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Method of appointment |To be recruited through Employment Exchange on a "likely to be
permanent basis" on daily wages. Recruitment shall be made by a
selection committee constituted for the purpose and selection
made based on physical test, skill test and interview. The workers
so recruited are paid on daily wages and allowed to continue in
service if their services are found to be satisfactory by the
concerned Unit Head.

Qualification 1) A pass in Standard VII
2) Good physique

Wages As approved by Government from time to time

Qualifying service for |Regularisation will be considered by the Board of Directors after
Regularisation completion of three years of temporary service depending on the
necessity at the particular unit subject to the availability of
required vacancy against sanctioned poOsts which was already
created with the approval of Government, provided their
performance during the temporary service is found satisfactory
| and the same is recommended by the Unit Head.
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" public employment by the Government and its instrumentalities under
our constitution is based on a procedure established in that behalf. The power
of the State as an employer is circamscribed by the constitutional confines of
Article 309 of the Constitution. That Article contemplates the drawing up of a
procedure and rule to regulate the recruitment. If rules have been made under
Article 309 of the Constitution, then the Government can make appointments
only in accordance with the rules . Nonetheless sovereign government,
considering the economic  situation in the country and the work to be got
done, is not precluded from making temporary appointments or engaging
workers on daily wages. There were several conflicting views of various High
Courts and by Benches of lesser strength of the Hon'ble Supreme Court on the
question of regularisation of temporary appointments and workers engaged on
daily wages. The Constitution Bench of the Hon'ble Supreme Court in
Secretary, State of Karnataka Vs Umadevi AIR 2006 SC 1806 resolving the
conflict observed that it is necessary to keep in mind the distinction between
regularisation and conferment of permanence in service jurisprudence.
Approving the dictum of in B.N.Nagarajan and Ors Vs State of Karnataka and
Ors.[(1979) 3 SCR 937], the 5 Judge Bench in Umadevi clearly held that the
words "regular or regularisation” do not cannote permanence and cannot be
construed so as to convey an idea of the nature of tenure of appointments.
They are terms calculated to condone procedural irregularities and are meant
to cure only such defects as are attributable to methodology followed in
making the appointments. The Court emphasized that when rules framed
under Article 309 of the Constitution of India are in force, no regularisation is
permissible in exercise of the executive powers of the Government under
Article 162 of the Constitution in contravention of the rules. Hon'ble Supreme
Court in Umadevi AIR 2006 SC 1806 held that a regular process of recruitment
or appointment has to be resorted to, as and when regular vacancies in the
posts arise. The Supreme Court emphatically held that the filling up of those
vacancies cannot be done in a slapdash manner based on patronage or other
considerations. The Court however, directed the Union of India, the State
Governments and their instrumentalities to regularise as a one-time measure,
the services of such irregularly appointed, who have worked for ten years or
more in duly sanctioned posts. It was made clear that such continuance in
service should not have been under the cover of orders of courts or of
tribunals.
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In Umadevi, the Hon'ble Supreme Court directed the Union of India, the
State Governments and their instrumentalities to further ensure that regular
recruitments are undertaken to fill those vacant sanctioned posts that require
to be filled up, in cases where temporary employees or daily wages are being
employed. The process was to be set in motion within six months from the
date of the judgment in Umadevi. Hon'ble Supreme court emphasized that
there should be no further bypassing of the constitutional requirements and
regularising or making permanent, those not duly appointed as per the
constitutional scheme.

Regarding the heartburn caused to those who toiled many years on the
basis of terporary appointments and whose services could not be regularised
the Court observed as follows:

"It may be true that he is not in a position to bargain - not at arm's length -
since he might have been searching for some employment so as to eke out his
livelihood and accept whatever he gets. But on that ground alone, it would not be
appropriate fo jettison the constitutional scheme of appointment and to take the
view that a person who has temporarily or casually got employed should be
directed to be continued permanently. By doing so, it will be creating another
mode of public appointment which is not permissible ".

When a person enters a temporary employment or gets engagement as a
contractual or casual worker and the engagement is not based on a proper
selection as recognized by the relevant rules or procedure, he is aware of the
consequences of the appointment being temporary, casual or contractual in
nature. Supreme Court further held that such a person cannot invoke the
theory of legitimate expectation for being confirmed in the post when an
appointment to the post could be made only by following a proper procedure
for selection and in consultation with the the Public Service Commission.

Hon'ble Supreme Court further observed thus.

"There are so many waiting for employment and an equal opportunity for
competing for employment. It is in that context that the Constitution as one of its
basic features has included Articles 14, 16 and 309 to ensure that public
employment is given only in a fair and equitable manner by giving all those who
are qualified, an opportunity to seek employment "



The Supreme Court further held in the decision that the Union of India,
the State Governments and their instrumentalities should take steps in
regularise as a one-time measure, the services of such irregularly appointed
who have worked for ten years or morIe in duly sanctioned posts but not
undercover of orders of courts or of tribunals. The Court emphasized that
further regular recruitments are undertaken to fill the vacant sanctioned posts
that require to be filled up, in cases where temporary employees daily wagers
are being now employed. The Supreme Court finally in judgment said that
there should be no further by passing of the constitutional requirement and
regularising or making permanent, the not duly appointed as per the
constitutional scheme. Hon'ble Supreme Court in State of U.P Vs Rekha Rani
AIR 2011 SC 1893 that a claim for regularisation of service cannot be allowed
merely because some similarly situation had been granted relief.

The decision in State of Karnataka Vs Umadevi was rendered on
10.04.2006. In State of Karnataka V.M Kesari AIR 2010 SC 2587 Supreme
Court held that the object behind the direction given to Secretary, State of
Karnataka Vs, Umadevi AIR 2006 SC o the Government or Its
instrumentalities, to take steps to regularise services of those irregularly
appointed employees who had sérved for more than ten years without the
benefit or protection of any interim orders of courts or Tribunal as a one-time
measures within six months from date of decision, was to fold. First was to
ensure that those who have put in more than ten years to continuous service
without the protection of any interim orders of Courts of Tribunals before the
decision in Secretary, State of Karnataka Vs. Umadevi AIR 2006 SC 1806 was
rendered, are considered for regularisation in view their long service. Second
is to ensure that the departments/instrumentalities do not perpetuate the
practice of employing person on daily-wage/adhoc/casual; for long periods
and then periodically regularise them on the ground that they have served for
more than ten years, thereby dealing the constitutional or statutory provisions
relating to recruitment and appointment.



Therefore, it is clear that the direction in Secretary, gtate of Karnataka Vs
Umadevi was only as a one-time measure and that this practice of employing
person on daily—wage/adhoc/casual for long periods and then periodically
regularise them on the ground that they have served for more than ten years
was not to be perpetuated by the departments/instrumentalities any further.
This judgment was later followed in various decisions including "State of
Jharkhand Vs Kamal prasad" AIR 2014 SC (Supp) 390. The administrative
departments may take a decision in accordance with the decisions of the
Hon'ble Supreme Court cited supra "
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Financial | Tarnover (lakh Net profit (lakh Rs) Remarks ]
Year Rs)
2016-17 2049.45 28.81 Under statutory audit
2017-18 2458.29 ,26.89 provisional
2018-19 1,983.00 6.14 provisional
2019-20 2168.65 14.40 provisional
&SOOD), HDRRIPERIGM @Rl quomiole oWy seodasled  @mo

alleqessalad lame @GEEMBEDINEISENTT0e 6@, a)B.aul.end age.0] ardlalafldlesm.

) OO0 GRMY A0 9 @raleriy emovlanglees rudlee o |GErmErnanT

Sdh.af@.cudlenll age.cilQes @reidmnmnaiena, 10 aidoo o BOT@oESIw 5 gae®
rudleeagomond caierdl  om  Oflctie  BEHITVUED EONTTIOM al@lnemme)



=10

qLaBaflEnom  EMa0. GUITVSBUEM Q] @Y DOMEAUIGEHNe @ROIB (0Jdrd@e aOQES

roadalaltapud a3 Olls®e AEFITLED conowie alnsmmg) quadalescoand

6D, QEUAIIT)] DT U Qe &I

G@EaoMIeLHEMR HIDd)e

@TRY@EM OISl &I, WMo, lde af)@l Qo] SHSeS
@REIIWs OISO EHOS HOORINBIIIEL sowaeialead  eenoduic
smodlang Tlonme. @rolle:@lal ery-ud Gud Mleinlod an 15/11/2014-a3 gt
enEIgEs  MIwamo asl Flodlee$ele, emirlolad 10 adeuend @o@ilod
sgmealn  @oenaiwsl dlaniod BOTI@OERE®:Qe  ©aly  (@6NE0 suerrulla@led
rgailaflal) 5 (eoeal) oogoeld omodendlees8  AMBBORIQIIIEIZIZIOED
crudlesa5om Mlonme MEdE:06m0 ?



