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GOVERNMENT OF KERALA
Abstract

Planning & Economic Affairs Department - Kerala State Remote Sensing
and Environment Centre (KSREC) - Enhancement of retirement age of
employees - Amendment of the Service Rules - Orders issued.

PLANNING & ECONOMIC AFFAIRS (B) DEPARTMENT
G.0.(Ms)No.1/2021/P&EA  Dated, Thiruvananthapuram, 05/02/2021

Read | G.O.(M.S)No.62/2005/Plg dated 09/09/2005
2 Letter No.A-361/2020/KSREC dated 25.05.2020 received from
the Director, Kerala State Remote Sensing and Environment
Centre,

ORDER

As per the Government Order read above, the Service Rules of Kerala
State Remote Sensing and Environment Centre was amended.As per clause
13(1) of the above GO it is stipulated as follows;

13. Retirement

(i) An emplovee shall retive from service with effect from the afternoon of the
last day of the month in which he attains the age of 55 vears in the case of
administrative and technical staff, and 60 years in the case of scientific staff,
provided that the continuance in service of an employee beyond the uge of
fifty five years shall be at the discretion of the appointing authority, who shall
review the suitability of the employee before the age of 55, to continue in
service bevond that age and that the employee shall be allowed to continue in
service on his satisfying that the employee is suitable and fit to continue in the
post and that his continuance is necessary to the interest of the Centre and
that the ground for such satisfaction are recorded in writing.

2) Representations received in Government stating that almost all the
autonomous institutes in the State in the field of science and technology, the
retirement age of the employees in such institutions has been fixed as 60 years.
To utilize the skill and knowledge of such scientific staff for the development
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of the State, their retirement age is fixed as 60. Moreover the retirement age of
newly recruited employees in State Government Departments who are under
contributory pension scheme is also fixed as 60. The staff of KSREC are
entitled only for EPF pension at present. Considering the fact that the
employees of KSREC will get EPF pension and most of them entered in
service only after 40 years acquiring the required higher educational
qualifications and Ph.D, it has been requested to enhance the retirement age of
Scientific Staff of KSREC to 60.

3) The Director, KSREC, as per the letter read above has reported
that the retirement age of the scientific staff of Kerala Science and Technology
Council and Centre for Development Studies is 60. Even though the
retirement age of the Scientific Staff of KSREC as per clause 13(1) of the G.O
read above is 60 years, it is the discretionary power of the appointing authority
to allow 1o continue the scientific staff in service after 35 years. The
appointing authority of the scientific staff of KSREC 1s Government. Hence
he has recommended to exclude the above proviso.

4) Government have examined the matter in detail and are pleased to
amend partially the proviso 13(1) of Service Rules of KSREC issued as per
Government Order read above and thereby allow the administrative and
technical staff of KSREC to continue in service up to 56 years by enhancing
the retirement age from 55 to 56 years.

(By order of the Governor)
DR VENU V IAS
ADDITIONAL CHIEF SECRETARY

To:

1.The Director, Kerala State Remote Sensing and Environment Centre,

Thiruvananthapuram.
2. The Principal Accountant General (Audit), Kerala, Thiruvananthapuram.
3. The Accountant General (A&E), Kerala, Thiruvananthapuram.

4. The General Administration (SC) Department, (vide item No.4564 dated
03.02.21)

5.The Finance Department (Vide file No.EXP-A3/268/2020-FIN)
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\/64 he Information and Public Relations Department (Web & New media
Division)
7.The District Treasury Officer, Thiruvananthapuram.

8. Stock file/Office Copy.

Forwafiag, LRy oS
Digitally sign. NOJ K
gate 2021 'g@ed 445 18T

Reason Ap

Section Officer

Copy to:
PS to Hon'ble Chief Minister.

PA to Additional Chief Secretary, Planning & Economic Affairs
Department.

CA to Additional Secretary, Planning & Economic Affairs
Department.
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13 Retirement

(i) An employee shall retire from service with effect from the afternoon of the fast
day of the month in which he attains the age of 55 years in the case of administrative
and technical staff, and 60 years in the case of scieniific staffprovided that the
continuance in service of an employee beyond the age of fifly five years shall be at the
discretion of the appointing authority, who shal review the suitabilly of the employee
before the age of 55, to continue in service beyond that age and thatt he employee
shall be allowed to continue in service on his satisfying that the employee is suitable
and fit to confinue in the post and that his continuance is necessary to the interest of
the Centre and that the ground for such satisfaction are recorded in writing.
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GOVERNAENT OF KERALA \;;;7//

Abstract

Kerala State Romote Sensing and Environment Cenire - Service Rules amended - Orders
1ggued.

PLANNING AN D ECONOMIC AFFAIRS (B) DEPARTMENT
G.OM 8)No.62/05,Plg. Dated, Thiruvananthapuram, 9.9.2005

Read:- 1. Letter No, A-~108/2004/KSREC Dated Nil and 11.1.2005 from the Director
KSREC, Thiruvananthapuram,

2. G.O (M 8) No. 7/2000,Plg, Dated, 9.2.2000

ORDER
Ihe Director, KSEEC. as per his lotler read st paper above, submitied proposals,

fi & é i !
ﬁ,‘Em L hec"é',l?, (m‘-E srpaent for 1mendmg the Service Rules of the Cenire as approved by the

= of the C'entre in their meeting held on 21.10.2004,

Government have examined the matter in detail and are pleagsed 0 make the
following amendments {o the KSERC Jervice Rules.

Adpendments
Rule 15 General

B. RULES FOR THE RECRUITMENT OF STAFF

General .

Bub Ruls +4; Definitions

Scientific Staff

(i) Under the theading “ A-Scientific Assistants” the name of posts of Scientific
Agsistanis B (4500-7000) and Scientific Assistant  C. (5500-9000) will be
substiiuted by the following respectively

“Junior Scientific Assistant. (Rs. 1500-7000)

Senior Scivntific Assistant  (Rs. 6500-10550)"

(ii)  Under the heading “B. Scientists "the post of “Scientist C (Rs.10000-15200) and
Scientist E1. (Rs 12000-16500)" shall be deleted

@il The pay scale of “Scientist B” will be modified as “Rs 7800-12975" instead
of "( Rs.8000-13500)"

Rule 15 .5- ihe entry under the heading " Qualification for Scientific Posis" will be
substinited by the following:

1. Junior Scientific Assistant

Esgentiali~ 1st Class P.G. Degree in any of the following subjects,
[Geology, Remote Sensing,

Chemistry, Physics, Zoology, ’

!
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Botany, Marine Science, Emirenment Engineering.
Aquatic Biologvi Fishenes. Agnoulture and velated fields)

- Age should nof be more than 40 jears at the time of joming KSREC with wusual
relaxation  as appheable to Backward Class $Cr$1 candidates m State Government
Services,

I.Senior Scientific Assistant
Ehgibihity:- 1% Class PA3, with M PhalM. Tech any of the following subjects
Geology, Remote Sensing,
Chemistry, Phy sics, Zoology,
Botany. Manne Science. Environment Engmeering,
Aquatic Biology Fisheries, Agriculture and related fields

Age should not be more than 40 vears o the time of joining KSREC with usual

relavation as appheable 1o Backward Class 8C/ST candidates in State (3overnment
it Services,
OR

By premotion fom Junior Scientific Assistant with five vears experience,
3 Sciegtist-l -

First Class M.S¢, M.Tech! M Sc and Ph.D in any of the following subjects

Geology, Remote Sensing,

Chemistrv. Physics. Zoology,

Botany, Manne Science, Emvironment Fngineering,

Adquatic Biology.Fisheries, Agricultme and related ficlds
Age shoukl not be more than 40 veary at the tume of joining KSREC with usual relaxation
as applicable to Backward Class’ SC'ST candidates 1 State Governmeni Services

The modified rules are appended 1o this order
By Order of the Govemnor

Lizzie Jacob,
Principal Secretary to Government
To

The Director, Kerala State Remote Sensing and Environment Centre,
Thiruvananthapuram.
The Commissioner, State Land Use Board, Thiruvananthapuram.
The .Accountant General (A& E)Audit, Kerala Thinnananthapuram
The Members of the Governing Body. Kerala State Remote Sensing and
Environment Centre, Thirvvananthapuram
The Members of the Executnve Body, Kerala Stale Remote Seasing and
Environment Centre, 1 hirrvananthaporam. .

- -

1.
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KERALA STATE REMOTE SENSING AND
ENVIRONMENT CENTRE
THIRUVANANTHAPURAM

REVISED SERVICE RULES

GENERAL RULES

e

.3

These Rules may be called the Kerala State Remote Sensing and Environment
Centre Employees’ Bervice Rules

The power to modify these Rules and {o interpret them i case of doubt s ressrvad
to the Gioverning Body, subject 1o ihe approval of the Government

DEFINITIONS

In these Rules,
1) Appomnting authonty means the authonty competent 1o make appomiments
under The Rules of the Cenire

i Commitiee maans the Execulive Commitiee of the Cenire

wp  Compensatory Allowance means an aliowance granted to meat personal
expenditure necassitated by the special circumstances i which duty 1s per-
formed W includes fraveling allowance

v} Competent Authorty means, unless otherwise specifically provided, the Di-
rector -.

v) Day means a calendar day

vy Director means the Director of the Cenire

vy Duty Includes
1) Period of probation declared 1o have been completed satisfactonly,
1 joining ime, and

wy Al periods which are specially ordered to be treated as duty by the
appoinhing authonty

viit}  Employee means an employee under the whole-time employment of the
Centra

2} Hohiday means a day notified or declared 2s holiday by the Centre

%} Honoranum means a recumng of NoN-recurning payment made to an em-
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ployee from the funds of the Centre by the Competent authonty as remuy-
neration for spectal work on an occasional or intermitient character

Centre means the Kerala State Remote Sensing and Enwronment Cenire
Jorung tme  means the time allowed {o an employee to join a new post

Leave Salary: means the monthly amount paid by the Cenire to an employee
on leave

Medwal Certfficate means medical cerificate from any medical officer serv-
ing undar the State/Central Government or any medical practitioner regis-
iered 1 Part ‘A’ of the Register of Modern Medicmes or in Class ‘A of the
Regisier of Indigenous Medicnes or Homeopathic Medicnes

Month means a calendar month In calculating a penod expressed in terms
of month and days, complete calendar moths, irrespective of the number of
days n each, should first be caigz,;ia?eﬁ and the odd numbers of davs calco.
lated subsagquerntly

Whenever it 1s necessary to calculate a penod n calendar months, the pe-
riod shall be taken to end ether on the day of the month corresponding to the
day before the day on which the peniod begins or if there 18 no such corre-
sponding day n the monih, then on the 1ast day of the month

Fay means the amount drawn monthly by an employee as,

1] Fayin the tme scale attached to the post in or against which he 1s
working,

) Personal pay, special pay and dearness pay and
m) - Any cther emolumenis which may be specially classed as pay by the
Commilies

Pay for the purpose of Travelling Allowance shall be the pay an employee
would have actually recetved, had he heen on duty at the time of the forward

journey.
Personal Pay means addibonal pay granted to an employee

N tosavehum from aloss of pay due to revision of scale of pay or transfer
to another post otherwise than as a disciphnary measure, or

1} exceptional circumstances on other personal considerations

Personal pay granted under Clause (1) shall be absorbed 1 any future in-
crease in the basic pay by way of promotion

Probation An employes on probation is one appointed mitially against & post
with spacific condibions to determing s fithess for eventual conbinuance In
the post against which he s appointed

Special pay means an addition, m the nature of pay to the emaluments of a

2
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post or of an employee granted it constderation of

o the specally arduous nature of the duhies of a post, or

m @ specific addiion to the work or responsibility including i lieu of a
higher ime scale of pay

Subsistence Allowance means a2 monihly grant paid to an employee who 1s
not in receipt of pay of leave salary

Time Scale of Pay means pay subject to such conditions that may be pre-
scrbed nses by penodicalincrements from a mmmimum 1o a maxmum 1 also
includes the class of pay known as progressive

Transfer means the movement of an emploves from one headaquariers sta-
fron i which he s employed io anothar such station. aither

1t 1o iake up ihe dules of 2 new post, or
v} consequence of a change of his headguariers

Family means employees’ wifefhusband, children moluding step-chuldren and
iegally adopted children and parents residing with and wholly dependent on
the emploves

Fee means a recurnng or non-recurnng payment to an employee from a
sotirce other than the funds of the Cenire but does not mclude unearned
incomes such as mcome from property, dividends, mterests on secuniies
and mcome from literary, culiural or artistic efforis

Unless the Commiitee by specal order othenwise direct, half of any fee in
excess of Rs 5,000/- recewved by an employee 1n a year shall be credided o
the funds of the Centre

Governing Body means the Governing Body of the Centre

Public Coveyance means a framn, bus, steamer, boat or other conveyance
which phes regularly for the conveyance of passengers

Salary Includes the monthly pay and allowances attached to a post held by
an employee and drawn by him

CONDITIONS OF SERVICE

These Rules shall apply to the whole-time employees of the Centre other than
those appointed on daily wage, menthly wage, fixed tenurz or an ad-hoc basig
Thase Rules shall not apply to those who are on deputation with the Centre

Unless i any case it be otherwise distinctly provided, the whole tme of an em- /

ployee shall be at the disposal of the Centre and he/she may be employed n any
required by proper authonty without clamn for additional remuneration

7

PRLY -V




¥

10

i1

In the migrest of the Cenire an employee shall be transferred from one-host o
another competent authonty, but not to a post carrying lower tme scale of pay

otherwizse than a disciplinary measure or én account of nefficlengor misbehaviowLy -

An employee shall be required to subscribe 0 a provident fund in accordance with
the rule of such provident fund

An employee shall begimn to draw pay and allowances aitached to a post with effect
from the date when he assumes the duties of that post and shall cease to draw
them as %Las he ceases to discharge those duties

Mote If the charge 18 assumed / relinguishad in the égjﬁ@on!&ﬁemacm drawai of
pay and allowancasz shall cemmencesfﬁéase%‘ 2 same day/from the follow-
ng day

if ar Offiicer s placed under suspangion, he or she will be entiied for subaistence
gliowance as follows’

For the first year of suspension, subsistence allowance af an amouni equal
o the leave salary which the officer wouid have drawn had he been on leave
on half pay on the date of suspension, but the henefit of any increase m pay
due to merament falling due durning the penod of suspension will not be ad-
missible durng the penad, and for any peniod subsequent thereto at three-
guariers of such amount In addibion, he may be granted to such exient and
subject to such condiions as the authonty ordering hus suspension may di-
rect

Dearness allowance anlDearness pay not exceeding the amount admissible
as such had he been on leave or on leave salary equal o the rate of subsis-
tence allowance payable from time to time

Any other compensatory aliowance of which he was in receipt on,ihe date of
suspension Not withstanding anvthing contained in the abové;%ﬁére an of-
ficer s placed under suspension for pariicipation i a strke or for commitiing
any act durng the penod of such stnke he shali not be shgible for any
subsistanca allowance for the penod of such suspenson

Unauthonsad absence from duty may be treated as misbehavidt Such absence
may constiiute an :nterru%&e?n i1y sarvice entading forfatture of past service, unless,
otherwise regulansed by appombing authonty

Note The forferure of past service shall have the effect of losing the benefit of
merements eamed by an employee in the whole service and forfeiing leave
at fus credit as on the date of nterruption

Uniless the Committes, in view of tha exceptional crcumstances of the case
otherwise decide, an employee Who was away from duty without permission
for more than three vears contimuously, shall be deemed to have 1esigned
and shall accordmgly cease to be on the employment of the Cantre
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Probation
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Every person appointed to a post drect shall be on probation for periad of
two years un duty within 2 continuegigperiod of service of threeyears and by
promotion, for a penod of one year on duty within a continuous penod of two
years in the same post or i a higher post for determiming fus fitness for
sveniual continuance in that post The appomniing authornty may extend the
period of probation for a further period nol exceeding one year i the said
authoniy is satistied that the employes has not established his J%;Eness for
aveniual conlinuance in the post agamnst which he 15 appointed

If the appointing authonty decides that a person is suitable for conhinuing in
he post to winch he 18 appointed on probation and has completed the pre-
scriped pencd of probation satisfactonty, i shall, as soon as possible seue
an order declanng him fo have satsfacionly completed his probation for even-
iual continuance in fhat post

Where a person appointed direct or by promotion te a post on probation 1s
found unsuitable to post dunng the period of probation or durning the ex-
tended period of probation or has not completed the prescribed period of
probation satisfactonly, the appomting authonty may,

a) I he s a dwect recruit, termmate his service without notice

bl Ifhe s a person appointed by promotion, revert him to the post held by
him iminechately before such appointiment

Z_g Retirament

1

iy

el

An employee shall retire from service with effect from the afterroon of the ]

last day of the month i which he atiains the age of 55 years in the case of
admurnsirative and technical staff, and 60 vears i the case of scientific staff,
provided that the continuance dﬂé&%ﬁgﬁf an employes beyvond the age of
fifty five years shall be at the deserlien of the appoming authonity, who shall
raview the suitabildy of the employee before the ags of fifty five, to conlinue
1 service bayond that age and that the employee shall be allowead fo con-
tinue i service on tus satisfying that the employee 1s sultabie and fit to ke
continue i the post and that is continuance 1s necessary n the interest of
the Centre and that the ground for such sabsfaction are recorded in writing

An employee with the prior sanction of the appointing authority, may volun-
tariiy retire from service on completing ten vears of service qualifying for
aratuity or at the age of fifty whichaver g earlier




Nete 1 Anemployes seeking voluntary retiramant shall qive three months
notice to the appomting authority mforming his mtention to do so

2. Permiszion {o retire shalib
a disophnary proceedmgs
the officer

G2

uven in all cases except those inwhich
Vigitance enguiry 1s pendmg agamst

wy  An employee shall be retired compulsonly by the appomting authonty,
a gsapenalty or

b on being declared medically unfif for service by a medical hoard const
tuted for the purpose by the appointing authority.

4 Hesignation

Subect 1o acceplance by the appointing authonty, an emploves may resign from
sefvice by notice of one month or on paymant of one month's pay in leu thereof

Note At the requast of an emploves where resignation s accepted from a date
before the completion of notice penod, the pay for the penod so fallen short
i the notice panod shall be recoverad from the ermploves

1) An smiployes who resigned or who 15 dismissed from service, shall forfest his
past service

0y An employee dismissed from service shall not be ehgible for any appomi-
ment in the Centre

15 Genaral

In all instances other than those specifically mentioned in the precacing paras, the
Rules under the Kerala Service Rules will be applicable with mutatis-mutandis

8. RULES FOR THE RECRUITMENT OF STAFF
(aenearal

1 These Rules shall be called the kerala State Remote Sensing and Environment
Centre (Recuritment of StaflRules

2 These Rules shall be applicable to the recruitment of persons to vanous posts
coming under admrustrative, scientific and techmical staff of the Centre These
Rules shall not however apply to the appomiment of persons on deputation to the
cenire from the Stale Govemmenis, Government of India and other institutions, or
on contract, unless and otharwise expressly stated thersin These shall also not
apply to the appomiments on daily and monthly wages

-
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3 In the matter of any dispute as to the mterpretation or application of any of thes‘é/
Rules, the matter shall be referred to the Governing Body and the decision of the
Goverming Body shall be final 1 shall however be competent 1o the Committes of
the Centre to take decisions in matters which are of urgent nature and where there
15 No tme to seek the advice of the Governing Body, but the decision so taken shafl
be placed bafore the Governing Bady at #s next meeting for ratification

Defiruhons.

Uniegs there be something replignant m the subject or context the terms defined
betow ara usad In the Rules in the sense here explained

iy ‘Comnpatent Authonty' m respect of any employse, n so far as any power
delegated under thege Rules 15 concemned, means the authoriy to which
such power has been delegated and where no such speciic delegaiion has
deen made, the competent authonity shall, urdess otherwise stated be the
authordy m whom the power (o appomnt such employee has been or 15 vested
from tme to time by the governing Body

i} ‘Commuittee’ means the Executive Committee of the Centre

iy ‘Director’ means the Director of the Centre

Wi Governing Body' means the Governing Body of the Cenire

vl ‘Cenire’ means the Kerala State Remote Sensing and Environmant Centre

vi)  ‘Seientific Staflymeans those who are engayed m Scientific and or research
work and shall inciude Scientist and Scientific Assistant, and such other post
as are mncluded under this category from tme to tme, by the Commitiee

vty ‘Technical Stalff’  means those who are engaﬁéd n works of technical na-
ture and shall inciude Libranan, Library Assistants, Draftsman, Cartographer,
Cartographic Assistant and such other posts as are included under this cat.
agory from time to ume, by the Commitiee

vy ‘Administrative Staff means those who are engaged 1n admimistrative work
and shall include admimstrative and contingent staff and any other staff in-
cluded under this category from time to ime by the Committee

X} The composition of the different categories of staff shall ordinanly be as gven
below it shall be compatent o the Committes to add, delete or make alter-
ationg in the st in any other way, as may be expedient, fror tme o ume,
subject to the provisions containad i Rule 8(2)(1) of the Rules and Regula-
uwons of the Cantre
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Scientific Staff \b)
i 4
A Scentfic Assistants 4

Junior Scienbfic Assistant (Rs 4500-7000)
Sanwor Scientific Assistant (Rs, 8500-10880)
B Sceniisis
Soentist B - (Rs 7800-12675)

Technisel Staff

Cartographor }
Drafisman H
Libranan L
Library Assistant }

Cartographiz Assistant

-

Adminisirative Siaff V' Scale of pay as prescribed by the Governing
Bady from time to time Subyject to the provi-
sions contained in Rule 8(1) c(xu) and §(2)
the Rules and Regulations of the Centre

Admimnistraiive cum Accounts Officer
P A 1o Direcior

Office Asgisiants

Confidentizl Assistanis

Typist

L

Feon

Migcellanenus
Drver }
Walchman }

Sweeper }

8 Quatfication for Stentiic Posis




1 Junior Scientific Assistant

tssential - 1st Class PG Degree i any of the following subjects -

Geology, Remote Sensing
Chemistry, Phiysics, Zoology,
Botoany, Marne Science, Environmert Engineening,
Aguatc Biology, Fishergas, Agnculiure and related fields

Age should not be mora than 40 vears at the time of joining KSREC with usuat relaxabion
as apphicable to Backward Class/SC/ST candidates in State Government Services

2 Senor Soentific Assistant,

Eligibiiity - Ist Class PG wath M PhiliM Tech in any of the following subiecis -
Geology, Remote Sensing,
Chemistry, Physics, Zoology,
Botany, Manne Scence, Environment Engineenng,
Aquatic Biology / Fishenes, Agriculture and related fields

Age shoulinot be more than 40 years at the time of joiming KSREC with usual relaxation
as apphcable to Backward Class/SC/ST candidates in State Governmeant Services

Or

8y promohon from Junior Scientific Assistant with five vears expenence

3 Scienuisi-B -

First Class M Sc (Agri), M Tech/M Se and Ph D in any of the following subjects -
Geoiogy, Remote Sensing,
Cherrustry, Physics, Zovlogy,
Botany, Marine Science, Environment Engineernng,
Aguatic Biology / Fisheries, Agnoulture and realted fields

Age should not be more than 40 years at the time of joining KSREC with usual relaxation
as applhicable to Backward Class/ SC/ST candidates i Siate Governmeant Services

Or
By promotion from Senior Scientific Assistant with five years experience
6. #athod of Recrultmant:
Recruitment to the posts shall be made
aj by diract recruitment

b} by promaotion




€)

by appomntment on deputation of persons working in State Governments,
Government of India and other Institubions

by appoiniment on conteact,and

by transfer

Appointing Authoritles

1

i}

The Goverrung Body shall be competent to make appowriments by direct
recrutmant or promotion or on depulation or by transfer or on contract to

pusts above the grade of Senior Scienbfic Assistant - Subjest 1o the ap-

proval of the Government |

The Commuitlee shall be competent to make appomiments by direct recruat-
ment of promotion of on deputshon or on contract to nosts in the grade
Senwr Sclentific Asaistant and below

The Director shiall be compatant to appoint, on contract basis, Project Scien-
tisis for & maximum penod of one vear or tilf the complation of the spaciic
oroject for which they are appointed, wichever s earlier, with remuneration
not exceeding Rs 5000/ (consohdated) per month in panty with their qual-
fications as prescrbed by CSIR, {CAR and other similar inshitutions under
STEC, Kerala ‘

Procedure to be followed in filling up posts by Direct Recrultment

J]

1)

The appomtment by direct recruitment to all ‘Scientific’ posts and to ‘Technt
cal’ and ‘Admunisirative’ posts coming under the Gazetted Cadre and above
shall be made by iInvlling applications by means of an advertisement n news-
papers havingifide crreulation in and outside Kerala state

a} The appontment by dwect recrutment to,’ %Elracai’ and ‘Admunistrative’
posts in the Non-gazetled Cadre shall bgm the nommees of Employment

Exchanges

b} In case where Employment Exchanges are not in a position to adwise
candidates with requisite quahfications prescribed by the Centre, appomt-
ment shall be made by means of an adverisement in newspapers having
wide circulation in and outside kerala State

In case a post has to be filled up mmedately m the interest of the Centre and
where filing up the same after following the procedure prescribed m these
rules will cause delay, the appointing authorty shall be competent to fill up
the post as a temporary measure through the local Employment Exchange
or appomnt a qualified person on dally wage or on consohdated salary on
contract basis for a peried not exceeding six months The appomting author-
ity shall also take action simultaneously to fill up the post as prescrbed in
these Riles

10




w)  Notwithstanding anything contained in these Rules, it shall be compefent to
- Governing Body to appomt qualified persons on negotiation as Sciantist

9. Appointment by promotion for Technical and Administrative Posts:

i Appomtment to a post by premotion shall be made, whether ifsubstantive or
officiating capacity from amongst the employees serving n the post wiich is -
the next lower grade to the post to which promotion 1s to be made

i i} Every appomtment by promofion shall be stricily on the basis of mertt, ability
and record of service, senonty being given consideration only when ment
and ability are equal or approximately equal

sl Persons who have putina mirimum service of 3 vears in the Centre and who
arg approvad probationers in the post in the next iower grade {o which pro-
motion 15 10 be made shall be consigerad for promotion

16,  Selection Soard:

i} Appomtment to the posts by direct recruitment or promotion shall be made
by the compelent authondy on the recommendation of & Selection Board
! constituted for ihe purpose, wherever necessary

i} (a) where 1t 15 proposed 1o fill up posts by direct recruitment, the appointing
i autharity, (Charman of the Committee/Director) shall scrubiruse. the apglica-
& tions receved of the details furrished by the Employment Exchange and
prapare a st of candidates to be called for test and or interview provided that
where the number of apphicants who possess the prescribed qualifications 1s
unduly farge having regard fo the number of vacancies, existing and iikely to
anse during the validdy of the select hst, appointing authority may restrict the
nuber of candidates to be cailed for test and or interview to such extend as
it may decide In such cases the hist of candidates to be callad for test and or
nterview shall be prepared on the basis of any one or more of the following
critena

1 Higher Qualification
2 Higher expenence
3 3-Buitability for the post

()  The Selection Board shall mterview the candidates in the hist, in the manner
deamed fit by them, and prepare the select st of candidates recommended
for appomntment, in the order of ment and send it to the Director for appropri-
aie action

{€)  The hst shall be published m the notice board of the centre or otherwise
announced and such hist shall be vahd only for a peniod of one year from the
date of publicationfannouncement

1
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Note In the case of appomtments o be made ihrough the nominees of Employ-
ment Exchanges the selact ist of candidates recommended for appontment
shall be prepared observing the communal reservaiion rules followad by the
state Government Such bst shall be valid only for filing up the vacancy for
which the candidates have been interviewed and included in the select hist

Wy In cases where the Technical and Adnministrative posts are proposed to be
filted up by promotion, the Selection Board shall prepare & select ist of per-
sons in the order of mend from among the employees in the next lower grads,
found suitable for promotion, after scruliny of record of service and interview,
and send it ta the Director for further action

i} For Scientific post, promoetion shall be on flexble complementing system

Vi The assessmant commiites for the Soentiic Sta#f zhall he constduted as
follows
a) Forthe posts above the grade of Semar Seientfic Assistant

i Secretary to Government of Kerala, Department of Planning and Eco-
nomic Affarrs

v Director of the Kerala State Remote Sensing and Environment Cen-
tre

i At least one Expert on the Subject
The Charman of the Committee shall nominate this Expert
b) For the posts, below the Grade of Senior Scientific Assistant

I Director of the Kerala State Remote Sensing and Environment Cen-
fre

it Head of the Dwvision in the Centre to wivch the appointment to be
made

i An expert on the subject,
The Director shalt nominate the Expert on the subject

vy Selechon Board for Technical and Adrimstrative staff shall be constituted as
s follows -

- a} For posts coming under Gazetiad Cadre

; Secretary to Government of Kerala, Depariment of Planning and
Eeonomic Affarrs

i Director of the Kerala State Remote Sensing Environment Centre
m Anexpert in parficular held
b} For posts under Non-gazeited cadre

i Director of Kerala State Remote Sensing and Environment Gentra

12
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] Head of a Division n the Centre
n A member from outside the centre

Note It shall not be necessary that all the members or the assessment comimities
shall be present for nterviewing the candidates and preparing the select isf

v The Charman of the Commttes/ Director shall have the powers fo
co-opt anyone 1o serve on the Assessment Committee wiuch they
can conelitute if deemed necessary

v The Director shall notify vacncies, recaved apphcations and afrrange
interview by the Assessment Commities, whenever necessary

Fitness

i} Mo person may be appointed by direct recruitment o 2 poet n the
Centra without producing a medical cartificate of healih in the form
qiven as Annexure,

i} No peson shall be appomted o any post unless the appomnting au-
thonty 18 satishied that he possessas good charatier and anteced-
ents

Appeintment on Deputabion or on Contract

! The appointing authority shall have powers, on mutual agreemeani
with the tending authonty, {o decide upon the terms and conditions
of deputation of persons working n State Governments, Govern-
ment of India and other Institutions

t The appomting authority shall also have the powers to decide the
tarms and conditions of appointment on contract

Note The Institution and award of fellowships to persons of emmence, falls within
the powers of the Governing Body and the terms and condiions of such
fellowships shall be decided oyit

Elgiihty of the Staff of the Centre to apply for the posts notifiad by o

The staff of the Centre shalf ba eligible to apply for the posts notified by i, for
appomntment by direct recrutment, provided that they possess the gualfications
prescnbed for the posts apphed for They shall, however, be elgible to gat exemp-
ton under age to the exient of thewr service in the Centre subject to a mawmum of
five years

*

Pawer to amend Rules

The Governing Body reserve io themsalves the power {0 modify these Rules as.
may from time to hme deem expegdient, subject to the approval of the Govern-
ment
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