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Agriculture Department — Long term settlement for the Revision of wages and aliowances of
workmen of Kerala Agro Machinery Corporation Limited for four years with effect from
1.7.2016 — Sanctioned — Orders issued

AGRICULTURE (PU) DEPARTMENT
G.O.(Ms)No.ZO/Z_Ml/AGRI Datcd,ﬂﬁruvananthapuram, 05/02/2021

Read 1) G.O(Ms) No.179/2016/AD dated 16.12.2016
2) Letters No. PD/01/2016 Dated. 19.8.2019, 20.01.2020, 13.10.2020 received from
the Managing Director, Kerala Agro Machinery Corporation Limited.

ORDER

As per the G.O read as first paper above Governinent have approved the Long Term
Settlement for the revision of wages and allowances of workmen of Kerala Agro Machinery
Corporation Limited(KAMCO) with effect from 1.7.2012. The long term settlement of Kerala
Agro Machinery Corporation Limited sanctioned as per the aforesaid Government order expired on
30.06.2016 and the new long term settlement was due with effect from 01.07.2016.

2. The Managing Director has submitted a proposal for the revision of wages and
allowances of workmen of Kerala Agro Machinery Corporation Limited vide letter read as second
paper above along with the recommendation of the Director Board of KAMCO, after negotiation
with the Unions of Workers of the Corporation. The Director Board meeting of KAMCO held on
8.8.2019 vide resolution No. 3795 resolved to approve the Memorandum of Understanding signed
on 05.07.2019 with the Unions and to submit the same to the approval of the Government. The
Managing Director, KAMCO has reported that the monthly additional financial commitment on
account of the proposed revision would be approximately Rs 26.8 Lakh and they have arrived at
the revised scale of Pay and DA strictly in compliance with the Government direction and the
methodology as per the stipulations issued from time to time by the Finance Department.

3. Government have examined the proposal in detail and are pleased to approve the
long term settlement for the revision of wages and allowances of workmen of Kerala Agro
Machinery Corporation Limited for four years with effect from 1.7.2016 with the terms
and conditions as detailed below;

(A). Master Scale

Existing IRevised
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8100-210-8310-220-8530-230 - §990-240-947
0-250-9970-260-11010-280-12130-300-13330
- 330-14650-360-16090-400- 17690- 440-194
50-480-21370-530-23490-580-25810-640-283
70-700-31170-770-34250- 850-37650

24000-600-24600-620-25220-640-26500-6
60-27820-690-29200-730-32120-800-3452
0-870-38000-950-41800-1040-45960-1150
-50560-1260-55600-1390-61160-1530-672
80-1680-74000-1850-81400-2030-87490

The existing scale of pay of the posts of various grades

may be revised as follows.

No

Grade

Existing Scale of Pay

Revised Scale of Pay

I

Gl

8100 -210 - 8310 -220- 8530- 230 -
8990 -240 - 9470- 250 - 9970 -260 -
11010-280-12130

24000-600-24600-620-25220-640-265
00-660-27820-690-29200-730-32120-
800-34520

[

G2

8310-220-8530-230-8990-240-9470-2
50-9970-260-11010-280-12130-300-1
3330-330-14650

24600-620-25220-640-26500-660-278
20-690-29200-730-32120-800-34520-
870-38000-950-41800

G3

8530-230-8990-240-9470-250-9970-2
60-11010-280-12130-300-13330-330-
14650-360-16090

25220-640-26500-660-27820-690-292
00-730-32120-800-34520-870-38000-
950-41800-1040-45960

G4

8990-240-9470-250-9970-260-11010-
280-12130-300-13330-330-14650-36
0-16090-400-17690

26500-660-27820-690-29200-730-321
20-800-34520-870-38000-950-41800-
1040-45960-1150-50560

G5

9470-250-9970-260-11010-280-1213
0-300-13330-330-14650-360-16090-4
00-17690-440-19450

27820-690-29200-730-32120-800-345
20-870-38000-950-41800-1040-45960
-1150-50560-1260-55600

Go

9970-260-11010-280-12130-300-133
30-330-14650-360-16090-400-17690-
440-19450-480-21370

29200-730-32120-800-34520-870-380
00-950-41800-1040-45960-1150-5056
0-1260-55600-1390-61160

G7

12130-300-13330-330-14650-360-16
090-400-17690-440-19450-480-2137
0-530-23490-580-25810

34520-870-38000-950-41800-1040-45
960-1150-50560-1260-55600-1390-61
160-1530-67280

G7A

14650-360-16090-400-17690-440-19
450-480-21370-530-23490-580-2581
0-640-28370-700-31170

38000-950-41800-1040-45960-1150-5
0560-1260-55600-1390-61160-1530-6
7280-1680-74000

G7B

16090-400-17690-440-19450-480-21
370-530-23490-580-25810-640-2837
0-700-31170-770-34250

41800-1040-45960-1150-50560-1260-
55600-1390-61160-1530-67280-1680-
74000-1850-81400

10

G7C

17690-440-19450-480-21370-530-23
490-580-25810-640-28370-700-3117
0-770-34250-850-37650

45960-1150-50560-1260-55600-1390-
61160-1530-67280-1680-74000-1850-
81400-2030-87490

B)Rules of Fixation

Pay revision shall be implemented w.e.£01.07.2016 for a period of 4 years.

prior to 01.07.2016.

i. The existing scale of pay for the purpose of these rules will be the scale of pay immediately




File No.AGRI-PU3/70/2018-AGRI

. Existing emoluments for the purpose of these rules will be

Basic Pay in the existing scale as on 01/07/2016, including increments, if any, accrued on that
date.

VDA at the rate of 76 points @ 204.93 per point .

18.5% ofthe cxisting basic pay and VDA as on 01 .07.2016 as fitment component for the
fixation of revised basic pay.

. To the existing emoluments computed above shall be added an amount equal to 0.52 % of

basic pay . For calculating service weightage, the service of 6 months and above can be
considered as one year. But regular service in KAMCO Ltd. only will be reckoned.

The Sums of items (2) to { d ) will be fixed at appropriate stage in the revised scale of pay. (If
the sum is the minimum of the revised scale, pay will be fixed at the minimim of the revised
scale and ifthe sum is more than maximum of the revised scale, pay will be fixed at the
maximum of the revised scale).

) Increment

Tncrement @ 2.5 % of the revised basic pay rounded to nearest tens may be given in the revised

scale.

(D) Option

No option facility will be granted and so all employees should be switched over to the revised scales
of pay on 01/07/2016 itself.

(E£) Date of Next Increment

Next increment will be sanctioned on the normal increment date i the pre revised scale.

(F) Dearness Allowance

The future variable DA shall be calculated on the basis of cost of living index points pertaining to
2011 — 12 series published by the Economic & Statistics department by the following formula,

VDA as on particular date =[Average of the Cost ofliving index of that particular month for
Ernakulam, Chalakkudi Palakkad and Kannur (2011- 12=100)- (minus)t41 (2011-12 series)
*Rate per points (Rs.242.84).]

(G) The allowance may be revised as shown below

Name of Allowance Remarks

House Rent Allowance HRA at cxisting government rate may be _ sanctioned.

Transport Subsidy may be revised to Rs.137/- per month.

Special Allowance may be revised to Rs.129/- per month

Attendance Bonus The existing system may be continued.

Milk Allowance / Supply of Milk Existing system may be continued.

Leave/Holiday benefits Existing system may be continued,

Safety Shoe Existing system may be continued.

Interest Subsidy on Housing Loan Existing rate may be enhanced from Rs.One Lakhto Rs.
One lakh Twenty Five Thousand.
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Vehicle L.oan

The existing system may be continued.

' [Medical Reimbursement Expenses

May be enhanced ffom Rs.3350/- to Rs 4000/- per annu
m.

(FD) Other Allowances

Name of Allowances Existmg Rate (Rs.) jRevised Rate
(Rs.)

Washing Allowance

Security Staff 65 77

Oihers 54 69

Shit Allowance

Tst Shift 8.50 10

2 nd Shift 13.50 16

3 rd Shift 14.50 17

Cashier Allowance 182 216

First Aid Allowance 44 52

Demonstration Allowance 65 77

Cash Handling Allowance 31 37

Qut Station Allowance 044 1119

Uniform Stitching Allowance

Pants and Shirt {one set ) 261 310

Over Coat (Chief Mechanic/ Charge hand) - no 73 90

Blouse 44 55

Chappal Allowance 211 250

Missed Meal Allowance

Security Staff 50 60

Workmen who are not eligible for Daily Allowance 21.8 26

Workmen who are on sunday/Holiday duty when canteen 44 52

is not run

Overtime Allowance to Drivers

Overtime work kess than 10 days 523 620

Overtime work 10 days to 19 days 300 1067

Overtime work 20 days and above 1200 1422

(I) . Consolidated wages to trainees

Grade Existing Rate (Per Month) Revised Rate (Per Month)

1 st year {Rs) 2 nd Year (Rs.) 1 st year (Rs) 2 nd Year (Rs.)
Gl 8000 9600 12300 13900
G2 8500 10200 12900 14600
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G3

9000 10800 13500 15300

G4

9500 11400 14100 16000

{(J) Earned Leave Suirender

Existmg system will continue.

(K) Other conditions are as follows:

1,

10.

The Pay revision will be sanctioned w.e.f 01/07/2016 for a period of 4 years. MD,
KAMCO should ensure that pay revision is sanctioned for approved posts only.

All allowances at the revised rate will take effect fom 01.07.2016.

Payment of arrears has to be decided by the Board of Directors of KAMCO Lid. Subject to
the availability of own funds of the company and the salary advance already availed by the
employees, if any, shall be adjusted with the arrears of this revision.

As regards BEmplovees comributions towards EPF, the conditions in EPF Act and the orders
issued by Government flom time to time should be strictly followed.

The entire expenditure on the revision of pay and aliowances will be met for own funds of
KAMCO Ltd. and Government will not provide any financial assistance on account of the
pay revision.

. KAMCO Ltd. shall not change the pay scales, allowances and other conditions of its

employees in any manner without specific prior sanction of the Government.

In case of any anomaly/doubt in implementing pay revision order,the corporation shall
approach the Government.

. No new posts will be created or upgraded, without prior approval of the Government.

All other allowances, benefits and perks, if any, which are not mentioned in this Government
Order will be ceased to exist while implernenting the order.

Managing Director, KAMCO Ltd. will be personally held liable for any kind of discrepancies
while implementing the order.

(By order of the Governor)
DR.RATHAN U KELKAR IAS
SECRETARY

The Managing Director, Kerala Agro Machinery Corporation Ltd

The Principal Accountant General (A&E/Audit) Kerala, Thiruvananthapuram

The Finance Department (vide PU-B1/119/2018 dated 19.1.2021)

The Planning and Economic Affairs (BPE) Department (vide PLGEA-BPE2/122/2020-PLGEA
dated 10.12.2020)

The General Administration (SC) Department (vide tem No4585 dated 3.2.2021)

Web and New Media, | & PR Department

Stock File/ Office Copy
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Copy to: PS to Minister (Agriculture)

PA to Principal Secretary (Agriculture)

sidraresdad [By order

Digitally signe; RKMENSE F
Date: 2021.0. 58:46 15T
Reason: Appro

Section Officer
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30062018 @@ @pAHyolmod aRigjdd0e 0107.2016 QOKTH afReslo dldner &0el
ool @Re 0@ MEBEHEREETE, @@ a0dajBnauTea)
poodenglecgos aidal eolgy by Walodueewig @) mosmedled AV@OE®
6128 OTVTD aroadefasamamoi 08.08.2019 aF Caldom @deedn aD@Od@ eada
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anetimoaanimond  muadafenniaae wleocilg @alidue Oaly YT EloHEo
ms@e&aéﬁa@«nauﬁ afidGGUDe 26.8 Qb @al ) olaotrve @l rONCEIds MU
BB 0BAE0T ERIGOBNT  BHIeGDHI  afle ol dleajods ealglig6re. rUdEB 0
mldeguaamilne (IMEHID) aldaled 00d@ mldcauoenges @pSIrunanaTIaIIsTTY
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3) @R slaoeajoruallemnod CRIYEOD rOoTUETIE @00y Qidnjedd @BElaIe
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“Administrative Department is informed that since the Coméany is
Fla
running continuously on profit , we may recommend the. prqposalgggjéct to the

. [ SR
condition that the Company should make the statutory audit upto date.”

4) DRI WMDY Quda]e andlalo@e COSIWEUd | QTR QU
ofer ereroleesoes dideal @il @G TRoUT@0@e (NTDLG Do 25,09,2020~-@3 (NSOM
atefley aRBeemTy serio@all GOt TR @RUN@®o®s MM Qe Bolg.
(LN (Hdhal Aoy UBOUBAIEINY@ET eiajocajoueiad atflegruad arvesruuilay
PAIT=Y BRI HUD DEERATY e 0@aje0aud pona sieflinowd aAROD
w@laodlesimaiicnoit enigd. Gl e 5110.2020-03 6 6aoUle Qllflg) calBEm. @)D
Qo) @IMBIMEERBHS @REIMINMOTILE OIS adlagoud ruesninUilal  UXTIERIDY
aupaflady @REIQOWo  afM aidleunolaEmailnon) «nwEd @ Qldrafleales allsrzo
@R gleal00d a) Rules of fixation b) Modifications in the scale of pay of varjous
grades ¢) Date of increment d) Service weightage and e) Date of effect of Allowances
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sadministrative Department is informed that this department is also in

agreement with the amendments approved by the Finance Department. ”
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" ‘inance' agrees to revise the scales of pay of the workmen category of Kerala Agro

Machinery Corporation with effect from 01.07.2016 as follows:

(A). Master Scale

Existing Revised

8100-210-8310-220-8530-230 - 8990-240- 24000-600-24600-620-25220-640-
9470-250-9970-260-11010-280-12130-300- 26500-660-27820-690-29200-730-321 20-
13330 - 330-14650-360-16090-400- 17690- 800-34520-870-38000-950-41800-1040-

440-19450-480-21370-530-23490-580- 45960-1150-50560-1260-55600-1390-
95810-640-28370-700-31170-770-34250- |61 160-1530-67280-1680-74000-1850-

850-37650 81400-2030-87490 AL

The existing scale of pay of the posts of various grades may be revised as fbflows.

No |Grade {Existing Scale of Pay Revised Scale of Pay

1 |Gl 8100 -210 - 8310 -220 - 8530- 230 - 24000-600-24600-620-25220-640-
8990 -240 - 9470- 250 - 9970 -260 - 26500-660-27820-690-25200-730-
11010-280-12130 32120-800-34520

2 G2 §310-220-8530-230-8990-240-9470- 24600-620-25220-640-26500-660-
250-9970-260-11010-280-12130-300- 27820-690-29200-730-32120-800-
13330-330-14650 34520-870-38000-950-41800

3 |G3 8530-230-8990-240-9470-250-9970- 25220-640-26500-660-27820-690-
260-11010-280-12130-300-13330-330- 29200-730-32120-800-34520-870-
14650-360-16090 38000-950-41800-1040-45960

1 G4 |8990-240-9470-250-9970-260-11010- 26500-660-27820-690-29200-730-
280-12130-300-13330-330-14650-360- 32120-800-34520-870-38000-950~~
16090-400-17690 | 41800-1040-45960-1150-50560




B ) Rules of Fixation

9470-250-9970-260-11010-280-12130- |{27820-690-29200-730-32120-800-
300-13330-330-14650-360-16090-400- [34520-870-38000-950-41800-1040-
17690-440-19450 45960-1150-50560-1260-55600

6 |G6 9970-260-11010-280-12130-300- 29200-730-32120-800-34520-870-
13330-330-14650-360-16090-400- 38000-950-41800-1040-45960-1150-
17690-440-19450-480-21370 50560-1260-55600-1390-61160

7 1G7 12130-300-13330-330-14650-360- 34520-870-38000-950-41800-1040~
16090-400-17690-440-19450-480- 45960-1150-50560-1260-55600-1390-
21370-530-23490-580-25810 61160-1530-67250

8 |G7A  |14650-360-16090-400-17690-440- 38000-950-41800-1040-45960-1150~
19450-480-21370-530-23490-580- 50560-1260-55600-1390-61160-1530-
25810-640-28370-700-31170 ' 67280-1680-74000

9 |G7B  |16090-400-17690-440-19450-480- 41800-1040-45960-1150-50560-1260-
21370-530-23490-580-25810-640- 55600-1390-61160-1530-67280-1680-
28370-700-31170-770-34250 74000-1850-81400

10 |G7C  |17690-440-19450-480-21370-530- 45960-1150-50560-1260-55600-1390-
23490-58(-25810-640-28370-700- 61160-1530-67280-1680-74000-1850-
31170-770-34250-850-37650 81400-2030-87490

Pay revision shall be implemented w.e.f 01.07.2016 for a period of 4 years.

L. The existing scale of pay for the purpose of these rules will be the scale of pay
immediately prior to 01.07.2016.

Ii. Existing emoluments for the purpase of these rules will be

a. Basic Pay in the existing scale as on 01/07/2016, including increments, 1f any,
accrued on that date.

b. VDA at the rate of 76 points @ 204.93 per point

c. 18.5% of the existing basic pay and VDA as on 01.07.2016 as fitment componenr for
the fixation of revised basic pay.

d. To the existing emoluments computed above shall be added an amount equal to {3 52
% of basic pay . F or calculating service weightage, the service of 6 mog;hs and
above can be considered as one year: But regular service in KAMCO Ltd. Only
will be reckoned.

e. The Sums of items (a) to (d ) will be fixed at appropriate stage in the revised scale of
pay. (If the sum is the minimum of the revised scale, pay will be fixed at the minimum
of the revised scale and if the sum is nmore than maximum of the revised scale, pay
will be fixed at the maximum of the revised scale).

C) Increment

Increment @ 2.5 % of the revised basic pay rounded to nearest tens mby be given in the
revised scale,
(D) Option

No option facility will be granted and so all employees should be switched over to the
revised scales of pay on 01/07/2016 itself.

o

(E) Date of Next Increment

Next increment will be sanctioned on the normal increment date in the pre-revised scale.

S




(F) Dearness Allowance

The future variable DA shall be calculated on the basis of cost of living index points
pertaining to 2011 — 12 series published by the Economic & Statistics department by the

following formula,

VDA as on particular date ={Average of the Cost of living index of that particular month for
Ernakulam, Chalakkudi, Palakkad and Kannur (2011-12=100)- (minus}141 (2011-12

series) *Rate per points (Rs.242.84).

{G) The allowance may be revised as shown below

Mame of Allowance

Remarks

Housge Rent Allowance

HRA at existing government rate may be sanctioned.

Transport Subsidy

may be revised to Rs.137/- per month.

Special Allowance

may be revised to Rs.129/- per month

Attendance Bonus

The existing system may be continued.

Milk Allowance /Supply of Milk

Existing system may be continued.

Leave/Holiday benefits

Existing system may be continued.

Safety Shoe

Existing system may be continued.

Interest Subsidy on Housing Loan

Existing rate may be enhanced from Rs.One Lakh to
Rs. One lakh Twenty Five Thousand.

Vehicle Loan

The existing system may be continued.

Medical Reimbursement Expenses

|May be enhanced from Rs.3350/- to Rs 4000?» per gnnun.

(1) Other Allowances

Name of Allowances Existing Rate  |Revised Rate 7' | .
& (Rs.) (Rs.) :

Washing Allowance ‘

Security Staff 65 |77

Others 58 . 69"

Shift Allowance

Ist Shift 8.50 110

2 nd Shift 13.50 16

3 rd Shift 14.50 17

Cashier Allowance . 182 216

First Aid Allowance 44 52

Demonstration Allowance 65 77.

Cash Handling Allowance 31 37

Out Station Allowance 544 - {1119

Uniform Stitching Allowance

Pants and Shirt (one set } 261 310

Over Coat (Chief Mechanic/ Charge hand) |73 90 -

- 1o

Blouse 44 55




Chappal Allowance 211 250

Missed Meal Allowance

Security Staff 50 - 60
Workmen who are not eligible for Daily ~ |21.8 26
Allowance

Workmen who are on sunday/Holiday duty |44 52

when canteen is not run

Overtime Allowance te Drivers

Overtime work less than 10 days 523 620
Overtime work 10 days to 19 days 900 ' 1067
Qvertime work 20 days and above 1200 1422

(Y) Consolidated wages to trainees

Grade |Existing Rate (Per Month) |Revised Rate {Per Month)
I st year (Rs} {2 nd Year 1 st year (Rs) |2 nd Vear (Rs.)
(Rs.)
Gl 8000 9600 12300 13800
G2 8500 10200 12900 14600
G3 8000 108060 13500 15300
G4 9500 11400 14100 16000

(J) Earned Leave Surrender

Existing system will continue,

(K) Other conditions are as follows:

1.

2.
3

The Pay revision will be sanctioned w.e.f. 01/07/2016 for a period of 4 years.__AD'
should ensure that pay revision is proposed for approved posts only. i

All allowances at the revised rate will take effect from 01.07.2016. FE |

Payment of arrears has to be decided by the Board of Directors of MMQ;Q;":LM.
Subject to the availability of own funds of the company and the salary=advance

already availed by the employees, if any, shall be adjusted with the Erréars of this

revision.

- As regards Employees contributions towards EPFE, the conditions in EPF Act and the

orders issued by Government from time to time should be strictly followed.

. The entire expenditure on the revision of pay and allowances will be met for own

funds of KAMCO Ltd. and Government will not provide any financial assistance on
account of the pay revision.

- KAMCO Ltd. shall not change the pay scales, allowances and other conditions of its

employees in any manner without specific prior sanction of the Government.

. In case of any anomaly/doubt in implementing pay revision orderthe corporation

shall approach the Government,

- No new posts will be created or upgraded, without prior approval of the

Government,

- All other allowances, benefits and perks, if any, which are not mentioned in the GO - _.

will be ceased to exist while implementing the order..

10.Managing Director, KAMCO Ltd. will be personally held liable for any kind of

discrepancies while implementing the order.
This has the approval of Hon'ble Minister (Finance). "
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