GOVERNMENT OF KERALA
Abstract

Agriculture (Animal Husbandry) Department - Kerala Feeds Limited — Revision of Pay
and Allowances of the Workmen category employees of the Company sanctioned -

Orders issued

AGRICULTURE (AHF) DEPARTMENT

G.0.(Ms)No.7/2021/AHD Dated, Thiruvananthapuram, 20/02/2021

Read: 1. G.O(MS) No.278/2011/AD dated 22/12/2011
2. G.O (P) No.07/2016/Fin dated 20/01/2016
3. Letter No.KFL/866/02/C1759/16 dated 03/03/2016.

ORDER

Pay and allowances of the employees of Kerala Feeds Limited was revised as per
Government order read as 1¥ paper above, in accordance with the pay revision granted
to the Kerala Feeds Ltd based on the 9" pay Commission Report.

As per Government order read as 2™ paper above, the pay and allowances of the
State Government employees were revised based on the 10™ pay commission report. In
the circumstances, the Managing Director, Kerala Feeds Ltd as per letter read 3™ above,
has requested to revise the pay and allowances of the employees of the Company, in
accordance with the 10" pay revision granted to State Government employees. The
additional annual financial commitment for implementation of the proposed pay revision

would be Rs.1.95 crores.

Government have examined the matter in detail and are pleased to accord
sanction to the Managing Director, Kerala Feeds Ltd to revise the pay and allowances to
the employees of the Company with effect from 01.01.2016 as per the details given
below, in accordance with the 10™ pay revision granted to the state government

employees.




Si No

Name Of Post

Existing Scale of pay

Revised scale of pay

Worker Grade II / Office
Attendant 11

8500-230-9190-250- 9940-
270-11020-300- 12220

16500-500-20000- 550-
22200-600-25200

Store Keeper Grade I /
Laboratory Attender Grade 11/

Cook cum — Care Taker Grade I

9190-250-9940-270- 11020~
300-12220-330-13540

18000-500-20000-550-
22200-600-25200-650-
27800

Technician Grade II / Operator
Grade 11 / Boiler Operator
Grade II / Laboratory Assistant
Grade 11 / Driver Grade II

9690-250-9940-270-11020-
300 -12220-330-13540-360-
14980

18500-500-20000-550-
22220-600- 25200-650-
27800-700-29900

Worker Grade 1/ Office
Attendant Grade-I

9940-270-11020-300-12220-
330-13540-360-14980-400-
15380

19000-500-20000-550-
22200-600-25200- 650-
27800-700-29900-800-
33100

Store Keeper Grade 1/
Laboratory Attender Grade I/
Cook cum — Care Taker Grade I

10750-270-11020-300-12220-
330- 13540-360-14980-400-
16980-440-17860

19000 -500-20000-550-
22200-600-25200- 650-
27800 -700-29900-800-
33900 - 900 - 37500-
1000 - 42500 - 1100
-43600

Senior Worker / Senior Office
Attendant

11020-300-12220-330-13540-
360- 14980-400-16980-440-
18300

20000-550-22200 -600-
25200-650-27800-700-
29900-800- 33900-900-
37500-1000-40500

Junior Assistant / Time Keeper
Grade 11 / Receptionist Grade II

11320-300-12220-330-13540-
260 -14980 - 400-16980-440-
18740

20000-550-22200 -600-
25200-650-27800-700-
29900-800-33900-900-
37500 - 1000 - 42500-
1100-45800

Senior Store Keeper / Senior
Laboratory Attender / Senior
Cook cum — Care Taker

11920-300-12220-330-13540-
360-14980- 400-16980 - 440-
19240

21100-550-22200- 600-
25200-650-27800-700-
29900-800-33900-900-
37500-1000-42500




Technician Grade I/ Operator
Grade 1 / Boiler Operator Grade
I / Laboratory Assistant Grade
I/ Driver Grade I

12220-330-13540-360-14980-
400-16980-440 ~ 18740- 500-
19740

22200-600-2520:0-650-
27800-700-29900 -800-
33900 - 900 - 37500
-1000-43600

10

Stenographer Grade II /
Confidential Assistant Grade II

12550-330-13540-360-14980-
400-16980- 440-18740 - 500-
20240

22800-600-25200- 650-
27800-700-299060 -800-
33900 -900 - 37500-

44700

1000-42500 - 11 00-

11

Senior technician / senior
operator / senior boiler
operator / senior laboratory
assistant / senior driver

13540-360-14980-400- 16980-
440-18740-500-20740

23400-600-25200 -650-
27800-700-29900 -800-
33900-900-37500-

48000

1000-42500-1100-

12

Assistant / Timer keeper grade |
/ receptionist grade ]

13900-360-14980-400-16980-
440-18740-500-21240-560-
22360

26500-650-27800- 700-

49200

29900-800-33900-900-
37500 - 1000 - 42500-
1100 - 48000-1200-

13

Stenographer grade I/
confidential assistant grade I

14620-360-14980-400-16980-
440-18740-500 - 21240 - 560-
22920

27800-700-29900-800-
33900-900- 37500-
1000-42500-1100-
48000-1200-50400

14

Senior assistant / senior time
keeper / senior receptionist

14980-400-16980-440- 18740-
500-21240-560-23460

27800-700 -29900-800-
33900-900- 37500-
1000-42500- 1100-
48000-1200-52800

15

Senior stenographer / senior
confidential assistant

15780-400-16980-440- 18740-
500-21240-560-24040

29200-700-29900-800-
33900-900- 37500-
1000- 42500-1100-
48000-1200-54000

Other conditions

1.

minimum 5 years and until modified by Government.

Revised scales of both workers will come in to effect on 01.01.2016 for



~J

10.

11.

12.

13.

14,

15.

DA:- 80% of DA will be merged with basic pay for approving at the revised scale of
pay. After merger of 80% of DA, Dearness Allowance as on 01.01.2016 will be
12% and subsequent DA will be fixed as per Government orders sanctioning DA

issued by FD from time to time.
HRA will be sanctioned as per para 14 of the 10th pay revision order.

Rules of fixation , Firment benefit and Service Weightage will be as per
Annexure II of GO(P) No. 07.2016/Fin dated 20.01.2016.

For calculation of service weightage , full time regular service in KFL alone
will be counted.

Stagnation increment will be as per para 12 of the GO(P)No0.07/2016/Fin dated
20.01.2016, Fringe Benefits

Shift Allowance:- Increased from Rs.15/- to Rs.25/- per shift for A shift ( from
12 midnight to 8 am,) and from Rs.10/-t0 Rs. 15/- per shift C shift (From 4
pm to 12 midnight) considering the odd hours of shift.

Stitching Charge:- as proposed
Washing Allowance:- Enhanced from Rs.75/- to Rs.100/-

Dust Allowance:-At the of Rs. 20/- per shift in the plant work.

Medical Allowance :-As proposed.

Arrears:- Arrears on account of pay revision will be decided by the Board of
Directors based on financial position of the firm. Interim relief if any paid should

be adjusted from arrears.

Employer contribution towards EPF if any should be fixed as per Govt of India
notification issued from time to time .

No. post creation should be done whether ( permanent / temporary with out
prior Government sanction ).

Order fixing the staff pattern showing sanctioned strength and existing
strength should be attached as annexure to the pay revision order.



16

17.

18,

To:

KFL should not sanction any benefits other than those detailed above with out
prior Government sanction.

MD, KFL will be personally responsible for violation of any of the above
provisions.

There will be no option facility.

(By order of the Governor)
TINKU BISWAL
SECRETARY

The Managing Director, Kerala Feeds Limited, Kallettumkara , Thrissur

The Director, Animal Husbandry Department ,Thiruvananthapuram .
The Principal Accountant General (Audit 1&2),Kerala, Thiruvananthapuram .

The Principal Accountant General (A&E) ,Kerala ,Thiruvananthapuram.
GA (SC) Department

Finance Department (PUB) Department

Planning & Economic Affairs (BPE) Department.

Stock File/Office copy
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1) auemunomesieel afleddausdas Tudeacel wemenmuss soeloly, MPwnaow
alley aueyeoes] QI3 TUBEB HAODEDOIRID TVAIAKNAIR EHES adlony aflglgadlesa:
ades eamd aleowe elameEnsdes wmIg al@lyoemo @RMAIEERME  TVsTIMUlgjE8Bamoe
809 GOlad.

2)  QUR®m  GaldDEREIRI rUO2AIM O, o6E Qlleote oM eI
ETLQIMAT Y] 2 JUTANEY ) moemellewad & majdesairudl alledwv. (2) des emad
afl@owe. 5 adaosleendlead msafleneasl aman PBMISAIGleUBEMe T BEME alleoe
sfamneimes alaoonigp (0101201 goed 31122015 asowes) msaflensesl @l
01.01.2016 ganad 3112.2020  @oanailoes waigadleg@ems mseoiolglel. b endd
afieote HaIMERImes RMISAIGlaPEEMe  TVEIMI] o) a0O@ @oep  PLANNING  AND
ECONOMIC AFFAIRS (BPE) DEPARTMENT «f @p@alealotd  jie)s Gal@ERom  @REJOWo
@RQIB COOWSEDE QB

3) "A.Dis informed that Kerala Feeds Ltd was on Joss during 2015-16 due to increase in

cost of raw materials/salaries/wages and other.benefits. As per BPE guidelines employees will
be eligible for pay revision only if the undertaking was on profit during the last two
consecutive years before the wage revision proposal is taken  up with Govi. Here the
proposal  was submitted on 3/3/16 and the undertaking was on profit during 2013-14 & 2014-15.
Hence the workmen category employees of KFL are eligible for pay revision. Hence A.D is
requested  to resend the file with the concurrence of FD to place the proposal before PEB after
analyzing the current financial position of the Company”

4) o0 oflcaed WM Ad:afed crEliajow. 8DiaJdhOPAIENT

"GHOB adlowymnd eilgigaslen QB Es eaad BOQUC HlamEDIme s
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@ralmayedd  aparicr 20/012016 eal v, @ (al)o.07/2016/ wm mmud  semealed
QAN RE Allew@Rcl AJUOS @HIMo @)d:de al@leY BB WMAIS] @BUTlE:000

nodeao.”



Sl No

Name Of Post

Existing Scale of
pay

Revised scale of
pay

Worker Grade 11 / Office Attendant II

8500-230-9190-
250- 9940-270-
11020-300- 12220

16500-500-20000-
550- 22200-600-
25200

Store Keeper Grade II / Laboratory
Attender Grade II / Cook cum —~ Care Taker
Grade 11

9190-250-9940-
270-11020-300-
12220-330-13540

18000-500-20000-
550-22200 -600-
25200-650- 27800

Technician Grade 11 / Operator Grade II /
Boiler Operator Grade 11 / Laboratory
Assistant Grade II / Driver Grade II

9690-250-9940-
270-11020-300
-12220-330-13540-
360-14980

18500-500-20000-
550-22220-600-
25200-650- 27800-
700-29900

Worker Grade I / Office Attendant Grade 1

9940-270-11020-
300-12220- 330-
13540-360-14980-
400-15380

19000-500-20000-
550-22200-600-
25200- 650-27800-
700-29900-800-
33100

Store Keeper Grade I/ Laboratory Attender
Grade I/ Cook cum — Care Taker Grade I

10750-270-11020-
300-12220-330-
13540-360- 14980-
400-16980-440-
17860

19000 -500-20000-
550-22200-600-
25200- 650-27800
-700-29900-800-
33900-900-37500-
1000-42500-1100-
43600

Senior Worker / Senior Office Attendant

11020-300-12220-
330-13540-360-
14980-400-16980-
440-18300

20000-550-22200
-600-25200-650-
27800-700- 29900-
800- 33900-900-
37500-1000-40500

Junior Assistant / Time Keeper Grade 11/
Receptionist Grade II

11320-300-12220-
330-13540- 360-
14980-400-16980-
440-18740

20000-550-22200
-600-25200-650-
27800-700- 29900-
800-33900-900-
37500-1000-
42500-1100-45800




Senior Store Keeper / Senior Laboratory
Attender / Senior Cook cum — Care Taker

11920-300-12220-
330-13540- 360-
14980-400-16980-
440-19240

21100-550-22200-
600-25200-650-
27800-700- 29900-
800-33900-900-
37500-1000- 42500

. Technician Grade I / Operator Grade I/

Boiler Operator Grade I / Laboratory
Assistant Grade I / Driver Grade I

12220-330-13540-
360-14980- 400-
16980-440-18740-
500-19740

22200-600-25200-
650-27800-700-
29900 -800-33900-
900-37500-1000-
43600

10

Stenographer Grade II / confidential
assistant grade II

12550-330-13540-
360-14980-400-
16980- 440-18740-
500- 20240

22800-600-25200-
650-27800-700-
29900 -800-33900-
900- 37500-1000-
42500- 1100-44700

11

Senior technician / senior operator / senior
boiler operator / senior laboratory assistant
/ senior driver

13540-360-14980-
400- 16980-440-
18740-500-20740

23400-600-25200
-650-27800-700-
29900 -800-33900-
900-37500-1000-
42500-1100-48000

12

Assistant / Timer keeper grade I/
receptionist grade I

13900-360-14980-
400-16980 -440-
18740-500-21240-
560-22360

26500-650-27800-
700-29900-800-
33900-900-37500-
1000-42500-1100-
48000-1200-49200

13

Stenographer grade 1/ confidential
assistant grade 1

14620-360-14980-
400-16980- 440-
18740-500-21240-
560-22920

27800-700-29900-
800-33900-900-
37500-1000-
42500-1100-
48000-1200-50400

14

Senior assistant / senior time keeper /
senior receptionist

14980-400-16980-
440- 18740-500-
21240-560-23480

27800-700 -29900-
800-33900-900-
37500-1000-
42500- 1100-
48000-1200-52800




4

15 | Senior stenographer / senior confidential | 15780-400-16980- | 29200-700-29900-

assistant 440- 18740-500- 800-33900-900-
21240-560-24040 37500-1000-
42500-1100-

48000-1200-54000

Other conditions

1. Revised scales of both workers will come in to effect on 01.01.2016 for minimum 5
years and until modified by Govt.

9 DA:- 80% of DA will be merged with basic pay for approving at the revised scale of
pay. After merger of 80% of DA , Dearness Allowance as on 01.01.2016 will be
12% and subsequent DA will be fixed as per Government orders sanctioning DA
issued by FD from time to time.

HRA will be sanctioned as per para 14 of the 10 th pay revision order.

2

4. Rules of fixation , Fitment benefit and Service Weightage wiil be as per ~ Annexure
II of GO(P) No. 07.2016/Fin dated 20.01.2016.

5. For calculation of service weightage , full time regular service in KFL alone will be
counted.

6. Stagnation increment will be as pér para 12 of the GO(P)No.07/2016/Fin dated
20.01.2016. Fringe Benefits

7. Shift Allowance:- Increased from Rs.15/- to Rs.25/- per shift for A shift (from 12

midnight to 8 am,) and from Rs.10/-to Rs. 15/~ per shift C shift (From 4 pm to
12 midnight) considering the odd hours of shift.

8. Stitching Charge:- as proposed

9.  Washing Allowance:- Enhanced from Rs.75/- to Rs.100/-

10. Dust Allowance:-At the of Rs. 20/- per shift in the plant work.

11. Medical Allowance :-As proposed.

12.  Arrears:- Arrears on account of pay revision will be decided by the Board of

Directors based on financial position of the firm. Interim relief if any paid should
be adjusted from arrears.



13. Employer contribution towards EPF if any should be fixed as per Govt of India
notification issued from time to time .

14. No. post creation should be done whether { permanent / temporary with out
prior Government sanction ).

15. Order fixing the staff pattern showing sanctioned strength and existing strength
should be attached as annexure to the pay revision order.

16. KFL should not sanction any benefits other than those detailed above with out
prior Government sanction.

17. MD, KFL will be personally responsible for violation of any of the above
provisions.

18.  There will be no option facility.

19.  The AD is requested to place the proposal before the cabinet and forward draft GO
to Finance Department for vetting.

This has the approval of Hon'ble Minister for Finance. ”

5 osdaw 2016-17 asowss eoowly oJBoEloEs] &I dleajods” quadaflesae , e
adlowoy” efldlocuied aidedad Hlamenimes g al@latl HHEEM BIIOEAITVM BRI &S|
@RMY@EMYe  TLIMNITTE@IRe  UdaflO al@lwemmEowl  quadaflease 6o’ @
07/01/2021 @ eaidcn Public Enterprises Board Meeting @3 00 allsti@o al@lnemlQeQe, sjies
A0 (@JB0@0 GBBOMoe HOGORISBHOYe O.21QCleBM.

"The proposal is for revision of pay and allowances of the workmen category
employees of Kerala Feeds Limited based on 10th State Pay Revision with effect
from 01/01/2016. This proposal was earlier considered on three occasions in the
PEB meetings and deferred by PEB as the statutory audit of the Company was in
huge arrears. Secretary (Animal Husbandry & Dairy Development) informed that
since last meeting, the Company could complete audit up to the financial year 2017-
18 and would complete the audit for the remaining two years also within the next
four-month period. MD informed that the audit for the financial year 2018-19 is also
in progress and would be completed by 31st January, 2021. On enquiry from Chief
Secretary regarding the reasons for loss, it was informed by Secretary (Animal
Husbandry & Dairy Development) that lack of flexibility due to the Government
policy of controlling the price of cattle feed for the benefit of dairy farmers, the



Company was not able to revise the selling price of its products in tune with the
increase in raw material cost, which is the main reason for reporting losses even
though the administrative and other establishment cost is coming only around 6% of
the turnover. However, the Company is now operating on profit and the profit up to
31st December of the current financial year is around Rs.12 crore, mainly on
account of the reduction in the raw material cost. The additional financial
commitment for implementation of the proposed pay revision would be Rs.1.95 crore per
annum. The Finance Department has approved the proposal.

After detailed discussions, the PEB approved the proposal for revision of Pay
and allowances of the workmen category employees of Kerala Feeds Limited based
on 10th State Pay Revision with effect from 01/01/2016 on the condition that MD,
KFL has to adhere to the time line of 31st January 2021 for completing the statutory
audit for the financial year 2018-19 and report the position to the Administrative
Department so as to process the file for Council approval during first week of
February, 2021. Further that the audit for FY 2020-21 will be completed within 4
months.

6) Public Enterprises Board eow @iimmom keowe 2018-19 VOIS UBUOTD cggogégo'!
goawlg 2021 mmeaiel 31 Mde  oJOTIRIESHEQ,  JTR® allaee  udEHorlem
@dlolensmeames, MdeEwe ME3G:@QEREIC]. IR mideqgroomie® ®rslmundmansiied
2018-19 cromuomile aidaoom qRagisal soauly oJdamoleoes] @auai aoemalet) QO
mdsenoclem arclwlafigeng.

7) Publc Enterprises Board emonadilem ojmd alleseimamsimoe] AUl quadallsl
Flealods’ @000 d¥lenm @6 QABER8D] ST Magovilanesman @osmme.  2018-19,
9(H9-20 qLIMIETE QIBUMMSIHR AROTD QAUMBIMe WINdGA 430.10 ¢£08] (@ais, 493.93
e0S] @Bal®Qe, Moo WINNSBo 5.4 &S| Gl 2559 @98 @aiqmosy.  QIAE Ham
alleote SlamEImes  MUB a@la}®EMo msaflaneamailams Soniailes joludaye 195
805 BalQeS @RUIE TUONUDTIE: EIDWYD DEMBOG:OBTRo &aurl @oemedlot’ ALOGHE
dleajods’ eaigfdlesamo.

8) WNSOY AUBAleOMWe, @RTY@EMOYo OO 0@y Aldallode ldsgromvindd
@pSlrunomED@d, emes adlowmy efdgrweleal adede®nm aleowe HMENIMHS RIS
al@loy@eMo  @BIBEIENIQYTNIMICENI M@ TuesnicUilyl  pomEAleaIRowl QD@D
uadBaflajentord 0o afly@e DQElVEYES aidlsmm quadafesaomd 610 . EUDTH
DN U B BRI,



almasmleamer flel@oe

POTMVRBUEM Qldralll) HFlSs Ha@ERIRN  NVAJIMAID) EHES afflouiony’

eildlocflonl  adeseamd  alleon. samendey  01.01.2016 goad  31.12.2020
AeeWes @iesales wMIS al@ldyoeme WME:00) Qza] @RUIBEO )00

@RMRQIEEHIMNIGEMD ?





