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Abstract

Social Justice Department- Pay Revision of employees of the
Kerala State Women's Development Corporation- Sanctioned-
Orders issued

SOCIAL JUSTICE (C) DEPARTMENT

G.0.(Ms)No.27/2020/SID _Dated, Thiruvananthapuram, 18/10/2020

Read 1 G.O (Ms) No. 49/95/5WD dated 26.12.1995
2 G.O0.(Ms) No. 4/99/8WD dated 22.02.1999
3 .0 (Ms) No. 92/2010/SWD dated 10.12.2010
4 G.O. (P) No. 7/2016/Fin dated 20.01.2016
5 Letter No. KSWDC/EA1/PR/121/2016/1259 dated 24.04.2017

from the Managing Director, Kerala State Women's
Development Corporation, Thiruvananthapuram

6 Letter No. KSWDC/EA2/Regular Employees /Increment
/2017/3402 dated Nil from the Managing Director, Kerala State
Women's Development Corporation, Thiruvananthapuram

7 Letter No. KSWDC/EAL1/PR/121/2016/3610 dated 13.10.2017,
Letter No. KSWDC/EAI/PR/121/2016/518 dated 06.02.2018,
Letter No KSWDC/EA1/PR/121/2016 (18)/2609 dated
24.07.2018, Letter No. KSWDC/EA1/PR/121/2016 (18) /2861
dated 13.08.2018, Letter No. KSWDC/EA1/PR/121/2018/245
dated 22.01.2019, letter No.KSWDC/EA1/PR/121/2018/1769
dated 06.06.2019 , and Letter No. KSWDC/EA1/PR/121/
2016/4003 dated 01.11.2019 from the Managing Director,
Kerala State Women's Development Corporation,
Thiruvananthapuram

8 Minutes of the Public Enterprises Board Meeting held on
19.06.2020
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9 Letter No. KSWDC/EA1/PR/121/2020/1315 dated 09.09.2020
from the Managing Director, Kerala State Women's
Development Corporation

The Managing Director, Kerala State Women’s Development
Corporation (KSWDC) as per letter read as 5th paper above, has

furnished proposal for extending the benefit of joth pay revision as

contemplated in Government Order read as 4th paper above to the
employees of the KSWDC with effect from 01.07.2014.

2) Government have examined the matter in detail and are
pleased to accord sanction to revise the scale of pay and allowances of
employees in 39 Government sanctioned posts in the Kerala State
Women’s Development Corporation, as detailed below, with eftect
from 01.07.2014 as per Amnnexure ! of the Government Order read as

4ih paper above and subject to the conditions detailed below:

S1 |Name ofNo. [Existing Scale ofiRevised scale
NojPost of |pay of
Post
pay
1 [Managing |l [40640-57440 77400-
Director 115200
2 Company {1 |29180-43640 55350-
Secretary 101400
3 |Finance 1 22360-37940 42500-
Officer 87000
4 [Regional [2 [20740-36140 39500-
Manager 83000
5 Manager 1 |22360-37940 42500-
(Projects) 37000
6 |[Manager 1 22360-37940 42500-
(Recovery) 87000
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7 |Manager 1 18740-33680 35700-
75600
8 [Head Clerk |1 13900-24040 26500~
56700
9 |Assistant 4  111620-20240 22200-
48000
10 |Accountant |3 111620-20240 22200-
48000
I |Computer 2 |11620-20240 22200-
Assistant : 48000
12 IConfidential |1  110480-13300 20000-
Assistant Gr 45800
1

13 iLower 3 9190-15780 18G00-
Division 41500

Clerk
14 |Clerk Typist {1 [9190-15780 18000-
41500
15 iCashier 1 [9190-15780 18000--
_ 41500
16 [Typist 2 9190-15780 13000-
41500
17 Driver Grade4d  [9190-15780 18000-
Il 41500
18 |Record 1 19190-15780 18000-
" [Keeper 41500
19 {Peon 5 18500-13210 16500~
' 35700
20 |Attender 2 18500-13210 16500-

35700
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21 IPTS 1 4250-6700 8200-13340
Total 39

3) The following paragraphs of GO(P)No.7/2016/Fin. dated
20.1.2016 shall be scrupulously followed while implementing the pay
revision.

Rules of Fixation Annexure IJ Rule 1-8

Time Bound HigherAnnexure I (except

Grade para 19)

Promotion

Dearness Allowance  Para 13 ofi
GO(P)No0.7/2016/Fin. dated.20.1.2016

House Rent Allowance;
Para 14 of GO(P)No.7/2016/Fin.
dated.20.1.2016

City Compensatory
Allowance

Para 16 of GO(P)No.7/2016/Fin.
dated.20.1.2016

Conditions :



10.

11
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. The date of effect of revised scales of pay will be 01.07.2014 .The

date of effect of various allowances ordered in G.O (P)
No.7/2016/Fin. dated 20.1.2016 will be applicable from the date
of pay revision order to be issued.

The employees regularized after 01.07.2014 are not eligible for
fixation benefits .

No benefits other than those mentioned above shall be granted
without specific and prior orders from Govt.

. Further orders issued in continuation of G.O (P) No.7/2016/Fin.

dated 20.1.2016 shall be made applicable to the employees of
KSWDC, only with prior concurrence of Govt.

. The fixation of pay in respect of Part Time Contingent employees

shall be done in accordance with Annexure VI of G.O ()
No.7/2016/Fin. dated 20.1.2016.

All the rules relating to fization of pay and stagnation increment
stipulated in G.O (P) No.7/2016/Fin. dated 20.1.2016 should be
followed strictly. The period of regular service in KSWDC alone
shall be reckoned for service weightage.

The post creation, upgradation, downgradation, abolition or
redesignation of posts shall not be done without prior Govt
approval.

In case of any doubt regarding pay scales, fixation etc, prior
concurrence of Finance Department shall be obtained before
arriving at a decision.

No person shall be appointed (whether full time, part time
provisional, temporary, contract or daily wages), without a post
validly created by Govt. The employees appointed on contract basis
or through Employment exchanges to such validly created posts,
shall be terminated on expiry of their term.

Extra benefits, if any, being given to employees of KSWDC, which
are not allowable to state Govt employees shall be stopped while
implementing this order.

The expenditure for implementation of pay revision shall be met by
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KSWDC and Govt will not provide any financial assistance in this
regard.

Under no circumstances the plan grants provided by Govt shall be
diverted for the administrative expenses including salary expenses
of the employees of KSWDC. The detailed item wise expenditure
of plan grant should be explicitly specified in annual accounts.

As regards employer's contribution towards EPF, the rules in EPF
act and the guidelines issued from Govt from time to time should
be strictly followed.

Payment of arrears on account of pay revision shall be decided by
the Board of Directors, based on the financial position of the
Corporation.

Interim relief if any paid should be adjusted from the pay revision
henefits.

No recruitment to any post shall be made without nofification of
the vacancies and without following the recruitment procedures.

Post lying vacant for more than one year shélI be treated as
abolished as per G.O (P) No.1208/2001/Fin dated 22.10.2001.

The formulation of service rules of KSWDC and approved staff
pattern issued as Govt Order shall be a pre-condition for next pay
revision.

The Managing Director, KSWDC will be held personally
responsible for any deviation in implementation of this order.

The pay revision should be implemented' after completion of
statutory audit upto the year 2018-19.

(By order of the Governor)
BIJU PRABHAKAR
SECRETARY

The Managing Director, Kerala State Women's Development

Corporation, Thiruvananthapuram.
The Pricipal Accountant General (G&SSA/A&E), Kerala,

Thiruvanathapuram.
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The Accountant General (DB Cell), Thiruvananthapuram.
Finance Department ( vide U.O No. PU-C2/253/2017-FIN dated
13.02.2020) '
Planning & Economic Affairs (BPE) Department ( vide U.O No.
PLGEA/BPE2/48/2020-PLGEA dated 29.06.2020)
“General Administration (SC) Department ( vide item No. 4211 dated
23.09.2020)
District Treasury Officer, Thiruvananthapuram
\/lnformation & Public Relations ( Web & New Media Division )
Department ( for publishing in the website)
Stock File/ Office Copy
Forwarded /By order
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'Finance' agrees to accord sanction (o revise the p'ay and allowances of KSWDC
employees w.e.f,1/7/2014 as per Annexure | of GO(P)No.7/2016/Fin dated 20.1.2016, subject to
the fo;lowing conditions: ' '

SI Nameof Post ~ No. Existing Scale-of pay Revised scale of

"No of

i . Post pay

"] Managing | 40640-57440 77400-115200
Director

2. Company | 29180-43640 $5350-101400
Secretary :

3 Finance Officer 1 22360-37940 42500-87000

()



Regional
Manager

Manager
(Projects)

- Manager

(Recoyer}r)
Manager ‘
Head Clerk
Assistant

‘Accountant

Computer
Agsistant

Confidential

‘Assistant Gr Il

Lower Division

Clerk-
Clerk Typist
Cashier

Typist

Driver Grade II

Record Keeper

Peon
Attender
PTS

Total

o

wl

—

-

—

39

20740-36140
2360-37940
22360-37940

18740-33680

1300024080

11620-20240
11620-20240

11620-20240
[0480-18300

9190-15780-

'9190-15780

3190-15780

9190-15780

9190-15780
9190-15780
8500-13210
8500-13210

4250-6700

39500-83000

142500-87000
42500-87000

"35700-75600

F{ - . .
"H6500-56700

22200-48000

02200-48000

- 22700-48000

20000-45800
18000-41500

] 8000-41500
,;18000-4 1500
18000-41500
131 8000-41500
;13000-41500
16500-35700
1650035700

8200-13340



The following parz;graphs of GO(P)N0.7/2016/Fin. dated 20.1.2016 shall be scruptlously
followed while-implementing the pay revision, '

Rules of Fixation Annexure 11 Rule 1-8

Time Bound Higher Grade Annexure §]1 (except

Prommion o para 19) , .
Deamess Allowance Para 13 of GO(P)N0.7/2016/Fin.

1

dated.20.1.2016

House Rent Allowance Para 14 of GO(P)Na.7/2016/Fmn.

dated.20.1.2016

City Compensatory Aliowance Para 16 of GO(P)N0.7/2016/Fin.

dated.20.1.2016

Conditions :.

i.

The date of effect of revised scales of pay will be 01.07.2014 . The date of effect of
various allowances ordered in G.O (P) No.7/2016/Fin. dated 20.1.20}16 wilt be
applicable from the date of pay revision order to be issued.

The employees regularized after 01.07.2014 are not eligible for fixation benefits .

. No benefits other than those mentioned above shall be granted without specific and prior

orders from Govt.

Further orders issued in continuation of G.O (Pj MNo.7/2016/Fin. dated 20.1.2016 shall be
made applicable to the employees of KSWDC, only with prior concurrence of Govt,




5. The fixation of pay in respect of Part Time Contingent emplayees shall be done in
accordance with Annexure VI of G.O (P) No.7/2016/Fin. dated 20.1.2016.

6. All the rules re]ating to fixation of pay and stagnation increment stipulated in G.O (P}
No.7/2016/Fin. dated 20.1.2016 should be followed strictly. The period of regular service
in KSWDC alone shall be reckoned for service weightage.

7. The post creation, upgradation, downgradation, abolition or redesignation of posts shall
not be done without prior Govt approval.

8. In case of any doubt regarding pay scales, fixation etc, prior concurrence of Finance
Department shall be obtained before arriving at a decision.

9. No person shall be appointed (whether full time, part time provisional, temporary,
contract or daily wages), without a post validly created by Govt. The employees
appointed on contract basis or through Employment exchanges to such validly created
posts, shall be terminated on expity of their term.

10. Extra benefits, if any, being given to employees of KSWDC, which are not allowable 1o
state Govt employees shall be stopped while implementing this order.

11, The éxpendimre for implementation of pay revision shaii be met by KSWDC and Govl
will not provide any financial assistance in this regard.

12. Under no circumstances the plan grants provided by Govt shall be diverted for the
administrative expenses including salary expenses of the emplayees of KSWDC. The
 detailed item wise expenditure of plan grant should be explicitly specified in annual
accounts.

13. As regards cmployei“s contribution towards EPF, the rules in EPF act and the guidelines
issued from Govt from time to time should be strictly followed. )

14, Payment of arrears on account of pay revision shall be decided by the Board of Directors,
based on the financial position of the Corporation.

15. Interim relief if any paid should be adjusted from the pay revision benefits.

16. No recruitment to any post shall be made without notification of the vacancies and
without following the recruitment procedures,

17. Post lying vacant for more than one year shall be treated as abolished as per G.O (P)
No.1208/2001/Fin dated 22.10.2001. '

18. The formulation of service rules of KSWDC and apﬁroved staff pattern issued as Gowt
Order shall be a pre-condition for next pay revision.



19. The Managing Director, KSWDC will be held personally responsible for any deviation in
implementation of this order.

AD is further requested to place the matter before the Council of Ministers and also to furnish
the draft GO 1o Finance Department for vetting before implementation.

This has the approval of Hon.M(Fin).
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