd  Paper above has requested Government to accord sanction to extend 
the benefits of General Pay Revision as provided in the Government Order read as 
Ist paper above, to the employees of Kerala Khadi and Village Industries Board 
with.effect from 01.07.2019. 

The Board of Directors of Kerala Khadi and Village Industries Board in 
its meeting held on 06.02.2021 resolved to grant revision of pay to the employees 	I 

of Kerala Khadi and Village Industries Board after obtaining the approval of 
Government. 

Government have examined the matter in detail and are pleased to revise 
the pay scales of the employees of Kerala Khadi and Village Industries Board 
with effect from 01.07.2019 and the categories of posts with existing and revised 
scale of pay and stage to stage fixation Table of the 11th pay revision for Kerala 
Khadi and Village Industries Board are appende.cF as Annexure to this 
Government Order and as detailed below, subject to the conditions that, annual 
accounts of Kerala .Khadi. and. Village Industries Board must be completed and 
submitted to Government immediately. 
A) .me conditions whichwere stipulated in 0.0(P) No.27/2021/F[N dated 
10/02/2021. thust be implemented to the following matters. while...implernenting 
the pay revision: .. 	. 	 ... . . 

Dearness Allowance will be as per para 11 of the 0.0(P) No.27/2021/Fin 
dated 10/02/2021 and the, rates of DA will be as announced by the State 
Government for the State Government employees on the revised scale of pay 
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w.e.f.. 01.07.2019. The rates of DA on revised scales of pay with effect from 
01.07.2019 will be as follows: 

Date Rate of DA % Total DA % 
01/07/19 0 0 

01/01/20 4 4 
01/07/20 3 7 

C) Rules for Fixation of Pay 
The revised scales of pay will come into force with effect from 01.07.2019, 

but the arrears of pay revision up to the month of this order will be as per the 

conditions prescribed for Government employees. The date of effect of revised 

Time Bound Higher Grade scheme will be 01.04.2021 and Time Bound Higher 
Grade will be as per Annexure VI of G.O(P) No.27/2021/Fin dated 10/02/202 1 
except condition No.22. 

All employees who were in service as on 01.07.2019 shall come over to the 
revised scale of pay as per the stage to stage fixation table with effect from 
0 1.07.2019. There will be no option facility to elect another date for pay revision. 

The pay in the revised scale as on 01.07.2019 will be the corresponding 
revised pay stage of pre - revised pay. as provided in stage to stage fixation table. 
However, if the corresponding revised stage is less than the minimum of the 
revised scale of the post, the pay will be fixed at the minimum. There will be no 
fixation exercise for calculation of revised pay as was done in previous pay 
revisions. 

In cases where the existing pay as on 01.07.2019 is retrospectively changed 
aftef 01.07.2019 for any reason, the pay so changed will be revised as provided in 
stage to stage fixation table. 

All appointments and promotions made on or after 0 1.07.2019 shall be• 
deemed to have been made fixed in the revised scale of pay and pay will be fixed 
accordingly and the monetary benefit of the revision will be allowed as prescribed 
in the case of Government employees. 

The existing emoluments for the purpose of these rules will be the basic pay 
drawn as on 01.07.2019 in the existing scale of pay. Increments, if any, accrued 
on 01.07.2019 will also be reckoned. 

Existing scale of pay for the purpose of these rules is the scale of pay 
immediately prior to 01.07.2019. 

In cases where Personal-pay is existing in the pre- revised scale of pay, revised 
pay stage in the revised scales shall be arrived at based on the pre- revised basic 
pay only. After arriving átthe revised pay stage; existing Personal pay will be 
revised by multiplying it with the factor of 1.38 and the result will be rounded off 
to 'the next multiple of b 100 if the amount so obtained is equal to or greatçr 
than the amount of increment(s) next above the pay fixed in the revised scale, an 
amount of personal pay equal to the sum of increment(s) in the revised scales of 
pay will be subsumed into the basic pay in the revised scale of pay. The remaining 
portion of Personal pay, if any, after subsumed into basic pay, will be continued 
in the revised scales as Personal pay. In other cases where the revised Personal 
pay as arrived at above is less than an increment, the Personal pay will be 
continued as such in the revised scale without absorption in future increase in 
pay. 

Residuary Pay existing in the pre-revised pay structure will not be reckoned 
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for determination of pay stage in the revised scale. The existing Residuary Pay in 
the pre-revised scale will be, multiplied bya.factor of 1.38 and the result will be 
rounded to the - next multiple of Rs.lO. The Reàidüàry Pays fixed will be retained 
in the revised scaleand the existing conditions of payment will continue. 
(10) Special Pay existing in the pre-revised pay structure will not be reckoned for 
déterthination'of pay stage irithe revised scale. The existing Special Pay in the 
pre-revised scale wiIlbe rnhltiplied by a factor of 1.38 andthe result will be 
rounded to the nextmultiple'ofRs.lO. The Special Pay sofixed will be retained- in 
the revised pay scales provided such Special Pay is not available in the revised 
pay scale. . 	. 	 . 

Stagnation iPcrementexisting in the pre-revised pay structure will not be, 
reckoned for 'detehnination of pay stage in the revised :scale. However, the 
number of stagnation increments drawn in the pre-revised scale will be allowed in 
the revised scale at the rate of last increments in the scale.. 

In the case of an employee enjoying Personal pay, Special pay and 
Stagnation increment at the same time in the pre-revised pay structure, Special 

ay and Personal pay will be retained in the revised pay structure, each multiplied 
by a factor of 1.38 and rounded to the next multiple of 10. But Stagnation 
increment will be retained as provided under Rule 11 

If the amount arrived by multiplication of Personal pay and Special pay by 
the factor provided is a multiple of 10 or Rs 100 as the case may be, the amounts 
will not be rounded off to the next multiple. 

The existing date of increment shall not undergo any change. In all cases 
where the minimum of the scale of pay of an employee is greater than the pay 
stage eligible with effect from 01.07.2019 in accordance with stage to stage 
fixation table, the date of next increment will be on completion of one year of 
service from that date. The monetary benefits of the revised increment rate will be 
allowed as prescribed in the case of GOvernment employees. 

in the case of an Officer who is on deputation / foreign service and has opted 
for the pay of the deputation post or is on leave without allowances or is under 
suspension as on 01.07.2019, his pay will be fixed under these rules on the date of 
his rejoining duty on the basis of pay last drawn immediate!)' before 01.07.2019. 
In cases where the officer on deputationfForeign Service as on 01.07.2019 has 
opted for the grade pay and allowances of his cadre post;he will be allowed 
revised pay fixation as if he were continuing in his parent department. 

Inthe case of employees who are continuing on LWA on 01.07.2019, their 
pay will be fixed in the revised scale as on the date of return from leave on the 
basisof - pay ; last 'dtawn before entering on leave. However, if LWA is granted. 
under;Rule91'k.Part4KSRsorOIi Medical Certificate toanOfficer;bothof yr 

which quah'Lfor..increment undet Rule 33(b)(2) KSR, Part 4, the pay of such an.;,-.,.. 
r 	.Z'... officetwilFbb m 	 t' v 	he  increment,v ..' 

'accrued on: 01'07 20l9  
!z1: 

	

	.fr:.:(l7)tPtovi&ioikkemployed t&cruitedon'scalesof pa thrbUghempld9mèntacc:F 
exchange or otherwise who were in service on 30.06.2019 and continued 
thereafter'shailrbethgibc:oQlyfor fixing.the minimum of the revisedscaIe.Qfpy' : 
with effect from 0l.0R20i9.'  
!(18) An eniploieewhosincrement .is withheld. for want. of declarationiof 
probation as on 01.07.2019,will be allowed the benefit of pay revision fixation on. 
the basis of the pay actuall' drawn as on 01.07.2019. The pay so fixed will be 
revised to the corresponding stage in accordance with stage to stage fixation table 
on declaration of probation, notionally counting the increment accrued .but 
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withheld. After that he will draw his next increment on the normal date. 
Regular employees who have got a new appointment either through by 

transfer or by PSC appointment, for which pre service training with stipend is 
mandatory and the employees were on such training as on 01.07.2019, their pay 
on 01.07.2019 will be revised based on the actual pay drawn in the former post 
prior to 01.07.2019, and after completion of such training, pay in the new post - 
will be fixed as per the relevant rules in KSR on the date of assuming duty in the Y 
new post. 

The existing system of allowing stagnation increment will continue. 
Maximum number of stagnation increments allowed will be five, out of which 
four will be annual and fifth one biennial, subject to the condition that maximum 
basic pay after adding stagnation increment shall not exceed maximum of the 
Master scale ie, Rs.140500. 

Also regards to Personal Pay, it will be given subject to the condition that 
maximum basic pay after adding Personal Pay shall not exceed maximum of the 
Master scale ie,Rs.140500. 

Newly recruited permanent employees on or after 30.06.2019 shall be 
eligible only for fixing the minimum of the revised scale of pay with effect from 
01.07.2019. Stage to stage fixation table is not applicable to them. Stage to stage 
fixation table is only applicable to employees recruited before 01/07/2019. 
D) General conditions. 
I. Annual Accounts and AG's audits of the board should be updated scrupulously 
as per the directions contained in Circular No. 53/2022/Fin dated 07.07.2022 and 
Circular No.97/2021 dated 25.10.2021 respectively. 

Government agrees to revise the pay revision and the revised scales of pay shall 
come into effect from 01.07.2019. The monetary benefits of the revision will be 
granted as is being done in the case of Government employees. Also all 
allowances mentioned in this Pay Revision will have effect from the mont/i in 
which the pay revision order is issued only. The revised scheme of Time Bound 
Higher Grade will be given effect from 01.04.2022. The arrears of DA before 
01/04/2021 will be granted as prescribed in the case of Government employees. 

Kerala Khadi and Village Industries Board sell their khadi products in the 
market with a profit margin. If there is any subsidy given by the board for selling 
their products, this subsidy amount has been granted to the board by the 
Government. So there is no case of loss while selling their products. So the 
expenditure on account of the revision will be met from the internal resources of 
the Board and Government will not bear any cost in this regard under any 
circumstances. 

Pay revision is applicable only to those employees who are working against the. 
sanctioned posts, created with the approval of Government. 

The Board shall not change the terms and conditions of service of its 
employees (including leave rules) without prior approval of the Government. 

No new posts will be created, upgraded or re-designated without the prior 
approval of the Government. 

All allowances, benefits and perks, if any, which are nOt ,pecified in this 
revision shall be discontinued forthwith. Allowances which are not specifically 
mentioned will be treatedas withdrawn. 

The Administrative Officers concerned will check all cases of fixation of pay 
in the revised scales and indicate in the Service Books the fact of having checked 
the pay fixation. In case where fixation or grant of higher grade or payment of 
increased benefits is found to be incorrect, he shall give instructions to officers to 
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rectify the defects. 
".9. Recoveries will be insisted upon where over payments are made. If an officer 

.:tcompetent 'toauthorize pay under thee orders' of approve] countersign the pay 
fixation hasany doubt regarding, the application:of these'orders;he shall seek ..: 

tiarifiãation of.thePay'RSision Cell in the FiñanceBepartment in Government. 
: &fdrepprO\ing.th&pay..fixatiQn.and disbursing the .pay5'All employees shall 	' 

fiirnish'n.iiñdePtaking iii..th: prescribed forntto their::DDO in 'order to get their'  
'''ayfi*ed iii' the 'revised scale. The undertaking shall be cbuntersigned by the 

DDO and pasted in the Service Book of the incumbent. 
::10: AUendane.ManagethenLSystem:must be introdud.ataU,offices and uni. . 

(Punching systern)and ,it;thust be connected with the salary.: 	' ':. •' ' 	' , 
11: Appointments. . .(permanent 1 deputation I temporary [daily waged /.... 
provisional) thai! be made only in the posts that are, validly created by way of 
Government Order. 
.12. In case of any doubt regarding pay scales, fixation etc. prior concurrence of 
Government should be obtained before arriving at a decision. No stepping up of 
pay will be allowed under any circumstances. Anomaly, if any, shall be brought 
to the notice of Government. The Board shall not attempt to rectify the anomaly. 

Any modification to the Rules of Fixation of Scale of Pay I Promotional 
Avenues etc. shall not be allowed without prior approval of Government. 

All staff in the Board must be selected through PSC only. ContractlDaily 
wage employees must be selected only for a contract period of 179 days only. 
Contract/Daily wage employees in the Board cannot be posted permanently. 
Circular No.55/2022/FIN, dated 08/07/2022 must be strictly followed. if any 
violation in this regards occur, Secretary, Kerala Khadi and Village Industries 
Board will be personally responsible for that and strict actions will be taken 
against them. 

Interim Relief, if any received will be recovered in installments from the 
month in which the pay revision order is issued. 

Board must do sustainable utilization of the allotted resources by applying 
effective/efficient economic measures (effective / efficient utilization of the 
allotted fUnds for various projects' without any drain of public funds and also make 
maximum profit with maximum customer satisfaction). 

In this pay revision, the Stagc to Stage fixation table is only 'applicable to the 
'permanent employees. of Kerala Khadi and Village Industries Board who has been 
appointedbefore 0i.07.20l9The pay ofnewappointmetits will be started from. 
theteginning ofthe concerned scales. 'Newly recruited permahent tmployees on 

:.of afier0i.0i:20.i9':thall.beeligible only forfixing the minithuthofthe revised'",. 
scale of pay ,with effect from 01 07 2019 Stage to stage fixation table is not 
applicable to them 	..:. 	' 	. ' 	' 	' • 	•

t •', ';•.. • 	:., 

48 Ratiotasediromotions, up gradationtor re-designatio&shall be granted only 
with the idoproval,of Government 

eroneous;re.visionof pa:cawiet: 
be ruled out in spite specific table for stage to stage revision, and in such cases 

.:.:.recoery;wiIi have tobe:efeptedJro.thosewJo received pa.y.in'excess. :Inorderr ...;.. 
.; 

	

	.tofaci.litate :reovery;. ovemn½ent. may direct to obtain i 	un&rtaki 	from all.,:,.. 
ëmployeesás hasbethn ptecribed in G.'O.(P) Nd 1 69/20F9/Fifl dated' 13.12.2019.' 

Posts lying vacant for a period of more than one year should be abolished as 
per G.O(P)No.1208/200 1/Fin dated 22/10/2001. 

While applying this pay revision, if any deviation in any point of this 
occurred from the side of Khadi Board, Government will take strict action against 
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the concerned parties and also the Secretary, Kerala Khadi and Village Industries 
Board will be held personally liable for any kind of discepanciea while 
implementing this order. 

4. The Secretary, Kerala Khadi and Village Industries Board will forward 
proposal for the revision of pension based on the pay revision separately. 

(By order of the Governor) 
A P M MOHAMMED HANISH 

PRINCIPAL SECRETARY 

The Secretary, Kerala Khadi and Village Industries Board, Thiruvananthapuram 
The Director/Additional Director, Industries & Commerce, Thiruvananthapuram 
The Principal Accountant General (Audit/A&E), Kerala, Thiruvananthapuram 
General Administration (SC) Department, 
Finance Department (Vide UO.No.PU-Dl/28/202l/FIN, dated, 15.09.2022) 
The Planning & Economic Affairs(BPE) Department( Vide.Note.No.PLGEA-
BPE1/34/2022-PLEGA, dated, 04.03.2022) 
I&PR Department (For publishing the GO in Govt.website) 
Stock File 

EorwardQ
s r
dJBY order 

D bignea 	admaja 
Date: 05-11-2022 11:49:35 

Section Officer 

Copy to:- PS to Chief Minister 
PS to Minister (Industries) 
PA to Principal Secretary (Industries) 

- 	CA to Joint Secretary (Industries) 

C- 	 - 
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Draft Note for the approval of Council of Ministers
 
  This note deals with the proposal for rectifying the anomalies in

GO(MS)No.115/2022/Ind dated 04.11.2022 whereby 11 th pay revision was sanctioned to

the employees of Kerala Khadi and Village Industries Board.

2) The Secretary Kerala Khadi and Village Industries Board has pointed out that in item 2

of the General Conditions (D) in the GO(MS)No.115/2022/Ind dated 04.11.2022, it is

mentioned that the revised scheme of Time Bound Higher Grade will be given effect from 01.04.2022

whereas in item (1) clause (C), it is mentioned that the date of effect of revised scheme of Time

Bound Higher Grade will be 01.04.2021 and so he has requested Government to rectify the same.

3) Further in item No.3 of Para (D) General Conditions in GO(MS)No.115/2022/Ind dated

04.11.2022, it is mentioned that the expenditure on account of the revision will be met from

the internal resources of the Board and Government will not bear any cost in this regard

under any circumstances. The Secretary, Kerala Khadi and Village Industries Board pointed

out that the meager amount gained through the sale of Khadi products is being used to buy

raw materials , to pay salary of the employees to ensure continuous employment and to pay

half of the salary of instructors. Hence the Board cannot take up the financial burden

arising out of the pay revision from the above amount. Since, the Board is not a profit

making institution, the Secretary, Khadi Board requested Government to delete the above

clause and to sanction the additional amount required for pay revision through additional

Government grant.

4) When the File was forwarded to Finance Department for remarks, that Department

remarked as follows:

I/5759238/2023

IND-K1/63/2021-IND
6654862/2022/IND(OS)

478/494



“േകരള ഖാദി ാമ വ വസായ േബാർഡിന് 11-◌ാ◌ം ശ ള പരി രണം അ വദി  04.11.2022 തീയതിയിെല സ.ഉ

(ൈക)നം.115/2022/വ വ നം.ഉ രവിെല അപാകതകൾ സംബ ി ് ഖാദീ േബാർഡ് െസ റി െട

െ ാേ ാസലിേ ൽ ധനകാര  വ ിെ  അഭി ായം വെട േചർ :

a) 02-11-2022-െല മ ിസഭാ േയാഗ തീ മാനം ഇനം ന ർ 1135 -ൽ ാമബ  സംബ ി ് ഇ കാരമാണ്

ഉ രവായി ത്  "The arrears of DA before 01/04/2021 will be notional ". ടി ഉ രവ് േമൽ സർ ാർ

ഉ രവിൽ ഉൾെ ിയി ി . ആയത് ഉൾെ ി 04.11.2022 തീയതിയിെല സ.ഉ(ൈക)നം.115/2022/വ വ ന ർ

ഉ രവ് േഭദഗതി െച ാൻ ഭരണവ ിന് നിർേ ശം നൽ . General conditions-െല നിബ ന 2-െ

അവസാനവാക ം (The arrears of DA before 01/04/2021 will be granted as prescribed in the case of Government

employees) ഒഴിവാ വാ ം ആവശ െ .

b) സ.ഉ (ൈക)നം.115/2022/വ വ ഉ രവിൽ ഖ ിക - (ഡി) ജനറൽ വ വ കളിൽ ര ാമതായി േരഖെ ിയ

വ വ  കാരം സമയബ ിത ഹയർ േ ഡിെ  ിയ ീം നിലവിൽ വ ത് 01.04.2022 എ ത് തി ി

01.04.2021 ആ വാൻ അ മതി നൽ .

c) ഖാദി േബാർഡ് ജീവന ാർ ്  11-◌ാ◌ം ശ ള പരി രണം അ വദി ക വഴി ഉ ാ  അധിക സാ ിക

ബാ ത േബാർഡ് സ മായി വഹി ണെമ  ഖ ിക (ഡി) െപാ  നിർേ ശ ളിെല ാമേ തായി

േരഖെ ിയ വ വ  ഒഴിവാ ി, ടി ാന ് താെഴ ചി ി  വ വ  ഉൾെകാ ി ാ താണ:്-

ഭാവിയിൽ സർ ാരിെ  സഹായമി ാെതതെ  സാ ിക സ യംപര ാ ത ൈകവരി തിനാവശ മായ

നടപടികൾ േകരള ഖാദി ാമ വ വസായ േബാർഡിെ  ഭാഗ നി ം ഉ ാേക താണ്.

    ഇതിന് ബ  ധനകാര  മ ി െട അംഗീകാര "്.

5) The Finance Department has suggested to substitute the clause “the arrears of DA before

01.04.2021 will be granted as prescribed in the case of Government Employees” with “the arrears of

DA before 01.04.2021 will be notional” and to modify the Government Order accordingly. Further,

the Finance Department has mentioned that the clause “the expenditure on account of the revision

will be met from the internal resources of the Board”, as mentioned in the Government Order can be

excluded and to modify the Order mentioning that “the Khadi Board will  take necessary steps from

its part to attain financial self sufficiency without the support of Government in future.”It is also

sanctioned to correct the date of effect of revised Time Bound Higher Grade  with effect from

01.04.2021
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6) It was with the approval of the Council of Ministers (Item.No.1135 of the Decision of the Council

of Ministers, dated. 02.11.2022), that the clause “the arrears of DA before 01.04.2021 will be granted

as prescribed in the case of Government employees” was included in the said Government Order.

Khadi Board is a grant-in-aid institution. All the posts in the Board are created with the approval of

Government and the appointments are made through Kerala Public Service Commission. The pay and

allowances, Pension, Family Pension etc of the employees of Board are similar to that of Government

employees. In the circumstance when the file was circulated to Hon'ble Chief Minister for orders as

to whether the anomalies of the pay revision order of Kerala Khadi and Village Industries Board

may be rectified by following the same conditions as in the case of pay revision order of

Government employees, Hon'ble Chief Minister handed over the file to Chief Secretary for remarks

and Chief Secretary remarked as follows:-

“ധനകാര  വ ് അംഗീകരി  കാരമാണ് േഭദഗതി നിർേ ശം സമർ ി ിരി ത്. ഇ ാര ം മ ിസഭ ാെക

സമർ ി ാ താണ്.”

7 ) Subsequently Hon'ble Chief Minister has ordered to place the matter for the

consideration of the Council of Ministers.

Points for decision

1.Whether t h e date of effect of revised Time Bound Higher Grade mentioned as

'01.04.2022' in item 2 of Para (D) of General Conditions in GO(MS)No.115/2022/Ind dated

04.11.2022 may be corrected as '01.04.2021' and the Government Order may be modified

accordingly?

2.Whether the last sentence (The arrears of DA before 01/04/2021 will be granted as prescribed in the case

of Government employees) in item 2 of the  general conditions contained  in

GO(MS)No.115/2022/Ind dated 04.11.2022   be retained as such?
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3. Whether the item No.3 in Para (D) of the General Condition in GO(MS)No.115/2022/Ind

dated 04.11.2022 may be substituted with following:

““The Khadi Board will  take necessary steps from its part to attain financial self sufficiency

without the support of Government in future”.
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